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Newsmaker Interview

The Corporate Citizen got a sneak preview of the 2005 Business Education Network (BEN)
Summit and launch event, which will take place from October 5-7, 2005, in Washington,
D.C.

On Thursday, August 18, TCC talked with:

o

Barbara Haight Stephen Jordan Bill Shore
Community Relations Executive Director Director of U.S. Community
Manager Center for Corporate Partnerships
Booz Allen Hamilton Citizenship GlaxoSmithKline
and BEN Steering Committee
Chairman

The Corporate Citizen: How did the Business Education Network (BEN) start, and why?

Stephen Jordan: At the end of 2003 as we were finalizing the State of Corporate
Citizenship written report, which we conduct with Boston College and The Hitachi
Foundation, Bill Shore and I went out for lunch and I shared with him some of the findirgs
from the survey: the business leaders we surveyed, said that education is the #1 social issue
that companies feel they can play a role in addressing, the #1 social issue they support
philanthropically, and the 4™-most significant social issue affecting long-term
competitiveness, after healthcare, energy and the environment, and homeland security.

At the time GlaxoSmithKline was taking a look at their education programs, asking,
“How can we make sure we are producing enough math and science graduates to supply the
future U.S. workforce.”

I told him about CCC’s annual Partnership Conference, for which we pick a different
theme every year, and suggested that it might make sense in 2004 to pick education. We saw
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calling the business community to say, “We’ve got some really difficult goals to meet and we
need your help.”

[ can’t imagine a single business executive saying no if he or she got a phone call
from the superintendent of the local school system asking for help or resources and some
employee time. But, rarely does a superintendent pick up the phone and call. We want to
build a good level of trust between the education and business communities so that dialogue
flows freely.

Companies go to many extremes from a quality standpoint to make sure that every
one of our subcontractors is producing a quality product that goes into the overall product.
The only exception to that seems to be the public schools where our employees are coming
from.

Haight: Businesses are the consumer of the product that is coming out of the educational
system and if we can’t find qualified workers who are going to be able to come to work in
our companies, then the economic engine of our country is going to derail.

Take for example the level of education in some communities. You can’t hire the
workers who are educated there because the education system is bad. So then you have to
import people from other communities but the people don’t want to go there because they
don’t want to send their kids into a sub par education system, or you have to pay them more
salary so they can send their kids to private school. It’s a vicious cycle in some of these
communities.

Shere: One of the questions any company asks before they move into a new community or
relocate a plant or a site is, “What’s the condition of your public school system?”

Haight: Right.

Shore: It’s an economic development issue. 90% of students in the United States are in
public schools ... it’s one of those things the country has been putting a lot of effort towards,
but I don’t think there’s a good national umbrella organization that brings the business and
education communities together to talk about these issues. That’s what we are trying to
accomplish with BEN.

Haight: There are a lot of locally driven organizations, but not at the national level and not
where you get senior-level individuals. That’s what I view as the power of BEN — we’re
able to bring in senior people to be a part of the solution.

Jordan: One of the things I really like about all the companies and education groups
involved in BEN is that everyone wants to win. There’s such a positive feeling about all of
this. Bill and I have both said that we’ve never been involved in the development of an
organization or a concept to which everyone says “yes.”

<Laughing>

Shore: Twenty years ago the public school system in North Carolina was in bad shape.
Since former Governor Jim Hunt made education a priority and made it a priority to link up

USCC 54739




R

ey

more how those resources fit together in local communities and on statewide levels. Do you
agree with that, Stephen?

Jordan: Yes, I think awareness is going to be really important. I think also getting people to
identify and coalesce around best practices will be important. I said before that business are
all over the map with the ways they get involved in education, but there are significant
numbers of businesses that are interested in things like literacy, math and science, closing the
achievement gap, or working with teachers, superintendents, and educators to enhance their
productivity and effectiveness.

TCC: Are there subcommittees within BEN that address certain topics like literacy or
math and science or other issues in which businesses might be interested?

Jordan: | think we are moving in that direction.

Shore: If you look at a company like GlaxoSmithKline, it takes 14 years to get one drug on
the market — the same amount of time it takes a student starting kindergarten to graduate
from high school and get started on college or finish community college. So it’s a long-term
effort for us. We just have to hang in there for the long-term. GSK wants to see many more
kids interested in pursing careers in the sciences because that’s the lifeline of our entire
industry. We’re going to hire employees from somewhere, and it sure would be a lot better if
we could home grow our own.

Haight: We’re hoping to see that people involved with BEN will coalesce around an
education theme that is of the most interest to them, or on which they’ve been working or
have expertise or existing partnerships, or on which they feel more emphasis should be
placed. Like Bill said, in his case it’s math, science, and engineering. For another company it
might be closing the achievement gap or literacy. A lot of that is driven by areas in which
they’re already making a difference.

Shore: Everything Barbara mentioned all ties in together because you are not going to do
well in math and science if you can’t read. A lot of remedial work goes on in community
colleges, in corporations ...

Haight: Right.

Shore: A lot of kids come out of high school and can’t read and understand technical
manuals.

Haight: Nor can they write ... we have to have courses for writing for business because they
are not learning it in school. Every once in a while a well educated person comes in and
knows how to write or reason or problem solve ...

Shore: We always tend to harp on the negative statistics, which we need to continue to do,

but there are a lot of extremely good teachers and students working hard and doing really
well, and we need to find out why they are doing well. I would think a lot of it has to do with
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Soviet Union in the 1950s). There has to be an incredible commitment by this country to
make sure all kids can succeed; otherwise, our jobs are going to go elsewhere.

Haight: 1 don’t think I could say that any better. I'm with you, Bill.

Jordan: The thing is, if you were to look at the mountain top from ground zero, you could
say, “I'm never going to climb that mountain.” But you can take a step, and then a second
and a third step. Each step alone may not get you to the peak but it’s taking you a step closer
to doing something.

If you’ve got the capability to do something and you know you can do better, then
why not? I think that’s what everybody is starting to ask — why can’'t we make a
difference?

Shore: And to use that same analogy, there have been a lot of steps up that mountain over
the years. You’ve got leaders who come and go, superintendents who leave every three years
and governors who leave every four years. But you've always got a business community
that’s there. We have to continue moving ahead with the good things that work and not let a
change in leadership get us off track.

b

Haight: 'd like to go back and emphasize something that Stephen said, which is something
that is very much a part of the companies that have already come together around BEN. It’s
not about saying “why,” it’s about saying “why not.” That’s very important.

Shoere: That’s a great point. All of us have been involved in this for so long, and the thing
that I really hope comes of BEN is a spirit of true partnership that will result in significant
increases in student achievement.

TCC: Can I have a preview of the BEN Summit? Who do you expect to be there?

Jordan: We are going to do a tribute to Governor Hunt in honor of the tremendous
accomplishments in education in North Carolina. We are going to have a keynote address
from Raymond Simon, the deputy secretary of education, and a video presentation from
Education Secretary Margaret Spellings. We’ll have a number of superintendents from
across the country. We’ll have leading companies like GlaxoSmithKline, Booz Allen
Hamilton, Standard & Poor’s, State Farm, Office Depot, Target, Marriott, Siemens, General
Electric, Microsoft, IBM. You’re going to get a nice cross section of American industry.

It’s going to be the start of really promoting what we said we would do, which is
more communication, more collaboration, and more coordination.

Haight: The three Cs, that’s what we’re aiming for.
TCC: How can someone find out more information on the BEN Summit?

Jordan: Go to CCC’s website at www.uschamber.com/ccc and follow our Events page.
There’s also a link to more information from the home page.
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) U.S. Chamber launching schools initiative
New network aims to link business and education leaders.

Philanthropy Journal
09.19.2005

By Todd Cohen

RESEARCH TRIANGLE PARK, N.C. -- As director of U.S. community
partnerships at GlaxoSmithKline in Research Triangle Park, Bill Shore
oversees the giant drugmaker's corporate giving, which focuses mainly on
support for improving public education in kindergarten — o
through high school on the local, state and national levels.

Based on his work at GSK, Shore helped develop and now
is heading a new initiative that the U.S. Chamber of
Commerce is launching to promote communication,
coordination and collaboration among business and
education leaders to help make the U.S. education system
more competitive.

Bill Shore

“Support for K-12 education has been our number one
priority and, I think, the number one priority of almost every major company
in America," says Shore, chair of the new Business Education Network.

A program that the Center for Corporate Citizenship of the U.S. Chamber will
launch at a summit Oct. 5-7 in Washington, D.C., the new network aims to
enroll 100 to 200 top U.S. business leaders in its first six months, says
Stephen Jordan, vice president and executive director of the center.

While U.S. companies spend an estimated $3 billion a year on K-12
education, that spending is not coordinated, and companies are not sharing
"best practices” from their efforts, Jordan says.

In addition to tapping business leadership to boost K-12 education, he says,
the new network can help a larger effort by the U.S. Chamber to repair ti~s
between business and society that have been eroded by recent corporate
scandals.

"Business-society relations can have a huge impact on business
performance,” he says. "The center is trying to rebuild some of that good ill."

The center on Sept. 29 will release the second survey on business attitudes

about social issues and social responsibility that it has undertaken in
partnership with the Center for Corporate Citizenship at Boston College.
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U.S. Chamber of Commerce Center for Corporate Citizenship
Business Education Network Summit

Wardman Park Marriott Hotel ¢ Washington, D.C. 20062
October 5-7, 2005

Additional Resources

For more information on business education partnership programs and the topics and

issues discussed throughout the 2005 Business Education Network Summit, the
following additional resources might be helpful. This section is not meant to be

comprehensive nor does a listing indicate that the

material is endorsed by the U.S. Chamber of For information from the Business

Commerce or the Center for Corporate Citizenship. | Education Network, visit

http://Iwww.businesseducationnet

work.net or e-mail
Other Business and Education Resources ccc@uschamber.com.

Non-Governmental Organizations — International

America Productivity & Quality Center: hitp://www.apgc.org

Junior Achievement: http://www.ja.org/

Organization for Economic Cooperation and Development (OECD): www.oecd.org
Non-Governmental Organizations — National

Achieve: http://www.achieve.ora/

Adopt-A-Classroom: www.adoptaclassroom.com

American Association for the Advancement of Science: www.aaas.org

Broad Center for the Management of School Systems: http.//www.broadcenter.org

Burroughs Wellcome Fund: htip://www.bwfund.org

Business Roundtable: www.businessroundtable.org

UsceC
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Partnerships/Networks:

Business Interface Inc.: http://mww.businessinterfaceinc.com/

Center for Workforce Preparation: http://www.uschamber.com/cwp

Cisco: http:/fmww _cisco.com/edu/emea/

Council for Corporate and School Partnerships:
http:/mww.corpschoolpartners.org/index. shtmi

International Partnership Network: www.theipn.org

Just for the Kids: http://www.just4kids.org/

KIPP: Knowledge Is Power Program: http://www.kipp.org

National Council for Community and Education Partnerships (NCCEP):
http://www.edpartnerships.org

Oracle Academic Initiative: hitps://oai.oracle.com

Public Education Network: http://www.publiceducation.org

Public School Forum of North Carolina: http://www.ncforum.org,

Standard & Poor’s, School Evaluation Services: http://www.schoolmatters.com/

Government

Corporation for National and Community Service: http://www.cns.gov

Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP):
http://www.ed.gov/programs/gearup/index.html

National Aeronautics and Space Administration (NASA): www.nasa.gov

National Science Foundation: http://www.nsf.gov

Nevada Department of Education: http://www.doe.nv.gov,

No Child Left Behind Act: www.nochildieftbehind.gov

U.S. Department of Education: http://www.ed.gov

Businesses and Corporate Foundations

Bill and Melinda Gates Foundation: http://www.gatesfoundation.org/Education/

Broad Foundation: hitp.//www.broadfoundation.org
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Colvin, Geoffrey, “Can Americans Compete?”, Fortune Magazine:
http://www.fortune.com/fortune/articles/0,15114,1081269-1.00.html

“Guiding Principles for Business and School Partnerships”, The Council for Corporate &
School Partnerships: http://www.corpschoolpartners.org/pdf/quiding principles.pdf

“‘Head of the Class: A Quality Teacher in Every Pennsylvania Classroom”, The
Education Policy and Leadership Center:
http://www.eplc.org/teacherreport. pdf

Hart, Peter D. Research Associates, “Rising to the Challenge: Are High School
Graduates Prepared for College and Work,” Washington, DC: Achieve, Inc., 2005:
http://www.achieve.org/dstore.nsf/Lookup/polireport/$file/polireport. pdf

Haycock, Kati: “Hearing on Providing Quality Postsecondary Education: Access to
Accountability.” Written testimony: http://help.senate.qgov/testimony/t279 tes.html

Huebner, Tracy and Corbett, Grace, “Rethinking High School: Five Profiles of Innovative
Models for School Success,” Seattle, WA: Bill & Melinda Gates Foundation, 2005:
http://www.gatesfoundation.org/nr/downloads/ed/Fact Sheet Redefining American Hig

h_School.pdf

Mehta, Suketu, “A Passage from India”, The New York Times:
http://www.iht.com/bin/print _ipub.php?file=/articles/2005/07/13/opinion/web.edmehta.ph
p

Tapping America’s Potential: The Education for Innovation Initiative:
http://www.uschamber.com/NR/rdonlyres/epivg5ini4pxype7by6h3gl5kpkbr3hyief6oxhbv4

dgodcij4kmizkva2oe542sdag2cx33sxce36idjgwmflzf2q6b/050727 tapstatement.pdf

USCC 54751



Speaker Biographies

USCC 54752



U.S. Chamber of Commerce Center for Corporate Citizenship
Business Education Network Summit

Wardman Park Marriott Hotel ¢+ Washington, D.C. 20062
October 5-7, 2005

Speaker Biographies (Alphabetical)

Dr. Arlene Ackerman, Superintendent of Schools
San Francisco Unified School District

Dr. Arlene Ackerman has served in public education for more than 30 years and is
currently superintendent of the San Francisco Unified School District. Before coming to
San Francisco, she served as superintendent of Washington, D.C. Public Schools.
Other work experiences include classroom teacher at both the elementary and middie
school levels; principal at the middle school level; director, Upward Bound Program for
first generation college-bound students; director, Basic Skills Academy for at-risk high
school youth; assistant superintendent, special services; assistant superintendent for
curriculum, instruction and academic achievement; and deputy superintendent and chief
academic officer.

Dr. Ackerman’s board memberships include San Francisco Chamber of Commerce
Board of Directors, Council of the Great City Schools Executive Committee, Bay Area
School Reform Collaborative Board of Directors, Bay Area United Negro College Fund
Board of Directors, WestEd Board of Directors, Reading is Fundamental, Inc. National
Advisory Council Board Member, and Haberman Educational Foundation, Inc. Other
organizational affiliations are with the California Quality Education Commission,
California Public Schools Accountability Act Advisory Committee; National Alliance of
Black School Educators, the Association of Supervision and Curriculum Development,
the American Association of School Administrators, and the Local Workforce Investment
Board of San Francisco.

Dr. Ackerman has received numerous honors and awards, including appointments to the
President’s Board of Advisors on Historically Black Colleges and Universities, the
College Board's Commission on Writing in America’s School and Colleges, and the
Teaching Commission.
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Mr. Barone is the principal co-author of The Aimanac of American Politics, published by
National Journal every two years. He is also the author of Our Country: The Shaping of
America from Roosevelt to Reagan (Free Press, 1990), The New Americans: How the
Melting Pot Can Work Again (Regnery, 2001) and Hard America, Soft America:
Competition vs. Coddling and the Competition for the Nation’s Future (Crown Forum,
2004). His essays have appeared in several other books, including Our Harvard and
Beyond the Godfather.

Mr. Barone he has written for many publications, including The Economist, the New York
Times, the Detroit News, the Detroit Free Press, the Weekly Standard, the New
Republic, National Review, the American Spectator, American Enterprise, the Times
Literary Supplement, and the Daily Telegraph and the Sunday Times of London. His
column is syndicated by Creators Syndicate and appears in the Washington Times, the
New York Sun, the Chicago Sun-Times, and the St. Louis Post-Dispatch.

The Honorable John Boehner, Chairman
Committee on Education and the Workforce, U.S. House of Representatives

U.S. Representative John Boehner, elected to represent the Eighth Congressional
District of Ohio for an eighth term in November 2004, is active in education reform
issues. In 1994, he passed legislation with strong bipartisan support allowing school
districts to use their Title | funds for public school choice programs, under which parents
could choose which public school their children would attend. Later, Congressman
Boehner was instrumental in crafting the Contract with America, the bold 100-day
agenda for the 104th Congress that nationalized the 1994 elections. One of the
Contract's cornerstones — the Congressional Accountability Act, requiring Congress to
live under the same rules and regulations as the rest of the nation — bears the
unmistakable imprint of his drive to reform the House.

in January 2001, Congressman Boehner was selected by House Republicans to chair
the House Committee on Education and the Workforce. In accepting the post, he
pledged to work “to make positive reforms for Americans from grade school to the
golden years." As committee chair, he has helped deliver on President George W.
Bush’s promise to reform America's education system. In May 2001, the House passed
Congressman Boehner’'s No Child Left Behind Act, a bill based on the President’s reform
plan, with overwhelmingly bipartisan support.

On January 8, 2002, President Bush culminated more than a year of intense legislative
activity by signing the No Child Left Behind Act in Hamilton - a city in Ohio's Eighth
District. And he did so in what he called one of the most important places in America: a
public school. On the heels of this historic success, Congressman Boehner is now
leading his commiittee as it tackles a wide variety of other issues including retirement
security, higher education affordability and quality, special education reform, and
expanded school choice.
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Ms. Clark served as a Chamber senior vice president and chief of staff from 1997 until
assuming her current position. Before coming to the Chamber, Ms. Clark was chief of
staff at the American Trucking Associations and before that, manager of the trade
group’s executive communications programs. She began her career at the Hill Group, an
association management firm.

Ms. Clark serves on the Public Relations and Marketing Committee of Wolftrap, the only
national park for the performing arts, and is president of the Washington, D.C.-based
Center for Corporate Citizenship. She also serves on the Corporate Advisory Board of
So Others Might Eat (SOME).

Ms. Clark holds a B.A. in Liberal Studies and an M.B.A. from Georgetown University.
She and her husband, Greg Lebedev, live in Arlington, Virginia.

Michael Cohen, President
Achieve, Inc.

In January 2003, Michael Cohen became president of Achieve, Inc., a nonprofit,
bipartisan organization led by CEOs and governors with a mission of helping states put
in place systems of standards, assessments, and accountability that prepare young
people for college, work, and citizenship. Prior to joining Achieve, he was a senior fellow
at the Aspen Institute, where his work focused on identifying state and local strategies
for improving high schools.

Mr. Cohen served in a number of senior federal positions during the Clinton
Administration from 1993 to 2001, including senior advisor to the secretary, special
assistant to the president for education policy, and assistant secretary for elementary
and secondary education. In these positions he was instrumental in the development
and implementation of federal support for state standards-based reforms. He also has
extensive experience working directly with state officials.

In addition to his experience at Achieve, Mr. Cohen served as director of education
policy at the National Governors Association from 1986 to 1990 and as director of policy
development and planning at the National Association of State Boards of Education from
1983 to 1986.

Ann Wilson Cramer, Director, Corporate Community Relations & Public Affairs
IBM

Ann Wilson Cramer graduated from Salem College in Winston-Salem, North Carolina,
with a degree in mathematics. She, her husband, and their two children live in Inman
Park and are all active at St. Luke's Episcopal Church.

Ms. Cramer currently serves on the United Way of America’s National Corporate
Leaders Council and the Center for Corporate Citizenship Advisory Council at Boston
College, and chairs the Council on Foundations Corporate Committee. She chairs the
Governor’s Workforce Development Task Force and Communities in Schools Georgia,
serves on the Woodruff Arts Center and Atlanta Symphony Orchestra boards, and is
past chair of the Georgia Partnership for Excellence in Education, Voices for Georgia’s
Children, the United Way of Metropolitan Atlanta, Leadership Atlanta, the Alliance
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Dr. Dale is active in professional associations, serving as president of the Washington
Area School Superintendent’s Study Council, 2003-04; he also is a member of the
American Association of School Administrators; the Association for Supervision and
Curriculum Development; the National School Board Association; and serves on other
local professional associations and boards.

Dr. Dale is co-editor and author of the book “Creating Successful Schoo! Systems” and
has conducted workshops on teacher compensation systems for No Child Left Behind
initiatives. He has also published papers in The Executive Educator, International
Journal of Education Reform; American Association of School Personnel Administrators
(AASPA) Research Brief; and SIRS Management Information.

Ann T. Denlinger, Ed.D., Superintendent
Durham, N.C. Public Schools

Dr. Ann T. Denlinger has been superintendent of Durham Public Schools in North
Carolina since March 1997. She provides leadership for a school system of 31,000
students and 4,500 employees, with a $307 million budget.

Since Dr. Denlinger’s arrival in Durham, student achievement has increased
substantially. Students have posted the highest gains in the system’s history on end-of-
grade and end-of-course test scores. SAT scores continue to show an upward trend,
passing the significant 1,000 mark for the first time in 2004. More students are reading
on grade level than ever before.

Before coming to Durham, Dr. Denlinger served as superintendent of Wilson County
Schools. She previously served as assistant superintendent for curriculum and
instruction and as a principal and teacher in the Wake County Public School System.
She holds both a doctorate and a master’s degree in educational administration from
Campbell University. She is past president of NCASA.

Dr. Denlinger also serves on the boards of directors of the Greater Durham Chamber of
Commerce and the Greater Durham Rotary Club. She served as the chairperson of the
Triangle United Way in 2004 to 2005.

In November 1999, the North Carolina Association of School Administrators selected Dr.
Denlinger as the 2000 Superintendent of the Year for the state of North Carolina. She is
the first woman in the history of the award to be so honored, selected by a committee of
her peers. In May 2002, Dr. Denlinger received the 2002 Reading Recoverya Teacher
Leader Award from the Boston Teacher Leader Institute for her work in promoting
literacy in the early grades.

In 2003, Dr. Denlinger became the first Superintendent to receive the prestigious

Durham Chamber of Commerce Civic Honor Award, given to a Durham resident who
has improved the community through leadership and service.
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Robert Durante, Director, Business Development, School Evaluation Services
Standard & Poor’s

Bob Durante is responsible for business development for Standard & Poor's
Performance Evaluation Services (SES). He joined Standard & Poor's in 1986. Prior to
assisting in the development of the SES team, he was a credit ratings analyst in
Standard & Poor's Public Finance department, specializing in school districts,
municipalities, and stadium financings. His research has been cited in The Wall Street |
Journal and The New York Times, as well as on CNN, CBS, Wall Street Week, and Dow |
Jones Investor Services. |

Mr. Durante is a member of a Governmental Accounting Standards Board (GASB) task
force that develops and assesses performance measurement criteria for inclusion in
general purpose external financial reports. He also serves as a mentor for an
underprivileged student from Morris High School in the Bronx.

Mr. Durante received his Bachelor of Arts in Economics from Rutgers College and his
M.B.A. from Rutgers Graduate School of Management, where he studied management
and public finance.

Mendy Eliott, Senior Vice President, Government and Community Relations
Wells Fargo Bank -

Mendy Elliott serves as senior vice president for government and community relations at

Wells Fargo Bank. She has served the banking industry for the past 30 years as loan
officer, branch manager, and corporate executive. Currently, she is the Nevada
legislative advocate for Wells Fargo Nevada.

Ms. Elliott has been a member of the Rotary International, Soropotimists, and the Reno
Tahoe Convention and Visitors Authority Board, and is a Northern Nevada Woman of
Achievement. She has served the state of Nevada on the Goals 2000 State Council,
School to Careers State Council and the GEAR UP State Council.

Karen Elzey, Director of Education and Workforce Programs
Center for Workforce Preparation, U.S. Chamber of Commerce

As director of education and workforce programs for the U.S. Chamber of Commerce’s
Center for Workforce Preparation, Karen Elzey oversees the development and
implementation of programmatic initiatives. Ms. Elzey manages the Workforce
Innovation Networks (WINs) and Work Readiness Credential initiatives. The goal of the
WINs initiative is to demonstrate that state and local employer organizations can play a
unique and valuable role in assisting employers to better meet their labor market needs
by working with the public workforce development system. In addition, Ms. Elzey works
with six states to inform and market the Work Readiness Credential to employers. This is
the first credential for entry-level workers, which assesses both practical and academic
readiness of candidates reducing the recruiting costs and high turnover often associated
with entry-level hires.

Ms. Elzey previously worked for Greater Lafayette Progress Inc. (GLP1), an economic
development organization, as the business and education partnership coordinator. Prior
to joining GLPI, Ms. Elzey was a marketing and communications assistant for the
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for three National Science Foundation grants and co- project investigator on a fourth,
and has raised millions of dollars in federal, state, and corporate grants.

The Business Coalition for Educational Excellence is committed to supporting programs
that ensure that all students achieve at high levels, become productive citizens, and are
well prepared to succeed in the workplace. The BCEE serves as the voice of business in
the education policy debate, and supports programs that address the business agenda
in education reform. The BCEE is guided by its accountability to the business
community.

The Business Coalition invests in schools, teachers, and students with targeted
programs like Just for the Kids - New Jersey, the National Board Recruitment Campaign,
and Learn More, Do More, Earn More Student Credentialing System.

Mike Feinberg, Co-Founder
KIPP Foundation; Superintendent, KIPP Houston

Mike Feinberg is co-founder of the KIPP (Knowledge Is Power Program) Foundation and
the superintendent of KIPP Houston, which includes two middle schools, an early
childhood and elementary school, and high school. After graduating from the University
of Pennsylvania, Mike joined Teach for America and taught fifth grade in Houston,
Texas.

In 1994, he co-founded the Knowledge Is Power Program (KIPP) with Dave Levin and
established KIPP Academy Houston a year later. Mr. Feinberg has been awarded the
Jefferson Award for Outstanding Public Service from the City of Houston; the Crystal
Award; the Seed of Freedom Award by the Gulfton Area Neighborhood Organization
(GANO); and the Heritage Foundation's Salvatori Prize for American Citizenship.

In 2004, Mr. Feinberg was named an Ashoka Fellow, awarded to leading social
entrepreneurs with innovative solutions and the potential to change patterns across
society. In 2005, he was the commencement speaker for the University of Pennsylvania
College of Arts and Sciences.

Today, KIPP is a network of over 45 high-performing schools around the nation. KIPP
has been featured on CBS “Sixty Minutes” and ABC “World News Tonight,” and in The
New York Times, Houston Chronicle, Washington Post, and others.

C. Jackson Grayson, Jr., Chairman and CEO
America Productivity and Quality Center

Dr. C. Jackson Grayson, Jr. has a B.B.A. from Tulane University, an MBA from the
Wharton School of Business at the University of Pennsylvania and a doctorate in
business from the Harvard Business School. His academic career has included
professorships at Harvard, Stanford, Tulane, and Southern Methodist University (SMU).
He also has taught in business schools in France and Switzerland and has been a dean
of the business schools at Tulane University and at SMU, where he became known for
instituting innovations in business and education.

Dr. Grayson founded the non-profit American Productivity & Quality Center (APQC) in
1975 to help American business meet foreign competition. APQC has helped to create
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Mr. Gutierrez serves on the Steering Committee of the U.S. Chamber of Commerce
Center for Corporate Citizenship Business Education Network. He also serves on the
Business Development Committee of The McGraw-Hill Companies Hispanic Heritage
Network.

Mr. Gutierrez earned his Bachelor of Science in Political Science from the University of
Houston and his Master of Arts from the University of Texas at Austin, where he studied
government and public affairs.

Barbara Haight, Senior Community Relations Manager
Booz Allen Hamilton

Barbara Haight is the senior manager for corporate community relations at Booz Allen
Hamilton, a global leader in management and technology consulting providing services
to major international and government clients around the world. Since 1995, she has
been involved in all aspects of the firm’s community impact, strategic philanthropy, and
corporate citizenship programs.

