UNITED STATESPATENT AND TRADEMARK OFFICE (USPTO)
OFFICE ACTION (OFFICIAL LETTER) ABOUT APPLICANT'STRADEMARK APPLICATION

U.S. APPLICATION SERIAL NO. 76713315

MARK: 401 K ADVISORS
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CORRESPONDENT ADDRESS:
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GREENBERG TRAURIGLLP LETTER:
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CHICAGO, IL 60601-4904

APPLICANT: 401(k) Advisors, Inc.

CORRESPONDENT’S REFERENCE/DOCKET NO :

110744.01410
CORRESPONDENT E-MAIL ADDRESS:

OFFICE ACTION

STRICT DEADLINE TO RESPOND TO THISLETTER
TO AVOID ABANDONMENT OF APPLICANT'STRADEMARK APPLICATION, THE USPTO
MUST RECEIVE APPLICANT'S COMPLETE RESPONSE TO THISLETTER WITHIN 6 MONTHS
OF THE ISSUE/MAILING DATE BELOW.

ISSUE/MAILING DATE:

THISISA FINAL ACTION.

The trademark examining attorney issued afinal Office action on 3/6/14. On 9/8/14, applicant responded
by filing anotice of appeal to the Trademark Trial and Appeal Board and arequest for reconsideration of

thefinal. The Board then suspended the appeal and remanded the application to the trademark examining
attorney for consideration of the request.

The request presents new evidence regarding the Identification of Services that must be addressed. See
TMEP 8715.04(b). Therefore, this new final Office action is being issued to address the new evidence.
This new final Office action supersedes the previously-issued final Office action.

SECTION 2(d) REFUSAL —LIKELIHOOD OF CONFUSION


http://www.uspto.gov/trademarks/teas/response_forms.jsp

For the reasons set forth below, the refusal under Trademark Act Section 2(d) is now made FINAL with
respect to U.S. Registration No(s). 2593209. See 15 U.S.C. §1052(d); 37 C.F.R. 82.64(a).

Trademark Act Section 2(d) bars registration of an applied-for mark that so resembles aregistered mark
that it islikely a potential consumer would be confused, mistaken, or deceived as to the source of the
goods and/or services of the applicant and registrant. See 15 U.S.C. 81052(d). A determination of
likelihood of confusion under Section 2(d) is made on a case-by case basis and the factors set forthinInre
E. I. du Pont de Nemours & Co., 476 F.2d 1357, 177 USPQ 563 (C.C.P.A. 1973) aid in this determination.

Citigroup Inc. v. Capital City Bank Grp., Inc., 637 F.3d 1344, 1349, 98 USPQ2d 1253, 1256 (Fed. Cir.
2011) (citing On-Line Careline, Inc. v. Am. Online, Inc., 229 F.3d 1080, 1085, 56 USPQ2d 1471, 1474
(Fed. Cir. 2000)). Not all the du Pont factors, however, are necessarily relevant or of equal weight, and
any one of the factors may control in agiven case, depending upon the evidence of record. Citigroup Inc.
v. Capital City Bank Grp., Inc., 637 F.3d at 1355, 98 USPQ2d at 1260; In re Majestic Distilling Co., 315
F.3d 1311, 1315, 65 USPQ2d 1201, 1204 (Fed. Cir. 2003); see Inre E. |. du Pont de Nemours & Co., 476
F.2d at 1361-62, 177 USPQ at 567.

In this case, the following factors are the most relevant: similarity of the marks, similarity and nature of
the services, and similarity of the trade channels of the services. SeelInre Viterralnc., 671 F.3d 1358,
1361-62, 101 USPQ2d 1905, 1908 (Fed. Cir. 2012); Inre Dakin’s Miniatures Inc. , 59 USPQ2d 1593,
1595-96 (TTAB 1999); TMEP §81207.01 et seq.

The overriding concern is not only to prevent buyer confusion as to the source of the goods and/or
services, but to protect the registrant from adverse commercial impact due to use of asimilar mark by a
newcomer. See Inre Shell Oil Co., 992 F.2d 1204, 1208, 26 USPQ2d 1687, 1690 (Fed. Cir. 1993).
Therefore, any doubt regarding a likelihood of confusion determination is resolved in favor of the
registrant. TMEP §1207.01(d)(i); see Hewlett-Packard Co. v. Packard Press, Inc., 281 F.3d 1261, 1265,
62 USPQ2d 1001, 1003 (Fed. Cir. 2002); In re Hyper Shoppes (Ohio), Inc., 837 F.2d 463, 464-65, 6
USPQ2d 1025, 1026 (Fed. Cir. 1988).

Comparison of theMarks

The application is for the stylized wording 401 K ADVISORS with a star and two lines inside a square.
The applicant has disclaimed the wording.

The cited mark is the typed drawing 401(K) ADVISOR on the Supplemental Register.

The word portions of the marks are nearly identical in appearance, sound, connotation, and commercial
impression. Therefore, the addition of a design element does not obviate the similarity of the marksin this
case. Seelnre Shell Qil Co., 992 F.2d 1204, 1206, 26 USPQ2d 1687, 1688 (Fed. Cir. 1993); TMEP
§81207.01(c)(ii).

The applicant’ s disclaimer does not obviate the refusal. Marks must be considered in their entireties.
Therefore, a disclaimer does not remove the disclaimed portion from the mark for the purposes of
comparing marks in alikelihood of confusion determination. Midwestern Pet Foods, Inc. v. Societe des
Produits Nestle SA., 685 F.3d 1046, 1053, 103 USPQ2d 1435, 1440 (Fed. Cir. 2012); Inre lolo Techs,,
LLC, 95 USPQ2d 1498, 1499 (TTAB 2010). The public isgeneraly not aware of disclamersin
trademark applications and registrations that reside only in the USPTO’srecords. SeelnreNat’'| Data
Corp., 753 F.2d 1056, 1059, 224 USPQ 749, 751 (Fed. Cir. 1985).



For a composite mark containing both words and a design, the word portion may be more likely to be
impressed upon a purchaser’s memory and to be used when requesting the goods and/or services. Joel
Gott Wines, LLC v. Rehoboth Von Gott, Inc., 107 USPQ2d 1424, 1431 (TTAB 2013) (citing Inre Dakin’s
Miniatures, Inc., 59 USPQ2d 1593, 1596 (TTAB 1999)); TMEP §1207.01(c)(ii); seelnre Viterralnc.,
671 F.3d 1358, 1362, 101 USPQ2d 1905, 1908, 1911 (Fed. Cir. 2012) (citing CBSInc. v. Morrow, 708 F.
2d 1579, 1581-82, 218 USPQ 198, 200 (Fed. Cir 1983)). Thus, athough such marks must be compared in
thelir entireties, the word portion is often considered the dominant feature and is accorded greater weight in
determining whether marks are confusingly similar, even where the word portion has been disclaimed.
[emphasis added] Inre Viterralnc., 671 F.3d at 1366, 101 USPQ2d at 1911 (Fed. Cir. 2012) (citing Giant
Food, Inc. v. Nation’s Foodservice, Inc. , 710 F.2d 1565, 1570-71, 218 USPQ2d 390, 395 (Fed. Cir.
1983)).

Furthermore, the cited registration is atyped drawing. A mark in typed or standard characters may be
displayed in any lettering style; the rights reside in the wording or other literal element and not in any
particular display or rendition. Seelnre Viterralnc., 671 F.3d 1358, 1363, 101 USPQ2d 1905, 1909
(Fed. Cir. 2012); Inre Mighty Leaf Tea, 601 F.3d 1342, 1348, 94 USPQ2d 1257, 1260 (Fed. Cir. 2010);
37 C.F.R. 82.52(a); TMEP 81207.01(c)(iii). Thus, amark presented in stylized characters and/or with a
design element generally will not avoid likelihood of confusion with amark in typed or standard
characters because the marks could be presented in the same manner of display. See, e.g., Inre Viterra
Inc., 671 F.3d at 1363, 101 USPQ2d at 1909; Squirtco v. Tomy Corp., 697 F.2d 1038, 1041, 216 USPQ
937, 939 (Fed. Cir. 1983) (stating that “the argument concerning a difference in type style is not viable
where one party asserts rightsin no particular display”).

Although the cited registration contains parentheses and the applied-for mark does not, the TTAB has
previously found that the presence of parentheses “does little to distinguish the marks.” See United Sates
Postal Servicev. RPost International Ltd., Serial Nos. 76437188 & 764386606, Registration Nos.
2928365 & 2867278 (June 17, 2013).

In addition, the pluralization of the applied-for mark is not relevant. An applied-for mark that is the
singular or plural form of aregistered mark is essentially identical in sound, appearance, meaning, and
commercia impression, and thus the marks are confusingly similar. Weider Publ'ns,LLCv.D & D
Beauty Care Co., 109 USPQ2d 1347, 1355 (TTAB 2014) (finding the singular and plural forms of
SHAPE to be essentially the same mark) (citing Wilson v. Delaunay, 245 F.2d 877, 878, 114 USPQ 339,
341 (C.C.P.A. 1957) (finding no material difference between the singular and plural forms of ZOMBIE
such that the marks were considered the same mark); In re Pix of Am., Inc., 225 USPQ 691, 692 (TTAB
1985) (noting that the pluralization of NEWPORT is“amost totally insignificant” in terms of likelihood
of confusion among purchasers); In re Sarjanian, 136 USPQ 307, 308 (TTAB 1962) (finding no material
difference between the singular and plural forms of RED DEVIL).

In arecent analogous decision, the TTAB found the disclaimed wording ZERO EMISSIONS with an
inherently distinctive design to be confusingly similar to ZEROEMISSIONS on the Supplemental
Register. SeeInre Zero Emissions Leasing LLC, Serial No. 77427844 (Nov. 29, 2013). The applicant’s
arguments are incongruous with this opinion.

Accordingly, the marks are confusingly similar.

Comparison of the Services

The application is for the following services:



Class 35
Business consultation services for financial organizations in the fields of business portfolio
management, analyzing and compiling data for measuring the performance of mutual funds

Class 36

Consulting services for employee benefits concerning retirement plans; financial advisory services
in the field of retirement planning; advisory servicesin the field of mutual funds and separate
retirement account management; and financial due diligence services for investment products and
managers

The cited registration is for “financial services, namely, investment management, investment consultation
and advice in the field of mutual funds” in Class 36.

The evidence of record consists of third parties who offer services like the applicant aswell as “financial
services, namely, investment management, investment consultation and advice in the field of mutual
funds’ like the registrant.