Under Ms. Haight's direction, Booz Allen’s education and workforce development efforts
have grown to include formalized partnership programs between 31 Booz Allen offices
nationwide and their local schools or education-related programs.

In 2001, Ms. Haight developed the Booz Allen Youth Leadership Summit to bring youth
into the process of exchanging information and practical experience related to education,
business and community partnerships in countries around the world. The Summit has
been facilitated in collaboration with the National Council for Community and Education
Partnerships and the federally-funded GEAR UP program as well as with the
International Partnership Network — a global coalition of education and business leaders.

Ms. Haight attained her professional certification from the Center for Corporate
Citizenship at Boston College's Carroll School of Management. She is a 1999 graduate
of Leadership Fairfax, serves on the Department of Education’s Youth to Work Advisory
Council, the International Partnership Network Board, and has been a leader in the
development of the U.S. Chamber of Commerce Center for Corporate Citizenship’s
Business Education Network.

Terrell L. Halaska, Assistant Secretary, Office of Legislation and
Congressional Affairs
U.S. Department of Education

Terrell Halaska was nominated by President George W. Bush on June 30, 2005, to

serve as assistant secretary for legislation and congressional affairs and was confirmed
by the Senate on July 28, 2005.

Previously, Ms. Halaska served as special assistant to the president for domestic policy
in the White House Office of Policy Development, where she provided policy advice on
family and children's issues, including welfare reform, early childhood education, child
welfare, adoption, housing, and homelessness. Previously, she served as deputy chief
of staff to Secretary Tommy Thompson at the Department of Health and Human
Services (HHS). Before serving at HHS, Ms. Halaska served on Gov. Thompson's staff
as director of the Washington office for the state of Wisconsin. There, she interacted with
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Joni L. Henderson, Vice President
National Board for Professional Teaching Standards

Joni Henderson has served as vice president for development at the National Board for
Professional Teaching Standards (NBPTS) since January 2002. Ms. Henderson works
with corporations, foundations and individuals to maximize private support for the
National Board. In addition, she manages a variety of partnerships to advance
accomplished teaching across the nation.

Prior to joining NBPTS, Ms. Henderson served as the Director for Capital Region
Advancement & Corporate Relations for the Smithsonian Institution in Washington, D.C.
During her nine-year tenure with the Smithsonian, she served in a variety of positions
managing corporate, foundation, donor, and volunteer relations, as well as major gifts for
the nation’s museum. She also held positions at Meridian Internationat Center in
Washington, D.C. and the Philadelphia Museum of Art.

Ms. Henderson holds a master’s degree in arts administration from Drexel University in
Philadelphia, Pennsylvania, and bachelor’s degree in business administration from
University of Redlands in Redlands, California.

She is a member of The Conference Board’s Business Education Committee and the
Business Education Network of the U.S. Chamber of Commerce Center for Corporate
Citizenship. She is a graduate of Leadership Washington’s Class of 2000 and has
served on the boards of the Smithsonian Early Enrichment Center and Signature
Theater.

Dr. Joel Herbst, Principal
South Plantation High School, Broward County, Fla.

Dr. Joel Herbst is the principal of South Plantation High School in Broward County,
Florida. He assumed leadership of South Plantation High School in 1999. During his
tenure, South Plantation High implemented several vocational programs, expanded
Advanced Placement offerings, and created the Everglades Environmental Research
Magnet program.

Dr. Herbst serves on a number of educational advisory boards. Currently, he is the
president of the Florida Association of School Administrators, a member of the Board of
Governors for the American Association of School Administrators, and a member of The
Council for Corporate & School Partnerships.

Dr. Herbst is very involved in local and national community service projects. Currently,
he is serving the local Cystic Fibrosis Foundation and American Cancer Society Relay
for Life. Dr. Herbst created the Community Reading Initiative through Plantation General

Hospital. This initiative provides reading resources to expectant mothers as well as local
child care centers.

Dr. Herbst holds a Doctor of Education Degree in Educational Leadership from Florida
Atlantic University.
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Budgets at Harvard University and Project Analyst in Harvard's University Financial Aid
Office. He has also been a research assistant at the Educational Resources Information
Center (ERIC) Clearinghouse on Higher Education in Washington, D.C., and served as
director of institutional research and planning and executive assistant to the president at
Lesley University in Cambridge, Mass.

Dr. Honan is a member of the Board of Directors of the Plan For Social Excellence, Inc.,
a private foundation based in Tampa, Florida, and serves on the Board of Trustees of
Fitchburg State College and the Dana Hall School in Massachusetts. He has also served
as Treasurer of the Board of Directors of the Child Care Resource Center, Inc., a non-
profit regional child care resource and referral agency in Cambridge, Mass.

Dr. G. Thomas (Tom) Houlihan, Executive Director
Council of Chief State School Officers

Dr. G. Thomas (Tom) Houlihan is the executive director of the Council of Chief State
School Officers (CCSSO), a Washington D.C. non-profit association dedicated to the
improvement of education, which represents the nation’s chief education officials and
state education agency personnel throughout the nation.

Dr. Houlihan is a former teacher, principal and superintendent. He previously served as
president/CEO of the North Carolina Partnership for Excellence and was the first
educator to hold Cabinet-level status in a North Carolina Governor's administration as
senior education advisor to Governor James B. Hunt, Jr.

T In his current role, Dr. Houlihan serves board of directors for the Center for State

L Scholars, the National Center for Education Accountability, and is the national chair of
the State Leadership Initiative created by the Wallace Fund. He also serves as chair of
the Friday Institute for Educational Improvement at NC State University and is on the
National Board of Visitors for Indiana University.

Dr. Houlihan is currently the only K-12 educator to be appointed by U.S. Commerce
Secretary Donald Evans to the Board of Overseers of the Malcolm Baldrige Awards
program.

Dr. Houlihan is a frequent speaker/consultant, as well as an author of three books and
over 200 professional and news media resources. He is a former “Superintendent of the
Year” in North Carolina and was one of four finalists for “National Superintendent of the
Year.” He has also been honored by his alma mater, Indiana University, and from Phi
Delta Kappa for leadership and contributions to education.
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He is a member of the Board of Advisors for the H. Lee Moffitt Cancer Center &
Research Institute and member of the Board of Directors James B Hunt, Jr. Institute for
Educational Leadership and Policy.

Mr. Ingram graduated from Eastern lllinois University with a BS degree in Business
Administration.

Siby! Jacobson, President and CEO
MetLife Foundation; Senior Vice President, Corporate Contributions and
Community Relations

Sibyl Jacobson is president and CEO of MetLife Foundation and senior vice president in
charge of Corporate Contributions and Community Relations at MetLife.

MetLife Foundation was established in 1976 by Metropolitan Life Insurance Company to
carry on its longstanding tradition of corporate citizenship. The Foundation supports
programs that improve education, create opportunities for young people and
underserved populations and help people of all ages lead healthy lives. In addition,
each year the MetLife Survey of the American Teacher takes the pulse of issues relating
to public education.

Ms. Jacobson was a high school teacher, a college professor, and a university
administrator. She was a Fulbright-Hays professor in Finland and also worked
for a state’s department of education coordinating a national special education
program in four states.

Ms. Jacobson received her B.A. degree, cum laude, from St. Olaf College and
was elected to Phi Beta Kappa; she received her Ph.D. degree from the
University of Wisconsin. She has published and spoken on topics ranging from
the arts, education and philanthropy to corporate positioning.

Jacque Johnson, Executive Director, Workforce Development Policy,
U.S. Chamber of Commerce

Jacque Johnson is executive director, workforce development policy, for the U.S.
Chamber of Commerce. As the U.S. Chamber elevates its attention to the education
and job skills crisis in this country, Ms. Johnson’s role is to provide leadership on the
Chamber’s strategy for addressing U.S. education and workforce development
challenges. She coordinates the intra-organization effort on education and workforce
development issues, ranging from advocacy and lobbying to community programs
offered through the Center for Workforce Preparation and the Center for Corporate
Citizenship. In this newly-created position at the Chamber, Ms. Johnson spearheads
efforts with the business community to advance strategic education and workforce
development initiatives. She serves as the Chamber’s executive on its Education,
Employment and Training Policy Committee to help craft Chamber policy and programs
on education and workforce development matters.

Prior to joining the Chamber, Ms. Johnson served as manager of U.S. Public Policy for
the Computing Technology Industry Association (CompTIA) where she was responsible
for driving CompTIA’s workforce and education public policy efforts and initiatives. She
also managed the Technology Workforce Coalition, a national partnership of information
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Prior to his philanthropic work, Mr. Kimsey was the company commander for the Main
Support Medical Company of the 1st Armored Division in Germany. He also served as
the officer in charge of Patient Administration and Logistics at the Supreme
Headquarters Allied Powers Europe Medical Facility in Belgium, and as a platoon leader
and company executive officer for a main support medical company. Mr. Kimsey served
as personnetl advisor to the battalion commander in Bosnia in 1996.

Mr. Kimsey earned a B.A. in Philosophy at the College of William and Mary, and an
M.B.A. at George Mason University.

Janet M. Knupp, Founding President
The Chicago Public Education Fund

Janet Knupp has more than 15 years of experience in start-up or turnaround nonprofit
management situations. She is the founding president of The Chicago Public Education
Fund, a venture capital fund for public education. Under her leadership, The Fund
successfully introduced the principles of venture capital into the Chicago non-profit
arena. Over the last five years, The Fund has raised more than $20 million and
committed approximately $10 million to a portfolio of programs aimed at improving
school leadership.

Before joining The Fund, Janet worked as the executive director of Chicago
Communities in Schools, where she redirected the organization from imminent
bankruptcy to recognition as the most cost-effective urban offices in a national network
of 141 affiliates. Janet also served as the director of education programs for the Chicago
Neighborhood Organizing Project, leading the organization to fiscal solvency in one year
and creating a nationally recognized program implemented in 60 Chicago public schools.
Janet is a regular guest lecturer at the Kellogg School of Management at Northwestern
University and is a member of its Center for Nonprofit Management Advisory Board. She
spoke at the Harvard Business School Turnaround Symposium in April 2005. In August
2005, Janet was appointed to the National Board for Professional Teaching Standards’
President’s Roundtable. ;

Janet earned her M.A. from the University of Michigan, Ann Arbor, and graduated cum
taude with a B.S. from Michigan State University. In 2004, the Harvard Business School
Club of Chicago selected Janet to participate in a fellowship at the Harvard Business
School.

Leslie Koch, CEO
Fund for Public Schools, New York City Department of Education

Leslie Koch is the CEO of the Fund for Public Schools, the non-profit organization
affiliated with the New York City Department of Education. Working together with Vice
Chair Caroline Kennedy, Ms. Koch develops initiatives to increase public participation
and private sector support for public education in New York City. Over the past two
years, the Fund has secured more than $108 million.

The Fund harnesses the private sector to drive levers for change that impact public
education in New York City, raising funds for the Leadership Academy, a flagship program
to train principals, school libraries, arts education, and other system-wide initiatives and
school-based programs.
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Most recently, Susan managed the Public Affairs Department of the Lower Colorado
River Authority and worked on community change research and public school
community projects for a leading not for profit community engagement firm, The
Harwood Institute. In addition, she worked for a representative in the Texas State
Legislature and for the successful statewide Texas political campaigns for the previous
Agriculture Commissioner and a State Supreme Court Justice. Her work as a mediator
on cases and her experience at the Center for Public Policy Dispute Resolution adds to
her current focus. Susan is a qualified mediator and licensed attorney in the state of
Texas. She graduated with a J.D. from the University of Texas School of Law and
received an A.B. in Political Science from Kenyon College in Ohio. She is from Texas
and currently resides in Washington, D.C.

Tom Luce

Assistant Secretary, Office of Planning, Evaluation and Policy Development
U.S. Department of Education

President Bush nominated Tom Luce on May 20, 2005, to the position of assistant
secretary for the Office of Planning, Evaluation and Policy Development at the U.S.
Department of Education, and the Senate confirmed his appointment to this position on
July 1, 2005.

Mr. Luce has held several other key positions throughout his career. Having been
appointed five times to major posts by Texas governors, including as chairman of the
Texas National Research Laboratory Commission, chief justice pro tempore of the
Texas Supreme Court and delegate to the Education Commission of the States, Luce is
perhaps best known for his role in 1984 as the chief of staff of the Texas Select

Committee of Public Education, which produced one of the first major reform efforts
among public schools.

Mr. Luce was co-founder of the National Center for Educational Accountability (NCEA),
sponsor of the Just for the Kids School Improvement Model, and served as chairman of
the board for NCEA and Just for the Kids from their inceptions until 2005. He also
founded Communities Just for the Kids.

in 1995, Luce wrote “Now or Never—How We Can Save Our Public Schools,” a book
that defined his education philosophy and outlined a preliminary plan for education
reform that called for broader support for public education. His newest book on public
education, “Do What Works: How Proven Practices Can Improve America's Public
Schools,’ was published in December 2004.

He is the recipient of the J. Erik Jonsson Ethics Award, the Center for Non-Profit

Management Social Entrepreneur Award, the Dallas Historical Society Excellence in
Community Service Award and the CASA Award for Service to Children, among others.
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J.W. Marriott, Jr., Chairman and CEO
Marriott International, Inc.,

Mr. Marriott’s industry leadership spans nearly 50 years, and he has taken Marriott from
a family restaurant business to a $19 billion global lodging company with 2,700
properties in 70 countries.

Known throughout the industry for his hands-on management style, Mr. Marriott has built
a highly regarded cuiture that emphasizes the importance of Marriott's people and
recognizes the value they bring to the organization. Marriott International's "spirit to
serve" culture is based on a business philosophy started 76 years ago by his parents, J.
Willard and Alice S. Marriott - “Take care of the associate, and they'll take care of the
guest." Today, approximately 128,000 Marriott associates are serving guests throughout
the world.

Mr. Marriott serves on the board of directors of Sunrise Assisted Living, the board of
trustees of the National Urban League, and is a director of the Naval Academy
Endowment Trust and the National Geographic Society. He is a member of the U.S.
Travel and Tourism Promotional Advisory Board, a member of the executive committee
of the World Travel & Tourism Council and a member of the National Business Council.
He is also chairman of the President's Export Council, a presidential advisory committee
on export trade, and serves as chairman of the Leadership Council of the Laura Bush
Foundation for America's Libraries.

Mr. Marriott attended St. Albans School in Washington, D.C., earned a B.S. degree in
banking and finance from the University of Utah and served as an officer in the United
States Navy.

Dr. Sharon P. Maskel, Director
The Hill Center

Sharon Maskel, Ed.D., has served as the Director of The Hill Center since 1985. She
received her B.S. in Elementary Education from Wright State University; a M.Ed. in
Reading, Curriculum and Instruction from Florida Atlantic University; and an Ed.D. in
Learning Disabilities and School Psychology from Duke University. She has served as
an adjunct assistant professor at the University of North Carolina at Chapel Hill, and
North Carolina Central University and has served as a visiting professor at Duke
University. She taught in public schools in Ohio, Florida, and North Carolina, and
developed The Hill Center curriculum before joining the facuity.

The Hill Center received national recognition as an Exemplary Learning Disabilities
Program by the Council for Exceptional Children in 2001. Dr. Maskel is a member of the
International Dyslexia Association, Learning Disabilities Association, Council for
Exceptional Children, Phi Delta Kappa, and was appointed by the Governor to serve on
the NC Council on Educational Services for Exceptional Children.

USCC 54777



et

Mollie Mitchell, Director of Recruitment
The Broad Center for the Management of School Systems

Mollie Mitchell serves as director of recruitment at The Broad Center for the
Management of School Systems. In this role she oversees recruiting efforts for both The
Broad Residency and The Broad Superintendents Academy. Prior to joining The Broad
Center, Ms. Mitchell spent three years at Heidrick & Struggles International, a leading
global executive search firm. She started her career in human resources in 1992 when
she joined SatoTravel in Arlington, Va. Ms. Mitchell has a B.A. from Brigham Young
University and an M.A. from Marymount University.

Brenda Musilli, Director of Education
Intel Corporation

Brenda Musilli is director of education for Intel Corporation, responsible for driving the
Intel® Innovation in Education initiative worldwide. Joining the education group in
February, Musilli will help Intel reach its goal of collaborating with educators and
governments around the world on education improvements.

A desire to help educators understand the importance of 21st century learning skills led
Ms. Musilli to join Intel’'s education team. She experienced firsthand the importance of
21st century learning skills -- critical thinking, problem solving, collaboration,
communication and technology skills -- to career advancement. She looks forward to
helping young people worldwide develop the skills they need to succeed and prosper in
the workplace.

Ms. Musilli has been with Intel for 25 years and brings a wealth of Intel management
experience in multiple disciplines to her new role. Most recently, she was the group
controller for Intel’s largest business, the Desktop Products Group. She was a key
member of the group’s management team and contributed significantly to its strategic
evaluation and financial health over the last five years. Ms. Musilli also held a variety of
positions with Intel's technology product groups in the areas of business management
and finance.

Ms. Musilli holds a Bachelor of Science degree in economics from University of
California Davis and an MBA degree from University of Santa Clara.

Wendy D. Puriefoy, President
Public Education Network

Wendy Puriefoy is president of Public Education Network (PEN), the country’s largest
network of community-based school reform organizations, reaching 11.5 million low-
income and poor children in 1,600 school districts and 18,000 schools in 34 states, the
District of Columbia, and Puerto Rico.

Ms. Puriefoy has been deeply involved in school reform since the 1970s, when she
served as a special monitor of the court-ordered desegregation plan for Boston’s public
schools. Prior to being recruited as president of PEN, Puriefoy was executive vice
president and CEO of The Boston Foundation in Boston, Mass.
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serves on the boards of directors of two for-profit companies, one of which is listed on
the New York Stock Exchange.

Prior to becoming Lafayette’s President in July 1993, Mr. Rothkopf was Deputy
Secretary of the U.S. Department of Transportation. He was appointed to this position
by President George H. W. Bush and confirmed by the Senate. Prior to becoming
Deputy Secretary, he served as General Counsel of DOT.

Before joining DOT, Mr. Rothkopf was a senior partner in Hogan & Hartson,
Washington’s largest law firm. He began his career as a lawyer for the U.S. Treasury
Department and the Securities & Exchange Commission.

Mr. Rothkopf earned his undergraduate degree from Lafayette and received his law
degree from Harvard.

Edward B. Rust Jr., Chairman and CEO
State Farm Insurance Companies

A native of lllinois, Rust joined State Farm in 1975 at the Dallas, Texas, regional office.
He became president and chief executive officer in 1985 and was elected to the
additional post of chairman of the board in 1987.

A graduate of lilinois Wesleyan University in Bloomington, Rust holds both juris doctor
and master of business degrees from Southern Methodist University, Dallas, Texas. He
serves on the boards of directors of Caterpillar, Inc., Peoria, lli.; Helmerich and Payne,
Inc., Tuisa, Okla.; and McGraw-Hill Companies, Inc., New York.

He is co-chair of The Business Roundtable and chairman emeritus of the lllinois
Business Roundtable. He is former chairman of several other organizations, including
the American Enterprise Institute, The Financial Services Roundtable, the Insurance
Institute for Highway Safety and the National Alliance of Business. He serves on the
Board of Trustees of The Conference Board and is a former member of the board of
directors of the American Council of Life Insurance.

Nationally recognized as a leader of the business community’s efforts to improve the
quality of education in the United States, he is former co-chairman of the Business
Coalition for Excellence in Education and served on President Bush’s Transition
Advisory Team committee on education. He is former chairman of the Business Higher
Education Forum, former chairman of The Business Roundtable’s Education Initiative, a
director of Achieve, Inc., a director of the National Center for Educational Accountability,
a director of the James B. Hunt Jr. Institute for Educational Leadership and Policy, a
director for the National Teacher Hall of Fame and served on the National (Glenn)
Commission on Mathematics and Science Teaching for the 21st Century.
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Policy Research, the Greater Triangle Regional Council, is co-chair of the Regional
Transportation Alliance, and many others. He is a former member and chairman of the
board of the Durham Public Education Network and is currently chairing the U.S.
Business Education Network for the U.S. Chamber of Commerce.

Mr. Shore received the Elna Spaulding award from the Durham Public Education
Network in recognition of his strong support for Durham Public Schools and the “Lever
Award” from the N.C. Public School Forum which is the highest award in the State of
North Carolina for private sector support of North Carolina Public Schools.

Ranijit Sidhu, Vice President, Corporate and Community Relations
National Council for Community and Education Partnerships

Ranjit Sidhu is vice president for Corporate and Community Relations at the National
Council for Community and Education Partnerships (NCCEP). In this role he is assisting
NCCERP in building its capacity around corporate and community relations services in
order to promote the council’'s mission of forming partnerships between schools,
communities and colleges for the purpose of helping minority and under-privileged
children obtain a higher education.

Prior to joining NCCEP, Mr. Sidhu served as the executive vice president and chief
operating officer for the National Association of Partners in Education, where he oversaw
external strategic alliance activity as well as all internal operations. During his tenure at
Partners in Education he also served as the director of field services, managing the
technical assistance and training operations for the Association.

His professional background includes experiences as: a community/school partnership
manager for the George Washington University; a high school social studies teacher in
the District of Columbia and Prince Georges County (MD) public school systems; and as
a policy analyst for the American Petroleum Institute. He holds Masters Degrees in
Education as well as Public/International Affairs.

Raymond Simon, Deputy Secretary
United States Department of Education

President Bush nominated Raymond Simon to the position of United States Deputy
Secretary of Education and the Senate confirmed him on May 26, 2005. As Deputy
Secretary, Mr. Simon plays a pivotal role overseeing and managing the development of
policies, recommendations and initiatives that help define a broad, coherent vision for
achieving the President’s education priorities, especiaily the No Child Left Behind Act.
He also provides overall supervision and direction of program organizations of the
Department. He had previously served as the Assistant Secretary for Elementary and
Secondary Education.

Mr. Simon was the chief state school officer for Arkansas for six years — a position he
held until his initial appointment by President Bush. He also served as superintendent of
the Conway (Arkansas) School District from 1991 to 1997.

A native of Conway, Arkansas, Mr. Simon has been involved in Arkansas education
since 1966, when he began his career as a mathematics teacher at North Littie Rock
High School. While at North Little Rock, he was also director of school food services
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Scott C. Smith, President
Tribune Publishing Company

Scott C. Smith became president of Tribune Publishing in January 2005. He
oversees Tribune Company’s 11 metropolitan daily newspapers as well as related
publishing and interactive businesses.

Smith has been a Tribune executive for 28 years. From 1993 to 1997, he was presiden
and publisher of the South Florida Sun-Sentinel, Fort Lauderdale, Fla. He served from
1991 to 1993 as Tribune senior vice president/development, from 1985 to 1991 as
Tribune’s chief financial officer and held a series of corporate finance positions from
1977 to 1985.

Mr. Smith holds a bachelor’s degree from Yale University and a master’s degree from
Northwestern University’s Kellogg School of Management. He started his career with the
Northern Trust Company in Chicago.

Mr. Smith is a director and past chairman of the Chicago Public Education Fund. Smith
founded the Fund in 2000 with other civic leaders to strategically invest in building
outstanding leadership across Chicago’s 600 public schools. He also serves as a
director of Northwestern Memorial Healthcare, the Chicago Symphony Orchestra,
National-Louis University and the Newspaper Association of America. He is a member
of the Kellogg School of Management Advisory Board and past chair of the YMCA of
Metropolitan Chicago.

Carr Thompson, Senior Program and Communications Officer
Burroughs Wellcome Fund (BWF)

Carr Thompson is a senior program staff member of the Burroughs Wellcome Fund
(BWF). She develops strategies to improve K-12 science, mathematics, and technology
education teaching and learning in North Carolina. Ms. Thompson manages competitive
and noncompetitive award programs to leverage resources and build consensus and
partnerships to improve the infrastructure of inquiry-based science, mathematics, and
technology education.

She is chair of the National Science Resources Center advisory board and has served
as an advisor to the National Science Foundation for the Plant Genome Research
Project at North Carolina State University and for the Mathematics Science Partnership
Program.

In the area of public policy, Ms. Thompson helped build the capacity and the
relationships of policymakers in North Carolina including legislators, State Board of
Education members, and the media that cover education in areas related to school
improvement through the North Carolina Institute for Education Policymakers.

Ms. Thompson helped to create endowments for the North Carolina Science,
Mathematics, and Technology Education Center, which systemically improves science
and mathematics learning and offers a structure for interested scientists to work with
teachers and students in K-12 education, and the North Carolina Grassroots Museum
Collaborative, the first such collaborative in the U.S. to enhance hands-on science
learning offered by more than 24 North Carolina science museums.
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Tom Vander Ark, Executive Director, Education
The Bill & Melinda Gates Foundation

Tom Vander Ark is the executive director for the Bill & Melinda Gates Foundation’s
education initiatives. He is responsible for the development and administration of the
foundation’s education grant programs and scholarship programs.

The Bill & Melinda Gates Foundation has partnered with communities in almost avery
region of the country to significantly increase the number of students, particularly low-
income African Americans and Hispanics, who graduate from high school ready for
college, work, and citizenship. Through commitments totaling more than $1.3 billion, the
foundation is both supporting the creation of strong new schools and transforming large,
impersonal ones into smaller learning environments designed to give all students a
rigorous, personalized education. In addition to these high school investments, the
foundation has committed more than $1 billion to help reduce financial barriers to higher
education talented low-income students.

Before he joined the foundation, Mr. Vander Ark served as a public school
superintendent in one of Washington state’s larger districts. He was one of the first
superintendents recruited from the private sector to lead a public school district. Prior to
leading Federal Way Public Schools, Vander Ark ran a consulting practice for Cap
Gemini and was a senior executive for a $5 billion national retailer.

James Whaley, Vice President
Siemens Foundation

James Whaley joined the Siemens Foundation to oversee its management in
October, 2004. Since joining Siemens he has overseen an educational outreach
initiative that includes a national effort to promote science and math education in
grade schools and a teacher scholarship program.

Previously Mr. Whaley served as director of communications at the United States
Military Academy at West Point. He has more than 20 years of management
experience to include, integrated marketing, strategic communications, media
relations, internal communications, crisis communications, community relations,
publication design, photography, special events, speechwriting, newspaper
publication, fund raising, protocol, and strategic communications.

Mr. Whaley also served as the chief media spokesperson for the U.S. Army on a
wide variety of issues involving the United States Military Academy. These
include environmental concerns involving the Hudson River, the honor code, and
deployment of graduates into the wars in Iraq and Afghanistan. His government
affairs experience includes preparing numerous communication plans for White
House and Pentagon briefings, as well as congressional testimony and for the
editorial boards of national media outlets.