This evidence establishes that the same entity commonly provides the relevant services and markets the
services under the same mark and that the relevant goods and/or services are sold or provided through the
same trade channels and used by the same classes of consumersin the same fields of use. In addition, the
services are similar or complementary in terms of purpose or function. Therefore, applicant’s and
registrant’s services are considered related for likelihood of confusion purposes. See, e.g., Inre Davey
Prods. Pty Ltd., 92 USPQ2d 1198, 1202-04 (TTAB 2009); In re Toshiba Med. Sys. Corp., 91 USPQ2d
1266, 1268-69, 1271-72 (TTAB 2009).

Evidence obtained from the Internet may be used to support a determination under Trademark Act Section
2(d) that goods and/or services are related. See, e.g., Inre G.B.l. Tile & Sone, Inc., 92 USPQ2d 1366,
1371 (TTAB 2009); In re Paper Doll Promotions, Inc., 84 USPQ2d 1660, 1668 (TTAB 2007).

Absent restrictions in an application and/or registration, the identified goods and/or services are
“presumed to travel in the same channels of trade to the same class of purchasers.” Inre Viterralnc., 671
F.3d 1358, 1362, 101 USPQ2d 1905, 1908 (Fed. Cir. 2012) (quoting Hewlett-Packard Co. v. Packard
Press, Inc., 281 F.3d 1261, 1268, 62 USPQ2d 1001, 1005 (Fed. Cir. 2002)). Additionally, unrestricted
and broad identifications are presumed to encompass all goods and/or services of the type described. See
Inre Jump Designs, LLC, 80 USPQ2d 1370, 1374 (TTAB 2006) (citing In re Elbaum, 211 USPQ 639,
640 (TTAB 1981)); Inre Linkvest SA., 24 USPQ2d 1716, 1716 (TTAB 1992).

The applicant’ s discussion of Unitek Solvent Servs., Inc. v. Chrysler Group, LLC, No. 1:12-cv-00704,
2013 WL 5503087 (D. Ha. Sept. 30, 2013) is not probative because it concerns a motion for preliminary
injunction and the registrability of the marksis not at issue. The case is distinguishable because the court
did not acknowledge that standard character marks and typed drawings may be displayed in a manner
identical to the cited registration and that the identifications in applications and registrations are presumed
to encompass all goods and/or services of the type described. Furthermore, the goods (engines and
automobiles versus diesel fuel) were not as closely related as the financial advisory servicesin the present
matter.

The applicant’s comparison to In re Electrolyte Laboratories, Inc, 16 USPQ 2d 1239 (1990) is not
anal ogous because the registration for K+EFF contained wording not found in the applied-for mark K+.



The Court of Appealsfor the Federal Circuit and the Trademark Tria and Appea Board have recognized
that marks deemed “weak” or merely descriptive are still entitled to protection against the registration by
a subsequent user of asimilar mark for closely related goods and/or services. Inre Colonial Sores, Inc.,
216 USPQ 793, 795 (TTAB 1982); TMEP §1207.01(b)(ix); see King Candy Co. v. Eunice King's
Kitchen, Inc., 496 F.2d 1400, 1401, 182 USPQ 108, 109 (C.C.P.A. 1974). This protection extends to
marks registered on the Supplementa Register. TMEP 8§1207.01(b)(ix); see, e.g., Inre Clorox Co., 578
F.2d 305, 307-08, 198 USPQ 337, 340 (C.C.P.A. 1978); In re Hunke & Jochheim, 185 USPQ 188 (TTAB
1975).

The Supplemental Register would be meaningless if applicants could simply disclaim cited registrations.
Although registration on the Supplemental Register does not afford all the benefits of registration on the
Principal Register, it does provide the following:

e Theregistrant may use the registration symbol ®;

o The registration is protected against registration of a confusingly similar mark under Trademark Act
Section 2(d);

e Theregistrant may bring suit for infringement in federal court; and

e The registration may serve as the basis for afiling in a foreign country under the Paris Convention
and other international agreements.

See 15 U.S.C. 881052(d), 1091, 1094; TMEP 8§815.
Accordingly, the refusal to register under Section 2(d) of the Lanham Act isfinal.
RESPONSE GUIDELINES

Applicant must respond to all refusal(s) and/or requirement(s) set forth above within six months of the
date of issuance of this Office action. See 15 U.S.C. 81062(b); 37 C.F.R. §82.62(a), 2.65(a). A response
to this Office action should be filed with the trademark examining attorney, and not with the Board.
Applicant should not respond by filing another appeal. TMEP §715.04(b). The appea will remain
suspended while the application ison remand. TMEP 8§8715.04. If applicant’s response does not resolve
all issues, the Board will be naotified to resume the appeal. Id.

/Samuel R. Paguin/

Trademark Examining Attorney
Law Office 101

(571) 272-2514

samuel .paquin@uspto.gov

TO RESPOND TO THISLETTER: Go to http://www.uspto.gov/trademarks/teas/response forms.jsp. Please
wait 48-72 hours from the issue/mailing date before using the Trademark Electronic Application System
(TEAYS), to dlow for necessary system updates of the application. For technical assistance with online
forms, e-mail TEAS@uspto.gov. For questions about the Office action itself, please contact the assigned
trademark examining attorney. E-mail communicationswill not be accepted as responses to Office
actions; therefore, do not respond to this Office action by e-mail.

All informal e-mail communications relevant to this application will be placed in the official
aoplication record.


http://www.uspto.gov/trademarks/teas/response_forms.jsp
mailto:TEAS@uspto.gov

WHO MUST SIGN THE RESPONSE: It must be personally signed by an individual applicant or
someone with legal authority to bind an applicant (i.e., a corporate officer, agenera partner, al joint
applicants). If an applicant is represented by an attorney, the attorney must sign the response.

PERIODICALLY CHECK THE STATUSOF THE APPLICATION: To ensure that applicant does
not miss crucial deadlines or official notices, check the status of the application every three to four months
using the Trademark Status and Document Retrieval (TSDR) system at http://tsdr.uspto.gov/. Please keep
acopy of the TSDR status screen. If the status shows no change for more than six months, contact the
Trademark Assistance Center by e-mail at TrademarkA ssistanceCenter @uspto.gov or call 1-800-786-
9199. For more information on checking status, see http://www.uspto.gov/trademarks/process/status/.

TO UPDATE CORRESPONDENCE/E-MAIL ADDRESS:; Usethe TEAS form at
http://www.uspto.gov/trademarks/teas/correspondence.jsp.



http://tsdr.uspto.gov/
mailto:TrademarkAssistanceCenter@uspto.gov
http://www.uspto.gov/trademarks/process/status/
http://www.uspto.gov/trademarks/teas/correspondence.jsp
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DESIGN MARK

Serial Number
76156439

Status
REGISTERED AND RENEWED

Word Mark
401 (K] ADVISOR

Standard Character Mark
No

Registration Number
2593209

Date Reqgistered
2002/07/049

Type of Mark
SERVICE MARK

Register
SUPPLEMENTAL

Mark Drawing Code
(1) TYPED DRAWING

Owner
MORGAN STANLEY SMITH BARNEY HOLDINGS LLC LIMITED LIABILITY COMPANY

DELAWARE 2000 WESTCHESTER AVENUE PURCHASE NEW YORK 10577

Goods/Services

Zlasgs Status -- ACTIVE. I2 036, U5 100 101 10Z. G & I: FIMANCIAL
SERVICES, NAMELY, INVESTMENT MAMAGEMENT, INVESTMENT CONSULTATIOMN AND
ADVICE IN THE FIELD OF MUTUAL FUNDS. First Use: 13288/01/00. First
Use In Commerce: 19398/01/0Q.

Prior Registration(s)
1868841

Disclaimer Statement
No CLATM IS MADE TO THE EXCLUSIVE RIGHT TO USE "ADVISOR™ APART FROM
THE MARK AS SHOWN.

Filing Date
2000/10/30

Amended Reqgister Date
2001/10/30
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Examining Attorney
GUNAWARDHANA, SONALI

Attorney of Record
DOROTHY R.WHITNEY



401(K) ADVISOR
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Personalized Executive Solutions

Services

Cash Management

Institutional Consuting Group

Retirement plans play a critical role in helping to recruit and retain talent. Structuring a refirement
plan and ensuring it continues to perform optimally over time fequires an amount of resources and
degree of expertise that few organizations possess or are prepared to expend.

All employers have the challenges of plan administration, meeting their fiduciary obligations,
especially around plan investments, and keeping plan costs within budget. At the same time,
employers are focused on growing their business.

At UBS, we understand the commitment necessary o maintain a plan and meet your fiduciary
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responsibilities. We know how to help you efficiently manage your retirement plan, and can address
your concems about administering the program, and keeping the plan relevant to employees'
needs.

Because every organization is unique, UBS refirement plan services are flexible and can be
adjusted to work within the parameters that are best suited based on your needs.

We can identify and review investments, coordinate with your plan provider, and provide plan
participants with support and education to streamiine the plan management process for you

We are confident you can have a more successful retirement plan for your employaes with the
advice and resources we provide to our clients through our three core services

Plan program consulting

Salacting the right ratirement plan program for your cempany requiras technical and deep
expertise. We understand the service models, investment offerings and administrative and
technological capabilties, as well as pricing structures; we can assist you with your search and
selection of retirement plan program providers. On an ongoing basis, we wil act as your plan
liaison, provide fiduciary support, review plan features, and conduct fee analysis and
benchmarking,

Investment consulting

Investments are at the heart of your plan and an important part of your fiduciary responsibiliies. We
will support you with a review of your Investment Policy Statement and your selection of the plan's
investments. We will provide reqular reviews of the plan's investment options, and will recommend
fund replacements based on the criteria established in your Investment Policy Statement.

Employee education consulting

Helping your transition can benefit your
Providing effective employee education—not just about enrolling in the plan but aiso about basic
financial concepts, pre-retirement planning, financial needs assessments etc.—is a huge challenge
for most employars. We undarstand that and work with you and your program provider ta dasign
the most cost-effective solutions to tackle that challenge

Our fiduciary role
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Fiduciary liability is a primary concer for many plan sponsors. We believe our figuciary investment
advice and guidance can help you reduce your fiduciary exposure. We acknowledge our ERISA

fiduciary responsibilityin wiiting with respect to the investment ach
develop an investment process consistent with fiduciary standards.

& we provide and help you

Consulting services for defined contribution plans are delivered through our DC Advisory or
Institutional Consulting programs.

Related links
+ Qualified retirement plans.

» Equity compensation plans

Last modified on 23 Sep 2013, 20:18 LR

You are here: United States > Wealth Management Americas > Corporate solutions > Employes
retirement pians.
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Produsts and senvices menfioned on these web pages may not be avaitable: for residents of certain nations.
Please consult the sales restrictions relating to the service in question for further information. wuw.ubs. com
© UBS 1962 2014. Al ighte reearvad.