Uscc 54787




Attendee List

USCC 54789



2005 Business Education Network Summit
Washington D.C.
October 5-7, 2005

Leitsd. States Caonhe: of Tommeree

Center for Carporate Citizenship

400 Total Attendees

First Name Last Name Organization
Stephanie Aaronson PBS
Joan Abdaliah American Association for the Advancement of Science
Arlene Ackerman San Francisco Unified School District
Laurel Adler Educational Consulting
Sara Akbar Oracle
Theresa Alcazar Sprint
Jon Alexiou Educational Testing Service
Amstutz
Ann Hayes Siemens Corporation
Mary Linda Andrews GlaxoSmithKline
Vanessa Arriola Standard & Poor's
Nenette Arroyo Oracle
Roy Barnes Former Governor of Georgia
Michael Barone U.S. News & World Report
Cathleen Barton intet Corporation
Kathryn Bassman Oracle
Steve Bauman Marriott International, inc.
Eddy Bayardelle Merrill Lynch
Tomme Beevas Business Strengthening America
Mary Benner The Conference Board
Perry Benson, HI Oracle
llene Berman National Governors Association
Carol Berrigan NEI (Nuclear Energy Institute)
Michael Betz Discovery Education
Judy Biggert U.S. House of Representatives
Donelie Blubaugh Topics Education
Edwin Bodensiek JA Worldwide
John Boehner U.S. House of Representatives
White House Faith-Based and Community Initiative for
Rob Bogart Housing and Urban Development
Erin Bomgaars OfficeMax
Denise Borders Academy for Educational Development
Patricia Brennan-Gac  Council of Chief State School Officers
Teresa Brinkley Eastman Chemical Company
Valerie Brown Topics Education
James Brown American Chemical Society
Debra Bryant The Ferguson Group
Courtney Buiger Fairfax County Public Schools
Susan Burch Kalispell Chamber of Commerce
Tiffany Burch Center for Corporate Citizenship
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Amy
Judy
Debra
G.K
Connie
Dan
Amy
Jeffrey
Susan
Susan
Erin
Mike
Jennifer
Andy
Paul
Scott
David
Brian
Julia
Suzanne
John
Dale
Michael
Todd
Rick
Jim
Denise
Ann
Geoff
Heidi
Chris
Karen
Christina
Deborah
Charlotte
Jack
Kevin
Porter
Meredith
Rick
Sally
Ann
Tom
Patrick
Grace
Michael
Deborah
Clare
Daniel
Patrick

Burke
Burton
Busker
Butterfield
Campbell
Cardinali
Carlini
Carlisle
Carlson
Carison
Carlstrom
Carren
Charnetski
Chaves
Chen
Cheney
Chernow
Chidester
Clark
Clark
Clarkson
Coachman
Cohen
Cohen
Corcoran
Coyne
Coyner
Cramer
Cramer
Crapol
Cross
Cruson
Culver
Cundy
Curtis
Dale
Dando
Davis

De Dona
Delano
Del.uca
Denlinger
Dewar
Dexter
Dieterich
DiMaggio
Dodge
Dolan
Domenech
Donohue

Texas Instruments

Alliance for College-Ready Public Schools
Grace Episcopal School

NC, 1st District

Experiencia

Communities In Schools
Alexandria City Public Schools
Lenovo

ABEC

Environmentors

Feed The Children

Center for Corporate Citizenship
American Red Cross

Marriott International, Inc.
GlaxoSmithKline

PAROS

Junior Achievement
Communities In Schools
National Science Foundation
U.S. Chamber of Commerce
Communities In Schools

Center for Workforce Preparation
Achieve Inc.

Center for Workforce Preparation
U.S. Chamber of Commerce
AstraZeneca

State Farm Insurance Companies
IBM Corporation

The Futures Group

Philip Morris USA

Cross & Joftus, LLC

Booz Allen Hamilton

U.S. Department of Education
Carlson Companies

Nevada Department of Education
Fairfax County Schools

PBS

Center for Corporate Citizenship
Booz Allen Hamilton

Oracle

Communities In Schools
Durham, NC Public Schools

JA Worldwide

Exxon Mobil Corporation
Jackson Hewitt - Sarasota Chamber of Commerce
Council of Chief State School Officers
USA TODAY

Oracle

McGraw-Hill Education

Oracle
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John
DeShele
John
Robert
Brandon
Dana
Mendy
Karen
Alan

Jay
Donna
Marion
Mike
Wendi
Michael
Tracy
Carol
Kara
Valerie
Janella
Terri
Rebecca
Beverly
Susan

Kathleen
Whitley
Claudia
Tanner
Matthew
Karen
Keith
Marie
Emily
Andee
Steve
Lynn
Susan
Miiton
Mia-Gabriella
Kyle
Jack
Leslie
Rick
Lisa
Monica
Aimee
Ronnie
Jesse
Barbara

Dornan
Dorsey
Downs, Jr.
Durante
Eatman
Egreczky
Elliott
Eizey
Endicott
Engeln
Englander
Evans
Feinberg
Fenderson
Feuer
Fisher
Fixman
Ford

Forti
Franklin
Freeman
Freyvogel
Fritz

Frost

Fulton
Gaffney
Gaines
Gamble
Gandal
Garr
Geiger
Gentile
Gerasimoff
Gerhardt
Gilbert
Gilmore
Gledhill
Goldberg
Gomes
Good
Grayson
Green
Greene
Griffin
Grover
Guidera
Gunnerson
Gutierrez
Haight

Business Roundtable

TCC Group

Coca-Cola Enterprises

Standard & Poor's

Capitol Hill Cluster Schools

New Jersey Chamber of Commerce
Wells Fargo

Center for Workforce Preparation
U.S. Department of Education

National Association of Secondary School Principals
Falls Church Education Foundation

KIPP Foundation

KIPP Foundation

NH Advantage Foundation

Social Sciences and Education National Academies
GreenBiz

Philadelphia Education Fund

Just for the Kids - Arkansas

The Education Partnership

Communities In Schools

Community Foundation for the National Capital Region
Center for Corporate Citizenship

Saint Paul Area Chamber of Commerce
Education Priorities

National Commission on Teaching and America's
Future

Ethics Resource Center

U.S. Department of Education

Durham Public Schools

Achieve, Inc.

National Board for Professional Teaching Standards
National Education Association

Siemens Corporation

GlaxoSmithKline

Ernst & Young

CVS

Northrop Grumman

Policy Navigation Group

State Farm Insurance Companies

Virginia Department of Education

Scholastic Inc.

American Productivity and Quality Center

GMMB

KIPP Foundation

Communities In Schools

Kimsey Foundation

Nationat Center for Educational Accountability
PBS

Standard & Poor's

Booz Allen Hamilton

USCC
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o Terrell Halaska U.S. Department of Education |
C Gerry Hancock North Carolina Public School Forum ‘

Greg Handel Detroit Regional Chamber
Linda Harrill Communities in Schools of North Carolina
Greg Harris KnowledgeWorks Foundation
Joy Hawkins Metro Atianta Chamber of Commerce
Kati Haycock The Education Trust
Cathy Healy Center for Workforce Preparation
Chris Hedges KnowledgeWorks Foundation
Joni Henderson National Board for Professional Teaching Standards
Joel Herbst South Plantation High School
Darlynn Herweg Union Pacific
Robyn Hickey Human Capital Investment Associates Inc.
Gene Hickok Dutko Worldwide
Katie Hill McDermitt High School, Nevada GEAR UP
Debra Hill McDermitt High School, Nevada GEAR UP
Andrea Hoffman TechNet
James Hoffmann Union Pacific Railroad
Kathy Hoffmeier Durham Chamber of Commerce
Arlene Hogan State Farm Insurance Companies
James Honan Harvard Graduate School of Education
Roslyn Hooks JA of Southwest New England
Tom Houlihan Council of Chief State School Officers
Steny Hoyer MD, 5th District

.. Annie Hsu Center for Workforce Preparation

i Bibb Hubbard Scholastic
’ Mike Hudson NCEA
National Council for Community & Education

Marie Hughes Partnerships
James Hunt Former Governor of NC
Ethan Hutt Our Education
Bob Ingram GlaxoSmithKline
Lillian Israel Computer Science Teachers Association
Nichole Jackson NASDCTEc
Sibyl Jacobson MetLife
Rishi Jaitly College Summit, Inc.
Janie Jeffers Jeffers & Associates, LLC
Michael Jermyn Checkpoint Systems, Inc. -
Bomani Johnson The Community Foundation
Peter Johnson Academy for Educational Development
Jacque Johnson U.S. Chamber of Commerce
Randel Johnson U.S. Chamber of Commerce
Roberts Jones Education and Workforce Policy
Sonia Jones Capitol Hill Ciuster Schools
Stephen Jordan Center for Corporate Citizenship
William Jordan The McGraw-Hill Companies
Wes Jurey Arlington Chamber of Commerce
Mary Kadera PBS
Susie Kay Hoop Dreams
Eric Keller Paul, Hastings, Janofsky & Walker LLP
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Barb Kelley National Board for Professional Teaching Standards

Michael Kimsey Kimsey Foundation

Aileen Kishaba National Women's Business Council

Mary Kay Klimesh Seyfarth Shaw LLP

Diane Kline APQC

Janet Knupp The Chicago Public Education Fund

Leslie Koch Fund for Public Schools

Tracy Koon Intel Corporation

Jaymie Kosa National Board for Professional Teaching Standards

Fred Kramer Marriott International, Inc.

Jennifer Kramer-Wine  Education Commission of the States
Montgomery County Business Roundtable for

Jane Kubasik Education

Sheri Lacy The Boeing Company, WHQ

Jackie Lain Standard & Poor's

Tiffany Lane Reading Is Fundamental, Inc.

Patricia Lawler Office of Congressman Bob Etheridge

Paul Lawler

Deanna Lee Wachovia Corporation

Patricia Lee Miami Dade County Public Schools

Aidan Leonard The Chicago Public Education Fund

Lauren Lessard Ethics Resource Center

Douglas Levin Cable in the Classroom

Elaine Liftin Council for Educational Change

Philip Liggett Washington International School

Tom Lindsley NCEA

Dane Linn National Governors Association

Bill Little Quam-Nichols

Zoe Locklear University of North Carolina at Pembroke

Sam Lubell GMMB

Pam Luce

Tom Luce U.S. Department of Education
National Center for Educational Accountability,

Susan Luce Communities Just for the Kids

Darrell Luzzo JA Worldwide

Bill Maddox Georgia Partnership for Excellence in Education

Lynne Mahaffie U.S. Department of Education

Toby Malichi Malichi International, Ltd.

Mark Manasco Richmond Chamber of Commerce

Catherine Manning GlaxoSmithKline

Mary Ellen Marnholtz Wausau School District

JW, Marriott, Jr. Marriott international, Inc.

Shary Maskel The Hill Center, Inc.

Margery Mayer Scholastic Education

Mary McCain TechVision21

Mike McCauley Siemens Corporation

Beth ' McGuire Target

Megan McJdennett Americas Promise

Philip McLaurin National Education Association

Kerri McManus AACSB International

James McMurtray Nat'l Alliance of State Science & Math Coalitions
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Hans
Charles
Sally
J-A
Lydia
Anne
Jean
Bill
Moliie
Elaine
Lucinda
Mary
Natache
Brenda
Brenda
Mallika
Brent
Betsy
Carl
Lynn
Shilpi
Bruce
Cathy

Colleen
Martin
Kathleen
Marty
Marcia
Kristin
Lotika
Steve
Bill
Betty
Brett
Leslie
Tom
Casey
Lisa
Ray
Vincent
Milli
Anne
Jennifer
Rachel
John
Damien
David
Robert
Wendy

Meeder
Melley
Mernissi
Meza

Miles Logan

Miller
Milliken
Milliken
Mitchell
Mondschein
Mulzac
Musacchia
Muschette
Musilli
Nachreiner
Nallani
Neiser
Nelson
Nink

Nixon
Niyogi
Nofsinger
Nyce

Olphert
Orland
Padian
Page
Page
Pagent
Paintal
Parson
Parsons
Paugh
Pawlowski
Payne
Peters
Peters
Peterson
Phillips
Pickett
Pierce
Pizarro Sagel
Pooley
Post
Poteat
Power
Price
Purga
Puriefoy

National Academy Foundation

ETS

National Board for Professional Teaching Standards
KPMG

Kimsey Foundation

Association of School Business Officials International
Communities in Schools

Communities in Schools

Broad Center for the Management of School Systems
Experiencia

Everybody Wins

SAS

Center for Workforce Preparation

Intel Corporation

World Vision

Oracle

National Endowment for Financial Education
International Partnership Network

MTC Institute

Agilent Technologies Foundation

ETS

Topics Education

State Farm Insurance Companies

The Center for Corporate Citizenship at Boston
College

The National Academics

New Leaders for New Schools

Everybody Wins

Foundation for Community Empowerment

World Education, Inc.

National Community Education Association
Office of Congressman Chris Van Hollen, MD-08
Nat'l Council for Community & Ed Partnerships
DeHavilland Associates

Georgetown University

SC Coalition for Mathematics & Science
Richmond Chamber of Commerce

Wausau Region Chamber

TMSTEC - Middle Tennessee State University
U.S. Department of Education

Fund for Educational Excellence

Campbell Soup Company

Greater Victoria Area Chamber of Commerce
Office of Congressman Vernon Ehlers (Mi-03)
Public School Forum

Junior Achievement of Chattanooga

NC, 4th Disctrict

NYS Education Department

Public Education Network

uUScc
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Ariana
Nina
Louise
Lata
Jama
Victor
Julia
Emily
Emily
Don
Jack
Judith
Karen
Debbie
David
Christopher
Lori
Anna
Linda
Arthur
Allison
Lori
Jermal
Linda
Tom
Ed

Ed

Bob .
Cindy
Mary
Marguerite
Gene
Mona
Stefanie
Drew
Daniele

Mary Anne
Hildegard
Jon

J.B.

Jon

Lissa
Susan
Sally
Mora
Aimee
Marcia
Bob
Barbara
Leyla

Quiniones
Randall
Raymond
Reddy
Reed
Reinoso
Rhodes
Richardson
Richardson
Rickford
Riehl
Rizzo
Robb
Robinson
Rockefeller
Roe
Roman
Roosevelt
Rosen
Rothkopf
Rouse
Rowley
Royal
Rozett
Rudin
Rudzinski
Rust
Sabouni
Sadler
Salander
Sallee
Salvadalena
Sanders
Sanford
Saunders
Schiffman
Schmitt-
Carey
Schneider
Schnur
Schramm
Schwartz
Schweitzer
Sclafani

Scott Marietta

Segal
Segal
Segraves
Seidel
Semedo
Serafino

DC Charter School Association

Partners In Education, Inc.

The McGraw-Hill Companies

Prudential Foundation

State Farm Insurance Companies

Federal City Council

KleenSlate Concepts

Virginia Career & Technical Education Foundation
Oracle

Business-Higher Education Forum
The Hunt iInstitute

Office of Congressman Chris Van Hollen, MD-08
Communities In Schools

Wake County Public Schools
Business-Higher Education Forum
U.S. Department of Education

The Boeing Company

Education and Management Innovations, inc.
U.S. Chamber of Commerce

KIPP Foundation

Office of Congressman Ralph Regula
Long island University

U.S. Chamber of Commerce

College Board

Marriott International, Inc.

State Farm Insurance

Marvel Enterprises, Inc.

Alliance for Excellent Education
Everybody Wins

America's Promise

The Boeing Company, WHQ

Mentors, Inc.

Gates Foundation

PBS

U.S. Government Accountability Office

American Institutes for Research
Center for Corporate Citizenship
New Leaders for New Schools
College Summit, inc.

Yale

State Farm Insurance Companies
Chartwell Education Group

IBM

College Summit, Inc.

GMMB

Feed The Children

Communities In Schools

Bill & Melinda Gates Foundation
Booz Allen Hamilton

USCC
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Manisha
Adam
Thomas
Bill

Raniit
Susan
Raymond

Ronald
Reginald
Scott

Karen
Hedrick
Helen
Michele
Agnes
Phelps
Sandra
Matt

Peggy
Barbara

Lee
Janet
Maurice
Cynthia
Kaya
June
Kathleen
Kimberly
Kathryn
Aaron
Catherine
Craig
DeAnn
Carr
Susan
John
Joe
Donald
Paul
Tom
Jessica
John
Steve
Juanita
Sean
Michael
Gretchen
Ben

Shah
Shapiro
Sheridan
Shore

Sidhu
Siegel
Simon
Skinner
Smith
Smith

Smith
Smith
Soule
Sparrow
Speight
Sprinkle
Starr
Steele

Steffen
Stein
Stephens
Stevens
Stewart
Stinger
Stone
Streckfus
Strottman
Strycharz
Sutliff Lang
Tang
Taytor
Thibaudeau
Thomas
Thompson
Traiman
Tully
Unterreiner
Upton
Vallas
Vander Ark
Venable
Villamil
Vogel
Wade
Walsh
Wang
Welch
Wells

Intel

Widmeyer Communications

Standard & Poor's

GlaxoSmithKline

National Council for Community & Education
Partnerships

Communities In Schools

U.S. Department of Education

Association of Schoo! Business Officials International
Durham Public Education Network

Tribune Publishing Company

National Commission on Teaching and America's
Future

Cable in the Classroom

The Hill Center, Inc.

Merck & Co., Inc.

Topics Education

U.S. Department of Education
State Farm Insurance Companies

NASA Headquarters, Office of the Chief Education
Officer

National Education Association

Southern Governors Association

Verizon

U.S. Department of Education

Washington Group International

Yale School of Management

Maryiand Business Roundtable for Education
Office of Senator Mary Landrieu

U.S. Department of Education

Ethics Resource Center

Our Education

Center for Corporate Citizenship

National Board for Professional Teaching Standards
Kalispell Area Chamber of Commerce
Burroughs Wellcome Fund

Business Roundtable

Michelin North America, Inc.

Kalispell Area Chamber of Commerce
Fairfield Index, Inc. & IBM Corporation

The School District of Philadelphia

Bill & Melinda Gates Foundation

Nat'l Alliance of State Math & Science Coalitions
Aspira Association

State Farm Insurance Companies

DC Education Compact

GMMB

State Farm Insurance Companies

U.S. Chamber of Commerce

Siemens Corporation
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Kelii
Amy
Mark
James
Chip
John
Kathryn
Kimberly
Gerri
Cynthia
Jason
Joan
Mary
Molly
Andrew
John
Robert

Wells
Wertheimer
Wescott
Whaley
Wheeler
Wiley, I
Williams
Williams
Williams
Williams
Willis
Wodiska
Wong
Wood
Woods
Yochelson
Young

GE Foundation

Capitol Hill Cluster Schools

PA State Education Association
Siemens Corporation

America's Promise

The Futures Group

Center for Corporate Citizenship
GlaxoSmithKiine

KPMG

U.S. Department of Education
Standard & Poor's

National Governors Association
Office Depot

KIPP Bayview Academy

King & Spalding

Best Work Force

EDS
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Cenier for Corcorale Chizenship

Thank You to Our Founders:

GlaxoSmithKline
Booz Alien Hamilton
IBM
KPMG
Office Depot
Oracle
Progress Energy
Siemens
Sprint
Standard & Poor's
State Farm Insurance

Partners:

A Better Chance
Business Roundtable
Center for Workforce Preparation
Council for Corporate & School Partnerships
Kimsey Foundation
National Board for Professional Teaching Standards
National Center for Education Accountability

Additional Support Provided by:

APCO Worldwide
PBS
CSRwire
GreenBiz
DeHavilland Associates
Topics Education
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GlaxoSmithKline, one of the world’s leading research-based
pharmaceutical and healthcare companies, is committed to
improving the quality of human life by enabling people

to do more, feel better and live longer.

The company researches, develops, manufactures and
markets medicines and vaccines to prevent and treat
most of the world’s major diseases.

We are committed to the responsible management of
ethical, social and environmental concerns and, in
particular, to playing a leading role in supporting
healthcare in the developing world.

USCC 54801

Do more,
Feel better,
Live longer.

GlaxoSmithKline

www.gsk.com




Education is the cornerstone of our nation.
Booz Allen Hamilton understands the value
of great minds because our business
depends on it.

Booz Allen is a proud sponsor of the Business
Education Network Summit. The Business
Education Network is helping advance our

.boozallen.com

country’s future competitiveness through
improvements in our education system. We
welcome the opportunity to join the business
community in making a sustainable impact.

Booz Allen Hamiiton, a global leader in
strategy and technology consulting, works
with clients to deliver results that endure.

Booz | Allen | Hamilton

i

delivering results that endure

USCC 54802
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IBM proudly supports the Business Education Network for seeing ; .
that education is the future. DEMAND BUSINESS
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© 2005 KPMG LLP. the U.S. member tirm of K?nﬁ Internationsl. 2 Swiss cooperative.

The commitment
of our employees

helps brighten
the future of
our communities.

and other local initia-
tives, we've committed
ourselves to helping keep
the flame alive. KPMG,
~through the KPMG

" Foundation and the
KPMG PhD project, is
proud to spansor the

involvement in e

www.us. kpmg.co
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Office pEPOT

about Office Depot’s efforts to support education,
iunity Relations website at www.community.officedepot.com.

Office Depot
is proud to support
the 2005 Business Education
Network Summit

Office DEPOT USCC 54805




ORACLE

Changing Learning... Changing Lives

Technology is transforming teaching and
learning, just as it has the world of business.
Oracle is committed to using its technology
to deliver innovation in education and
develop the next generation of learners and
leaders. To make this commitment a reality,
Oracle offers a family of education

programs worldwide.

USCC 54806




Our employee giving campaign supports
many important groups, including the

American Cancer Society.

OUR ENERGY GOES INTO MILLIONS OF HOMES.

We do more than deliver the power
that makes communities tick. We waork
with state governments, economic
development agencies and many others
to attract companies, create jobs and

" expand industry. The relentless pursuit
of excellence. It's what we're all about.

“ " progress-energy.com

@ Progress Energy

People. Performance. Excellence.

AND COUNTLESS GOOD CAUSES.

The Progress Energy Leadership Institute provtdés
professional development oppartunities
for principals and superintendents.

Frigrass krgige Carnlnas, Ine and Boast bnseg s ng
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Teaching is a career with a future.
And not only yours.

Siemens is committed to excellence in all areas of American life and the Siemens Teacher
Scholarship program is just one example of this value system. It provides $1,000,000 in
scholarship funds to encourage undergraduate students enrolled at historically black colieges
and universities to pursue careers in teaching.

USCC 54808

SIEMENS

Global network of innovation

SIEMENS FOUNDATION




Together with NEXTEL

Sprint Nextel offers a comprehensive range of wireless
and wireline communications services to consumer,
business and government customers. Sprint Nextel is
widely recognized for developing, engineering and
deployinginnovative technologies, incluging fwo robust
wireless networks offering industry leading mobile data
services; instant national and international walkie-
talkie capabilities; and an award-winning and global
Tier 1 Internet backbone.

For more information, visit www.sprint.com.

USCC 54809
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We all want to make the world a better place for our children. Working together, we can
achieve our goal of an education system that does more than provide an "opportunity" for an
effective education. It must take the next step and ensure every child reaches the level of
educational achievement that empowers them for the new millennium.

STATE FARM

@
LIKE A GOOD NEIGHBOR | @@ | STATE FARM IS THERE?®

INSURANCE

USCC 54811

State Farwy + IHome Offices. Bloomingien, Wiiis + statejarnt.com




Where others see obstacles,
we see opportunities.

As a leading global communication consultancy, APCO understands
how to turn communication challenges into business opportunities.

We ‘heip our clients succeed in ways they
didn't think possible by pushing the boundaries
. of communication.

Contact us to find out how we can ensure.
YOUr SUCCESS.

Margery Kraus, President and CEO
APCO Worldwide

tel: +202 778 1010

fax:+202 466 6002
mkraus@apcoworldwide.com

) © The U.S. Chamber of Commerce
' ‘ Center tor Corporate Citizenship

2005 Corporate Citizenship

Awards Dinner

Antiirust & Cerpatlicn
Coaition Buidng
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Iinternat Commuricator
Investor Re
tssue Marageren!
Ltugaton Cermmuonicaton
Market Entny
Lleda Re'auon
Onting Commanrcat.on
Omnon Rescarch
Positon ng
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ww.apcowortdwide.com

Our students and teachers
deserve the best.

Lesson plans
Professional development resources

Videos

To learn more, visit pbs.org

November 8%, 2005, @
USCC 54812

/ PBS
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. . Oct. 5-7, 2005
BUSIHéSS Education Network Wardman Park Marriott Hotel

Summit Washington, D.C.

Conference Report Card

Thank you for participating in the 2005 BEN Summit. To help us gain a better understanding of your needs and
‘ interests and to help us facilitate the success of future BEN events, please complete this questionnaire. Please
| return your completed survey to the conference registration table or fax it to (202) 463-5308. Thanks!
|

1. How would you rate the Summit on the following specific attributes? (Please check one answer for each

item.)
Excellent Good Fair Poor No Opinion/N/A
Program and agenda quality O
Speaker quality

0
Opportunity for networking (]
Quality of conference briefing book [
Quality of exhibit table materials O

aooooao
oonooo
oooaoao
oooono

Overall Event Grade (A-F scale):

2. Additional event feedback: (Any speakers particularly good? Other topics that would have been helpful?
Thoughts on the structure of the event? Ideas on areas for improvement?)

3. [fyou are not currently a BEN member or partner, will you become one as a result of the 2005 BEN
Summit? Why?

4. In addition to BEN's regular meetings and correspondence, what is your recommended follow up to this
conference? (Check all that apply)

a Follow-up reports and/or other informational materials
a Follow-up working meeting with BEN members and partners
a Regional information-sharing events
a Annual BEN Summit
a Other:
5. What is the best way to communicate with you about future BEN events and activities? !
a Mail Q The Corporate Citizen, CCC's bimonthly newsletter
a E-Mail o Fax
O Tele-conference a Other:

6. Additional general comments (future conference issue, speaker and topic suggestions, suggestions for
improvement, general comments about the CCC and endorsements welcome):

Name (Optional): E-Mail (Optional):

UscC 54813

T .,C;fle“?n::t”"ej“nwf ot o p oAttt et : I
1615 H Street. - NW=-Washington, DC «~2 006730007 Phorne=202:463:3133 v Fax:-202:463-5308«-Email: ccc@uschamber com
www.uschamber.com/ccc




4 Co-Hosts

GlaxoSmithKline

Center ‘ C orpor !Chzens"mp

Booz | Allen | Hamilton EEE@:—':;@ M

Office DEPOT ORACLE  $ Progress Energy

People. Performance. Excellence.
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Contributor Supporter
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Media Partners
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| ', - US. Chamber’s Education
and Workforce Summit

QOctober 4-6, 2006

. Dallas, TX . __

Fairmont Hotel
1717 N. Akard Street
Dallas, TX 75201
(214) 720-2020

Wednesday, October 4th

8:00 a.m. — 5:00 p.m.

Registration

POLICY DAY

9:00 a.m. - 9:30 a.m.
Regency Ballroom

Introduction to the U.S. Chamber’s Education and Workforce
Initiative and the launch of the Institute for a Competitive
Workforce

o Arthur J. Rothkopf, Senior Vice President and Counselor
to the President, U.S. Chamber of Commerce

9:30 a.m. — 11:00 a.m.
Regency Ballroom.

ETS Session: Keeping our Edge: Americans Speak on Education
and Competitiveness

David Winston, President, The Winston Group
Allan Rivlin, Senior Vice President, Hart Research

11:00 a.m. - 11:15 a.m.

Break

11:15a.m. — 12:00 p.m.
International Baliroom

Opening Keynote Plenary
The Secretary will discuss the Department of Education’s priorities,

reauthorization of No Child Left Behind, and the role of the business
community in supporting the Department’s agenda.

e The Honorable Margaret Spellings, U.S. Secretary of Education

e Introduction: Suzanne P. Clark, Executive Vice President
and Chief Operation Officer, U.S. Chamber of Commerce

Luncheon Panel on College Readiness

Are we preparing students to compete in a global economy? How do we
know if the preparation we provide will lead to post-secondary
educational success? What needs to change?

e Charles Miller, Chair, Commission on the Future of Higher
Education, U.S. Department of Education and Former Chairman
of the Board of Regents, University of Texas System

e Dick Ferguson, CEO and Chairman, ACT

o Dr. Dean Nafziger, Lab Director, Southwest Regional
Education Laboratory

e Michael Cohen, President, Achieve, Inc.

e Moderator: Arthur J. Rothkopf, Senior Vice President
and Counselor to the President, U.S. Chamber of Commerce

12:00 p.m. —1:30 p.m.
International Baliroom

11:30 p.m. — 1:45 p.m. Break

il

USCC 54992




[9:45a.m.-11:00 a.m.

Regency Ballroom

Overview of National Education Initiatives

What are they and how is the business community contributing?

« Michael Cohen, President, Achieve, Inc. - American Diploma
Project

e Cheryl Carrier, Director, Ford Partnership for Advanced Studies,
Ford Motor Company Fund

« Michael Hudson, President, National Center for Education
Accountability - Just for the Kids

e Moderator: Kathy Havens Payne, Director, Education
L eadership, State Farm Insurance

11:00 a.m. — 11:30 p.m.

Framing Solutions: Business Leaders’ Tool Kit Overview
¢ Matt Gandal, Executive Vice President, Achieve, Inc.

11:30 a.m. — 12:00 p.m.

Break

12:00 p.m. —1:30 p.m.
International Ballroom

Maintaining Our Edge: Perspectives from
Deloitte & Touche USA LLP and The Broad Foundation
Businesses need to engage in education reform now to ensure that we
have a competitive workforce in the future. What modifications need to
be made to the education system and how can businesses support the
reforms?
« Barry Salzberg, Managing Partner, Deloitte & Touche USA LLP
e Dan Katzir, Managing Director, The Broad Foundation
e Moderator; Arthur J. Rothkopf, Senior Vice President

and Counselor to the President, U.S. Chamber of Commerce

1:45 p.m. — 3:00 p.m.

Share and Tell (concurrent sessions)
Models for Research-Based, Innovative Solutions

Gold Room

Strengthening the STEM Pipeline
The current lack of U.S.-trained scientists and engineers is a direct threat
to the leadership of U.S. innovation. What do we need to do to improve?
How do we motivate students to enter the STEM fields?
¢ Susan Traiman, Director, Education and Workforce Policy,
Business Round Table — Tapping America’s Potential 2015
e Joseph Olchefske, Managing Director,
American Institutes for Research
¢ Jill Siler, Director of Secondary Academic Services,
Lake Travis Independent School District
e Moderator: James Whaley, President, Siemens Foundation

Continental Room

From Community Planning to Action: A Chamber’s Role
Chambers are taking the lead in facilitating conversations between the
education and workforce communities to produce viable outcomes for
students who can meet employer expectations. Hear discussions about
three successful models.
« Stephen D. Dolinger, President, Georgia Partnership
for Excellence in Education
e Judy D'Amico, Board Member, Sacramento Metro Chamber
and Sacramento LEED
e Wes Jurey, President and CEO, Arlington (TX)
Chamber of Commerce
e Moderator: Barbara Haight, Senior Manager for Corporate

Community Relations, Booz Allen Hamilton
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Pavilion Room

Evaluation: How Do You Know That Your Program is Working?
Investing in education can be very rewarding. How do you know that
your corporate program is making a difference for students and that your
money has been well spent? Learn about ways that you can measure
success.
e Jon Baron, Executive Director, Coalition for Evidence
Based Policy
« Steve Fleischman, Vice President, American Institutes
for Research
e Moderator: Bernie Milano, President, KPMG Foundation

Continental Room

How Businesses Can Support Student Learning
Motivating students to stay in school and prepare for life takes many
forms. Learn about different ways corporations have approached
student motivation and achievement.
¢ Cheryl Carrier, Director, Ford Partnership for Advanced Studies,
Ford Motor Company Fund
« Debby Ballard, Director, Community Relations, Sprint Nextel
¢ Andee Gerhardt, Community Engagement Leader,
Ernst & Young
¢ Moderator: Mary Wong, President, Office Depot Foundation

State Room

Improving Student Achievement with Innovative School Models
Preparing students for life beyond high school requires innovative
leaders, interesting environments, and engaging school cultures. Hear
about models that work and how businesses have supported them.
« Jay Engeln, Resident Practitioner: School/Business
Partnerships, National Association of Secondary
School Principals
e Allyson Knox, Academic Program Manager, U.S. Partners
in Learning Program, Microsoft
« Dr. Nadine Kujawa, Superintendent, Aldine School District, TX
¢ Moderator: Dr. Gerry House, President and CEO, Institute for
Student Achievement

Parisian Room

Providing a Pathway for a Technically Skilled Workforce
Preparation for science, technology, engineering and math (STEM;
careers takes different forms at the high school, community college and
university levels. Learn how educational institutions are working to fill
the gaps of STEM employees in the workforce.
¢ Dr. Charlene R. Nunley, President and CEO,
Montgomery College
+ Dr. Debra Wollaber, Dean, College of Health Sciences
and the School of Nursing, Belmont University
Darrell Luzzo, Senior Vice President, Education, JA Worldwide
e Moderator: Jan Bray, Executive Director, Association
for Career and Technical Education
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Parisian Room

Education Improvement and Workforce Development:
Texas Business Leads the Charge
« Patti Clapp, Vice President, Education and Workforce
Development, Greater Dallas Chamber of Commerce
« Ken Zornes, Deputy Executive Director, Texas Business
and Education Coalition
e Lucretia Ahrens, Manager, Community Relations,
CenterPoint Energy
e Sandy Dochen, Texas Public Affairs Manager,
Corporate Community Relations, IBM - Austin

Pavilion Room

Business Mentors for School Leaders:
Lessons from Florida
« Representative Rafael Arza, Florida State Representative,
102 District
e Pam lorio, Mayor, City of Tampa
o Dr. Elaine Liftin, President & Executive Director, Council
for Educational Change
o Henry Pollock, Program Director, Education Retention, Florida
Department of Education
o Jeffrey S. Miller, President of Weeks Gas

o Steven Uhlfelder, Governor's Initiative and Fulbright Scholarship

Board

10:45 a.m. — 11:00 a.m.

Break

Regency Ballroom

11:00 a.m. — 12:00 p.m.

Closing Plenary

Governor Easley will discuss education reform in the state of North

Carolina and the importance of improving schools in the 21% century.
e Governor Michael Easley, North Carolina
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STATE OF TEXAS
OFFICE OF THE GOVERNOR

August 23, 2006
Greetings:

I am pleased to extend greetings as the U.S. Chamber of Commerce holds its Education
and Workforce Summit.

This nation’s future is being defined by the actions that we take today. As such, one of
our highest missions across the Lone Star State is working to ensure that all Texans are
prepared to excel in the workforce of the 21st century.

This summit reinforces the importance of being proactive, and I congratulate the role that
the chamber continues to play nationwide in building upon the successes that have been
achieved. As we look to the future, I wish you every success in continuing to further an
agenda that fosters the promise of the future.

Vibrant and sophisticated, Dallas will ensure visitors a memorable experience. I
encourage you all to explore and to enjoy this fine city's renowned hospitality.

Anita joins me in extending best wishes.

Sincerely,

B&e 7/‘)663 Y

Rick Perry
Governor
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INSTITUTE FOR A COMPETITIVE WORKFORCE

October 4, 2006
Dear Attendees:

Welcome to the 2006 Education and Workforce Summit: Programs and Policies that Keep America Competitive.
Thank you for joining us at this significant event. This Summit marks the official launch of the Institute for a
Competitive Workforce (ICW), a nonprofit affiliate of the U.S. Chamber of Commerce. ICW establishes the U.S.
Chamber as the leader in workforce development and education strategies by working to ensure that the employees of
its members are fully equipped to compete in the 215 century economy.

This new direction for the Chamber could not have come at a more critical time. America's workforce is facing a
growing crisis: 90 percent of the fastest growing jobs in America will require some form of postsecondary education.
Businesses are spending billions each year to train new employees and remediate the educational skill gaps of those
already in the workforce. Meanwhile, the nation’s workforce is aging, with 77 million baby boomers eligible to retire
over the next several decades. The statistics paint 2 very clear picture: something needs to happen...now.

So what is the solution? In a word, action. ICW will be engaged in numerous activities both nationally and at the local
and regional levels to advance pro-education initiatives and community strategic planning. It will also connect state
and local chambers and businesses to replicable and sustainable education and workforce development strategies, and
provide comprehensive research and reporting on education issues and trends. In early 2007, the Chamber and ICW
will be unveiling report cards on each state's K-12 education system and using the results to formulate education
reform measures.

-,

Overall, the goal of ICW is simple: bridge the gap between the education and business communities so tha* they,
together, may breathe new life into the nation’s workforce. Here at the Summit, we believe you will experience a
frank, informative dialogue on how we will all collectively achieve that goal. Whether it’s by lessons learned from
prominent business leaders or through successful models of businesses impacting education initiatives, or how
engaged chambers are creating local education and workforce partnerships, this annual event will provide a
perspective on the business-education connection that can’t be found elsewhere. After the Summit, we hope you will
join us and contribute to the development of ICW and its activities in the coming year.

In closing, the businesses, partners, speakers, and attendees involved in the Summit know that a competituve
education system leads to a competitive workforce and an economically viable country. We thank you for being part
of this major event — a new beginning — and hope we can count on your participation in the new Institute for a
Competitive Workforce.

Sincerely,

Wes Jurey
President, Arlington (TX) Chamber of Commerce
Chair, Boatd of Directors, Institute for a Competitive Workforce

illiam ShoTeé
Director, U.S. Community Partnerships, GlaxoSmithKline
2006 Planning Chair, U.S. Chamber Education and Workforce Summit
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GSK recognizes the role that giobal companies
can play in supporting communities in need
across the world, as well as those closer to home.

Our partnerships are more than a helping hand,
they can bring about sustainable improvements
in the quality of lite for those most in need.

Do more, feel better, live longer.

GlaxoSmithKline
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U.S. Chamber’s Education
and Workforce Summit

October 4-6, 2006

Dallas, TX

Fairmont Hotel
1717 N. Akard Street
Dallas, TX 75201
(214) 720-2020

Wednesday, October 4th

8:00 a.m. — 5:00 p.m.

Registration

POLICY DAY

9:00 a.m. - 9:30 a.m.
Regency Ballroom

Introduction to the U.S. Chamber’s Education and Workforce
Initiative and the launch of the Institute for a Competitive
Workforce
e Arthur J. Rothkopf, Senior Vice President and Counselor to
the President, U.S. Chamber of Commerce
Introduction to Policy Day and an overview of the U.S.
Chamber’s education and workforce policy agenda
e Randel Johnson, Vice President, Labor, Immigration &
Employee Benefits, U.S. Chamber of Commerce

9:30 a.m. — 11:00 a.m
Regency Ballroom.

ETS Session: Keeping our Edge; Americans Speak on Education and
Competitiveness

e David Winston, President, The Winston Group

e Allan Rivlin, Senior Vice President, Hart Research

11:00 a.m. — 11:15 a.m.

Break

11:15a.m. - 12:00 p.m.
International Ballroom

Opening Keynote Plenary
The Secretary will discuss the Department of Education’s priorities,
reauthorization of No Child Left Behind, and the role of the business
community in supporting the Department’s agenda.
e Margaret Spellings, U.S. Secretary of Education
« introduction: Suzanne P. Clark, Executive Vice President and
Chief Operation Officer, U.S. Chamber of Commerce

12:00 p.m.-1:30 p.m.
International Ballroom

Luncheon Panel on College Readiness
Are we preparing students to compete in a global economy? How do we
know if the preparation we provide will lead to post-secondary
educational success? What needs to change?
e Charles Miller, Chair, Commission on the Future of Higher
Education, U.S. Department of Education
¢ Dick Ferguson, CEO and Chairman, ACT
« Dr. Dean Nafziger, Lab Director, Southwest Regional
Education Laboratory
¢ Michael Cohen, President, Achieve, Inc.
e Moderator: Arthur J. Rothkopf, Senior Vice President and
Counselor to the President, U.S. Chamber of Commerce

1:30 p.m.-1:45 p.m.

Break
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9:45a.m. -11:00 a.m.
Regency Ballroom

Overview of National Education Initiatives
What are they and how is the business community contributing?
¢ Michael Cohen, President, Achieve, Inc. - American Diploma
Project
e Cheryl Carrier, Director, Ford Partnership for Advanced Studies,
Ford Motor Company Fund
¢ Michael Hudson - President, National Center for Education
Accountability - Just for the Kids
e Moderator: Kathy Havens Payne, Director, Education
Leadership, State Farm Insurance

11:00 a.m. — 12:00 p.m.

Break

12:00 p.m.— 1:30 p.m.
International Ballroom

Maintaining Our Edge: Perspectives from
Deloitte & Touche USA LLP and The Broad Foundation
Businesses need to engage in education reform now to ensure that we
have a competitive workforce in the future. What modifications need to
be made to the education system and how can businesses support the
reforms?
e Barry Salzberg, Managing Partner, Deloitte & Touche USA LLP
« Dan Katzir, Managing Director, The Broad Foundation
e Moderator: Arthur J. Rothkopf, Senior Vice President and
Counselor to the President, U.S. Chamber of Commerce

1:45 p.m. - 3:00 p.m.

Share and Tell (concurrent sessions)
Models for Research-Based, Innovative Solutions

Gold Room

Strengthening the STEM Pipeline
The current lack of U.S.-trained scientists and engineers is a direct threat
to the leadership of U.S. innovation. What do we need to do to improve?
How do we motivate students to enter the STEM fields?
e Susan Traiman, Director, Education and Workforce Policy,
Business Round Table — Tapping America’s Potential 2015
o Joseph Olchefske, Managing Director,
American Institutes for Research
« Jill Siter, Director of Secondary Academic Services,
Lake Travis Independent School District (ISD)
e Moderator: James Whaley, President, Siemens Foundation

Continental Room

From Community Planning to Action: A Chamber’s Role
Chambers are taking the lead in facilitating conversations between the
education and workforce communities to produce viable outcomes for
students who can meet employer expectations. Hear discussions about
three successful models. o '
« Stephen D. Dolinger, President, Georgia Partnership for
Excelience in Education
e Judy D’Amico, Board Member, Sacramento Metro Chamber
and Sacramento LEED
e Wes Jurey, President and CEO, Arlington (TX)
Chamber of Commerce
e Moderator: Barbara Haight, Senior Manager for Corporate
Community Relations, BoozAllenHamilton
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Pavilion Room

Evaluation: How Do You Know That Your Program is Working?
Investing in education can be very rewarding. How do you know that
your corporate program is making a difference for students and that your
money has been well spent? Learn about ways that you can measure
success.
¢ Jon Baron, Executive Director, Coalition for Evidence
Based Policy
e Steve Fleischman, Vice President, American Institutes
for Research ‘
s Moderator; Bernie Milano, President, KPMG Foundation

Continental Room

How Businesses Can Support Student Learning
Motivating students to stay in school and prepare for life takes many
forms. Learn about different ways corporations have approached
student motivation and achievement.
¢ Cheryl Carrier, Director, Ford Partnership for Advanced Studies,
Ford Motor Company Fund
Debby Ballard, Director, Community Relations, Sprint Nextel
e Andee Gerhardt, Community Engagement Leader,
Ernst & Young
e Moderator: Mary Wong, President, Office Depot Foundation

State Room

Improving Student Achievement with Innovative School Models
Preparing students for life beyond high school requires innovative
leaders, interesting environments, and engaging school cultures. Hear
about models that work and how businesses have supported them.
e Jay Engeln, Resident Practitioner: School/Business
Partnerships, National Association of Secondary
School Principals
e Allyson Knox, Academic Program Manager, U.S. Partners in
Learning Program, Microsoft
Dr. Nadine Kujawa, Superintendent, Aldine School District, TX
Moderator: Dr. Gerry House, President and CEO, Institute for
Student Achievement

Parisian Room

Providing a Pathway for a Technically Skilled Workforce
Preparation for STEM careers takes different forms at the HS,
community college and university levels. Learn how educational
institutions are working to fill the gaps of STEM employees in the
workforce.
o Dr. Charlene R. Nunley, President and CEO,
Montgomery College
¢ Dr. Debra Wollaber, Dean, College of Health Sciences and the
Schoo! of Nursing, Belmont University
¢ Darrell Luzzo, Senior Vice President, Education, JA Worldwide
e Moderator: Jan Bray, Executive Director, Association for Career
and Technical Education

USCC 54824



Parisian Room

Education Improvement and Workforce Development:
Texas Business Leads the Charge

Patti Clapp, Vice President, Education and Workforce
Development, Greater Dallas Chamber of Commerce
Ken Zornes, Deputy Executive Director, Texas Business
and Education Coalition

Lucretia Ahrens, Manager, Community Relations,
CenterPoint Energy

Sandy Dochen, Texas Public Affairs Manager,
Corporate Community Relations, IBM-Austin

Pavilion Room

Business Mentors for School Leaders:
Lessons from Florida

Henry Pollock, Program Director, Education Retention, Florida
Department of Education

Pam lorio, Mayor, City of Tampa

Representative Rafael Arza, Florida State Representative,
102 District

Jeffrey S. Miller, President of Weeks Gas

Dr. Elaine Liftin, President & Executive Director, Council for
Educational Change

10:45 a.m. - 11:00 a.m.

Break

11:00 a.m. — 12:00 p.m.

Regency Ballroom

Closing Plenary
Governor Easley will discuss education reform in the state of North
Carolina and the importance of improving schools in the 21% century.

Governor Michael Easley, North Carolina
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Learning from
each other.

When people and organizations come together, they truly do make a
difference. We proudly support the Education and Workforce Initiative
at the U.S. Chamber of Commerce.

JPMorganChase $j USCC 54827
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Our community.

~ OUR FUTURE.

5

Our commitment.

Since State Farm’s beginning in 1922, we’ve recognized the importance of
being involved in the community. Today, we continue our commitment
through programs like State Farm Learning And Teaching Exchange,
where State Farm employees volunteer as certified substitute teachers to
allow local educators time for professional development. It’s all part of

being a good neighbor. We Live Where You Live.’

STATE FARM
@

LIKE A GOOD NEIGHBOR | @/@ | STATE FARM IS THERE?

INSURANCE |

Providing Insurance and Financial Services

USCC 54829

State Farm = Bloomington, lllinois * statefarm.com®
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MSCHOLASTIC

|
Helping children understand their world
and achieve their full potential

USCC 54834
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involvement
impact

Booz Allen Hamilton believes that good business and
corporate citizenship go hand-in-hand. We are proud of
our community involvement and support the US Chamber
of Commerce for making a real impact in communities
across the nation.

Booz Allen Hamilton, a global strategy and technology
consulting firm, delivers results that endure.

USCC 54836
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U.S. Chamber’s Education |
and Workforce Summit

October 4-6, 2006
Dallas, TX

List of Speakers (Alphabetical)

Lucretia Ahrens Patti Clipp
Manager, Commurity Relatiors Vi Presidert, E ducation and Waikforee Delopnent
CerterPoirt E nergy : Greater Dallas Qharber of Cormmrerce ‘
Mary Linda Andrews Suzanne P. Clark
Director, Comrmuerity Partrerships ‘ Exeatiee VszrBzdmtardGme)emngﬁmr
GlaxaSithKlire U.S. Qhantber of Cammeree
Debby Ballard Michael Cohen
Director, Cormaarity Relatiors | Presidert
Sprint Nextel Adriew, Inc
;son Bazgn Ann Cramer

xeodrie Duedor ) Director of Corporate Commmuity Relation
Cuodlition for E udence Based Policy ard Public Affairs

IBM North Anmena

Lmda Bamngton g
L, Research Divector : Judy D’Amico
Sacramerto Metro Chaniber ard Sacramento LEED ¢

Jan Bray
Exeotie Director Jennifer Davis
Assodation for Caveer and Tedmical E ducation Fourder

Massaobwazs 2020

Emily Stover DeRocco

Assistart Secretary for E mployment and Trairing
U.S. Departrrent of Labor

Susan Carson
Exeaiwe Diretor Sandy Dochen
Corporate Conmreaity Relatiors
Cheryl Camrier IBM-Austin
Director, Ford Partrership for A dunced Studies
Ford Matar Company Furd Stephen D. Dolinger
Presidert
Andy Chaves Georgia Partrership for E x cellence in E ducation
Director, Youth Programs, Workforee E flectieness
and Diersity, Marriott Irternational, Inc

USCC 54837



Dr. Nadine Kujawa
Superirterdent of Schools
Aldire Indeperdert School Distric

Holly Kuzmich

Depay Qi of Staf for Plicy
U.S. Departmert of E ducation

Marcel Legrand

Sertor Vice President

Strategy ard Conporate Development
Monster Worlduide

Dr. Elaine Liftin
Prestdertt and E xeautwe Divector
The ol for E ducational Oharge

Tom Lindsley

Direator, Washirgton, D.C. Office
Natigral Center for E ducational A covertability

Dr. Darrell Luzzo
Sertor Viice President
JA Worldhade (Jurior A dieerern)

Dr. Kathleen McCartney
Dean
Haruznd Graduate Schodl of E ducation

Charles Miller
Qhasr, Commission on the Future of Higher E ducation
U.S. Departmrent of E ducation

Jeffrey Miller
President of Weeks Gas, and
Courcil Bazrd Member, PASS CEO

Mollie Mitchell
Director of Recruttrrent
The Braad Certer

Dr. Dean Nafziger
Lab Director
Southuest Regioral E ducation L aboratory

Alex Nock
Director, Comvrassion on No Child Left Bebind
U.S. Department of E ducation

Dr. Charlene R. Nunley
President and CE O

Mortgormery College

Rick Ogden
Menber
Texas Assodation of School Boards

Joseph Olchefske
Maragirg Dirator
Anenaan Irstitutes for Researds

Kathy Havens Payne
Drrector-E ducation Leadership

State Farm Irsurarce

Henry Pollock
Program Divector of E ducation Retertion
Florida Departrrent of E ducation

Irvine Porter -

Serdor Marager, Gowerrrent E mployrrent Prograns
CV'S/Pharmacy

Michelle Rhee
CE O ard President
The New Teadver Project

Allan Rivlin
Sertor Ve Presidert
Peter D. Hart Researdh

Judith Rizzo
E xeautine Director ard CE O

James B. Hurt, Jr Irstitute for E ducational Leadership

and Policy

Roberto Rodriguez
Sermor E ducation Coursel
Office of Serator E dunrd M. Kermedy

Arthur J. Rothkopf
Seridor V ice President and Coursselor to the Presidert
U.S. Grantoer of Comrrence

Edward B. Rust, Jr.
Qhairman ard CE O

State Farm Irsurane

Barry Salzberg
Maraging Partrer
Deloitte & Toudse USA LLP
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We know a successful future is built on a strong

foundation of education and leadership. That’s

why Sprint is proud to sponsor the US Chamber of
Commerce Education and Workforce Summit and
efforts to build and enhance programs that improve

student achievement.

Sprint 7

Together with NEXTEL
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i | ':- USChamber’s Eduéation
g - and Workforce Summit

QOctober 4-6, 2006
Dallas, TX

Speaker Biographies (Alphabetical)

Lucretia Ahrens
Marager, Community Relatiars, CazerPoirt E nergy

Lucretia Ahrens serves as Manager of Community Relations for CenterPoint Energy in Houston, Texas. Her
responsibilities include oversight of community relations activities in the Houston region, including the
corporate speakers’ bureau and education outreach activities. Areas of special emphasis include energy/safety
education and state education reform initiatives.

Ms. Ahrens works closely with the state coordinating committee for the Texas Business and Education
Coalition (TBEQ), co-chairing the Texas Scholars: High School and Beyond initiative. She is 2 member of the
Greater Houston Partnership’s Education and Workforce Advisory Committee and the Greater Houston P-16
Council. She is past chair of the Edison Electric Institute's Education Relations Committee and has served on
several committees at Rice University. Ms. Ahrens is a graduate of Leadership Houston and is a member of the
organization’s Board of Directors. She is also a member of the Community Involvement Leadership
Roundtable of the Center for Corporate Citizenship at Boston College.

Ms. Ahrens is 2 1972 honors graduate of Rice University, with a double major in history and political science.
She received a master's degree in history from the University of Houston. She is a member of Phi Beta Kappa
and Phi Kappa Phi. Prior to joining the company in 1981, she taught in La Porte ISD for seven years.

Ms. Ahrens lives in Sugar Land with her husband Alan, who directs CenterPoint Energy’s energy efficiency
programs.

Mary Linda Andrews
Diretor, Convrvanty Partrerships, GlaxoSnithKline

Ms. Andrews is Director, Community Partnerships, at GlaxoSmithKline, one of the world’s leading
pharmaceutical and healthcare companies. GSK is committed to improving the quality of human life by
enabling people to do more, feel better and live longer. For company information, please visit www.gsk.com.

Ms. Andrews has been in the pharmaceutical industry for 28 years where she has worked in organic chemistry
and human resources prior to her position in community partnerships. She is also a former banker and
teacher.

Ms. Andrews received her bachelor degree from Ohio University and completed management training at the
University of North Carolina at Chapel Hill Graduate School of Business Administration and the London
Business School.

Ms. Andrews is currently involved on the Executive Committee of the Conference Board’s Contributions
Council I1, the Chair-elect of the North Carolina Business Committee for Education, the Board of Advisors of
the North Carolina New Schools Project, the Board of Trustees of the Durham Triangle United Way, and the
Math and Science Coalition of the Philadelphia Education Fund. She also serves on the Board of Directors for
the North Carolina Public School Forum, the North Carolina Communities in Schools, the North Carolina
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Linda Barmrington
Labor E conomist, Research Director, The Corference Baard

Barrington directs workforce and human resources research as Research Director of the Management
Excellence Program of The Conference Board. Her current research projects include benchmarking workforce
diversity, analysis of the relationship between productivity and workforce diversity, and assessing issues
surrounding the maturing worker and other workforce challenges.

Barrington has authored several Conference Board publications including: CE O Challerge, 2004: The Tep 10;
Exeautse A aion Report: Is Leadership a Loocwry?; Does A Rising Tide Lift All Baats? Ameriaa’s Full-Time Workirg Poor
Reap Limited Gairs in The New E conomy; and Perspectius ona Glokal E asnomy Are Poor Nations Qlosirg the Gap m

L inirg Stardards? Her recent presentations include: “Global Workforce Trends: Demographics and US./E.U.
Productivity”; “Technology, Opportunities and Challenges of the New Economy: Global Position, Domestic
Concerns”; “Workforce Diversity and Productivity: Analyzing Employer-Employee Data”; “Census 2000: A

Snapshot of America”; “Changing Demographics— Poverty Risk for Full-time Workers in the New American
Economy”.

Barrington has appeared on numerous news programs including National Public Radio’s All Things
Considered, NBC Nightly News and Bloomberg.

Before joining The Conference Board, Barrington was on the faculty of the Economics Department of Barnard
College of Columbia University. There she published several articles on gender economics, poverty
measurement and economic history. Barrington received her B.S. in economics from the University of
Wisconsin, and her Ph.D. in economics from the University of Illinois.

Jan Bray
'E xcecutiwe Director, Association for Career and Tednical E ducation

Janet B. Bray, CAE, serves as the Executive Director of the Association for Career and Technical Education, a
not-for-profit association representing over 30,000 professionals across the United States. As Executive
Director, Janet manages the staff and program services of the association. She is actively involved in the
strategic public policy efforts of the association and works on legislative and public awareness issues for the
profession. She also provides leadership and guidance to the ACTE Board of Directors, committees and
related associations. Prior to joining ACTE, Janet was Executive Vice President of the National Association of
Enrolled Agents where she oversaw a comprehensive strategic planning process, governance restructure and
leadership development program. During her 33-year tenure in the association management profession, she
has provided leadership to a variety of associations in strategic planning, education program development,
outreach to related professions and publics and creation of innovative programs and services. She was
instrumental in the development of 2 Youth Apprenticeship Program for the graphic arts industry in the State
of Wisconsin and initiated the industry’s effort to develop national skill standards. She has been active
participant in the association community serving on the American Society of Association Executives Education
Foundation Board of Directors, Greater Washington Society of Association Executives Board of Directors,
and numerous.association-related committees and councils. She has served as a speaker at numerous
association conferences and seminars and has authored articles related to the association field. Janet holds a
Bachelors Degree in History and Government from the University of Maryland and a Masters Degree in Adult
Education from the George Washington University. Janet earned her Certified Association Executive (CAE)
credential in 1991 and is 2 member of the distinguished ASAE Fellows Group.