Wesalih management services in the United States are provided by UBS Financial Services Inc , a registered
broker-dealer offering securities, trading, brokerage and related products and services. Member SIPC.
Member FINRA. UBS Financial Services Inc. is also registered 2s & Futures Commission Merchant (FCM)
with the U.S. Commodity Futures Trading Commission (CFTC) and offers brokeraqe services related to the
execution and clearing of on-exchange futures and opiions on futures products. Member NEA

Motice for Non-U.S. Investors. Order Routing Disclosure. Statement of Financial Condition. Statement of
Financial Condition- UBS FSI of Pugrto Rico.
Account Sweep Yields Advisory & Brokersge Senvices:
Information About Auction Rate Sesuiities. Futures Commission Merchant (FCM) Information for UBS
Emancial Services In¢
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Building an investment plan and an optimal asset allocation strategy to meet your unique needs
requires careful consideration and often, outside expertise. Our UBS Financial Advisors are
committed to helping you with this process, allowing you to spend mere time on the activities you
truly enjoy

UBS Financial Advisors take a holistic wealth management approach to carefully understanding
your overall financial situation, unique needs and goals, and deliver an optimal investment soltion
to meet them. Our breadth of offerings, intellectual capital and investment expertise empower your
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UBS Financial Advisor to partner with you to create a custom asset allocation and work with you to
adapt your portfolio to the changing market environment and personal life events. Ultimately,
allowing you more time to focus on what matters most.

In today's complex world of investing, many people tur to professionals. Their portolios have
reached a size where they want expert money management working for them

AtUBS Wealth Management, we not only leverage our internal capabilities, including our
Investment Bank and Global Asset Management, but also look outside the firm to third-party
partners, finding the appropriate solutions to address your needs.

For more insights on investing intelligently, connect with your UBS Financial Advisor or find a UBS
Einancial Advisor.

| ast e on 07 1an 201419057 - m

‘Short URL: http:/hww. ubs.comius/enfweslth/investinteligently
You are here: United States > Wealth Management Americas > Investing
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Wealth management services in the United States are provided by UBS Financial Services Inc . a registered
broker-dealer offering securities, trading, brokerage and related products and services. Member SIPC.
Member FINRA, UBS Financial Services Inc. is akso registered 2s & Futures Commission Merchant (FCM)
with the U.S. Commodity Futures Trading Commission (CFTC) and offers brokerage services related to the
execution and clearing of on-exchanae fulures and options on futures products. Member NFA

Motice for Non-U.S. Investors. Order Routing Disclosure. Statement of Financial Condition. Statement of
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Account Sweep Yields Advisory & Brokerage Senvices. CFP Board's Trademark Disclaimer. Imporiant
Informeation About Auction Rate Securities. Futures Commission Merchant (FCM} Information for UBS
Emancial Services Inc
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-+ About UBS Wealth Management  -» Bookmark this Page
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Home ing i Portfoli > Mutual Fund Advisory Program Account Logir

Plan for your future.
Investing inteligently

. User Name
Professional Portiolo
erfsastrel Mutual Fund Advisory Program
UBS Strategic Advisor UBS PACE —
Ravisory Pr [
Advisory Program
iﬁ:r‘;’*’”mm How do you find mutual funds that are suitadle for you and can work | -+ Benefis of
in combination to pursue your goals? Its not an easy task, since | Comting]
Ef‘;‘;f:“:‘”m?*’”“ there are more mutual funds available than there are companies e =+ Enroll Now
e listed on the New York Stock Exchange. This is why UBS offers . > FirstTime User
S PACE (Personalized Asset Cansulting and Evaluation), a fee-Dased, * View Maibox
mutual fund advisory program utlizing a disciplined
Traditonal Invesiments
—eCHORALIvesmans approach to selecting and building a diversified partolio of mutual -
St sty funds. Here's how PACE works:
Insurance & Anuities
“Bankngatuss - Qurteam of UBS Financial Advisors will create an investor profile
B rriaai il et coffaln ot 33Ut 1uriestind gcals, s s pd comfot el wit
By tis
Your relationship with UBS :
e - Youllreceive & PACE proposal that includes persenalized asset allocation designed
according to your needs
« Together we will select from a list of well-known mutual funds
= Your choices willincluge the full spectrum of asset classes and investing styles, giving us
more potential apporun tiss to pramate stabilityfor your portfolio and reduce volatilty
- Youmay choase PACE MUt Advisor (a broad range of n-load or load-waved mutual
funos atnet assetvalue) or PACE Select Advisors (a refined list of [eading no-load funds
broughtto you by UBS Global Asset Management)
UBS Research: Always Working for You
Since the world of mutual funds is complex and always changing, UBS emplays researchers
who constantly monitor the warld's econamies looking for changes that can affect your
portfolio. At the same time, they conduct due diligence on mutual fund companies to present
only those that have satisfied their stiingent requirements
= Your mutual funds will be continually monitored by UBS res earch professionals, who
examine the performance, adherance to objectives and style, organizational depth,
stability, and more
« We will benefit by having the full, global research capabilities of UBS behind you when
making decisions and seleclions
Ongaing Review
« Youllreceive monthly statements, informative quarterly reports, and ifyou choose,
rebalancing to help maintain your target asset allocation
~ W can help you fine tune your asset allocation and decide ifyour mutual funds are sl
perfarming according to your expectations
For more information about the features and risks of UBS PAGE, dlick on the Investment
Solutions Disclosure tab on the left menu
UBS PACE Means Personalized Asset Consulting and Evaluation
Get started: Contact us to complete a PACE investor profile questionnaire
PACE is s sanica mark of UBS Financial Servios Inc:
For more complete information about any of the mutual funds available through the PACE
programs, including investment objectives, investment risks, and all charges and
expenses, contact a Financial Advisor for a frée prospectus. The prospectus contains this
and other important information that you should consider. Please read the prospectus, the
PACE Disclosure Brochure (Form ADV) and the PACE Investment Advisory Agreement
carefully before you invest or send money. Investment return and principal value will vary
S0 youmay have a gain or loss when you sell shares.
+ Printthis page -+ E-malths page
Tems of Use | Privas Statement | E-meil Disclosure:
Pro ks 8na services n these web pages may ot be available for resident of cerain nations. Flease consult
i o he senvice in qussii infarmtion. wanw.Jss com
©UBS 201 1. All ights reseived.
Weslih management savices n the United Statas are provided by UBS Financial Services Inc, a ragistarsd
Brouar-dealar oifaing s2eurTiss rading, Brorenage and felSia prosuet and senices. Liember SIEC
Vember FINA
ficiics for Noml1 5. Investors Order Rouling Disclosure. Sistement of Financial Condition. Best Execution
Sisterment, Loan Disciosure Sisiement, Account Seeep vieics Aduison & Brolerage Senices CFF Boargs
Tiagemen Discizime: ImporantInformation About Auction Rale Securities
hitp ub: 2-128886-128972-128997-129000. htm

10/9/2014 3:23 PM
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Partner with a leader in the 401(k) market

John Hancock
JHpensions.com

401(k) Plans [ lv]=]e]+ e

Contribution Limits

1 " " Find out how much you can
At John Hancock we believe the team approach provides the best service contribute to your retirement
possible for your plan. In partnership with plan consultants and financial RELEEE
advisers, we can help design and build a retirement plan spedifically suited to s for 2012 »
ts for 2013 »
meet your needs.

If You Have A 401(k)

You can move outside
When you choose John Hancock you are choosing a market leader with a record of qualified retirement accounts
success. leadership and the financial strenath vou are lookina for. See w e 40111 403(h). 457(h) TRA

‘Why John Hancock Retirement Plan Services?”
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success, leadership and the hinanaal strength you are looking for. See why we are a (401(k), 403(b), 457(b) IRA,
provider of choice for so many companies. etc) into your John Hancock
401(K) Plan, to help simplify
v One of the largest full-service providers of 401(k) plans across all plan sizes among your retirement planning.
life insurance companies, mutual fund companies and banks.=™
Learn More
« Service to more than 44,000 plans and almest 1.7 million participants. *=*
v #1in sales of 401(K) plans sold in 2010.2=== o

If you're leaving your plan,
you can roll over to an
Individual Retirement Account
- (IRA) with no sales charge for
Inside 401(k) Plans the life of your account.®
Visit JHRollover.com
*a $25 annual account
A01(K) Flans maintenance fee applies.
401(k) Plans John Hancock understands the complexity and depth
of experience required ta deliver retirement plans that
5 help you achieve your business and personal goals.
R e ey We've become a leading provider of ratirement plans
by focusing on the following essentials:

v Guaranteed Income for Life
s
v Flexible plan design leveraging
local Plan Cansultant partners

v Award-winning enroliment support
and materials ===

v Rigorous investment selection
process

v Dedicated service and robust
Record Keeping platform

¥ Industry-leading fiduciary
responsibility support

Visit the Websites

Plan Participants Financial Consultants Third Party Plan Sponsors
(employees) Administrators
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Detailed product and Detailed product
Contact info, participant compensation Sign in to get account information, forms, client
statements, education information, sales tools information and accounts and more
and guidance and more administration tools g ansinne camlar
i E ‘tpaadmi

Company of New

charges, and exper
rth in the Lifetime Ir
FO Magazine 2011

A fund’s investment objectives, risks, charges and expenses should be considered carefully before investing. The prospectus
contains this and other important information about the fund. A prospectus is available on jhfunds.com. Please read the
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(414) 828-4015 » Robert C. Lawton

Retirement Plan Consultants

Abou Services Resol

Call: (414) 828-4015

Please email me
today to request
your free plan
benchmarking
report!

- Robert C. Lawton

Independent, Objective 401 (k) Plan Investment
Adviser

For over 25 years, Robert C. Lawton, founder and President of Milwaukee, Wisconsin
based Lawton Retirement Plan Consultants, LLC (LRPC) has been helping employers

manage their retirement plan responsibilities. As a retirement plan investment consultant,
his commitment to providing sound, objective investment advice to his clients has earned
him numerous accolades including being named a “Top 100 Adviser” by “PLANADVISER”

and a “Top 300 Adviser” by “401(k) Wire”. Investment information you

can use — in less than 60
seconds. Subscribe to

LRPC’s Monday Morning
Minute newsletter below.

Independence and Objectivity Result in Better Advice

Employers trust LRPC because of the firm’s independence and objectivity. LRPC is 100%
employee-owned. The firm does not accept any soft-dollar or 12(b)(1) payments from
mutual fund companies nor does it offer proprietary investment products. LRPC does not
hold any client assets, executes no client trades and is not contractually bound to
recommend any specific investment options or vendors. This absolute independence

allows the firm to provide objective investment advice to its clients.
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Competitive Fees

LRPC’s investment advisory fees are extremely competitive. In addition, often the firm is
able to recommend administrative changes and plan design improvements that result in
additional cost savings.

Complimentary Benchmark Analysis

Let LRPC perform a free benchmark analysis of your 401{k) or 403(b) plan. You may be
surprised at the cost savings your company might experience on investment and
administrative fees. Please call me at (414) 828-4015 or email me, to request your free
benchmark report.

LRPC will recommend the best investment options possible and help you maintain your
plans fiduciary compliance. Together, we will evolve a competitive design for your 401
(k) or 403(b) plan, educate your employees and manage your plan vendors. Please call
me today at (414) 828-4015 or email me to discuss how LRPC can help you with your
retirement plan.

Sincerely,

o

Robert C. Lawton
President
Lawton Retirement Plan Consultants, LLC

Tweets ¥ Follow
Robert C. Lawton soa 5
AN lzutonrpe

Congress Should Consider These 8
Retirement Plan Fixes. View LRPC's
Weekly Insight at bit.ly/L0OBREd. 2401k
pic twitter.com/dMNRgledXb

Tweet to @lawtonrpc
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» Economy (20)

» Employee Education (20)

» Fiduciary Compliance (5)

» Investments (46)

» LRPC's Weekly Insights (60)

» Monday Morning Minute (80)
» Plan Design (21)

+ Your Personal Finance (17)

Monday Morning Minute

» Read LRPC's Monday Morning
Minute

Weekly Insights
» Read LRPC's Weekly Insights

Article Archives

Select Month -

Recent Posts

» LRPC’s Weelly Insight: Congress
Should Consider These Eight
Retirement Plan Fixes

» LRPC’s Monday Morning Minute:

How to Choose Between ETFs and
Mutual Funds

» LRPC’s Weekly Insight: Plan
Sponsars Note - Bond King Deposed

» LRPC’s Monday Morning Minute:
Five Business Lessons From ‘The
‘Men Who Bullt America” Serles

Call: (414) 828-4015

on

B erirerment Plan Consultants

» Send an Email
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today to request
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- Robert C. Lawton

Services

‘) Investment Advisory Services
Lawton Retirement Plan Consultants, LLC provides performance reporting
and monitoring services to plan sponsors of 401(k), 403(b), defined benefit
and non-qualified retirement plans. These services include fund
searches/replacements as necessary.

ERISA, Fiduciary and Legal Compliance Consulting

Lawton Retirement Plan Consultants, LLC will help you understand your Investment information you

ERISA fiduciary, Section 404(c) and Qualified Default Investment Alternative can use —in less than 60

compliance responsibilities, all of which impact the qualified status of your seconds. Subscribe to

retirement plan. LRPC’s Monday Morning
Minute newsletter below.

! C ication and Edi ion Services
Lawton Retirement Plan Consultants, LLC has extensive experience holding
successful employee education sessions that motivate participants to
contribute and learn about their retirement plan benefits.

Plan Benchmarking Services
Unsure if your plan is competitive in the marketplace? Let Lawton

v
Retirement Plan Consultants, LLC produce a benchmarking report that diseets ocieg
spotlights and compares the attributes of your retirement plan to nkohrrt(.lawton 80 =
marketplace benchmarks. wtonrpe

Congress Should Consider These §
Retirement Plan Fixes. View LRPC's
Vendor Search, Evaluation and Management Services Weekly Insight at bit.ly/LOOBRBd. 2401k
pie twitter.com/dMNRghdXb

Thinking about changing a vendor relationship in your retirement plan? Not
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Article Categories

» Economy (20)

» Employee Education (20)

+ Fiduciary Compliance (5)

Investments (46)

» LRPC's Weekly Insights (60)

» Monday Morning Minute (80)

+ Plan Design (21)

Your Personal Finance (17)

Plan Design & Cost Reduction Consulting Services

plan and/or improve its market competitiveness.

Monday Morning Minute

» Read LRPC's Menday Momning
Minute

Weekly Insights
» Read LRPC's Weekly Insights

Article Archives
Select Month -

sure if you are overpaying for retirement plan administrative services?
Lawton Retirement Plan Consultants, LLC can manage a vendor search for

Lawton Retirement Plan Consultants, LLC can review your current plan
i design and suggest alternatives that may reduce the cost of your retirement

Recent Posts

» LRPC's WeeKly Insight: Congress
Should Consider These Eight
Retirement Plan Fixes

» LRPC’s Monday Morning Minute:
How to Choose Between ETFs and
Mutual Funds

» LRPC's Weekly Insight: Plan
Spensors Note - Bond King Deposed

» LRPC’s Monday Morning Minute:

Five Dusiness Lessons Mrom ‘The

‘Men Who Built America’ Series

Call: (414) 828-4015

Fd L.awton

TS Retirernent Plan Consultants

» Send an Email
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7 . MGKS is @ valued and trusted business

" ‘) partner. They have taken the stress out

Actuaries of spansoring a retirement plan.
™

Consultants

2 = T Roberta Merker , ’
Administrators Retirement Plan Solutions For Your Business OneSource Emp. Services

HOME ABOUT US RETIREMENT PLANS . CONTACT CLIENT/ADVISOR

Services

A well designed retirement plan is erucial to helping you prepare for eventual retirement and also helping you recruit and retain
hard working employees. Because MGKS is a full-service actuarial, consulting and third party administration firm, we are equipped
to offer you comprehensive services that take the worry out of sponsoring a qualified retirement plan. This allows you to focus on
your own core competencies which makes it easier for your business to grow and succeed. MGKS wants to be a value added
strategic partner by providing services important to making a secure retirement a reality for you and your employees.

Retirement Plan Design and Implementation CONTACT US NOW

Selecting, customizing and implementing a retirement plan can be a complex process. Our professional staff will guide you through each step of the process including
+ Review the employer's controlled group and/or affiliated service group situation

Design a retirement plan tailored to meet the needs of the owners, employees and the business itself.
+ If we are taking over a plan already in existence, we will review the existing plan provisions and recommend changes to fully meet the employer's goals and objectives.
+ Prepare pian documents as required by the IRS.

+ Prepars the requast for an IRS determination letter, if applicable.

+ Prepare the Summary Pian Description that is required to be distributed to plan participants.

+ Prepare customized enrollment and administrative materials.

+ Conduct employee meetings to communicate the provisions of the retirement plan.

Defined Contribution Plan Recordkeeping and Administration
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We perform the following third party 1 services in order to and efficient pl

- Calculate employee eligibility and plan entry after each plan year end.

+ Maintain pamicipant vested percentage records when needed.

+ Determine eligibility for allocation of employer contributions and forfeitures.

+ Allocate employer and employee contributions.

+ Allocate plan eamings.

.+ Allocate forfeitures, if applicable.

. Distribution processing: Calculation of distribution amount, preparation of required distribution notices, release forms and IRS Form 1099-R.
+ Loan processing: Set up of loan accounts, preparation of promissory note and amortization schedule and tracking loan repayments.
-+ Hardship withdrawal progessing: Determination of hardship distribution amount and preparation of application forms.

+ Recondile trust accounts to ensure all activity (cantributions, distributions, earnings, etc.) are reflactad in participant accounts.

+ Prepare customized participant statements.

+ Monitor participants who are required to receive age 70% distributions.

Defined Benefit/Cash Balance Plan Actuarial Services and Administratiol CONTACT Us NOW

Our professional staff has the expertise and up-to-date tachnology to provide the necessary actuarial and administrative assistance to manage your defined benefit
lan:

. Calaulate employee dligibility and plan entry after each plan year end
. Maintain participant vested percentage records when needed.
+ Determine eligibility to receive benefit accrual.

+ Prepara annial actiuarial rapart and certification.

+ Preparation of individual benefit statements.

- Distribution processing: Calculation of distribution amount, preparation of required distribution notices, release forms and IRS Morm 1099-R.

Annual Compliance Testing and Governm:
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Our professional staff has the knowledge and expertise to help keep your retirement plan in compliance with federal laws and reguiations and, should violations
occur, provide you with methods of corection. We provide the following services, if applicable:

« Contribution deductibility calculations (§404)
- Annual additions testing (§415).
« Top heavy testing (5416).

= Coverage testing (§410(b))

ADP/ACP testing (for 401(k) plans only),
* Preparation of IRS Form 5500 and related schedules.

« Preparation of Summary Annual Report for participants.

« Preparation of appropriate PBGC form (for defined benefit pians only).

Consulting Services CONTACT US NOW

We also provide an array of consuiting only services for plan sponsors not in need of ongoing plan administration services for their retirement plan. You
can can rely on us for help with:

« Consult on plan terminations and mergers.
« Assistance will IRS, DOL, & PBGC aulils
« Review QDRO development and execution

* Conduct special plan or participant benefit studies or projections.

MGKS
6530 N. 16th St.
Phoenix, AZ 85016-1306

Telephone: 602-944-1515
Email: info@mgks.com
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@L Navigate retirement risk while
Retirement  providing new levels of financial security

2015 Hot Topics in Retirement - ‘:Iﬂujqnivem Benchmarks Help in Defined Contribution Plans

os © S

4 2015 Hot Topics in
Retirement Survey

Participate in the 2015 survey ()

Aon Hewitt

Retirement Solutions
Retirement
Thought
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The recognized global leader in

retiramant managamant, Aon Hewitt's
retirement consultants have the deep
expertise necessary fo help design best-

in-class strategies for effective and
efficient refirement solutions.

Leam more»

the-arttools, give our actuaries an

unmatched ability to help clients manage
plan risk and exposure and understand

plan liabilities

Leam more»

outsourced genined beneft
administration senvices in the U.S.,

providing benefit delivery senvices to 144

large employer oraanizations to 7.7
millian individuals

Leam more»

Through fiduciary audits, governance

Retirement Consulting Investment Consulting

Arecognized global leader in every

aspact of plan managament, wa halp

companies design, implement and
maintain leading edge investment

programs that are secure, equitable and

sustainable

Leam more»

Deep expertise, combined with state-of- Our full spectrum of defined contribution

senices and solutions enables us to

help clients articulate plan objectives and

understand employee populations to
develop and manage defined
contribution plans

Defined Benefits Administration Defined Contribution Administration

Aon Hewittis the number one provider of Aon Hewitt is the largest independent

denined contnbuton provider n e

industry with 180 defined contribution

administration clients covering 4.8

miliion plan participants and $296 billion

in assats

Leam more»

Fiduciary Services Benefit Index®

Aon Hewitt's Benefit Index uses actuarial

N,
Leadership ' 7

Learn more

Upcoming Events

Pensions & Investinenls Wesl
Coast Defined Contrioutions
Conference

October 26-28, 2014

San Dieyo, GA

% ContactUs
to learn more about
Aon Hewitt's
Retirement Solutions

News & Awards

~ THE
Knowledoe
BROKER!