Cynthia G. Brown
Director of E dugation Policy, Certer for A merican Progress

Cynthia G. Brown is Director of Education Policy at the Center for American Progress and served as Director,
Rereuing our Schools, Searrirg our Fuure National Task Foree on Public E ducation, a joint initiative of the Center and
the Lnstitute for America’s Future. Brown has spent over 35 years working in a variety of professional
positions addressing high-quality, equitable public education. Prior to joining the Center, she was an
independent education consultant who advised and wrote for local and state school systems, education
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School Board, Dallas County School Board Association, North Texas Association of School Boards and Texas
Association of School Boards. She is a member of Charter 100, president of Executive Women of Dallas and
chair-elect of the American Cancer Society. She serves on advisory boards for the College of Education at the
University of North Texas, the University of Texas at Arlington and Austin College. Patti has served as
president of the Women’s Council of Dallas County, Chair of the Dallas Commission on Children and Youth,
president of the Dallas Republican Forum and has been recognized as the 1995 Advocate of the Year, A Friend
of Education by Phi Delta Kappa, Outstanding Republican Woman of Texas, and is a life member of both the
State and National PTA. She graduated from the University of Oklahoma with a BA in English and serves on
the Board of Visitors for the College of Arts and Sciences.

Suzanne P. Clark
E xeauiwe Vice President and Ohief Cperating Officer, U.S. Charber of Commere

Suzanne Clark is executive vice president and chief operating officer of the U.S. Chamber of Commerce, the
world’s largest business federation representing 3 million companies.

Clark is responsible for a wide range of policy and operational activities at the $150 million organization. She
chairs the Chamber’s Management Committee and oversees the Chamber’s day-to-day operations, including
finance, information technology, and human resources.

Clark oversees the organization’s Communications Department, which manages a state-of-the-art Web site,
handles all contact with the press, publishes the monthly print magazine uschamber.com, and conducts other
strategic outreach to members, the media, and the public.

As leader of Chamber Federation relations, Clark is responsible for ensuring that the Chamber leverages the
full power of its thousands of affiliated chambers and its hundreds of association members to advance the
united interests of the business community at the local, state, national, and international levels.

(lark is also the managing director of the National Chamber Foundation, an independent, nonprofit, public
policy think tank affiliated with the U.S. Chamber. Every year the foundation holds dozens of events on
curting-edge business issues that attract the nation’s leading experts from government, business, and academia.
The foundation has initiated major programs on counterfeiting and intellectual property theft, travel and
tourism, corporate governance, and capital market reforms.

In addition, Clark is responsible for recruiting and retaining small business members, which comprise 96% of
the Chamber’s membership, and has launched a new program to recruit mid-cap companies.

(lark served as a Chamber senior vice president and chief of staff from 1997 until assuming her current
position. Before coming to the Chamber, Clark was chief of staff at the American Trucking Associations and
before that, manager of the trade group’s executive communications programs. She began her career at the Hill
Group, an association management firm.

Qlark serves on the board of directors of New Media Strategies, a private company that is a global leader in
online brand promotion and protection, and is president of the Washington, DG based Business Givic
Leadership Center. She is on the Public Relations and Marketing Committee of Wolf Trap, the only national

park dedicated to the performing arts; serves on the Corporate Advisory Board of So Others Might Eat
(SOME); and chairs the DC chapter of New Leaders, New Schools.

(lark graduated magna cum laude with a B.A. in liberal studies and with an MB.A. from Georgetown
University. She lives in Arlington, Virginia with her husband, Greg Lebedev, and their daughter.

Michael Cohen
Presidert, Adhiew, Inc.

Michael Cohen became president of Achieve in January 2003. At a time when states face new and continuing
challenges in raising academic standards and improving schools, Mike is responsible for overseeing and
enhancing Achieve’s efforts to ensure that the quality of standards-based reforms states undertake remains

high.
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serves on the California State P-16 Advisory Council, the California Senate Cost Control Commission, the
Boards of LEED (Business-Education affiliate for the Sacramento Metro Chamber), the Northern California

World Trade Center, the Golden Sierra WIB, and the Sacramento State University Science Center Advisory
Council.

Jennifer Davis
Fowader, Massadsetts 2020

Jennifer Davis is the Co-Founder and President of Massachusetts 2020, an education “action tank” focused on
expanding learning opportunities for urban children in communities across Massachusetts. Among the eight
strategic initiatives Massachusetts 2020 has launched over the last six years is the first-in-the-nation state policy
effort to expand learning time by 30% in a sub set of traditional public schools, with a focus on added core

academic and enrichment programming for students and professional development and planning time for
teachers.

Jennifer’s previous positions include serving as Executive Director of the Mayor of Boston’s 2:00-to-6:00
After-School Initiative; Deputy Assistant Secretary, Office of Intergovernmental and Interagency Affairs, at the
US. Department of Education; Special Assistant to Secretary of Education Richard W. Riley; and Special
Assistant to the Executive Director of the National Governors’ Association (NGA). Over the years, Jennifer
has served on numerous boards and advisory committees. Jennifer Davis has a Master’s Degree in Public
Policy from the (laremont Graduate School in (laremont, California and a Bachelor’s Degree from

Connecticut College. She was named a Coro Fellow in public policy in 1984 and participated in this leadership-
training program in St. Louis, Missouri.

Emily Stover DeRocco
Assistart Secretary for E mploymert and Trairirg, US Department of Labor

Emily Stover DeRocco was nominated by President Bush to be Assistant Secretary for Employment and
Training on June 21, 2001. After being confirmed by the U.S. Senate, she was sworn in on August 3, 2001.

As Assistant Secretary for Employment and Training, Ms. DeRocco is responsible for managing a $11.1 billion
budget that funds the country’s public workforce investment system, which includes a number of important
programs to America’s workers and businesses. Ms. DeRocco has made it her purpose to develop a “demand
driven” worlkforce investment system, which links employment, education, and economic development. Her
belief is that only by effectively equipping workers with the skills that are needed by employers, and better
understanding the workforce needs of business, can we create the highly-skilled workforce needed to be
globally competitive in the 21st century.

Ms. DeRocco brings a wealth of experience to her position. In addition to high level federal positions serving
the Cabinet officers at the US. Department of the Interior and the US. Department of Energy during the

Reagan Administration, Ms. DeRocco spent over ten years as the Executive Director of the National
Association of State Worldorce Agencies.

Assistant Secretary DeRocco is a native of Pennsylvania. She graduated from Pennsylvania State University
with a Bachelor of Arts degree in journalism and received her Juris Doctorate degree from the Georgetown
Law Center in 1982. She was admitted to the Bar of the District of Columbia in 1983.

Sandy Dochen
Texas Public A ffairs Manager, Copporate Conrruanity Relatiors, IBM-Austin

Sandy Dochen is IBM's Manager of Corporate Community Relations serving much of Texas and the state of
Oklahoma. He manages and coordinates various innovative IBM philanthropy and community technology
programs, many of which are focused on PreK-12 education improvement. He also represents the company in
various activities. This year, Dochen chairs the Coordinating Committee of the Texas Business & Education
Coalition, is immediate past co-chair of the Texas Early Childhood Education Coalition and immediate past
chair of the Texas Center for Educational Research. He's also a past chair and current committee chair of

USCC 54848



~e

and retaining high quality jobs and industry for the state. Easley’s actions put North Carolina in the top five in
the country in net job growth for 2004, earned the state a number one ranking for business expansions and
locations, and ensured recognition in the top four in the country for the state’s financial management.

A top priority in Easley’s economic development strategy is continued investments in education. Despite
budget challenges, Easley worked to reduce class size in grades K-3, and implemented the first statewide pre-
kindergarten program for at-risk four-year-olds. More at Four ensures that children get the tools that they need
for success. Under Easley’s leadership, North Carolina scores on national tests are among the top in the
country.

Easley also launched an effort to reform the state’s high schools. Through Learn and Earn, students now have
the chance to complete an associate’s degree in conjunction with their high school curricula and ensure that
they are better prepared to enter the worlforce upon graduation. The state’s highly rated university and

community college systems also provide citizens the opportunity to advance their education and build their
skills for the new global economy.

Easley’s inauguration as Governor followed nearly two decades of public service spent fighting crime,
protecting children and the elderly, and standing up for working families. In 1982, he was elected district
attorney for the 13th judicial district in Brunswick, Bladen and Columbus counties. One of the state’s youngest
district attorneys ever, he was named among USA Today’s top “drug busters.” He was elected as North
Carolina’s attorney general in 1992 and reelected to a second term in 1996. As attomey general, he worked to
remove the state’s prison cap and helped create an environmental crimes task force and a citizens’ rights
division to combat hate crimes, child abuse and elder abuse. He spearheaded efforts to reach the historic
national tobacco settlement and expanded the Child Victims Assistance Project statewide, 2 program he began
in the southeast when he served as district attorney.

. Born in Nash County, North Carolina in 1950, Easley was raised on a tobacco farm the second of seven

) children. Easley received his B.A. in Political Science from the University of North Carolina in 1972 with
o honors. In 1975, he earned his law degree from North Carolina Central University School of Law, where his
wife Mary now serves as a professor of law. He graduated cum laude from law school and also served as

Managing Editor of the Law Review. He and his wife Mary have one child, Michael, Jr.

Dana Egreczky
Vice Presiclert, Workfore Development, NJ Qarber

Currently Vice President, Workforce Development for the New Jersey Chamber of Commerce, Dana Egreczky
facilitates the work of The Business Coalition for Educational Excellence, a business-driven grassroots effort to
establish policies and programs that supports the business agenda in educational reform. Dana directs the State
Chamber’s Education Foundation, which harnesses resources from the business community in support of The
Business Coalition’s agenda.

The Business Coalition programs include School Counts!, an effort to change business’ hiring practices for
entry level employees to include high school performance records, Just for the Kids, an online continuous
improvement and accountability system for schools, Invest in Teaching, an effort to upgrade the professional
development of teachers, and the Technology Challenge, a web-based learning and assessment in computer
proficiencies.

Dana has a bachelor’s degree in biological science and a master’s degree in organizational development. Her

experience includes 16 years as a public school teacher, five years as a corporate trainer, and 9 years of working
with local and regional chambers in establishing their school-based initiatives.

Jay Engeln
Resident Pragitiover: Schod/Business Partrerships, National Assodation of Secordary Sdxool Principals
During his 28 years in education, Jay Engeln has served as a principal (9 years), an assistant principal (4 years),

and a science teacher (15 years). His honors include the US. West Outstanding Teacher Award, the Kappa
Delta Pi Award for Contributions to Education, 1999 Colorado Principal of the Year, 1985 National High
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Steve Fleischman
Vi Presidert, A meniaan Irstitsaes for Researdh

Steve Fleischman, a vice president in the Education and Human Development Program at the American
Institutes for Research (www.air.org) directs more than 100 staff members within the organization who
specialize in the conduct of systematic evidence reviews, randomized trials, and the development and
application of reliable education evidence and indicators. The projects he manages measure and report in
consumer friendly ways on the effectiveness and quality of policies, practices and programs intended to
improve student outcomes. The current portfolio includes the What Works Clearinghouse, Comprehensive
School Reform Quality Center, several large-scale U.S. Department of Education-sponsored randomized trials,
and the monitoring of Reading First implementation across the country.

M. Fleischman has provided leadership on several US. Department of Education-funded school improvement
projects including the Comprehensive School Reform Quality Center, National High School Ceanter,
Supplemental Educational Services Quality Center, and the What Works Clearinghouse. Each provides
education decision-makers with the information, guidance, tools, and resources they need to make effective
program and policy adoption decisions to best meet local improvement needs.

M. Fleischman is a former middle and high school teacher with more than 20 years of education experience.
Ower the past decade has served as a director or advisor to numerous standards and quality setting projects in
education. Mr. Fleischman is a frequent presenter and author on the topic of evidence based school
improvement. From 2004-06, he wrote and edited the “Research Matters” column on effective practices that
appeared in each issue of ASCD’s E ducational Leadership.

Matt Gandal
E xeaaste Vie Presidert, A dhiew, Inc

Matt Gandal joined Achieve in 1997, shortly after governors and business leaders created the organization. He
opened the organization's Washington, DG, office and helped build its programs and services. As executive
vice president, Maut has senior responsibility for overseeing Achieve's major initiatives. He supervises
Achieve's work with states and helps shape the organization's national agenda. Matt played a lead role in
organizing the 1999, 2001 and 2005 National Education Summits attended by governors, corporate CEOs and
education leaders from across the country.

Mat has extensive experience reviewing academic standards and education policies in the United States and
abroad, and he has written dozens of reports and articles on the topic. He also has served on a variety of
national and international panels and has helped advise academic standards commissions and legislative bodies
in numerous states. Prior to joining Achieve, Matt was assistant director for Educational Issues at the
American Federation of Teachers and served as assistant director of the Educational Excellence Network.

Andee Gerhardt
Conmrmuriity E ngagement Leader, Evst & Yourg

Andee joined Ernst & Young six years ago with seven years experience in the not-for-profit sector in New
York. Before co-creating the Corporate Social Responsibility Group, Andee worked with the Ernst & Young
Foundation, where she was responsible primarily for managing the US. practice’s matching gifts program for
higher education. As Community Engagement Leader, Andee is currently responsible for driving community
engagement strategy across EY in the Americas, which includes both volunteerism programs and the charitable
giving framework. Andee sits on the board of Underfoot Dance Company, volunteers regularly with the Young
Survival Coalition and holds an MSW from New York University.

Jesse Gutierrez
National Cliert Seruces Manager, Stardard & Poor’s

Jesse Gutierrez is leads Standard & Poor’s School Evaluation Services’ (SES) public affairs efforts. Mr.
Gutierrez is responsible for developing strategic relationships with federal and state policymakers, business
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founding member of the Department of Education Office of Special Education and Rehabilitative Service’s
Youth to Work Advisory Council and is an active member of their Youth to Work Coalition.

Barbara attained her professional certification from the Center for Corporate Citizenship at Boston College's
Carroll School of Management.

Dadynn Herweg
Director, Union Pacfic Fourdation

Darlynn Herweg was named director community support for Union Pacific Railroad in 1997. She has
responsibility for the company philanthropic giving programs, including the Union Pacific Foundation and
Employee Matching Gifts program.

A 26-year veteran of Union Pacific, Herweg has held positions in a variety of departments including

Engineering, Executive, Government Affairs and Corporate Relations. She has been involved with community
relations work in a variety of capacities since 1991.

Herweg serves on the Board and Executive Committee for the United Way of the Midlands, and is a member
of the Corporate Contributions Coordinating Council of the Greater Omaha Chamber of Commerce, the

Association of Corporate Contributions Professionals, and the Business Education Network Steering
Committee at the U.S. Chamber of Commerce.

Herweg holds a Bachelor of Science degree from lowa State University and a Masters of Business
Administration from Creighton University.

Rick Hess
Residert Scholar and Director of E ducation Palicy Studies, A merian E nterpnise Irstitute

Frederick M. Hess is director of education policy studies at the American Enterprise Institute and executive
editor of Eduation Next. His many books include Tough Lote for Sdhools (AEI Press 2006), With the Best of
Intentions (Harvard Education Press 2005), Carzron Serse Sdhod Reform (Palgrave Macmillan 2004), Rewlution at the
Magirs (Brookings Institution 2002), and Spivarg Wheds (Brookings Institution 1999). His work has appeared
in outlets including Urbun A ffairs Reuew Sodal Science Quarterty, American Pdlitis Quarterty, Teachers College Reid,
E ducation Week, Phi Delta Kappan, E ducational L eadership, and National Redew Dr. Hess currently serves on the
Review Board for the Broad Prize in Urban Education, as a research associate with the Harvard University
Program on Education Policy and Governance, and as a member of the research advisory board for the
National Center on Educational Accountability. Dr. Hess is a former high school social studies teacher and
professor of education who earned his M.Ed. in teaching and curriculum and his M.A. and Ph.D. in
government from Harvard University.

Dr. Gerry House
President and CE O, Institute for Student A drewerment

Dr. N. Gerry House has been President and CEO of the Institute for Student Achievement since April, 2000.
Prior to joining ISA, she spent 15 years as a superintendent for schools in Memphis, Tennessee, and Chapel
Hill, North Carolina. She also has served as a teacher, junior and senior high school guidance counselor,
principal and assistant superintendent.

Dr. House is an active leader in the education community, serving on many national boards, including the
Board of Directors of the Educational Testing Service (former chair, 2002-2005); Advisory Committee of the
Harvard Change Leadership Group; AutoZone Board of Directors; Woodrow Wilson Foundation Board of
Directors; member of Visiting Committee for the Harvard Graduate School of Education; National Advisory
Board for National Center for the Study of Privatization in Education (NCSPE); and The New Teacher Project

Board of Directors, among others. Additionally, Dr. House was recently named to the Board of Trustees of
Adelphi Universiry.
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of the historic Texas Indigent Health Care Reform, which provided prenatal care to uninsured mothers and
children and established responsibility for indigent care throughout the state.

Mr. Hudson joined Just for the Kids in 2001 as Director of Field Operations, where he led the effort to expand
Just for the Kids from Texas to a nationwide organization. In April of 2004, he was appointed President of the
National Center for Educational Accountability, which is a partnership among Just for the Kids, Education
Commission of the States and The University of Texas at Austin. As President of NCEA and Just for the
Kids, Hudson supervises a staff of 40, with offices in Austin, Dallas and Washington, DC.

Govemor James B. Hunt, Jr.
Fomer Gowrmor of North Carding,, Board Qhair for the James B. Hurt, Jr. Institse for E ducational L eadership and Policy

Jim Hunt is a nationally recognized leader in education and has led his state through twenty years of dramatic
economic change. Serving a historic four terms as Governor, Hunt has been at the forefront of education
reform in his state and in the nation. The Rand Corporation reports that North Carolina public schools

improved test scores more than any other state in the 1990s. Governor Hunt wants them to be first in America
by 2010.

Hunt is currently a partner in the large Southeastern USS. law firm of Womble Carlyle Sandridge and Rice
practicing in the Raleigh, North Carolina office. He also chairs the board of the James B. Huat, Jr. Institute for
Educational Leadership and Policy. Part of the University of North Carolina system, the Institute was
established in 2001 to work with current and emerging political, business and education leaders on a national
level to improve public education.

As Governor, Hunt focused on early childhood development and improving the quality of teaching in America.
His Smart Start program is a nonprofit, public-private partnership rooted in each of the state’s one hundred
counties providing quality child care, health care, and family support for each child who needs it. It is funded
primarily by the state but is also supported heavily by private corporations and individuals. Smart Start has been
visited and studied by eary childhood leaders from all fifty states and many foreign countries. It received the
prestigious Innovations in American Government Award from the Ford Foundation and the John F. Kennedy
School of Government at Harvard University.

Governor Hunt has devoted much of the last fifteen years of his life to excellence in teaching in the United
States. In 1985 he co-chaired with David Hamburg the "Committee of 50" which led to the Carnegie Forum on
Education and the Economy and eventually, to the National Board for Professional Teaching Standards. He
served in that capacity for ten years, developing standards for what accomplished teachers in America need to
know and be able to do and assessments to "board certify”" them. Governor Hunt also serves as the chairman
of the National Commission on Teaching and America's Future at Teachers College, Columbia University. Its
report in 1996, What Matters Most: Teaching for America's Future, is stimulating major changes in teacher
education programs and public policies that advance teaching. Governor Hunt also serves on the Board of
Trustees of the Carnegie Corporation of New York

A strong supporter of high standards in public schools, Governor Hunt has served as chairman of the National
Education Goals Panel and vice chairman of the board of Achieve, Inc. He has put into place in North
Carolina one of the nation's most rigorous approaches to measuring student performance, requiring mastery of
promotion and graduation and providing assistance to turn around failing schools.

His state's economic gains from educational improvement have been impressive. North Carolina has regularly
led the nation in new job creation per capita and in foreign investment. He has focused on new technologies by
establishing the North Carolina School of Science and Mathematics, the Microelectronics Center of North
Carolina, and the North Carolina Biotechnology Center. In higher education, he serves as chairman of the
National Center for Public Policy and Higher Education located in San Jose, California.

He and his family lived in Katmandu, Nepal, from 1964-1966 where he served as a Ford Foundation Economic
Advisor to His Majesty’s Government. He has served on the Commission on US-Japan Relations for the 21st
century and working with the Asia Society, co-chairs the National Commission on Asia in the Schools.
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technology industry and the workforce. She participated in the CompTIA-sponsored event for the President’s
Jobs for the 215t Gentury program.

Ms. Johnson previously served as Executive Director and Vice President of the Committee on Investment of
Employee Benefit Assets (CIEBA) focusing on pension issues. She also managed federal government relations
programs for the National Marine Manufacturers Assn. (NMMA) and W. R. Grace & Co.

Ms. Johnson graduated cum laude from the University of Virginia with a B.A. in international relations and
received her ].D. from Suffolk University Law School in Boston. She worked as a litigation attorney in Boston
for Aetna Insurance Company and for a private firm specializing in insurance defense.

Wes Jurey
President and CE G, Arlington (TX) Chaniber of Corrrrerce

Wes Jurey was appointed President and CEO of the Arlington Chamber of Commerce October 1, 2001, having
previously served as President and CEO of the Greater El Paso Chamber of Commerce since 1990.

In Arlington, he led the establishment of the Center for Continuing Education and Workforce Development in
partnership with the UT- Arlington, the City of Ardington, and the Tarrant County Workforce Development
Board, which was selected as a Workforce Innovations Network (WINS) site by the U.S. Department of Labor.

He previously launched the Center for Workforce Preparedness, in concert with the Rio Grande Workforce
Development Board and El Paso Community College. That site was selected as a participant in the original
WINS project in 1997.

He is one of 9 individuals appointed by Assistant Secretary Emily DeRocco to the US. Department of Labor
panel in 2002 to develop the department’s five-year strategic research plan; serves as Chairman of the Board of
the Institute For a Competitive Workforce, a 501(c)(3) affiliate of the US. Chamber; chair of Workforce
Development for the Chamber of Commerce Committee of 100; and serves on the US. Chamber’s Education,
Employment and Training Committee, and the National Chamber Foundation Board of Directors.

He eamned his B.A. in Education from Phillips University in Enid, Oklahoma, in 1972; is a graduate and former

faculty member of the Boy Scouts of America’s National Executive Institute; and a Certified Fundraising
Pracutioner.

Dan Katzir
Managing Divector, The Broad Fourdlation

Dan Katzir, Managing Director, has worked with numerous school districts, universities, corporations and
community organizations to improve leadership in urban K-12 schools. Katzir is the former executive director
of the UCLA School Management Program, a university-based nonprofit school leadership initiative run jointdy
by UCLA'’s School of Education and School of Management. Katzir was the founding Los Angeles regional
director for Sylvan Learning Systems and was the chief operating officer for Teach For America. Katzir also
was a consultant with Bain & Company, an international management consulting firm that assists Fortune 500
companies with business strategy and operational performance. Katzir received his bachelor's degree from
Dartmouth College and MB.A. from Harvard Business School.

Victor F. Klatt, IT1
Staff Direaor, U.S. House Cormmittee on E ducation &  the Work fore

Vic Klatt was appointed by U.S. House Education & the Workforce Committee Chairman Howard P. “Buck”
McKeon (R-CA) in March 2006 to be the Committee’s staff director. Klatt was formerly Vice President of
Van Scoyoc Associates in Washington. A former policy coordinator for the Education & the Workforce
Committee, Klatt was a senior staffer at the panel for seven years in the 1990s, during which he led Committee

uUSccC

54858



Sandy Kress
Pantrer, Akin Gunp

Sandy Kress' practice focuses on public law and policy at the state and national levels. Mr. Kress served as
senior advisor to President Bush on Education with respect to the No Child Left Behind Act of 2001. He

previously served as president of the board of trustees of the Dallas Public Schools. He has served on two
statewide committees to recommend improvements to Texas public education.

Appointed in 1998 by Governor George W. Bush, Mr. Kress serves on the Education Commission of the
States. He has also served as counsel to the Governor's Business Council and Texans for Education, and as a
member of the Texas Business & Education Coalition.

Mr. Kress was appointed by Lieutenant Governor Bob Bullock to the Educational Economic Policy Center.
He was later asked to chair the Center's Accountability Committee. This committee produced the public school
accountability system that was later adopted into Texas state law and recognized as one of the most advanced

accountability systems in the nation. Mr. Kress was also appointed by Lieutenant Governor Bullock to serve on
the Interim Committee to study the Texas Education Agency.

Prior to joining Akin Gump, Mr. Kress was a partner in the Dallas law firm of Johnson & Wortey, P.C. He
also served as deputy assistant secretary for legislative affairs at the US. Treasury Department.

M. Kress received his AB. in 1971 from the University of California, where he was a member of Phi Beta

Kappa. He received his J.D. with honors in 1975 from the University of Texas School of Law, where he served
as president of the student government.

Mr. Kress is a member of the State Bar of Texas and the District of Columbia Bar, and is involved with many

civic organizations. He serves on the board of directors of the Texas Business & Education Coalition and the
Austin Area Research Organization.

Dr. Nadine Kujawa
Superirtervle of Scbools, Aldire Ivleperdert School Distric

Nadine Kujawa, a graduate of Aldine High School, has spent her entire professional career serving in the
district where she grew up and was educated. Mrs. Kujawa, who is entering her sixth year as Superintendent of
Schools in Aldine ISD, received her bachelor’s degree in elementary education from Sam Houston State

University in 1962 and her master’s degree in administration and supervision from the University of Houston
in 1967.

She began her career in Aldine ISD in 1962 when she was assigned to teach second grade. In 1970, Mrs.
Kujawa became an elementary school principal.

In 1978, Mis. Kujawa moved to the Central Office where she was assigned to the personnel office. In 1986

she became executive director of personnel, a post she held until 1990 when she was named assistant
superintendent of personnel. '

In 1996, Mrs. Kujawa was named deputy superintendent of curriculum and instruction. In June 2001, Mrs.
Kujawa became the superintendent of schools in Aldine ISD.

Mrs. Kujawa is also active in the community. She is on the board of diréctors of the YMCA, a board member
of the Boy scouts of America, a member of the National Association of School Boards, the Texas Association
of School Boards, and the Texas Association of School Administrators. She has also served as president, vice

president and secretary treasurer of the Gulf Coast Association of School Personnel Administrators and the
Texas Association of School Personnel Administrators.
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He also worked for 6 years as a professional staff member for the US. Senate’s Committee on Labor and
Human Resources.

Dr. Darrell Luzzo
Seriar Vice Presidert, E ducation, JA Worldwide

Since July 2002, Darrell has served as Senior Vice President of Education for JA Worldwide. Previously, he
served as the organization’s Vice President of Education Research, Evaluation and Outreach. Currently, Darrell
is responsible for overseeing and coordinating all aspects of JA’s product development, program support to
Area Offices and Member Nations, evaluation of the efficacy of JA’s programs, and professional outreach to
various organizations to enhance the awareness of JA throughout the world.

Darrell’s career includes professional and academic assignments with National Career Assessment Services,
Inc., Mt. Hood Community College, ACT, Inc., the University of Towa, Aubumn University, Texas A&M
University— Corpus Christi, the University of North Alabama, St. Ambrose University, and Johnson County
Community College. Darrell also has extensive experience in K-12 educational settings, which includes
conducting career development research with diverse populations and serving as a long-term substitute teacher
in elementary school, middle grades, and high school settings.

Darrell has published numerous professional journal articles and several textbooks on the topics of career
development and work readiness. In addition, Darrell has held several active leadership positions in
professional organizations, including the American Education Research Association, American Counseling
Association, and the National Career Development Association. He currently serves as a member of the Board
of Directors for both the Character Education Partnership and the National Career Development Association.

e, Darrell received his bachelor’s degree in psychology, and both his master’s and doctoral degrees in education,
} from the University of California, Los Angeles.

Dr. Kathleen McCartney
Dean, Haruerd Graduate School of E duation

Kathleen McCartney is the Dean of the Faculty of Education and the Lesser Professor in Early Childhood
Development. She is a developmental psychologist whose research informs theoretical questions on early
experience and development as well as policy questions on child care, early childhood education, poverty, and
parenting. For the past 15 years, she has served as a principal investigator on the National Institute of Child
Heath and Human Development (NICHD) Study of Early Child Care & Youth Developmeat, a study of 1,350
children from birth through 15 years. The NICHD Early Child Care Research Network summarized their
findings in a 2005 book, Ohild Care and Child Developrrert, published by Guilford Press. McCartney and Deborah
Phillips have just edited The Hardbook of E arty Qrild Dexeloprrent, to be published by Blackwell in 2006.
McCartney’s work has been informed by her experience as the director of the University of New Hampshire
Child Study & Development Center, a laboratory school for children from birth through kindergarten. She has
aPh.D. from Yale University.

Bemie Milano
Presidert, KPMG Fourdation

Bernard J. Milano is president and trustee of the KPMG Foundation, president and trustee of the KPMG
Disaster Relief Fund, and president and member of the board of directors of The PhD Project.

He serves on President Bush’s Advisory Board on Historically Black Colleges and Universities; is 2 member of
the Executive Committees and Boards of Directors of the Points of Light Foundation and SIFE (Students in
Free Enterprise); member of the Business Civic Leadership Center Board of Directors; and member of the
} Beta Gamma Sigma Board of Directors. He is Chairman of the North Carolina A&T Business School Dean’s
Executive Advisory Board, and is a member of the Faculty Shortage Advisory Group for the AICPA.
Previously, he was on the Board of Directors for Campus Compact, an organization of over 1000 university
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large data sets. Dr. Nafziger's marked career includes research positions at The Johns Hopkins University’s
Center for Social Organization of Schools, Northwest Regional Educational Laboratory (NWREL) and San
Diego Unified School District (SDUSD). He has also served in executive leadership roles at Far West
Laboratory, WestEd, Educational Testing Service (ETS), Sylvan Learning and Harcourt Educational
Measurement. Dr. Nafziger received his Bachelor of Arts in Mathematics, Northwest Nazarene College,
PhD., Educational Administration and Research, New Mexico State University and attended Harvard Business
School, Strategic Perspectives for Nonprofit Management.

Alex Nock
Director, Cormmssion on No Qhild Left Bebrird, Departrrent of E ducation

Alex Nock is the Director of the Commission on No Child Left Behind, a bipartisan, independent effort to
make concrete and realistic recommendations to improve the impact of the No Child Left Behind Act (NCLB)
on raising student achievement and closing the achievement gap. Prior to the Commission, Alex worked for
over a decade on Capitol Hill developing education and social policy. Alex last held the position of Education
Coordinator for the U.S. House of Representatives Committee on Education and the Workforce (Democratic
staff). In this position Alex was responsible for Democratic policy and politics on higher education, elementary
and secondary education, workforce and job training, disability policy and other social service issues. Alex
worked most closely with Congressman George Miller, the Committee’s Ranking Democratic Member, and
Congressman Dale E. Kildee, the Ranking Member on the 215t Century Competitiveness Subcommittee. Alex
spearheaded numerous reauthorizations while working on Capitol Hill, including the Individuals with
Disabilities Education Act, the Workforce Investment Act, the Head Start Act, and was one of the lead staff
responsible for NCLB. Prior to this position, Alex worked for Congressman Matthew G. Martinez (D-CA),
the Human Resources Subcommittee, Education and Labor Committee, and Congressman Steny H. Hoyer (D-
MD). Alex has a Bachelor of Arts in Political Science from the University of Maryland.

Dr. Chadene R. Nunley
Presidert and CE O, Montgorrery College

Dr. Charlene R. Nunley became the sixth Chief Executive Officer of Montgomery College on January 4, 1999,
following a national search conducted by the Board of Trustees.

As president, she led Montgomery College into the top five community colleges nationally in private
fundraising for three consecutive years. She has successfully positioned the college for much-needed expansion
of the college’s oldest and smallest campus, by securing unprecedented levels of state and local capital funding
for the ongoing expansion of the Takoma Park/Silver Spring Campus. Also under her leadership, the College
is planning to develop on its Germantown Campus a bioscience education center and adjacent science and
technology business-park. Dr. Nunley played a key role in the creation of the Universities at Shady Grove,
popular transfer option for Montgomery College students who wish to stay in the county to complete a four-
year degree. She also helped to forge 2 model partnership between a community college and the local school
district, Montgomery County Public Schools— one of the nation’s largest and most outstanding school systems.

Its primary purpose is to ensure improved levels of college readiness for all students graduating from high
school. - :

Dr. Nunley has been a staunch advocate for preserving the open access mission of community colleges and
headed a statewide task force that examined capacity challenges facing Mayland’s public colleges and
universities. Her efforts and views on this topic have been featured in the Wall Street Jourral, The Washington
Past, The Baltimore Sun, Community College Tirres and the Gazette Newspaper, among others.

Dr. Nunley has been a voice for community colleges on a number of local and regional groups, including the
Technology Council of Maryland (past Chair of the Montgomery County Network), the Montgomery County
Executive’s Economic Advisory Council, the Board of Advisors of the Universities at Shady Grove (a regional
higher education center favored by many MC transfer students), the Board of Directors of Mercantile Potomac
Bank, the Montgomery County Business Roundtable for Education, the Jack Kent Cooke Foundation
Community College Transfer Initiative Advisory Board and Leadership Montgomery.
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the Oakland Unified School District. In addition, he currently advises the Microsoft Corporation regarding its
philanthropic strategy regarding K-12 education.

Prior to joining AIR, Mr. Olchefske served as the Superintendent of Seattle Public Schools (SPS) from 1998 to
2003. As Superintendent, he served as the chief executive officer of a public school system with 47,000
students, 100 schools, 7,000 employees, and an annual operating budget of $435 million. During his tenure at
SPS, students experienced significant improvements in student achievement across every major outcome
measure, including performance on the district’s three major large-scale assessments. Also, there were
significant declines in the dropout rate, the truancy rate, suspension/ expulsion rates, and in safety/ security
incidents.

Prior to his appointment as Superintendent, Mr. Olchefske served as the SPS’s Chief Financial Officer. As
CFO, he played a key leadership role in the transformation of the District into a market-based school system.
One of his major accomplishments as CFO was the development of the Weighted Student Formula, a new
method of funding schools within SPS.

Before joining the SPS, Mr. Olchefske spent 12 years as an investment banker in the public finance department
at Piper Jaffray, where he served as an underwriter and financial advisor to local governments throughout the
Pacific Northwest. Mr. Olchefske graduated with honors from the University of Chicago, and he received a
Master's degree in city and regional planning from Harvard University’s Kennedy School of Government.

Kathy Havens Payne
Director-E ducation L eadership, State Farm Irsurance

Kathy Payne is the Assistant Director in Community Alliances for State Farm® in charge of State Farm's®
business-education partnerships. Her current responsibilities are to work directly with State Farm® Chairman
and CEO Edward B. Rust and support his national leadership position in the area of business/education
partnerships focused on improving student achievement She also represents State Farm® at the staff level on
commissions and task forces that promote higher academic standards, accountability and assessments for our
K-12 public school system. At the national level, Kathy serves on the education advisory board for the
National Alliance of Latino Elected Officials (NALEQ). She serves on the Board of Directors for Youth
Service America, the National Service-Learning Partnership and the National Youth Leadership Council. Prior
to joining State Farm® , Kathy was a twelve-year veteran teacher in the area of Special Education. She
graduated from Illinois State University with a BS. in Special Education and taught at the secondary level.

Henry Pollock
Program Direcor or E ducator Retertion, Florida Departrrent of E ducation

Mr. Pollock is the Program Director of Educator Retention for the state of Florida and the developer of the
William Cecil Golden Professional Development Program for School Leaders (DELTA). DELTA is an
innovative, technologically advanced and comprehensive professional development program that unites
educational organizations, stakeholders and educators, working together on leadership development. He
developed the DELTA website, www.deltaschoolleaders.org which serves every educator in Florida. Formedy
Mr. Pollock was the Director of Professional Development at the Miami Museum of Science and the Director
of the Florida Technology Trainer Enhancement Center (TTEC) at the Museum. A former school based
administrator with over 33 years of experience, he also served as the Project Manager for the Florida
Department of Education's Florida Leaders.net Project and is the primary author of “Making Technology
Happen”.

Irvine Porter
Senior Manager, Gowrrorert. E mployment Progrars, CV' S/ Pharmacy

CVS/pharmacy, a Fortune 100 company; is the largest drug store chain in the nation with over 5200 stores in
37 states with annual sales of more than $37 billion.
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Mr. Rivlin joined Hart Research in early 1997 when he left the US. Department of Health and Human
Services, where he was a Senior Advisor to Secretary Donna E. Shalala. He currently teaches a class in
marketing research at Georgetown University, and for five years he wrote the monthly “Poll Position” Column
for NationalJournal.com. Mr. Rivlin is a graduate of Stanford University and holds a master’s degree in
management from Yale University.

Judith Rizzo
E xeaitie Divector ard CEQ, Jawes B. Huw, [ Istitste for E duiaational Leadership ard Pdlicy

For nearly four decades, Dr. Judith Rizzo has been on the education reform frontline in cities nationwide,
including New York, NY, Tacoma, WA, Lowell, MA and Boston, MA. Her broad understanding of education
issues originates from serving in wide-ranging capacities— teacher, principal, district administrator, and system-
wide deputy chancellor.

In 2002, Dr. Rizzo became the first executive director of the James B. Hunt, Jr. Institute for Educational
Leadership and Policy. In this position, she has established the organization as a national resource for political,

business and education leaders— supporting the development and implementation of effective education
policies.

Prior to joining the Hunt Institute, Dr. Rizzo was Deputy Chancellor for Instruction at the New York City
Board of Education. She pioneered reforms including the creation of the Chancellor’s District— providing
direct oversight of the city’s lowest performing elementary, middle, and high schools and removing them from
control of community school districts. Under her leadership, Extended School Time Schools and the Early
Childhood Language Assessment System were designed and implemented. She also initiated the reform of
NYC's special education program and introduced Performance Assessment of Schools System-wide— designed
to guide the development of school-based comprehensive planning and accountability.

Dr. Rizzo’s professional memberships include the Association for Supervision and Curriculum Development,
the Consortium on Renewing Education, Teach for America, and the Urban Special Education Leadership
Collaborative. She received her B.A. from Emmanuel College in Boston, her M.A. from Middlebury College in
Middlebury, Vermont, and her E4.D. from the University of Massachusetts in Lowell.

Roberto Rodriguez
Seror E ducation Coursel, Offie of Serator E dunrd M. Kervedy

Roberto is a Senior Education Advisor to United States Senator Edward M. Kennedy on the Health,
Education, Labor and Pensions Committee. His duties include legislative, policy, budget and appropriations
work on a variety of education issues, including elementary, secondary, and eardy childhood education. Among

those issues, he focuses on the No Child Left Behind Act, Head Start, child care, and the education of special
populations.

Prior to his work on the Committee, Roberto served as the Senior Education Specialist at the National Gouncil
of La Raza where he conducted applied research and policy analysis of federal and state education reform
issues, and facilitated the development and evaluation of community-based education programs. He is a

graduate of the University of Michigan and of the School of Education at Harvard University in Cambridge,
Massachusetts. '

Arthur J. Rothkopf
Serior Vice-Presidert and Courselor to the President, U.S. Chantber of Comrmeree

Arthur J. Rothkopf serves as Senior Vice-President and Counselor to the President of the Chamber. His
responsibilities include work on several initiatives including education and workforce development.

Prior to joining the Chamber staff in July 2005, Mr. Rothkopf served for 12 years as President of Lafayette
College, Easton, PA, a highly selective undergraduate college of liberal arts and engineering. Lafayette raised
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Barry Salzberg
Managing Partrer, Deloitte & Touche USA LLP

Barry Salzberg is the Managing Partner of Deloitte & Touche USA LLP, one of the nation’s leading
professional services organizations, providing audit, tax, consulting and financial advisory services through
nearly 30,000 people in more than 90 cities in the United States.

In his role as US. Managing Partner, he serves as Chairman of the Deloitte US. Firms’ Executive Committee
and oversees the management of the organization’s four businesses and operating infrastructure, including
human resources and shared services. He also is a member of the Deloitte U.S. Firms’ Board of Directors.

Barry joined Deloitte & Touche USA in 1977 and was admitted as partner in 1985. He has built an enviable
record through a variety of leadership roles including Tri-State Group Managing Partner from 1996-1999 and
National Tax Deputy Managing Partner from 1999-2000.

Barry also is an acknowledged authority in the areas of personal tax and partnership tax matters, and in 2000
assumed full leadership of the Deloitte Tax LLP practice, which included regional responsibility for the
Americas tax practice, a position he held until 2003 when he became U.S. Managing Partner. Deloitte &
Touche USA’s tax practice has received numerous awards and citations and is widely regarded as the pre-
eminent tax practice among professional services organizations.

Barry is a member of the New York State Bar Association, the American Institute of Certified Public
Accountants, the New York State Society of Certified Public Accountants, and the New York County Lawyers
Association. In addition, he is the Chairman of the Board of the YMCA of Greater New York, a board
member of the Jackie Robinson Foundation, and Chair of the Diversity Best Practices CEO Roundtable
rutatve.

Barry received his undergraduate degree in Accounting from Brooklyn College, his ].D. from Brooklyn Law
School, and his LLM in Taxation from the New York University School of Law.

Bill Shore
Director of U.S. Cormrmurity Pantverships, GlaxaSmithKlire

Regional Transportation Alliance co-chair Bill Shore began working for GlaxoWellcome in 1985 as Manager of
Administrative Services. In 1988, he was named the Director of Community Affairs, and in this role he worked
to develop Glaxo’s Community Affairs Program. He currently serves as the Director of Community Relations

for GlaxoSmithKline.

Mr. Shore attended the University of North Carolina at Chapel Hill and graduated from Campbell University in
1971. In 1998, Campbell presented him with an Honorary Doctorate (Doctor of Science).

Mr. Shore has served in a leadership capacity with a number of organizations. He served on the Board of
Trustees at North Carolina Central University for eight years and has served on the boards of directors of both
the Durham and Raleigh Chambers of Commerce. He was a member of the inaugural class of Leadership
North Carolina and a member of that board for a number of years. Mr. Shore currently serves as a member of
the board of N.C. Communities in Schools, the N.C. Center for Public Policy Research, the North Carolina
School Improvement Panel, the N.C. Governor’s Business Council of Management and Development, the
N.C. Public School Forum, the North Carolina Business Committee for Education, the Greater Triangle
Regional Council, and the National Alliance of Business. He also serves on the Advisory Board of the Triangle
Land Conservancy and the Campbell University Presidential Board of Advisors.

Mr. Shore was appointed by Governor Hunt to serve as 2 member of the N.C. Standards and Accountability
Committee; he attended the National Education Summit in 1996 and 1999; and co-chaired the steering
committee for the N.C. Business Summit for Education in 1997 and 2000. He recently served as Chairman of
the Research Triangle Park United Way Campaign and has been recognized as one of the key leaders in the
Research Triangle area by the Triangle Business Journal and the Business Leader magazine.
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gubernatorial appointments. Previously, Spellings served as associate executive director of the Texas Association of
School Boards.

Born in Michigan, Spellings moved with her family at a young age to Houston, Texas, where she attended public
schools. She graduated from the University of Houston with a bachelor’s degree in political science.

As the mother of two daughters, one school-age and one college-age, Spellings has a special understanding of the
issues facing parents and swdents today, Her daughter Mary is a freshman in college, and her daughter Grace
attends a public middle school. Spellings is the first mother of school children to serve as U.S. Secretary of
Education.

Louise Sundin
Fonrer President, Mirmeapolis Teadbers Federation

Louise Sundin, a career ninth grade English teacher, served 25 years as a vice-president of the American
Federation of Teachers and 22 years as president of the Minneapolis Federation of Teachers representing
teachers and education support professionals in the Minneapolis Schools. Louise hosts her own hour radio
show every week on Air America MN called, ‘Education Matters: Your Children, Our Future.’

Currently, Sundin is the Executive Vice-President of the Minneapolis Central Labor Union Council, AFL-CIO.
She is known as a progressive labor leader and a powerful advocate for workers® rights. She negotiated eleven
model professional contracts earning her national recognition as a spokesperson for education reform and
teacher professionalism.

Louise is a founding member of TURN, the Teacher Union Reform Network. She also serves on the boards
of NCATE and the Homes Partnership as well as local teacher preparation programs. She created a union
masters degree program in which over 500 teachers have earned their Masters or Education Specialist degrees.

Community service is an important part of Louise’s life. She is founder and president of Math Online, a free
homework helpline for parents and students. Math Online is a unique and revolutionary service to assist
students in doing their math homework via computer. She also serves on the MN. Board of Admunistrator
Licensing and the Board of the Twin Cities United Way.

Christopher B. Swanson
Director, Researdy Center, E ditorial Projeats in E duaation

Christopher B. Swanson, Ph.D., was named the director of the Editorial Projects in Education Research Center
in July 2005. In this capacity, he oversees a staff of full-time researchers who conduct annual policy surveys,
collect data, and perform analyses that appear in the Quality Courts and Tedmology Couerts annwial reports. The
center also contributes data and analysis to special coverage in Eduattion Week, Teacher Magazine, and
edweek.org.

The EPE Research Center is working on a four-year project to examine graduation rates and related issues
facing the nation’s high schools. Diplormas Covrt: A n E ssential Guide to Graduation Policy and Rates, released in June
2006, is the first major report from this project, which is funded by the Bill & Melinda Gates Foundation.

Prior to joining EPE, Swanson was a Senior Research Associate at the Urban Institute, where his work focused
on issues of federal policy and urban high school reform involving small-school restructuring. During the past
few years, much of Swanson's research has examined the implementation of the No Child Left Behind Act’s
accountability provisions. In particular, he has extensively investigated the persistent challenges associated with
accurately measuring high school graduation rates, a required element of the performance-based accountability
mandated under the federal law. A series of research reports on this topic have been widely profiled in the
national and regional media and have provided policy leaders important insights into this critical issue.

Swanson’s research on a variety of educational policy issues - among them standards and accountability,

instructional reform, high school dropout and completion, student mobility, and public school choice ~ has
been presented at national conferences and published in leading scholarly journals and edited volumes.
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She helped start Achieve, Inc.’s Washington, DG, office, developed Achieve’s benchmarking and state services
initiatives and got the American Diploma Project up and running. And she cut her teeth in education policy at
the American Federation of Teachers, working on such influential reports as Makirg Standands Matter.

Jennifer holds a Masters of Public Policy from the Georgetown University Public Policy Institute and an AB in
history and public policy from the College of William and Mary in Virginia.

James Whaley
Presidert, Stemers Fourdation

James E. Whaley was appointed President of the Siemens Foundation in June 2006. He has overseen the
Foundation’s management since joining as Vice President in October 2004. In addition to his work with the
Foundation, Mr. Whaley also serves as the Director of Public Affairs for Siemens Corporation.

Under Mr. Whaley’s tenure as Vice President, the Foundation expanded its Siemens Awards for Advanced
Placement program to all fifty states, recognizing students, teachers and schools for exceptional achievement in
AP math and science courses nationally. The Foundation also launched Siemens Teacher Scholarships in
collaboration with the Thurgood Marshall Scholarship Fund and United Negro College Fund. This initiative
awards college scholarships to encourage minority students at Historically Black Colleges and Universities to
pursue teaching careers in science and math. Mr. Whaley also initiated Siemens Science Day, a national
program created to captivate young students’ interest in math, science and technology.

Previously Mr. Whaley served as Director of Communications at the United States Military Academy at West
Point. In that position he executed an innovative communications plan in celebration of West Point’s 200th
anniversary. This plan resulted in 24 books, eight network television documentaries, and won the 2003 Public
Relations Society of America Award of Excellence and the 2003 PR Week Public Campaign of the Year.

Mr. Whaley has more than 20 years of management experience that includes integrated marketing, strategic
communications, media relations, intemal communications, crisis communications, and commuaity relations.
He is a graduate of Lock Haven University where he received his undergraduate degree in 1984. He
completed his MBA at Embry Riddle Aeronautical University, Frankfurt, Germany, in 1989. Mr. Whaley also
attended the Defense Information School (graduate level management), Ft. Meade, MD, 1998 and completed
the US. Army Helicopter Instructor Pilot Course at Fort Rucker, AL in 1990.

Grover J. (Russ) Whitehurst
Directar, Irstitute for E ducation Sciences, U.S. Department of E ducation

Grover . (Russ) Whitchurst was appointed by President George W. Bush to a six-year term as the first
Director of the Institute of Education Sciences. The Institute was established within the US. Department of
Education by the Education Sciences Reform Act of 2002, which was signed into law November 5, 2002. The
Institute conducts; supports and disseminates research on education practices that improve academic
achievement, statistics on the condition of education in the United States and evaluations of the effectiveness
of federal and other education programs. As director, Whitehurst administers the Institute, including the
activities of the National Center for Education Statistics, the National Center for Education Evaluation and
Regional Assistance and the National Center for Education Research. He coordinates the work of the Institute
with related activities carried out by other agencies within the Department and the federal government. He
advises the secretary on research, evaluation and statistics relevant to the work of the Department. And, he
engages in a variety of activities to encourage the use of scientifically based research in education policy and
decision making throughout the United States.

Whitehurst previously served as assistant secretary for the office of educational research and improvement, the
predecessor to the Institute. In that role he established the What Worls Qearinghouse, initiated new programs
of research such as those in reading comprehension and preschool curriculum, upgraded the rigor of scientific
peer review, promoted the use of scientific evidence throughout the Department of Education and
spearheaded a historically unprecedented increase in the presidential budget request for education research.

Just prior to beginning federal service, he was Leading Professor of Psychology and Pediatrics and Chairman of

the Department of Psychology at the State University of New York at Stony Brook. He also served on the
faculty of the University of New South Wales in Australia and was Academic Vice President of the Memill-
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During his four year tenure working with former House Republican Conference Chair JC Watts, 34 million

more Americans developed a favorable view of House Republicans, with their approval numbers rising from
36% in 1998 1o 53% in 2002.

Preceding that, he was the Director of Planning for the Speaker of the House, where he oversaw initiatives
ranging from education, taxes, Social Security, health care, and technology, to the 21st Century Congress. He
was also a member of the federal web-based Education Commussion.

Additionally, Winston was a Senior Fellow at the Heritage Foundation, one of the leading conservative public
policy think tanks in the country. There he was involved in writing policy papers on topics such as health care,
tax policy and agricultural issues.

On an international level, the European Ideas Networlk, a public policy think tank that works with politicians
and strategists from the center-right parties of the European Parliament, brought Winston’s insight and
political experience to Europe when they asked him to join their Demographics Task Force. He has also served
the EIN as guest lecturer on Trans- Atlantic issues such as Euro- American relations. Other international
experience includes conducting public opinion and market research in various foreign nations, including
Canada, Russia, Ukraine, Estonia, Lithuania, Kazakhstan and Azerbaijan.

Bob Wise
Former Gowrnor, West Virgiria, ard President, A lliance for E xcellent E ducation

Governor Bob Wise became president of the Alliance for Excellent Education in February 2005. Under his
leadership, the Alliance has continued to build its reputation as a respected authority on high school policy and
to advocate for reform in America’s secondary education system, working to ensure that all students graduate
from high school prepared for success. As governor of West Virginia from 2001-2005, he fought for and
signed legislation to fund the PROMISE Scholarship Program, which has helped thousands of West Virginia
students remain in the Mountain State for college. In 2001, Governor Wise proposed salary bonuses for
teachers who achieve National Board Certification, which helped triple the rate of certified teachers in the state;
and Education Week's 2004 Quality Counts report gave West Virginia its highest cumulative grade of all fifty
states. From 1983-2001, he served in the U.S. House of Representatives representing the 224 District of West
Virginia, during which he aggressively worked to preserve federal financial aid for students to attend college.

Dr. Debra Wollaber
Dean, College of Health Scences and the Sdwol of Nuasing, Belmont Untersity

Dr. Debra Wollaber has been Dean of Belmont University’s School of Nursing since 1997 and the College of
Health Sciences and Nursing since 1999. Before coming to Belmont, Wollaber was on the faculty of Syracuse
University’s College of Nursing, and staff nurse at Albany Medical Center in New York. Dr. Wollaber has a
BSN from Hartwick College, MSN from Russell Sage College, and Ph.D. in Child and Family Studies from
Syracuse University.

At Belmont Wollaber has actively solicited partnerships between education and health care agencies. As past

president of Tennessee Center for Nursing, Wollaber has worked to promote better integration of high-school-
to-college and college-to-work transitions, identifying ways to prepare students to enter collegiate as well as
work settings. In addition, she has spearheaded efforts to document systemic issues that impact student
learning and hosted meetings leading to consensus development on these issues. One such meeting, the Health
Record Summit, brought together local hospital personnel, and deans and faculties of nursing schools to
standardize health records requirements needed by students. A subsequent Summit brought together legal
representatives of health care agencies and nursing leaders to develop consensus related to developing and
implementing background checks.

Another such effort, Partners in Nursing, allows colleges without nursing programs to partner with established
programs, alleviating the investment required to support nursing program infrastructure costs (e.g., upgrading
library holdings, equipment, qualified faculty, etc)). Space o implement the program was provided by local
banking entrepreneur, Gordon E. Inman, and Hospital Corporation of America’s (HCA) Tristar division
resulting in the 77,000 square foot Inman Center.
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President, U.S. Chamber of Commerce

Regency Ballroom
9:00 a.m. - 9:30 a.m.
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U.S. CHAMBER OF COMMERCE

2006 Public Policy Priorities

I. Support Science, Technology, Engineering & Math (STEM)
Proposals
e Support American Competitiveness Initiative (ACI): Fully fund
the education components in the President’s American
Competitiveness Initiative, and specifically the following
programs:
o MathNow to improve K-8 curricula and ensure middle
school students are prepared to master algebra
o Advanced Placement/International Baccalaureate
Incentives and Teacher Training to increase the number
of high school students who pursue and succeed in
Y rigorous math and science courses
o Adjunct Teacher Corps to enable math and science
professionals help address the shortage of teachers with
knowledge in these fields
o Strengthen and fund the Department of Education’s
Math/Science Partnerships at least at the current level
with priority to partnerships that focus on proven
strategies to develop/update current teachers’ content
knowledge in teaching math and science
¢ Support other efforts to improve Teacher Quality and
specifically the following program:
o Teacher Incentive Program: support funding of the
President’s $100 million program that develops and
implements performance-based teacher and principal
compensation systems in high-need schools.
II.  Actively Engage in No Child Left Behind (NCLB) Reauthorization
III.  Support effective implementation of the Enhanced PELL Grant
Program
IV. Support Higher Education Act (HEA) Reauthorization
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Workforce Qutiook and Trends

Jobs will be available for those who pursue degrees in technical
fields. Employment in science and engineering will increase about
70% faster than the rate for all occupations (BLS,.2006), and
unemployment is very low for experienced engineers (1.3%) and

computer scientists (2.7%)
as compared to

the national average
(4.4%) (BLS, 2006).
in addition, the
retirement of baby
boomers is expected
to deplete the

current science

and engineering
workforce dramatically
over the next 20

years (NSF, 2006).

Rapid Growth Forecast for Technical Jobs
Percentage Change, 2002-2012

Alf Occupations
0 Al S&E Occupations

Math/Computer Scientists

Source: BLS, 2006

Math and Science Education

U.S. students are falling behind in math and science, and
the foreign competition is increasing. U.S. studenis rank
24th in the world in math literacy by the time they get to
high school (PISA, 2003). While from 1995 to 2005 the
percentage of U.S. high school students interested in
majoring in engineering dropped by nearly 35% (ACT,
2005), China
is graduating
more than four times 1000 4
as many engineers 100000 -
as the United States
(NAS, 2006). itis
predicted that by
2010, more than 150,000 5
90% of all scientists 100000 ]
and engineers
will five in Asia
(Rice Univ., 2003). °

Engineering Graduates, Selected Countries
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Sources: NAS, NCES, NSF (most recent data available}

Immigration - Highly Educated Workers

Highly educated foreign-born workers have a long history
of contributing to our economy. In 2005, foreign-bom
students earned 43% of master's degrees and 61%

of Ph.D.s awarded in U.S. university engineering and
technology programs (AAES, 2005). However, unrealistic
caps and backlogs in the

visa system
prevent U.S.
employers from
hiring these
talented and
sought-after
individuals.