2014

Ari Jacabson, Suzanne Bernard &
Andy Cox were namedto The
2014 Knowledge Brokers list by
Chief Investment Officer.
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UG ULy duUns, GV e
reviews, and policy assessment and
development, we provide valuable
insights into governance and how plan
fiduciaries fulil their roles

techniques to help our clients evaluate
heir benefits relafive to a peer group of
comparator organizations in our
database of more than 1,000
organizations.

Leam more»

A0n Hewir's Benefit Specselect™ Oniine
is an intemet-based ool that provides
quick benefit design comparisons with
any organization in our database of 1,000
arganizations

Leam mare»

Mergers & Acquisition Solutions
Our M&A experts counsel companies
undergoing a corporate transition to
effecively assess and structure
leadership teams, address
erganizational and worklores
effectiveness and optimize human
resource program fransition, efficacy and
impact

Leam more»

QUr aWare-winning communication
design and strategic planning process
has been proven to drive greater
productivity by engaging, educating and
ampowering emplayees to take action
and adopt desirad behaviors.

Leam more»

Global Benefits

We coordinate and deploy truly glabal
benefit packages that drive cenralized
benefits, while locally managing tactical
is5U85 that impact regional benefit
design

Leam more»

Ari, Suzanne and Andy were
recognized for their efforts to
consistently make a positive
impact on their clients and the
industry.

View the complete list of The
2014 Knowledge Brokers

Careers | Login to Other Aon Hewitt Sites | Investor Relations | Site Map | Legal | Privacy | Cookie Notice | ® 2014 Aon pic m , 'i
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- Retirement Ready?
Aon Hewitt Retirement Consulting
The retirement landscape is evolving rapidly. Financial risk, market volatiity and regulatory CAULING FLIILHLN BLADALSS
changes make it extremely difficult for companies to design retirement programs that align with ARE YOUR

business goals and optimize results for both employers and employees. EMPLOYEES READY FOR

Our retirement consultants help ensure your company's programs are secure. equitable and RETIREME NT?

sustainable. Thousands of companies trust us with their retirement plans, because we're
recognized global leader in every aspect of plan management. Aon Hevit retirement solutions e o ik
are recognized as "best in class” and our refirement consulting experts wil help you design a U 2 I UL A1 AL TR

strategy for effective and efficient plan management.

X = » v B
aaaase
* Plan design consulting to provide data, benchmarking, toals and deep expettiss to help . .
you design the most appropriate retirement plan for your business and employees. We'll FY-Y-Y-Y-Y:) RO
analyze your current plan, evaluats the financial and bensfit implications of alternative
designs and look at new concapts and approaches to help you take a holistic spproach in et s
designing your retirement plan. Aon Hewitt's Benefit Index® for benchmarking the
‘competitive value of benefit programs, Benefit ™ Online, and g
which provides comprehensive insight inta employee benefit programs. are valuable tools for ~ Retirement Thought Leadership

We offer several retirement management seniices:
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employers.

* Actuarial services that work both now and in the future to ensure that your funding options
and accounting strategies are aligned with your business goals. We're a top-three actuarial
firm in virtually every key country. Our actuaries have the deep experience—backed by
state-ofthe-art tools—to manage risk and exposurs, helping you take control and conquer
even the most demanding challenges.

* Global risk services that look at both sides of your pension balance sheet to help you
understand and identify the level of risk that will generate the greatest retum on your
investment. We offer end-to-end risk management for innovative asset- and liability-based
solutions that lead to effective strategies for managing your retirement plan risk_

* Defined contribution (DC) that analyze yaur company's objectives and employee
population to help you meet your retirement planning goals with a full spectrum of defined
contribution senices and solutions. Our comprehensive approach will help you decrease
risk. mitigate uncertainty and maximize the value you deliver to employees

* Delegated Pension Manager that helps integrate your entire pension program. We execute
key investment, actuarial and and
with you. Our Delegated Pension Manager's single fee includes a streamlined process
designed to- consolidate vendars to reduce the time you spend managing your plan; raduce
foes via eficiancies and leveraging our buying power execute a dynamic asset allocation ta
reduce risk as your funded status improves: and establish an “endgame” for your pension
plan, whether a total risk transfer or a more sustainable program

* Investment consulting that leverages our industry-leading investment modeling and
monitoring techniques to help you meet your fiduciary duty and minimize cost while
managing risks.

* Legal consulting to help you understand statutoryiregulatory requirements that impact
your business and help you balance business considerations and legal risks.

* Administration and communication services for both defined contribution and defined
benefit plans that include recordkeeping, compliance senvices and customer senvice to help

understand your program—through print, call center and web solutions. Our
communications have won more industry awards than all our competitors combined

Please contact us at retirement@aonhewitt.com to leam more.

Publications, research, and expert insight nto issues,
trengs, and legisiation surrounding retirement benefi

Clck nere to learn more.

2014 Hot Topics in Retirement

Introducing the 2014 |lot Topics in Refirement survey,
which represents the eighth year Aon Hewitt has
examined current and future retirement benefits sirategies.
fromhe employer's perspective.

Click here to learn more,

About Aon

Careers >
Company Overview >
Investor Relations >
Nedia Room ¥
Social ledia >

Careers | Login to Other Aon Hewitt Sites | Investor Relations | Site Map | Legal | Privacy | Cookie Notice | ® 2014 Aon pic m , n
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Defined contribution plans are the comerstone of most current retirement benefit packages and
are a critical part of employees' retirement security. These plans are complex and demand a
high level of specialized knowledge, legal expertise and technical accuracy. Their success
relies upon the decisions employees make—how much to save, where to invest, and whether
and when to withdraw funds

/

A=

Defined Contribution Plan Administration

Employers face an evolving and ressive Legislatures
and regulators are challenging the transparency and faimess of fees and the imvestment
choices provided to participants. Litigation involving plan spansors and their fiduciary obligations
to protect participants’ interests has increased dramatically. And, uncertainty over the financial
security of an aging workforce is causing broad concer. Aon Henitt can help

Aon Heviit is one of the leading independent retirement plan provider for companies committed
to their employees' retirement success. We help plan sponsors maximize participant
refirement outcomes, minimize fiduciary risk and control total plan costs. And, with our
unbiased position, Aon Hewitt is best suited to help your participants make informed choices
and wise decisions about their retirement.

We deliver the full spectrum of retirement benefit solutions to meet your needs today and in the
future. Our solution covers

Human Resources

P Aon Worldwide

& Pt |

Contact Us

= Email

Find office locations
-- Select a Country - ~

ect a City -- ~

DC Nexus

Aon Hewitts DC Nexus i a proprietary Web-based
‘solution that provides our record keeping administration
clents writh tools designed to supplement and enhance
each client’s plan governance, no matter how streamined
or complex that process is foday.

Clck here to learn more

About Aon

Careers >
Company Overview 5
Investor Relations >
Media Room 5
Social Media >
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* Qualified and nonqualified strategy and plan design
= Communications

* Investment manitoring and canstilting

* Compliance

* Recordkeeping

* Brokerage window

- Advisory semices

Maost importantly, you get a solution that offers:

* Independence — We deliver independent, objective plan quidance and oversight for plan
sponsors and participants so you can achieve optimal total plan cost with superior
investment options, develop retirement programs that support overall business and HR goals
and reduce fiduciary risk.

- Consulting Expertise - Our consultative approach provides you with the maximum retum
on your benefit dollar by helping you maks faster and more effective decisions, increase
employee retirement awareness and reduce internal resource drain

* Large Plan Knowledge - We are experts in sening the retirement plan needs of mid-
sized to large organizations. Our knowledge and experience with more than 100 of the
largest defined contribution plans in the U.S. reduce compliance risk. offer you peace of
mind, and provide continually improving sponsor and participant tools.

* Industry-Leading Research — Our proprietary research and industry leadership drives plan
results and participant retirement readiness so you get superior cost and behavioral
predictions, improved data-based decisions and can stay current on legislative changes
impacting your rctirement plans

* Superior Service Delivery - Aon Hewitt's people, process and systems ensure the
optimum quality and governance for your retirement program. Our state-of-the-art technalogy
and experienced teams move more than $400 million nightly in 401(k) funds, and §120
billon annually. Our senice team's holistic view of your retirement plans allows us to
become an extension of the HR department and address potential senvice problems:
Meamwhile, our state-of-the-art call center support and advanced web site pramote your
brand and strategies

We help improve participant financial security while minimizing sponsor risks and managing
total plan costs.

Value-Added Services from the Leading Authority

Wa dalivar tha tnle and avnartica nasdad tn haln nlan cnnnenre manana thair nlans mara
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We deliver the tools and expertise needed to help plan sponsors manage their plans more
effectively.

* Our annual individual client benchmarks provide a detailed analysis of participant behaviors
and compare them to specific industries and the broader Aon Hewitt universe. As a part of
this review, we st goals for the pian and identify areas for improvement

* Our Plan Sponsor Portal is an online space where our teams work with you to develop
goals, manage projects and measure progress.

= Our robust reporting capabilties delivered v the Plan Spansor Portal provide neartime
access to all of the data and behaviors you want to track to measure the success of your
plans.

* The Aon Hewitt 401(k) Index™ summarizes manthly 401(k) transfer activity for 1 & million
participants. giving employers deep insight into employee behavior pattems

Cutting-Edge Resources for Employees

Our online participant site delivers a satisfying experience whether the participant accesses the
site via a computer, a mobile phone, or anything in between. Included in the experience are
modeling tools, helpful articles and content, and tips and hints about improving savings and
imvesting behaviors. Because of our independence, our suggestions and guidance are based
upon your goals, not our own financial interests, 30 your employees can have confidence there
are no ulterior motives.

The Aon Hewitt Personal Finance Center gives employees access to additional planning tools
and guidance for retirement planning,

Aon Heviitt SeltDirected Brokerage Accounts empower your employees to take greater control
over their investment decisions.

Aon Hevit Financial Planning supports your employees in all unique financial circumstances
with financial education and independent planning senices

Aon Hewitt 401(K) Index™ is & trademark of Hewitt Associates LLC.

Careers | Login to Other Aon Hewiitt Sites | Investor Relations | Site Map | Legal | Privacy | Cookie Notice | © 2014 Aon pic m L 4 n
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About Aon
Investment Consulting

Careers
Aon Hewitt creates successful strategies for institutional investment programs based on a Company Overviews

foundation steeped in expertise and sound judgment. We partner with institutions, public and
private comparies, trustees and multi-nationals across a broad range of plan types to develop
and maintain leading-edge ivestment programs. Our work is predicated on analyzing situations 1segia Room
— fiom both a quantitative and qualitative perspective — as we draw upon a wealth of
resources to be our client’s trusted investment consultant.

Investor Relations

Social Media

We provide a complete range of global ivestment consulting services that are tailored to your
specific goals and circumstances. Our experienced global consulting teams have the foresight
to respond to new developments before they reach our clients and the objectiity to challenge
convention. We can help you solve your most complex investment problems in practical, cost-
effective ways that impact your business.

We use sophisticated modeling tools that allow us to analyze your situation and help you
make informed choices about your future investment strategy

Aon Hewitt human resources investment consultants ofler advice on a wide range of fund types,
including defined benefit plans, defined and plans, and
foundations, hospitals and soversign wealth funds. Our range of senvices continues to expand
further in pensions risk solutions, investment govemance, asset allocation strategies and
altemative asset classes. We also provide delegated investment consulting and communication
senices.

Inthe U.S., Aon Hewitt works through our fully owned subsidiary, Hewitt Ennisknupp, to

provide investment consulting senvices. Hewitt EnnisKnupp. Inc... an Aon plc company (NYSE

AON), is an SEC-registered investment adhiser. and provides investment consulting senices to

over 480 clients in North America with total client assets of approximately §1.7 trillion. More

than 270 investment cnﬂsu\tmg prn(essmna\s inthe U.S_ advise institutional investors such as
ublic . health systems,

foundations with eatments rangmg rom 89 mion 1o $700 bilon

For more information abaut Aon Hewitt investment consulting senices, please contact us.

Careers | Login to Other Aon Hewitt Sites | Investor Relations | Site Map | Legal | Privacy | Cookie Notice | ® 2014 Aon pic m L 4 'i

http:/fwww.aon pital t_consulting jsp

10/9/2014 2:34 PM



I’l..ll
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it Planning Mar

SERVICES

SERVICES

RPM Advisors provides a wide range of retirement plan administration services for corporations and individuals, ranging from
Portfolio Management, Retirement Plan Fiduciary Consulting Services, and Investment Consulting.

RETIREMENT PLAN CONSULTING SERVICES

RPM Advisors, provides employers with solutions for employee retirement programs that are innovative and cost-effective that

meet the objectives of your organization.

INVESTMENT CONSULTING

We provide objective consulting for participant-directed defined contribution plans. Companies have many choices for investment
options, RPM Advisors will provide you with a recommended fund line-up for you and your employees, building an investment
policy around the entire process meeting your fiduciary responsibilities and meeting your company's strategic goals.

PORTFOLIO MANAGEMENT

RPM Advisors, utilizes and adaptive allocation strategy in its management philosophy. Using a quantitative system, portfalio
allocations are based on current market conditions instead of fixed allocation percentage. The allocation between equities and
fixed income securities adjusts based on the current market environment and not some arbitrary fixed percentage. Through the
utilization of Exchange Traded Funds (ETFs), the fund invests in equities, fixed income and leveraged securities. RPM Advisors
then engages in active positioning to match the portfolio to the prevailing economic environment.

httpz/fwww.rpm-advisors.com/semnvices_html
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Individual Investors

My Accounts | Mutual Funds | Retirement | Planning & Research | Products & Services
Home / Retirement / Small Business Retirement Plans

Individual 401(k) Retirement Plan
&R Print [ Email An Text size o2 Share

Small Business Save more with an
Retirement Plans Individual 401(k) Retirement Plan
——
SEP IRA This 401(k) plan allows one-person
business owners (and their working iy
SIMPLE IRA spouse) the opportunity to save even

Individual 40100 Plan
ik s dmicas

» Individual 401(k) more for their retirement.

Small Business 401(k) Call 1.800.638.3804 to get started.

Compare Options

Plan Sponsor web bility: Self-employad individuals and their working

Contribute Now apotise
Contribution 100% of compensation™ up to $17,500 and
Guidelines: $23,000 if age 50 and older in tax year 2014
Employer Up to 25% of compensation=* where salary
Contributions: deferral plus employer contributions may not

exceed $52,000 for tax year 2014 and $57,500 if
age 50 or older

Employee Options: N/A—only contributions are allowed for business
owner and working spouse

Fees: No annual fees or set-up costs®

401(k) Plan Set-up December 31 (by the end of the initial plan year)

Deadline:

401(k) Plan May reguire annual IRS Farm 5500

Reporting

Requirements:

Investment Options: Choose from over 90 no-load mutual funds
Individual 401 (k) Plan Benefits

Significant Tax Savings Potenti

» Contributions to an Individual 401(k) Plan can help reduce your taxable income
while saving for retirement.

* Choice of either pre-tax or after-tax (ROTH) salary deferral contributions Tax-
Deferred Growth Potential and Generous Contribution Limits

= Generous contributions limits allow you to maximize your retirement plan needs.

= Age 50 or older and able to make “catch-up” contributions in addition to your salary
deferral contributions.

Low Costs
= No fees or 401(K) plan set-up costs when you subscribe to paperless delivery.

= We keep our mutual fund expenses low to help you save even more.

*The maximum deductible contribution for federal income tax purposes.

**Maximum amount of compensation that can be used in dstermining contribution is $260,000
for tax year 2014. This amount is increased periodically for inflation. Significant Tax Savings.

LAn annual $20 account service fee is charged for each mutual fund account with a balance
below $10,000. The $20 account service fee will be waived for the following circumstances:
Subscribe to electronic delivery of statements and confirmations™; maintain an individual
combined balance of $50,000 or more for all T. Rowe Price accounts (including mutual funds,
Brokerage, Variable Annuity, and Small Business Retirement Plans); or qualify for

. Rowe Price Select Client Services based on higher asset levels of $100,000 or more,
Participants can subscribe to paperless delivery via the T. Rowe Price website once their
account is established.

Site Map  Privacy Policy Terms of Use Legal Information  Other T. Rowe Price Sites  Security [+l Feedback HD"W

B R

Search A

800-638-3804
Call a Small Business
Retirement Specialist

» Transact & Trade

> View/Update Accounts

» Contact Us
[ AR - —

> Download a Prospectus
e e

Find a Fund

[Select Fund By Name v]

More »

Helpful Resources
+ Start an Individual 401(k)
+ Compare Options

- Target Date Funds

- myRetirementPlan

+ Form 5500 Reporting
Information

Plan Sponsor Web

Use our Plan
Spensor website
for online
administration of your plan.

Invest With Confidence®

hitp:indhidual troweprice
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Individual Investors

My Accounts | Mutual Funds | Retirement | Planning & Research | Products & Services

Home / Retirement / Small Business Retirement Plans

Small Business 401(k)
& print [ Email A Text size o Share

Small Business

A small Business 401 (k) offers assistance with your
Retirement Plans

Plan's administration

il For business with fewer than 1,000 employees, this 401(k)
STMEETRA plan offers a cost-effective structure that benefits the plan
sponsor and the participant.

Individual 401 (k)

» small Business 401(k)

Call 1.800.422.2577 to get started.

Compare Options

Plan Sponsor Web Eligibility: Varies by plan

ConTbute Now Contribution Salary deferrals up to $17,500 in tax year 2014
Guidelines: and $23,000 if age 50 or older
Employer Available feature
Contributions:
Fees: Small Business 401(k) fees vary by plan
Reporting Annual IRS Form 5500 and spedial IRS testing to
Requirements: ensure plan doesn't favor highly compensated

employees

Investment Options: Broad range of T. Rowe Price and non-

T. Rowe Price investments

ﬁ Small Business 401(k) Plan Benefits

Plan Sponsor Resource Center

« This online resource puts a wide range of information and taols at plan sponsors’
fingertips and helps to save time and money by performing many administrative
functions.

Comprehensive communications,

= Enrollment materials, employee meetings, telephone support, and 24-hour
automated telephone access are all available to help educate and inform
employees about the benefits of retirement saving and investing.

24/7 access for Small Business 401(k) plan participants

- The participant website provides 24/7 access to account information and plan
features, as well as provides the ability to conduct transactions anytime.

A variety of investment choices

+ Plan sponsors may select from over 80 no-load mutuzl funds and commen trusts
and over 5,400 nonproprietary funds in addition to a seff-directed brokerage
option.*

Supported Plans

- Defined contribution plans
- Defined benefit plans

= Nongualified plans

= Combination plans

= 457(b) plans

* 403(b) plans

Lrokerage services are offered by T. Rowe Price Investment Services, Inc. (member
NASD/SIPC).

Site Map  Privacy Policy  Terms of Use  Legal Information  Other T. Rowe Price Sites  Security b Feedback [ [ You @)

B Reti B

Search »

800-422-2577
Call 3 small Business
Retirement Specialist

» Contact Us |
» Download a Prospectus

Find a Fund

T ——"
Seiet Fund By Name ]

Select By Tioer Symbol v

More »

Helpful Resources
+ Compare Options

- Target Date Funds
- myRetirementPlan

+ Form 5500 Reporting
Information

Plan Sponsor Web

Use our Plan ¢
Spansor website
for online

administration of your plan.

Invest With Confidence®
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FINANCIAL GROUP®

roducts lanning tools about
gsomﬁons bt gresourcessJ g massmutual

Plan Sponsors

Share: textsize .1+ | print B

The right provider should have the financial strength ta be there for the long term and should be dedicated to
helping every one of your participants save more.

Masshlutual has decades of experience working with retirement agvisors and plan sponsors to develop
retirement plans that meet the needs of arganizations and employess. With a strong record of success,
fiduciary guidance and expertise, a commitment to innovation and a team of passianate professionals to
support you through the entire process, Massutual can help you make the decisions that are right for you

© Retirement Planning Made Easier (video)

Hear retirement plan spansors and participants describe how MassHutual helps them meet their
retirsment plan goals

Log in to MassMutual’s Plan Sponsor Website

Measuring Up: Best Practices in Benchmarking 403(b) Plans (PDF)

Plan Health and Retirement Readiness: Smart tools for plan sponsors, advisors and participants (PDF)
Participant Retirement Readiness, Demystified (PDF)

MassMutual Retirement Services Overview (PDF)

Recognized Financial Strength

Prefer to speak to someone about retirement plans? Please contact your refirement plan advisor o call
Hasshutual at (866) 444-2501

Masshutual Financial Group refers to lassachusefts hutual Life Insurance Company (Masshiutual) [of which
Retirement Senices is a dhision] and its affiliated companies and sales representatives

Mutual Fund Industy Awards “Hall of Fame” selection announced 1212/13 by Fund Industry Intelligence &
Fund Director Intelligence (Euromoney Institutional Investar) for Masshutual's prior awards: Refirement
Leader of the Yearfor industry leadership and excellence in retirement plan senvices, April 2012; Deal of the
Year, April 2013; Ad Campaign of the Year, April 2013. MassMutual is the only firm ever o have eamed a Hall
of Fame induction in just two years. Masshiutual is a marketing name for Massachusetts Mutual Life
Insurance Gompany (Masshutual) and fts afiliates

Insurance products issued by Massachusetls Mutual Life Insurance Gompany (MassMutual), 1295 State Street,
Springfield, MA 01111-0001

RS-20035-00

utual search o | advanced search

careers forms  contactus

Retirement Services: Plan Sponsors
You can count on MassMutual's financial sirength and stabiliy,
innovative retirement solutions, and network of Financial Professionals
to help make it easier to administer your refirement plan.