Since 1997, the 65,000 H-18
cap has been reached eight
times before the end of the
fiscal year. For FY 2005, 2006
and 2007, it was reached before
the fiscal years even began.

Basic Research Funding

Federal investments in basic research have declined.
Federal funding for physical science research as a
percentage of GDP has dropped by one-half since

1970 (AAAS, 2006).

In fact, due to
inadequate funding,
NSF estimates

it had to turn \\\7‘
down $2 billion

in worthy research
proposals in

Federal Investment in Physical Sciences in
Decline, 1970-2004
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Simply put, our education system is failing. Nearly half million of our 10-
12 graders leave school each year without successfully completing high school.
Just 17 percent of graduating high school seniors are considered proficient in
mathematics and just 36 percent are proficient in reading (as measured by the
National Assessment of Educational Progress INAEP)). Even higher
education is coming up short. Some 69 percent of college graduates are not

proficient in prose literacy, according to the most recent National Assessment
of Adult Literacy (NAAL).

As a result of a failing education system, employers must contend with
job applicants who lack basic qualifications and employees who are ill-suited
for promotion because they lack basic reading and math skills.

Job trends indicate that the situation for employers could grow worse.
The Department of Labor estimates that 80 percent of the fastest growing jobs
require at least some post-secondary education. In other words, while typical
jobs are requiring MORE skills, our emerging workforce appeats to be losing
ground in its educational attainment. Ata minimum, more schools must realize
that students, whether headed for post-secondary education or the workforce,
require greater skills that can only by gained by greater academic rigor.

This point was highlighted in a recent report by ACT titled “Ready for
College and Ready for Work: Same or Different.” This report found that high
school students require similar levels of readiness in reading and mathematics
to succeed in the workforce or in college-level courses.

These trends are coupled with the demographic reality that the most
highly educated segment of our society, the baby boom generation, is moving
toward retitement. Major sectors of the economy are already feeling the impact
of not having enough skilled workers ready to fill open positions and the
problem is going to get far worse.

The U.S. Chamber believes that in order for this country to remain
competitive, we must respond to each and every one of these issues. This
begins with maintaining our focus on real and meaningful education reform.

Education Standards

One of our most important goals is to reauthorize the Elementary and
Secondary Education Act (ESEA), the federal government’s largest investment
in K-12 education. We must maintain the law’s focus on accountability and

USCC 54886




While some say we shouldn’t really be wortied about such a discrepancy
— and that perhaps NAEP is an imperfect benchmark — let me say that on
behalf of the business community, there is reason to be concerned about the
quality of state standards and assessments, and also what states define as being
“proficient.”

Clearly, national standards would help put an end to what appears to be
an escalating “race to the bottom” in terms of state standards. National
standards would also provide a far greater ability to compare the relative quality
of state education systems — not to mention schools and student populations
across the nation. We do believe that the states have a central role to play in
setting standards, but we also believe that expectations of performance must be
raised.

However, each of these “advantages” of national standards is based
upon the assumption that such national standards would themselves be of high

quality.

Unfortunately, there’s no guarantee that would be the case. There is the
real fear that national standards could in fact become the “lowest common
denominator” so as not to force any individual state to do more than it was
already doing. In effect, this would lower the standards for every other state.

However the debate on national standards is resolved, the Chamber
strongly believes that the key goal of NCLB must be that all students in
America graduate from high school ready for college and the workplace.
Accomplishing this goal is vital to securing a hopeful and fruitful future for our
young people and a competitive U.S. economy.

Throughout the states, there should be clear and measurable standards
based on evidence of predictive validity of what it means to be college and
workplace ready. These standards must be consistent with the requirements of
businesses and institutions of higher education. And these standards must
have consequences in the states for students graduating from high school..

Almost two dozen states have already begun to set such standards under
the banner of the American Diploma Project (ADP). Other states have
committed to similar initiatives. We must move rapidly to establish and
enforce these standards in all states.
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we will use the math, science and English curticulum grades and/or scores
published by the Fordham Foundation. A third indicator, the quality of state
exams, may also be incorporated. With the assistance of our panel of academic
advisors, we will be making some additional determinations as we go along.

In addition to our Report Card project, the Chamber is also surveying its
membership to see where it stands on some of the specific issues related to
education reform, including the degree to which high schools need to be
restructured to ensure that young people complete a more rigorous and
challenging curriculum in order to graduate high school ready for college or the
workforce.

Working with our members, we intend to flesh out our views on raising
standards, improving secondary education, promoting greater teacher
effectiveness, and strengthening some of the provisions of NCLB. We look
forward to sharing our recommendations with this Commission, as well as with
the public and policymakets.

But — make no mistake about it — while our proposals may include some
“fixes” for NCLB, they will represent a toughening rather than any sort of
softening. The U.S. Chamber, and the businesses it represents, believe that
NCLB is the key to improving the rigor of public education in this countty so
that our young people have the quality education they deserve. It is crucial that
we fully tap the potential of our American children in order to lay the
foundation for future innovation and maintain our competitive position in the
world economy.

NCLB and related standards-based reforms over the past decade have
brought us “1/3 up the mountain” in this challenge. This is good news. And,
happily, we know what works, what has brought us this far. But we must have
the energy, will, and spirit to keep climbing until we (and our children) reach
the peak. And by “we” I mean not only our nation's educators, but also the
business community. We all have a responsibility and obligation to be part of
this education reform effort. The U.S. Chamber is ready for this challenge.

Again, I thank you for the opportunity to be with you here today and
would welcome any questions.
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Simply put, our education system is failing. Nearly half million of our 10-
12 graders leave school each year without successfully completing high school.
Just 17 percent of graduating high school seniors are considered proficient in
mathematics and just 36 percent are proficient in reading (as measured by the
National Assessment of Educational Progress (NAEP)). Even higher
education is coming up short. Some 69 percent of college graduates are not

proficient in prose literacy, according to the most recent National Assessment
of Adult Literacy (NAAL). '

As a result of a failing education system, employers must contend with
job applicants who lack basic qualifications and employees who ate ill-suited
for promotion because they lack basic reading and math skills.

Job trends indicate that the situation for employers could grow worse.
The Department of Labor estimates that 80 percent of the fastest growing jobs
require at least some post-secondary education. In other words, while typical
jobs are requiring MORE skills, our emerging workforce appeats to be losing
ground in its educational attainment. At a minimum, more schools must realize
that students, whether headed for post-secondary education or the workforce,
require greater skills that can only by gained by greater academic rigor.

This point was highlighted in a recent report by ACT titled “Ready for
College and Ready for Work: Same or Different.” This report found that high
school students require similar levels of readiness in reading and mathematics
to succeed in the workforce or in college-level courses.

These trends are coupled with the demographic reality that the most
highly educated segment of our society, the baby boom generation, is moving
toward retirement. Major sectors of the economy are already feeling the impact
of not having enough skilled workers ready to fill open positions and the
problem is going to get far worse.

The U.S. Chamber believes that in order for this country to remain
competitive, we must respond to each and every one of these issues. This
begins with maintaining our focus on real and meaningful education reform.

Education Standards

One of our most important goals is to teauthorize the Elementary and
Secondary Education Act (ESEA), the federal government’s largest investment
in K-12 education. We must maintain the law’s focus on accountability and
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While some say wé shouldn’t really be wortied about such a discrepancy
— and that perhaps NAEP is an imperfect benchmark — let me say that on
behalf of the business community, there is reason to be concerned about the
quality of state standards and assessments, and also what states define as being
“proficient.”

Clearly, national standards would help put an end to what appears to be
an escalating “race to the bottom” in terms of state standards. National
standards would also provide a far greater ability to compare the relative quality
of state education systems — not to mention schools and student populations
across the nation. We do believe that the states have a central role to play in
setting standards, but we also believe that expectations of performance must be
raised.

However, each of these “advantages” of national standards is based
upon the assumption that such national standards would themselves be of high

quality.

Unfortunately, there’s no guarantee that would be the case. There is the
real fear that national standards could in fact become the “lowest common
denominator” so as not to force any individual state to do more than it was
already doing. In effect, this would lower the standards for every other state.

However the debate on national standards is resolved, the Chamber
strongly believes that the key goal of NCLB must be that all students in
America graduate from high school ready for college and the workplace.
Accomplishing this goal is vital to securing a hopeful and fruitful future for our
young people and a competitive U.S. economy.

Throughout the states, there should be clear and measurable standards
based on evidence of predictive validity of what it means to be college and
wortkplace ready. These standards must be consistent with the requirements ¢’
businesses and institutions of higher education. And these standards must
have consequences in the states for students graduating from high school.

Almost two dozen states have already begun to set such standards under
the banner of the American Diploma Project (ADP). Other states have
committed to similar initiatives. We must move rapidly to establish and
enforce these standards in all states.

USCC 54895



we will use the math, science and English cutriculum grades and/or scores
published by the Fordham Foundation. A third indicator, the quality of state
exams, may also be incorporated. With the assistance of our panel of academic
advisors, we will be making some additional determinations as we go along.

In addition to our Report Card project, the Chamber is also surveying its
membership to see where it stands on some of the specific issues related to
education reform, including the degree to which high schools need to be
restructured to ensure that young people complete a more rigorous and
challenging curriculum in order to graduate high school ready for college or the
workforce.

Working with our members, we intend to flesh out our views on raising
standards, improving secondary education, promoting greater teacher
effectiveness, and strengthening some of the provisions of NCLB. We look
forward to sharing out recommendations with this Commission, as well as with
the public and policymakers.

But — make no mistake about it — while our proposals may include some
“fixes” for NCLB, they will represent a toughening rather than any sort of
softening. The U.S. Chamber, and the businesses it represents, believe that
NCLB is the key to improving the rigor of public education in this country so
that our young people have the quality education they deserve. It is crucial that
we fully tap the potential of our American children in order to lay the
foundation for future innovation and maintain our competitive position in the
wotld economy.

NCLB and related standards-based reforms over the past decade have
brought us “1/3 up the mountain” in this challenge. This is good news. And,
happily, we know what works, what has brought us this far. But we must have
the energy, will, and spitit to keep climbing until we (and our children) reach
the peak. And by “we” I mean not only our nation's educators, but also the
business community. We all have a responsibility and obligation to be part of
this education reform effort. The U.S. Chamber is ready for this challenge.

Again, I thank you fot the opportunity to be with you here today and
would welcome any questions.
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Simply put, our education system is failing. Nearly half million of our 10-
12 graders leave school each year without successfully completing high school.
Just 17 percent of graduating high school seniors are considered proficient in
mathematics and just 36 percent are proficient in reading (as measured by the
National Assessment of Educational Progress (NAEP)). Even higher
education is coming up short. Some 69 percent of college graduates are not

proficient in prose literacy, according to the most recent National Assessment
of Adult Literacy (NAAL).

As a result of a failing education system, employers must contend with
job applicants who lack basic qualifications and employees who are ill-suited
for promotion because they lack basic reading and math skills.

Job trends indicate that the situation for employers could grow worse.
The Department of Labor estimates that 80 percent of the fastest growing jobs
require at least some post-secondary education. In other words, while typical
jobs are requiring MORE skills, our emerging workforce appears to be losing
ground in its educational attainment. At a minimum, more schools must realize
that students, whether headed for post-secondary education or the workforce,
require greater skills that can only by gained by greater academic rigor.

This point was highlighted in a recent report by ACT titled “Ready for
College and Ready for Work: Same or Different.” This report found that high
school students require similar levels of readiness in reading and mathematics
to succeed in the workforce or in college-level courses.

These trends are coupled with the demographic reality that the most
highly educated segment of our society, the baby boom generation, is moving
toward retirement. Major sectors of the economy are already feeling the impazt
of not having enough skilled workers ready to fill open positions and the
problem is going to get far worse.

The U.S. Chamber believes that in order for this country to remain
competitive, we must respond to each and every one of these issues. This
begins with maintaining our focus on real and meaningful education reform.

Education Standards

One of our most important goals is to reauthorize the Elementary and
Secondary Education Act (ESEA), the federal government’s largest investment
in K-12 education. We must maintain the law’s focus on accountability and
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While some say we shouldn’t really be worried about such a discrepancy
— and that perhaps NAEP is an imperfect benchmark — let me say that on
behalf of the business community, there is reason to be concerned about the
quality of state standards and assessments, and also what states define as being
“proficient.”

Clearly, national standards would help put an end to what appears to be
an escalating “race to the bottom” in terms of state standards. National
standards would also provide a far greater ability to compare the relative quality
of state education systems — not to mention schools and student populations
across the nation. We do believe that the states have a central role to play in
setting standards, but we also believe that expectations of performance must be
raised.

However, each of these “advantages” of national standards is based
upon the assumption that such national standards would themselves be of high

quality.

Unfortunately, there’s no guarantee that would be the case. There is the
real fear that national standards could in fact become the “lowest common
denominator” so as not to force any individual state to do more than it was
already doing. In effect, this would lower the standards for every other state.

However the debate on national standards is resolved, the Chamber
strongly believes that the key goal of NCLB must be that all students in
America graduate from high school ready for college and the workplace.
Accomplishing this goal is vital to securing a hopeful and fruitful future for our
young people and a competitive U.S. economy.

Throughout the states, there should be clear and measurable standards
based on evidence of predictive validity of what it means to be college and
workplace ready. These standards must be consistent with the requirements ot
businesses and institutions of higher education. And these standards must
have consequences in the states for students graduating from high school.

Almost two dozen states have already begun to set such standards under -

the banner of the American Diploma Project (ADP). Other states have
committed to similar initiatives. We must move rapidly to establish and
enforce these standards in all states.

USccC
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we will use the math, science and English curriculum grades and/or scores
published by the Fordham Foundation. A third indicator, the quality of state
exams, may also be incorporated. With the assistance of our panel of academic
advisors, we will be making some additional determinations as we go along.

In addition to our Report Card project, the Chamber is also surveying its
membership to see where it stands on some of the specific issues related to
education reform, including the degree to which high schools need to be
restructured to ensure that young people complete a mote rigorous and
challenging curriculum in order to graduate high school ready for college or the
workforce.

Working with our members, we intend to flesh out our views on raising
standards, improving secondary education, promoting greater teacher
effectiveness, and strengthening some of the provisions of NCLB. We look
forward to shating our recommendations with this Commission, as well as with
the public and policymakers.

But — make no mistake about it — while our proposals may include some
“fixes” for NCLB, they will represent a toughening rather than any sort of
softening. The U.S. Chamber, and the businesses it represents, believe that
NCLB is the key to improving the rigor of public education in this country so
that our young people have the quality education they deserve. It is crucial that
we fully tap the potential of our American children in otder to lay the
foundation for future innovation and maintain our competitive position in the
wotld economy.

NCLB and related standards-based reforms over the past decade have
brought us “1/3 up the mountain” in this challenge. This is good news. And,
happily, we know what works, what has brought us this far. But we must have
the energy, will, and spirit to keep climbing until we (and our children) reach
the peak. And by “we” I mean not only our nation's educators, but also the
business community. We all have a responsibility and obligation to be patt of
this education reform effort. The U.S. Chamber is ready for this challenge.

Again, I thank you for the opportunity to be with you here today and
would welcome any questions.
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Simply put, our education system is failing. Nearly half million of our 10-
12 graders leave school each year without successfully completing high school.
Just 17 petcent of graduating high school seniors are considered proficient in
mathematics and just 36 percent are proficient in reading (as measured by the
National Assessment of Educational Progress INAEP)). Even higher
education is coming up short. Some 69 percent of college graduates are not
proficient in prose literacy, according to the most recent National Assessment

of Adult Literacy NAAL).

As a result of a failing education system, employers must contend with
job applicants who lack basic qualifications and employees who are ill-suited
for promotion because they lack basic reading and math skills.

Job trends indicate that the situation for employers could grow worse.
The Department of Labor estimates that 80 percent of the fastest growing jobs
require at least some post-secondary education. In other words, while typical
jobs are requiring MORE skills, our emerging workforce appeats to be losing
ground in its educational attainment. At a minimum, more schools must realize
that students, whether headed for post-secondary education or the workforce,
require greater skills that can only by gained by greater academic rigot.

This point was highlighted in a recent report by ACT titled “Ready for
College and Ready for Work: Same or Different.” This report found that high
school students require similar levels of readiness in reading and mathematics
to succeed in the workforce or in college-level courses.

These trends are coupled with the demographic reality that the most
highly educated segment of our society, the baby boom generation, is moving
toward retirement. Major sectors of the economy are already feeling the impa~t
of not having enough skilled workers ready to fill open positions and the
problem is going to get far worse.

The U.S. Chamber believes that in order for this country to remain
competitive, we must respond to each and every one of these issues. This
begins with maintaining our focus on real and meaningful education reform.

Education Standards

One of our most important goals is to reauthorize the Elementary and
Secondary Education Act (ESEA), the federal government’s largest investment
in K-12 education. We must maintain the law’s focus on accountability and
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While some say we shouldn’t really be worried about such a discrepancy
— and that perhaps NAEP is an imperfect benchmark — let me say that on
behalf of the business community, there is teason to be concerned about the
quality of state standards and assessments, and also what states define as being
“proficient.”

Clearly, national standards would help put an end to what appears to be
an escalating “race to the bottom” in terms of state standards. National
standards would also provide a far greater ability to compare the relative quality
of state education systems — not to mention schools and student populations
across the nation. We do believe that the states have a central role to play in
setting standards, but we also believe that expectations of performance must be
raised.

However, each of these “advantages” of national standards is based
upon the assumption that such national standards would themselves be of high

quality.

Unfortunately, there’s no guarantee that would be the case. There is the
real fear that national standards could in fact become the “lowest common
denominator” so as not to force any individual state to do more than it was
already doing. In effect, this would lower the standards for every othet state.

However the debate on national standards is resolved, the Chamber
strongly believes that the key goal of NCLB must be that all students in
America graduate from high school ready for college and the workplace.
Accomplishing this goal is vital to securing a hopeful and fruitful future for our
young people and a competitive U.S. economy.

Throughout the states, thete should be clear and measurable standards
based on evidence of predictive validity of what it means to be college and
workplace ready. These standards must be consistent with the requirements of
businesses and institutions of higher education. And these standards must
have consequences in the states for students graduating from high school.

Almost two dozen states have already begun to set such standards under
the banner of the American Diploma Project (ADP). Other states have
committed to similar initiatives. We must move rapidly to establish and
enforce these standards in all states.
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we will use the math, science and English curriculum grades and/or scores
published by the Fordham Foundation. A third indicator, the quality of state
exams, may also be incorporated. With the assistance of our panel of academic
advisors, we will be making some additional determinations as we go along.

In addition to our Report Catd project, the Chamber is also surveying its
membership to see where it stands on some of the specific issues related to
education reform, including the degree to which high schools need to be
restructured to ensure that young people complete a more rigorous and

challenging curriculum in order to graduate high school ready for college or the
workforce.

Working with our members, we intend to flesh out our views on raising
standards, improving secondary education, promoting greater teacher
effectiveness, and strengthening some of the provisions of NCLB. We look
forward to sharing our recommendations with this Commission, as well as with
the public and policymakers.

But — make no mistake about it — while our proposals may include some
“fixes” for NCLB, they will represent a toughening rather than any sort of
softening. The U.S. Chamber, and the businesses it represents, believe that
NCLB is the key to improving the rigor of public education in this country so
that our young people have the quality education they desetve. It is crucial that
we fully tap the potential of our American children in order to lay the

foundation for future innovation and maintain our competitive position in the
world economy.

NCLB and related standards-based reforms over the past decade have
brought us “1/3 up the mountain” in this challenge. This is good news. And,
happily, we know what works, what has brought us this far. But we must have
the energy, will, and spirit to keep climbing until we (and our children) reach
the peak. And by “we” I mean not only our nation's educators, but also the
business community. We all have a responsibility and obligation to be part of
this education reform effort. The U.S. Chamber is ready for this challenge.

Again, I thank you for the opportunity to be with you here today and
would welcome any questions.
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Keeping Our Edge:

lives . THE WINSTON GROUP
——RESEARCH

ASSOCIATES

Americans Speak On
Education & Competitiveness

Research Methods

* Surveys were conducted May 22 — June 8, 2006, among 1,215
adults nationwide, including 703 members of the general public
and 512 parents of K-12 students (301 parents of public high
schoo! students), and among 150 high schoot administrators, 150
fnigh scihooi teachers, 231 pubiic iign schooi students, 151 college
faculty, and 151 business and opinion teaders. At the 95%
confidence level, the data's margin of error is 23.1 percentage
points among all aduits, and higher among smaller populations
and subgroups.

+ Seven focus groups were conducted from late April through early
May 2006: two groups in Richmond, VA; two in Encino, CA; one
in Rosemont, iL; and two in Atlanta, GA. One group each was
conducted among male high school students, female high schoa!
students, parents of middle and high school students, high school

Copyight © 2008 £ ducationsl Tewing Sevice.

teachers high school coliege p: and
and HR professionals. In addition, seven in-
Listening. depth-intarviews were conducted among leading competitiveness
Leaming. experts.
i Copyright © 2006 Educational Trsing Secvics Cooyignt © 2006 Euonional Teving Sarios
. . s
Assessing The Nation’s Schools
How well do you think our K-12 schools are working?
| =0~-Woarking wel/need soma changes tut basically keep as is
~®~Naad major g plots overhaul
58%
N H 53% 52% 3% & *
52%
Grading School Quality ox 22 g
8%
45% 45% 45%  45% as%
42% g9
’-’L’m 2001 2002 2003 2004 2005 2006 2001 2004 2005 2006
Leading. All aduits Parents

Qsa
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Grades For Nation’s Schools
Remain At “C”

Spn’ng 2006
The Pubhc s Report Card
The Nation's Schools :
e AladUlts = eneh . Parents

2006 | 2005 2003 2001 | 2006 {2005 2004 2001
5% | 3% 2% 2% | 5% 4% 2% 8%
26% | 23% ~29% 18% | 26%.|27% 20% 35%
4% | 46% 4T% S1% | 45% |46% 48% 33%
15% | 15% 13%. 16% | 14% {12% .14% 13%
5% | 4% 2% 3% | 4% | 2% 3% 4%
GPA 2.1 21 22 20 212220 23
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Copyright © 2008 Educationat Tertng Sernce

Grades For Nation’s Schools
Remain At “C”

: Spring 2006
EducatlonP:ofessnonals’/Leaders Report Card
. The Nation’s Schools.
Business/

"=Highsd_\ool ' Hcghschoot College. - opinion
“_tea'chers" admmlstrators faculty = leaders

A 3% 2% 1%
B . 3% 18% . 16%
SC - 53% 49% 56%
o} 10% - 23% 18%
F 0% 1% 1%
GPA 2.3 19 2.0
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Each Group Rates Its Own Efforts

Ratings of selected groups’ efforts to help students
get the most out of their school experience”

However, Most Students Describe
Selves As Motivated/Hard-Working

Do you feel motivated/inspired How much effort do rf\(rou put
to work hard in school? into school wo
(Ratings on 10-point scale)

l @ Doing as much as possible (9-10 ratings) O Doing quite a bit {7-8) I Average B81% aor.
Adults’ ratings of
their commanity B4 56
K-12 parents’ ratin
of parents 56
HS tead\ers ratings 90% a3
of teachers
HS students’ ratings| 6.1
of students 22%
HS administrators’ 74
ratings of education
policymakers, adminis-
trators, pubhc officials .
* Ratings on 10-point scale: 10 = pul in as much affof ,1 as they can, High schoot students High school students
S = put in only anough effort to get by, 1 = don'l put in much effort at all an Q.10
i Copyright © 2006 Eghuaironal Testing Senice 14 Copyright © 2006 Educational Testng Servios
Public Sees Room
For Improvement
[ & U.S. pubfic high schools faling behind @ U.S. public high schools coming up short I
s g sudents! All adults
1 st studen!
e nx;?gver?l dropouts — 73%
e
globatly for tech pbs 7%
HP.- Eni
Raising Standards e e, BB ¢
n
e anscons R 5%
Traingrstas o enter worior< (RSN 5
Measure schaols to ensure
Sodonts learng (NN 57
Teachbass: . (N 5
Prpare sucons orcoers IR
Usiokg. Cratengesush best sudents (NN 6%
Lousrs Choiceof lasses o meet IR
individual needs Qs
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Students See High Schools
In More Positive Light

[ MUS publc high schools faling behind 8 U.S. pubkc high schools coming up short |
s High school students
upport struggiing students/
prever dogolls A ;-
Ensie sepio cnecl: SN .
Engage bored snnems/
oravent dropouts RN 5%
Ve A I
Training/sidls fo enter woddoroe [ BEA
Measure schools 10 ensure
Sudents leaming INUEIR 1 1+
Teach basics: math,
s e, N 17
Prepare students for cokege (NI 15>
Chatengespush best students STEETENGNN 2 1%
Choice of casses to meel R 15

indwidual needs Qs
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Reforming Elementary Schools
Is Highest Priority For Most

When it comes to training our best students to complete globally,
at which level would changes make the biggest difference?

{9 Eemantary schools @ Midde schools_ @ kigh schooks |

]
school
32rems

K-12 th school
parents students

Qiea
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Students Should Take Most

Advanced Math/Science Available

How important is it for students to take the most advanced math
and science classes they can each and every year of high school?

[ & Very important @ Fairdy important l
| Not that important o Just somewhat important

) 84% 83%

All aduits

schoot
sludents Qtecd
25 Copyright © 2004 Educational Testing Serwce.
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All Groups Wish They Had Taken
Tougher Math/Science

81 wish | had taken more challanging math and
science classes in high schoo!

All aduits B8
K-12 parents FEaE
High school parents B

High school teachers [

igh school e
administrators

College taculty (8

Busuness/optmon =
leaders

Qare

What Would Encourage You To
Take Harder Math/Science?

One/two factors that would have persuaded me to take more
challenging math/science classes in high school

High schoot
Al adults students 76% Intoday's y, jobs in technical fields are growing five times
maus‘“"we“ e 2% faster than others: i students don't improve thei skills in math and
) science, they may be first U. S generation worse off than their parents
More qualified/en
mattvscience tea 12% 70% While U.S. g how to use comp: their
elementary/middie school compatition in crnna Japan and india are leam how to dasign
Bast jobs today roquire/ (SN = e 7% fU.S. to tall behind, they will end up
reward mathvacience skills S ] wmldng for foreign companies instead 01 creating their own
AR i R 1> . ——_
science to graduate 13% 68% American students are falling behind in critical fields such as math,
Auowmo advanced smden(sm 13% science, and engmeeﬂng if mns continues, we will lose out on high-
take college classes 1% skill jobs, will on rkers in other
Neod these skills 10 b zem 2% countries over time our economy wifl weaken
successiul in career 65% Taking advanced math and science helps students learn analytical
Motgtey mh:fdl tgkrads Wish g 2% thinking thay will need to succeed in any career
en more J 1
mattvsciance in high schoot * Ratings of 7 o 10 on 10-point scale: 10 = very convincing reason,
Q192 1 = pot at all convincing reason a2t
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Best Reasons: To Get Good Jobs
In The Modern Economy

Adults rating each as a very/fairly convincing reason to take most
advanced math and science classes possile in hngh school*

Modern Jobs Strong Reason
For All Groups

In today 's economy, jobs in technical fields are growing five times
faster than others: if students don’t improve thetr skiils in math and
science, they may be first U.S. generation worse off than their parents

I & Vary convincing reason (3-10) @ Convincing reason (7-8) l
Al adults SRS )
K-12 parents
HS parents §§
HS students §
HS teachers
HS administrators §
College facuity
Business/opinion

leaders )
* Ratings on 10-point scale: 10 = vary convincing reason, 1 = not at all convincing reason
Qz
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Proposals for
Reforming High Schools

Listening.
Leading.
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Improve/Modernize Infrastructure
[m Strongly favor {3 Somewhat iavorJ

Lower mmbe(f of studl?nts All adutts
per teacher (especially in f3a 6 "
elem. sdlooﬁ axpal N : ]81%
after-school i * 59% of Amari who want a overhaut

even if this adds several of schoals strongly favor this, while just 41% of
thousand to per-pupil Cost  those who think the schools are fine of need only
some changes strongly tavor &

Higher per-pupil spending @

in low-income areas for

books, facilities, better -
teachers, even i takes tax

7%

* 53% of Americans lving ios say thay strongly

favor this proposal, compared with 35% of
money from richer areas suburbanites who say the sama.