[ oem

© Account Updates {Forms)

Contact Us

© Request Contact

o Locate a Financial Professional
ar You

© More Contact Options.

The Best Outcomes
Elaine Sarsynski talks to Plan Spansar
about MassMutual Plan alytics™
and how retirement readiness is the
new benchmark.

Fund Director ‘ Fund Industry
Inteligence Inteligence
AKX AR AR AR X R

MUTUAL FUND
INDUSTRY AWARDS

) T Eane

2014 Lipper Award Winners

LIPPER
FUND.

Best Overall Small
Fund Group
e

Best Mixed Assets.
Small

Best International

Large Cap Core Fund

(elect Oversess Fund)
bbb

Learn more. »

Products & Solutions | Pianning Tools & Resources | About MassMutual | Careers | Forms | Contact Us | U.5. 8 International Affiiates

Prsvacy PalicyrTesiiss oF hae | Mrnston Soecnyy | e atagy

Find Us Here: [ & 80

©2014 Massachusetts Mutual Life Insurance Company, Springfield, MA 0111-0001. All rights reserved

hitp:
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FINANCIAL GROUP®

© Account Updates {Forms)

Eroducts - Elanning tools & about
solutions resources massmutual careers forms  contact us

Retirement Services: Plan Participants

At MassMutual, we are passionate about helping you meet your
retirement goals. We strive to move you beyond just education,
and towards taking action to help achieve retirement success.

Plan Participants

Contact Us

Share: textsize I+ | print B
© Request Contact

o Locate a Financial Professional
Nasshiutual has one of the most experienced tsams in the refirement industry. We understand how complex ar You
planning for your retirement can be, and apply that knawledge ta our product, senvice and technalogy
strategies @ More Contact Options

Masshutual is at the forefrant of innovatian in the retirement senvices industry. We take an innovative approach
and apply new technology to all areas of our business

© Log in to MassMutual’s Retire Smartsu Participant Website (formerly The Journey) RetireSMART
Refirement planning and management for individuals v

© Retirement Planning Made Easier (video)
Hear retirement plan sponsors and pariicipants describe how MassHutual helps them meet their .
refirement plan goals » Anytime & Anywhere
Helping you make smarter
retirement decisions,

Learn More!
tassHutual Financial Group refers o Iassachusetts Wutual Life Insurance Company (Mass hutual) [of which
Refirement Senices is a division] and its affiiated companies and sales representatives.
Mutual Fund Industry Awards “Hall of Fame” selection announced 12/2/13 by Fund Industry Intelligence & E‘,‘g‘dg[c"\’gg‘“ f‘\l'gﬁgl"‘"?geﬂ’y
Fund Director Intelligence (Euromoney Instituional Investor) for Masshutual's prior awards: Refirement k o
Leader of the Yearfor industry leadership and excellence in retirement plan senices, April 2012; Deal of the. b Bl B B B
Year, April 2013; Ad Campaign of the Year, April 2013. MassMutual is the only firm ever to have earned a Hall MUTUAL FUND
of Fame induction in just two years. Wasshiutual is a marketing name for Massachusetts Mutual Life
Ineuranee Company (MassMutual) and fts affiiates INDU SJBRY AWARDS
Hell OF Fame
Insurance products issued by Massachusetts Wutual Life Insurance Company (MassMutual), 1295 State Street, )
Springfield, WA 01111-0001 2014 Lipper Award Winners
Re-20034.00 Best Overall Small
Fund Group
YT

Best Mixed Assefs.
Small Fund Group

PPER o
E (Select Overseas Fund)

Products & Solutions | Planning Tools 8 Resources | About MassMutual | Careers | Forms | Contact Us | U.S. & International Affiliates
Privacy PolicyTerms of Use | Information Security | Site Map

»BaHNe@

Find Us Here:

©2014 Massachusetts Mutual Life Insurance Company, Springfield, WA 01111-0001. All rights reserved

http:/fwww mass mutual.comiretire/participants
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EXPECT MORE FROM RETIREMENT.® @ Putnam

Plan parlicipant experience Plan sponsor experience

The plan sponsor experience:

Because every plan is different and requires a unique approach, Kasina
we tailor each plan to the needs of the plan sponsor and the 2014
plan's participants.

Plan sponsor and fiduciary tools

DC Legal and Regulatory Update
WEBSITE 2 el
That's why weVe introduced the Lifetime Income Score. It helps you understand how much progress your
employees have made toward their own personal monthly retirement income goal

Determine potential retirement readiness
Drive impravement

Setgoals and measure results

Wanage to manthly income in retirement 401(k) Fiduciary Planning Guide

Lifetime Income Score®™ shifts the focus to outcomes ¥

Our new plan sponsor website makes it easy for you to manage your plan.

The website makes it easier to manage your plan and fiduciary respansibilities, offering a comprehensive look atimpartant plan
information

Features include: Depariment of Labor's requirements for fee

disclosure.

« Plan Analytics

Lifetime Income Score

Fiduciary Archive

Now requiremonts for participant-level
fee disclosure and education

Investment details on funds

Payroll Bridge

Participant Emulator

Aletts, forms, and transactions

The Putnam Lifetime Income Survey, with res earch methodology pravided by the Putnam Institute, was conducted onling by Brightwark Partners and completed in January 2013, The survey of 4,089 warking
adults age 18 to 65 was weighted to U.S. Census parameters for all working adults.

Kasina evaluated the participant websites of 15 record keepers using its proprietary methodology.

g Need help? Plan sponsors, advisors, and consultants For plan participants
E-mail our 401(k) team or call 1-800-719-9914. E-mail our participant help desk or log in to your account

Investors should carefully consider the investment objectives, risks, charges, and expenses of a fund before investing. For a prospectus, or a summary prospectus if available, containing this and other
information for any Putnam fund or product, call your financial representative or call Putnam at 1-800-719-9914. Please read the prospectus carefully before investing.

© Putnam Retail Management

https: /iwww. putnam.comiplan-sponsor/sponsor.shtml
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The participant experience:

We take an integrated approach [ to communicating monthly kasina
income in retirement to employees. We motivate them to save 2014
more by showing them where they stand, where they need to be,
and the steps they can take to get there.

Lifetime Income Analysis Tool

The Lifetime Income®" Analysis Tool. [1]

This tool is & powertul way to give emplayees a more results-oriented view of their retirement
Health Cost Estimator [

This feature allows employees to see a personalized projection of their health-care costs in retirement and heir impact on savings.
How Do | Compare?(Q

This feature allows employees to see how they compare with cther top savers within their demographic profile

Translates savings into estimated monthly
income in refirement

LearnVes

Allows your employees to model different

In addition to the modeling tools available n your plan's website, we offer Leamvest, a budgeting and planning resource that may

help your employees organize their financial life and begin saving moare for retirement savings scenarios
Provides personalized projection of

Participant communications AR G

Choose from several campaigns that deliver a consistent message of montnly income in retirement at every touchpaint. Presents next steps to help boostincome

inrefirement

Offers a way to help with budgefing,

planning, and day-to-day finances

Lets your employees implement changes

immediately

Make it happen. Retire ready. Explore. Dream. Retirement
Discover. essentials.

Kasina evaluated the participant websites of 15 record keepers using its proprietary methodology.

IMPORTANT: The projections, or other information generated by the Lifetime Income Analysis Tool regarding the likelihood of various investment outcomes, are hypothetical in nature. They do not reflect actual
investment results and are not guarantees of future results. The results may vary with each use and over time. The analyses present the likelihood of various investment outcomes if certain investment
strategies or styles are undertaken, thereby serving as an additional resource to investors in the evaluation of the potential risks and returns of investment choices.

Each simulation takes into account the participant's current plan balance and investment mix, as well as his or her age, income, retirement date, contribution rate, likely future savings, and estimated Social
Security benefit The tool runs over 50 billion market simulations to provide an estimate of a manthly income likely to be generated at retirement The Lifetime Income Analysis Taol Is an interactive investment
toal designed for Putnam 401(k} participants to illustrate the estimated impact of a pamticipant's plan balances and projected $avings on incame in retirement, The tool takes int account both before-tax and
after-tax accumulated balances and future regularly scheduled contrisutions for estimated projections. It cannot account for dramatic changes in a participant's personal situation, including unexpected
expenses and other financial situations that may negatively affect one’s estimated monthly inceme in retirement. You are advised to consider your other assets, income, investment options, investment time
horizon, income tax bracket, and risk talerance when planning for specific investment goals. Itis recommended that you consult a financial advisor for more information. Itis important to note that the results
from this tool are estimates based on what you inputtaday. The results are net a guarantee of actual outcomes and will change as your inputs change.

Health-care costs and projections are provided by HealthView Senices, Inc. a third-party vender. They provide broad, general estimates and information that may help you consider your retirement income
needs by better understanding potential health-cars costs. This estimate is provided for educational purpases only, and you should natrely on it as the primary basis far your medical, insurance, investment,
financial, retirement,or tax planning decisions. Costs are estimated, hypathetical in nature, and not guarantesd. Your actual medical casts willlikely vary (sometimes significantly) from the estimates. Putnam
does not believe that HIPAA applies to the data obtained from plan participants using this new tool,

% Need help? Plan sponsors, advisors, and consultants For plan participants
E-mail our 401(k) team or call 1-800-719-9914. E-mail our participant help desk or log in to your account

Investors should carefully consider the investment objectives, risks, charges, and expenses of a fund before investing. For a prospectus, or a summary prospectus if available, containing this and other
information for any Putnam fund or product, call your financial representative or call Putnam at 1-800-713-9914. Please read the prospectus carefully before investing

© Putnam Retail ianagement

hitps:/fwww putnam. comvplan-s ponsor/participant.shtmi
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INNACOR FINANCIAL GROUP, INC."