Federal funds to modern:
ize buildings, computers,
technical leaming aids, &3

Status Quo Would Have
Negative Impact On America

if 25ﬂyears from now high schools haven't changed, what
effect will this have on America’s ability to compete?

73%

85% of collage taculty,
82% of business/opinion
leaders believe status
quo will have negativa
impact.

6%

train teachers/students,

even i upgrades mean

significant tax increase All aduits
Most Believe Negative Impact Conclusions

Will Be Felt Soon

if changes are not made to our education system, will it
have a negative impact on America’s global competitiveness
and strength of our economy: if so, how soon?

All adults
64%

17%

Y
"} The need for inspirational leadership

& Math and science are crucial

+ Amaricans view math and science as vital to our ability to maintain an
adge in the global economy.

& “Good Enough” is not good enough

« Wa view our public schools as somewnhat befter than average but do
not feel they are providing students with the skils necessary to
compete for jobs in the expanding global economy.

« The public is eager for to a ip posi and

ask afl A i - parents, S

ploy the entire ity ~ to help transform our public
schools.

& Acallto action
« Americans are calling for higher academic s{(andands for schools and
N i peri o

h Nega mﬁm. Negative impact, and more
f but L ithi
"9-33.'3 10 ye:v‘:’l?om r’t‘ow within 10 years Q24
el Copyright © 2008 Ecucational Tesimg Servos Copyrih © 2006 Edvostanal Testry Servos.
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Keeping Our Edge:

Americans Speak On
Education & Competitiveness

Listening.
Leaming.
Laading.
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Math and Science are Crucial

Math and science are viewed as vital to America’s ability to maintain an edge
in the global economy and remain competitive with nations such as China,
India, and Japan.

e The general public (40%) and opinion leaders (61%) identify math,
science, and technology skills as the most important ingredients in
America’s ability to compete in the global economy.

e More than two-thirds (72%) of Americans — and majorities of high
school teachers and administrators, college faculty, and opinion
leaders — believe that it is very important for students to take the
most advanced math and science classes they are eligible to take,
every year of high school.

o After hearing arguments stressing the importance of math and
science, the proportion of the public believing it is important for
students to take advanced classes increases to 76%. The strongest
arguments stress the need to qualify for technical jobs in the
modern economy and the need to respond to international
competition.

A Call to Action

While the public views math and science as vital to America’s ability to
maintain its edge in the global economy, Americans do not believe that our
public schools are providing students with the skills they will need to
compete for highly technical scientific and engineering jobs.

e A 71% majority of Americans believe that our nation’s public high
schools are coming up short or falling behind in efforts to put
students on the path to compete for highly technical scientific and
engineering jobs with their counterparts from other countries.

e A 58% majority of Americans feel our nation’s public schools are
coming up short or falling behind in efforts to give students who
want to go into the work force the training and skills they need to
secure and succeed in a job.

e More than three-quarters (76%) of Americans believe that if
America’s next generation does not work to improve its skills in
math, science, and engineering, it risks becoming the first

generation of Americans who are worse off economically than their
parents.

« Nearly two-thirds (64%) of Americans believe that if we fail to take
action and reform our education system, our ability to remain
globally competitive will be compromised within the next decade.
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« Even when groups rate themselves (e.g., teachers rating teachers’
efforts), they assess their group’s effort as higher than other
groups, yet no group rates themselves as exerting as much effort
as they can.

e Americans are pretty evenly split on whether the nation’s public
high schools are challenging and pushing the best students to make
the most of their abilities — half believe that schools are doing at
least well enough, and 46% feel that they are coming up short or
falling behind in this area.

e« College faculty (69% coming up short/falling behind) and opinion
leaders (52%) are particularly concerned about how public high
schools serve their brightest students.

+ Americans aiso are split on whether the nation’s public high schools
are preparing students to succeed in two- and four-year colleges.
Forty-five percent believe that they are doing at least well enough,
and 49% believe they are coming up short or falling behind.

e Forty-three percent of Americans feel that the nation’s public high
schools are doing at least well enough at teaching the basics of
math, science, and writing, while 55% believe that public high
schools are coming up short or falling behind.

e Americans are of one mind when it comes to their assessment of
how successful public schools are at supporting struggling students
and preventing dropouts. Nearly three-quarters (73%) believe that
they are coming up short or falling behind in these efforts.

The Need for Inspirational Leadership

The public is eager for someone to take the reins, to step up and assume a
leadership position, and ask all Americans — students, parents, teachers,
administrators, employers, the entire community — to help transform our
public schools. Americans are not in denial about the fact that they must do
better by public school students. Rather, the public has a sense that America
is failing its students.

e« An 80% majority of adults and 84% of high school parents identify
as a big problem a belief that students are getting passed through
the public high school system without the skills they need for
college or work.

e More than three-quarters of the public (76%) and high school
administrators (86%) identify students’ dropping out of high school
as at least a fairly big problem.
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Improving teaching

e improve the quality of teachers by ensuring they are experts in the
subjects they teach, including providing more training and requiring
certification (92% favor)

e overhaul teacher-hiring practices to ensure that passionate and
talented teachers are hired; and create a “master teacher” ladder
to reward teaching as a career (91% favor)

e increase investments in low-income schools to improve -their
infrastructure and materials and to recruit and retain the most-
gifted teachers, even if this entails shifting funds from middle- and
high-income areas (77% favor)

e dramatically increase teachers’ salaries to attract more well-
qualified teachers, even if this entails a significant increase in taxes
(73% favor)

The public understands that America’s future success in the global economy
rests upon improving our public education system so that America’s youth
can compete with students from around the world for highly technical
scientific and engineering jobs. Americans believe that it is time for everyone
— students, teachers, parents, administrators, and the community as a
whole — to dramatically increase our efforts to ensure that students get the
most out of their public education. The public is eager to embrace a variety
of reforms and is demanding that policymakers and education experts step
up and lead by identifying which reform approaches will be most effective at
improving our public schools.
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Opening Keynote Plenary

The Secretary will discuss the Department of Education’s
priorities, reauthorization of No Child Left Behind, and the

role of the business community in supporting the Department’s
agenda.

o Margaret Spellings, USS. Department of Education
e Introduction: Suzanne P. Clark, Executive Vice President

and Chief Operation Officer, U.S. Chamber of Commerce

International Ballroom
11:15 a.m. - 12:00 p.m. 1
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= NO CHILD LEFT BEHIND
No Child

LEFT BEHIND:

Now is the Time to Act!
Key Things Businesses, Community Groups, and Foundations Can Do to
Make Sure America’s Schoolchildren are Prepared for the 21st Century

February 2006
We live in a world where technological innovation and global competition are increasing at a pace never before
seen. Now is the time to invest in our children to make sure they are prepared to succeed in the 21t century.
- U.S. Secretary of Education Margaret Spellings

> Encourage high school students to take more math, science and critical language courses.

= In the increasingly competitive global economy, itis crucial for American students to be well trained in math,
science and critical languages (such as Arabic, Chinese, Japanese, Korean, and Russian).

= U.S. students are currently performing below their international peers in math and science.

* |n 1983, the landmark education report, A Nation at Risk, recommended that high school students take a minimum
of three years of math and three years of science. Yet today, only 22 States and the District of Columbia require at
least this amount.

= Currently, only 44% of American high school students are enrolled in a foreign language class. And less than 1%
of American high school students study critical foreign languages.

Take Action:
O Find out about your State’s math and science requirements for high school graduation.
O Encourage students to take four years of math and four years of science, even if it is not required.
O Find out what kind of critical language courses are offered. Encourage schools to offer these courses and
encourage students to take them.

> Encourage high school students to take more Advanced Placement (AP) courses.

= Nearly 75% of high school graduates enter college, but only 12% of these students have completed a significant
college-prep curriculum. Research shows that all students who take rigorous courses in high school stand a far
greater chance of succeeding in college.

= AP students are much more likely than their peers to graduate from college in four years or less. The four-year
college graduation rate for students who take two or more AP courses is 32 percentage points higher than those
who don’t take any AP courses. And the rate for students who just take one AP course is 16 percentage points
higher than those who don't take any.

Take Action:

O Find out what kind of AP courses your community’s schools are offering. Make sure they are AP, not just
“honors” courses. If they are not offering any, encourage them to do so. Offer to sponsor or promote AP
programs in your local schools.

O Find out what percent of students in your community’s schools are taking AP courses. Encourage students to
take these courses.

> Encourage teachers to take advantage of the Department of Education’s Teacher- to-Teacher Initiative.
= Research has shown that students taught by effective teachers greatly outperform those taught by ineffective
teachers.
«  No Child Left Behind (NCLB) requires teachers of core academic subjects to be deemed “highly qualified” by their
State. This means that they have a bachelor's degree, full State certification, and demonstrated competency in
each core academic subject they teach.
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Luncheon Panel on College Readiness

Are we preparing students to compete in a global economy?
How do we know if the preparation we provide will lead to
post-secondary educational success? What needs to change?

Charles Miller, Chair, Commission on the Future of Higher
Education, US. Department of Education

Dick Ferguson, CEO and Chairman, ACT

Dr. Dean Nafziger, Lab Director, Southwest Regional Education
Laboratory

Michael Cohen, President, Achieve, Inc.

Moderator: Arthur J. Rothkopf, Senior Vice President
and Counselor to the President, U.S. Chamber of Commerce

International Ballroom
12:00 p.m. - 1:30 p.m.
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COMMISSION ON

No CHILD LErFT BEHIND
THE ASPEN INSTITUTE

www.nclbcommission.org

Commission Background

The Commission on No Child Left Behind is conducting a high level, independent and bipartisan analysis of
the No Child Left Behind Act (NCLB) with the goal of issuing its recommendations to Congress and the
Administration for reauthorization in early 2007. The Commission is analyzing the strengths and weaknesses
of NCLB to highlight and build upon the successes of the law as well as to recommend necessary changes to
the statute, its regulations, or its implementation. The Commission will produce concrete, realistic
recommendations on how to improve NCLB and specifically its impact on improving the performance of all
students and closing the achievement gap.

The Commission is co-chaired by former Secretary of Health and Human Services Tommy G. Thompson and
former Georgia Governor Roy E. Barnes and includes an additional 13 members who are leaders in the areas
of education, Civil Rights, business and academia. Housed at the Aspen Institute, the Commission is funded
by some of the top education foundations in the Nation, including the Bill & Melinda Gates Foundation, the
Ewing Marion Kauffman Foundation, the Joyce Foundation, the John D. and Catherine T. MacArthur
Foundation, Camegie Corporation of New York, and the Spencer Foundation.

Commission Agenda and Events

The Commission has held a series of public hearings and roundtables to gather information and receive public
input on NCLB and how it is working for states, districts, schools, classrooms, teachers and parents.

> Hearings — The Commission has conducted four of six scheduled national hearings thus far. The
remaining hearing will be in Washington, D.C on September 25th. These hearings have focused on
key NCLB topics: teacher quality, assessments, accountability, improving struggling schools and
academic standards. Reports on these hearings can be accessed on our website.

» Website — The Commission website is www.nclbcommission.org. The site contains an interactive
feature which allows the public to communicate their thoughts on NCLB directly to the Commission.
Interested parties are also able to sign up for email updates on the Commission’s work.

» Data Collection and Analysis — The Commission is collecting the Adequate Yearly Progress (AYP;
results of all states. This data will be used to analyze how each state’s AYP system is identifying
schools and the policy implications of alternative accountability systems. This data is posted on the
Commission’s website for use by policy makers, researchers and the general public.

» White Papers — The Commission staff has issued a series of white papers that highlight key NCLB
policy issues. Staff will continue to produce these papers, which are also available on the Commission

website.

The Commission on No Child Left Behind is funded by the Bill & Melinda Gates Foundation, the Ewing Marion Kauffman Foundation, the Joyce Foundation,
the John D. and Catherine T. MacArthur Foundation, Camegie Corporation of New York, and the Spencer Foundation. This document is published to
communicate the results of the Commission’s work. The findings, interpretations, and conclusions expressed in the Commission’s documents are entirely those
of the author(s) and should not be attributed in any manner to the donors.
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College Readiness Is Improving,
But Many Grads Still Lack
College-Ready Skills

- Average ACT" Score
for the High School
Class of 2006 Is the
Highest Since 1991

ational ACT scores rose

significantly in 2006.

The average ACT
composite score for the high
school graduating class of 2006 is
21.1, up from 20.9 last year. Scores
were higher for both males and
fermales and for students across
virtually all racial/ethnic groups.

The average ACT composite
score has slowly increased since
2002, rising from 20.8 in
both 2002 and 2003 to 20.9 in both
2004 and 2005. With this year's
increase—the biggest in 20 years,
the average score reached its high-
est level since 1991.

“The growth in the average
ACT composite score is encourag-
ing, particularly given the increase
in the number of students taking
the test,” said Richard L. Ferguson,
ACT’s chief executive officer and
chairman. “The results suggest that

student academic achievement
and college readiness are on the
rise.”

The current score results are
based on more than 1.2 million
2006 graduates—a record num-
ber—who took the ACT at some
point during their high school
career. This represents 40 percent
of all graduating seniors nationally.
Growth in the number of test-
takers was particularly strong on
the East Coast, where states such
as New Jersey, Connecticut,
Delaware, Vermont, Florida, and
New Hampshire each posted
double-digit percentage gains.

About the ACT

The ACT is a curriculum-based
achievement test that includes
exams in English, mathematics,
reading, and science, plus an
optional writing test. The 2006
national average scores for the sub-
ject tests are: English, 20.6 (up from
20.4 in 2005); Math, 20.8 (up from
20.7); Reading, 21.4 (up from 21.3);
and Science, 20.9 (unchanged).

The ACT is scored on a scale of
1 to 36; 36 is the highest possible

score. ACT scores are accepted at

virtually all colleges and universi-
ties across the nation. The testis
administered in all 50 states and is
the predominant college entrance
exam in 25 states.
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m 42 percent of test-takers met or
exceeded the College Readi-
ness Benchmark on the ACT
Math Test (a score of 22), indi-
cating they have a high proba-
bility of earning a “C” or higher
and a 50/50 chance of earning
a “B” or higher in college alge-
bra.

m Only27 percent metor exceed-
ed the benchmark on the ACT
Science Test (a score of 24),
indicating they are ready to
succeed in college biology.

m Justover half (53%) metor
exceeded the benchmark on
the ACT Reading Test (a score
of 21), indicating they are ready
to succeed in first-year college
social science courses.

m Nearly seven in ten (69%) met
or exceeded the benchmark on
the ACT English Test (a score
of 18), indicating they are
ready to succeed in college
composition.

m Only two in ten (21%) met or
exceeded the College Readi-
ness Benchmark scores on all
four ACT exams, unchanged
from last year.

“More students are preparing
themselves better for college-level
coursework,” said Ferguson.
“However, we still have a lotof
work ahead of us to ensure that all
students graduate from high school
with the skills they need to succeed
at the next level.”

Challenging Coursework
is Clearly Important

ACT score results point to the
importance of taking a challenging
program of courses in high school
but suggest that far too few stu-
dents are doing so. Students who
reported taking the recommended
core curriculum in high school—
four years of English and three

years each of math (algebra and

higher), science, and social stud-
ies—earned an average ACT com-
posite score of 22.0, while those
who took less than core earned an
average score more than two points
lower—19.7.

Just over half (54%) of all 2006
ACT-tested grads reported taking
the core curriculum, while 34 per-
cent reported taking less than the
recommended core. (Twelve per-
cent did not provide their course-
taking information.) Last year, 56
percent reported taking core or
more; 34 percent took less than
core. (Ten percent did not provide
their course information.)

One reason such a large num-
ber of college-hopeful students fail
to take the core curriculum is that,
in many states, graduation require-
ments have been less demanding
than the recommended core. That
may be changing, however, as a
number of states either have
recently increased or are consider-
ing increasing their high school
graduation requirements.

USCC

“Each state needs to ensure
that its high school graduation
requirements are strong enough to
adequately prepare students for
success after high school,” said
Ferguson. “Course requirements
for graduation need to keep pace
with the demands of college and
the workforce training programs in
high performance organizations.”

Core Coursework Counts

ACT score results continue to
show the value of taking advanced
coursework in high school.
Test-takers who reported taking
more than three years of math
earned higher average ACT Math
Test scores than those who took
less than the recommended core of
three years of math. In addition,
students who took physics earned
higher average ACT Science Test
scores than those who took less
than three years of natural science.

While the number of courses a
student takes is important, the spe-
cific courses taken—and the rigor

P A GE 3
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than females on the math and sci-
ence tests, while fernales earned
higher average scores than males
on the English and reading tests. .
. R . Average ACT Math
With the exception of Hispanic Score Increase*

students, whose average composite
score remained stable, students in
all racial/ethnic groups posted
gains in their average ACT com-
posite scores this year compared to
last. The average score for Asian
Armnerican students was up by 0.2
point; average scores for African
American, American Indian/
Alaskan Native, and Caucasian
students were each up by 0.1 point.
Asian American students again
earned the highest average com-

posite score at 22.3, followed by
Caucasian students at 22.0,
American Indian/Alaskan Native S
students at 18.8, Hispanic students : 4 ' v A_;esrcaoggérg:eg:gnce :
at 18.6, and African American

students at17.1.

The number of Hispanic stu-
dents taking the ACT has boomed
in recent years, rising by nearly 30
percent since 2002—double the
gain made by any other racial/eth-
nic group. During this period,
scores for Hispanic students have
risen—from 18.4 in 2002 t0 18.6
this year. 4+

:
i
F

For more information about the college readiness of
2006 high school graduates, visit:

www.act.org/news/data/06/index.html
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Teacher Quality

Panelists will discuss teacher preparation and the need for
policy changes that promote the proliferation of high quality
teachers.

e Michelle Rhee, CEO and President, The New Teacher Project

e Dr. Lewis C. Solmon, President, National Institute for Excellence
in Teaching

e Louise Sundin, Former President, Minneapolis Teachers Federation

e Moderator: Grover J. (Russ) Whitehurst, Director, Institute for
Education Sciences, U.S. Department of Education

Regency Ballroom
1:45 p.m. - 3:15 p.m.
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Pay teachers for their performance

By Lowell Milken
_and Lewis C. Solmon

f California hopes to attract the best

and brightest into the teaching pro-

fession, motivate them to achieve
strong results and keep them in our
schools, Gov. Amold Schwarzenegger’s
proposal to reward teachers financially
for excellent performance is not only a
good idea, it is essential. The governor
has demonstrated foresight and courage
in facing off with those who would prefer
to pay teachers for their years of experi-
enceand post-bachelor’s degree courses,
rather than for how well they actually do
their jobs.

Research shows that neither teacher
experience, nor the courses they take,
drive student achievement growth. Yet,
our system continues to pay the same to
all teachers simply because they have the
same educationand length of experience
— and not because they are effective,
hardworking or up to date on instruc-
tional practices. American teachers must
be seen as professionals expected to pro-
duce results. Such “performance pay,”
properly done, is professional: It rewards
teachers for productivity, it is respectful,
and itis fair.

An important distinction must be
made here. Skeptics have said, “We will
accept performance pay only if it is fair.”
We all agree. But “equal” is not the same
as “fair.” If two teachers have different
abilities, taking on different responsibili-
ties and achieving different results for
students, and they get paid the same, this
isnot particularly fair.

What does seem fair is a program that
provides incréased compensation for ex-
cellent performance. Opponents will say
that performance pay has never worked,
but that is not true. It works in dozens of
schools in 10 states (unfortunately, Cali-
fornia is not yet among them) that are
part of the Teacher Advancement Pro-
gram. TAP was established by the Milken
Family Foundation in 1999 as a compre-

hensive school reform that includes op-
portunities for teachers toadvance along
a career path as they acquire more skills
and take on moreresponsibilities; tohave
access to focused, ongoing professional
development; to work in a collaborative
environment; and to be compensated
differently based on their skills, knowl-
edge, responsibilities and how their stu-
dents perform. TAP has demonstrated

Teachers who meet
high standards —
and get their students
to achieve at high
levels — should be
rewarded.

positive results in terms of student
achievement gains, as well as teacher re-
cruitment, retention and satisfaction.

We know that in order for perfor-
mance pay to work, certain conditions
must exist. All teachers must understand
both the standards they are being judged
byand the scoring used tomeasure them.
Every teacher must be evaluated multi-
ple times, for both classroom skills and
student scores, by certified evaluators
{master teachers and the principal). Most
important, high-quality professional de-
velopment opportunities must be avail-
ablesothatteachersare prepared tomeet
these standards.

Research shows that when these ele-
ments are in place, teachers feel that it is
fair and acceptable to measure their per-
formance by assessing their skills and be-
haviars in the classroom as well as the
gains they produce in student achieve-
ment. Ifateacherisjudged to be properly
using accepted, research-based teaching
practices, he or she will receive perfor-

mance pay, At the same time, teachers
who use their own techniques but still
achieve year-to-year improvements in
students’ academic achievement will re-
ceive performance pay as well.

All of this requires a substantial
change in how schools operate — and ex-
trawork for teachers. But the result is that

‘more than two-thirds of TAP schools

have outperformed similar schools not
implementing TAP. We have also seen
excellent teachers moving from affluent
schools not implementing TAP to
schools in low socioeconomic areas that
are, so that they can become master and
mentor teachers and thereby eam addi-
tional compensation. And we have seen
increased teacher satisfaction and colle-
gialityamong TAP teachers. The pasitive
results make the extra effort very worth-
while — and teachers who perform at
higher levels get higher pay as well.

Significant research over the years
confirms that high-quality teachers are
the most important school-related factor
in driving student performance. Itis only
fair that teachers who meet high stan-
dards and perform well — and get their
students to achieve at high levels —
should be rewarded. This incentive sys-
tem is prevalent in virtually every other
profession in our nation. There is simply
no reason why teachers, whowork in the
most important profession of all ~— the
one that prepares people for all other
professions — should not be afforded the
same opportunities for career advance-
ment, professional growth and increased
compensation- for their accomplish-
Toents.

Lowell Milken is chairman and
co-founder of the Milken Family
Foundation (www.mff.org) in Santa
Monica. Lewis C. Solmon, former dean
of the Graduate School of Education
at UCLA, is executive vice president for
education at the foundation and
director of its Teacher Advancement
Program.
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This article originally appeared in the as an opinion piece in the San Francisco Chronicle on January 18, 2005.
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In the past, teachers worked mostly in isolation, USCC 54942
with little feedback on their performance.

‘ . With TAP, teachers are working together to improve their classroom instruction, and
_ they are getting timely feedback on their performance..a valuable component of
teacher accountability. This is making a huge difference in the classroom!”
Karen Bucher, Principal, Gretna, Louisiana




* “Only by

offering teachers sustained opportunities for career advancement,
professional growth, teacher accountability and competitive
compensation can we attract large numbers of capable professionals
into America’s classrooms and then create the environment for them
to thrive. The goal of the TAP Foundation is nothing less than to have a

highly skilled, highly motivated and competitively compensated teacher
in every classroom in the country.’

Lowell Mifken, Founder,

e ,
Teacher Advancement Program Foundation

We all want the best possible
education for our children, and
research has shown that the single
most important school-based factor
for student success is having a
talented teacher in the classroom. But
uniess we act now, we will come far
short of having the talented teachers
required to ensure that all children
receive the high-quality education
they need and deserve. This is
especially challenging in high-need
schools where nearly three-quarters
of math classes are taught by teachers
who lack a major—or even a minor—
in math. Making sure all children are
taught by a well-trained and strongly
motivated teacher is crucial to closing
the achievement gap between low-
income and high-income students.

As TAP grows, so does its support among teachers,
administrators and parents. The more educators learn about

successful instructional strategies through TAP, the more they see
the program as a gateway to success in their careers. TAP provides
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educators with the instructionally specific strategies and support
they do not often receive in their pre-service teacher education
courses or through traditional teacher in-service professional
development. It addresses the concerns of new educators entering
the classroom and provides ongoing support and development for

more experienced professionals.

Because of TAP's attractive opportunities and incentives,
teachers play an active role in bringing the program to their schools
and take the lead in refining and strengthening its core elements.

To address this problem, the Teacher
Advancement Program Foundation is
working with education, business and
community leaders to implement a

more of them there—by making it
more attractive and rewarding to be a
teacher. Under the TAP system, good
teachers can earn higher salaries and

bold new strategy to help schools and
districts attract, develop, motivate and
retain high-quality teachers. Begunina
few schools in1999, TAP has expanded
to more than 100 campuses impacting

over 3,100 teachers and 45,000 students.

The Teaching Commission—a national
panel of educators, policymakers and
business leaders—singled out TAP as
“an ambitious effort to improve student
performance by attracting and retaining
larger numbers of motivated and
talented teachers”in its recent report,
“Teaching At Risk: A Call to Action.”

TAP’s goal is to keep talented people

in the teaching profession—and draw

advance professionally, just as in other
careers. And they can do it without
leaving the classroom where they are
needed most.

At the same time, TAP helps
teachers become the best they can be
by giving them opportunities to learn
the most effective teaching strategies
and holding them accountable
for their performance. Student
achievement growth can only be built
on a foundation of strong teachers.

In turn, teachers must be adequately
supported to provide educational
opportunities and drive success for all
students.
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By providing steady increases in teacher skills over time, TAP has helped schools and districts increase student
achievement. Because teachers work in collegial groups and are evaluated based on school-wide achievement gains in f‘
addition to their individual classroom gains, collegiality and teamwork increase in TAP schools.

In addition, TAP provides a professional support system for teachers in “hard-to-staff” schools and enables the faculty
to work as a team in addressing the most challenging achievement gaps. Excellent veteran teachers have moved to high-
need schools that are implementing TAP in order to become master teachers and earn higher salaries through helping
the most needy students achieve at higher levels.

In just five years, TAP has made tremendous strides in
working with schools and building partnerships to meet the
challenge of ensuring that every student has an excellent,
well-compensated teacher.




No Child Left Behind (NCLB)

What is the Commission learning from the NCLB hearings?
What modifications should be made to the NCLB Act and
what will it take to be reauthorized?

e Victor F. Klatt, I11, Staff Director, House Education and the
Worlkforce Committee

e Holly Kuzmich, Deputy Chief of Staff for Policy, US. Dept. of
Educaton

e Alex Nock, Director, Commission on No Child Left Behind,
USS. Department of Educauon

e Roberto Rodriguez, Senior Education Counsel, Office of Senator
Edward M. Kennedy

e Moderator: Sandy Kress, Partner, Akin Gump

e Remarks about the NCLB Coalition: Jacque Johnson, Executive
Director, Education & Workforce Development Policy

Regency Ballroom
3:30 p.m. - 4:45 p.m.
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Highlights of the Final Report of the
Secretary of Education’s Commission on the Future of Higher Education
A Test of Leadership—Charting the Future of U.S. Higher Education

September 19, 2006

Secretary Spellings formed the Commission on the Future of Higher Education to launch a national dialogue on the need to
strengthen higher education so that our students and our nation will remain competitive in the 21t century. As a college
diploma becomes more critical, higher education must be accessible to all Americans and meet the needs of America’s
diverse and changing student population.

On September 19, 2005, the 19-Member Commission was charged with examining vital issues central to a quality higher
education, such as accessibility, affordability, accountability and quality.

Over the past year, the Commission—comprised of public officials, researchers and leaders from the academic and
business community—held a series of public meetings and hearings across the country, engaging Americans from all walks
of life in a robust national dialogue.

The Commission's Final Report determined that while America’s colleges and universities have much to be proud of, they
are not well-prepared for the challenges of an increasingly diverse student population and a competitive global economy.
Our system of higher 