800-781-6114

share | [1EE @ AboutUs
Our Team
SERVICES: How We Work With Clients
Investment Analysis & Management Services & Products
Retirement Planning Market and Economic Commentary
College Funding Event Calendar
Tax Planning & Preparation™ Map To Our Office
Employee Stock Option Planning Fantitred Links
Estate Planning”
Employer Sponsored Retirement Plans i, 40151,
Small Business Planning emeioyee benefits, business continuatis

Services & Products

Tell A Friend
Client Account Access
Performance Reporting
Affiliated Offices
Prospective Advisors

Contact Us
4101 East Wesley Avenue
Suite 10
Denver CO 80222
PRODUCTS: Phone: (303) 758-2002
- Mutual Funds il
Individual stacks and bonds ELEENEETS
Unit Investment Trusts Info @PinnacorFinancial.com
Closed End Funds Map and Directions
Royalty Trusts
Exchange Traded Funds
Certificates of Deposit
Market Linked Certificates of Deposit
Variable and Fixed Annuities
Revertibles
Term, Universal and Variable Life insurance
Disability Insurance
Long Term Care
Individual & Group Health Insurance
Traditional IRA
Roth IRA
Conversion Roth IRA
Simple IRA
SEP.401(k)
Individual 401(k)
Profit Sharing Plans
Pension Plans
403b Plans
457 Plans
Traditional and Roth 401(k) Plans

* Pinnacor Financial and Cambridge Investment Research do not provide tax and legal achice. These
senices are coordinated with the appropriate tax and legal professionals

Click here to contact us for a complimentary appointment.

Site Map

http: om/Se d-Products 2 htm
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PINNACOR FINANCIAL GROUP, INC.®

A Solutic C

d Wealth Firm
Performance Reporting
Affiliated Offices
Prospective Advisors

Thank you for visiting the Pinnacor Financial Group, Inc. web site.

Firm Profile

Making your financial vision a reality takes hours of dedicated study, diligent research and unwavering
commitment. At Finnacor Financial Group, Tnc., the focus is on helping you develop and examine your life
goals, analyze possible risks and help you stay on course to the ultimate vision of your personal financial
future. We bring the strength and stability that comes from years of service as a trusted provider of
personalized financial services to executives, professionals, and affluent families. The guiding principles
of honesty, integrity, expertise and results have served our dients well and enabled us to maintain long-

Learning Center

term client relationships.

Professional Services
Tnvestment Advisory Services
Partfolio Management

+ Insurance Planning
College Funding Flanning
Estate Planning
Retirement Planning

+ Employer Sponsorad Retirement Plans (401} 401()403(k)457, SIMPLE)
Small Business Planning (Employes benefts, Business continustien)

Asset Allocation
Financial Planning

L s

Overcoming Retirement Challenges
Four common obstacles to saving for retirement
with suggestions on how to get back on track.

Be Careful About Cashing Out
When leaving a job, what you could do with the
assets you've accumulated in your employer-
sponsored retirement plan

Balancing Foreign Trade
The key dynamics behind the U.S. trade deficit
including trade issues with China and
international trade agreements.

When You Can't Speak for Yourself

Having proper legal documents in place can help
when you are unable to make your own medical
and financial decisions.

More Newsletters »

IRA Eligibility
Use this calculator to determine whether you
qualify for the different types of IRAs

Cost of Retirement
Use this calculator to estimate how much

income and savings you may need in retirement.

Lease Payment
How much would your monthly lease payment
be?

Life Expectancy
Knowing your likely lffe expectancy is an
important factor in making longterm financial
plans

More Calculators »

site Map

http://www. pinnacorfinancial. com/
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= Market Watch
October 09, 2014 @ 04:57 PM
Dow Jones Industrials ETF
Dow Jones Trans portation ETF
Dow Jones Utiities ETF
Nasdaq Composite ETF
Nasdaq 100 ETF
S&P 500 ETF
S&P 100 ETF
S&P Mid-Cap 400 ETF
NYSE Composite ETF
PHLX Semiconductor Index ETF
0SX 0l Service Sector Index ETF -2 5%
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Contact Us

4101 East Wesley Avenue
Suite 10
Denver,CO 80222

Phone: (303) 758-2002
(800) 781-6114

Fax: (303) 758-6006
Info @PinnacorFinancial.com
Map and Directions




SCHNEIDER DOWNS
WEALTH MANAGEMENT ADVISORS CLIENT LOGIN

ABOUT US

SERVICES ~ OUR THOUGHTS  MEDIA CENTER ~ MARKET WATCH  RESOURCES ~ CONTACT

A UL SURTE OF
FINANCIAL SERVICES

& SERVICES

Across the country, individuals and entities alike are struggling with their efforts to find the best
investment design structure for their future security, fiduciary responsibilities and specific needs and
goals.

Investment Management
Financial Planning
Qualified Retirement Plans
SDAdvantage IRA
Ancillary Services

Further complicating this dilemma has been the meltdown of the investment markets in 2008. The
impact of two historic bear markets in ten years has not only been financial but psychological as well.
Confidence and optimism about the future have been replaced with insecurity and a fear that
financial independence at retirement is at risk even after a lifetime of hard work and diligent
planning

In our opinion, this crisis and lack of confidence in the current American retirement system and the
financial insecurity that accompanies it will bring change on many levels. The good news, at least
from our perspective, is that change is needed, and it will be positive for those who embrace it and
are proactive about making adjustments or even changing direction. We strongly believe that
economic value and retirement security can still be created for those following “best practices” that
result in meaningful and measurable progress toward acceptable outcomes.

Explore our full suite of services for individuals, trusts, estates, pension and profit sharing plans,
charitable organizations and businesses.

‘We work closely with you to focus on critical issues and find the process best suited to achieve your

goals.
PITTSBURGH COLUMBUS o
One PPG Place, Suite 1700 41 South High Street, Suite 2100 SUBSCRIBE RIA
Pittsburgh , PA 15222 Columbus , OH 43215 STANDS FOR YU,
p:412.261 3644 | 412261 4876 p: 6146214060 | f: 614.621.4062 EMPLOYEE
LOGIN Discowver the difference with a

OFFICE LOCATION
[ EMAIL

Schneider Downs Wealth Management Advisors, LP is an SEC Registered Investment Advisor specializing in the design, implementation and management of

OFFICE LOCATION
X EMAIL

PRIVACY POLICY | SERVICE DISRUPTION | DISCLAIMER

Registered Investment Advisor.

FT  Fanci
. Financial
B | o

FT 300 Ranking June 2014

CUSTOM PORTFOLIOS, RETIREMENT PLAN SOLUTIONS, ERISA FIDUCIARY SERVICES, SDADVANTAGE IRA platform and FINANCIAL PLANNING SERVICES.

© 2014 Schneider Downs & Co., Inc. Maryland license number 35239

http:ifwunn. sdwealthmanagement com/senices

107972014 2:16 PM




 Benefits
Insurance
Wealth Management

Solutions [
for Individuals

Home About Us Our Solutions for Solutions for Client
Specialties Companies Individuals Center

Go back to NFP.com

Partner. | Preserve. | Prosper:

Life Insurance

Business Flanning {:Dnta.ct Us
: : Wealth Management
Charitable Planning
Wealth Transfer U
Leading, independent financial advisors providing integrated wealth 3470 Mt. Diablo Boulevard, Suite A 100
Asset Repositioning management services to the high net worth and mass affluent markets. Lafayette, CA 94549
Financing Map =
P NFP Wealth Management advisors offer sophisticated wealth management solutions for
=2 B high net worth and mass affluent clients by providing access to a wide choice of Branch Offices
Trusts services, products and innovative investment strategies. Their diverse expertise is mﬂﬁgﬁfm Floor
Property & Casualty supported by some of the industry’s most sophisticated investment analysis, tools and Map > .
Wealth Management technology.
: - ’ . . 3 Altarinda Road, Suite 300
Our advizors strive to adhere to a fiduciary standard of care that is of the highest level Orinda. CA 94563
and cperate with integrity and with clients’ best interests at the forefront. In addition, NFP Map >
Wealth Management offers significant value through scale, open architecture, substantial
vears of industry experience and a national presence. P 925-254-7100
F 925-254-9652
Our Specialties For all inquiries, please contact

dafginfo@nfp.com
= Wealth management

Certified Insurance Agent for Covered CA

« Financial planning

= Portfolio reporting

» Investment consulting
s Research

« Retirement planning

Who We Serve

+ Families and individuals

« Corporate executives

» Business owners

« Financial institutions

s Endoewments, foundations and nonprofits

» Corporate retirement plans

@ 2013 Maticnal Financial Partners Corp. All Rights Reserved. Please Read: Privacy Policy | Legal Motices

Securities and Investment Advisory Services offered through NFFP Advisor Services, LLC{NFPAS), Member FINRA / SIPC. NFP D|A Financial is an affiliate of NFPAS and a subsidiary of Mational Financial
Partners Corp. (NFF), the parent company of NFFAS. NFPAS does not offer tax or legsl advice. This site is published for residents of the United States only. Registered representstives and investment
adviser representatives of NFF Advisor Services, LLC may only conduct business with residents of the states and jurisdictions in which they are properly registered. Therefore, a response to a request for
information may be delayed. Mot s/l of the products and services referenced on this site are avsilable in every state and through every representstive or advisor listed. For additional information, plesse
contact the NFF Adviscr Services, LLC compliance department at 512-837-5000.

About Us Owur Specialties Solutions for Companies Solutions for Individuals Client Center
The Team Services Life Insurance

NFP Cverview Resgurces Property & Casuslty

Compensaticn Disclosures Industries Wealth Management

http:/fwww.nfp.com/dafg/solutions-for-individualsfwealth-management_html
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Home About Us Our Solutions for Solutions for Client
Specialties Companies Individuals Center

Go back to NFP.com

Solutions

Partner. | Preserve. | Prospers

for Companies

Services
Heslth & Welfare . ContactUs
Health Benefits & Services Retl rement
Corporate Office
RERILTIRGEER Sponsoring a retirement plan in today's complex world is challenging for most employers. 3470 Mt. Diablo Boulevard, Suite A100
Ancillary Bensfits Managing the day-to-day activities of the plan is cumbersome enough, but combined with Lafayette, CA 94549
the added responsibility of having to stay abreast of the potential regulatory and Map =

401() Plans legislative changes, it is an intimidating task to be sure. Bt e

509 W Weber Ave, Sth Floor
Stockton, CA 95203

FORERI LR 2T Given your many other company responsibilities, you might wonder how you can even

403t} Plans begin to keep up with what you need to know about your company's retirement plan. Mg s
Defined Benefit Flans Fortunately, there is an effective way to help you manage vour responsibilties and
il Fi et i mitigate your risk: Engage an expert. 3 Altarinda Road, Suite 300
EERLinIEiEE Mot all advisors are created equal. WFP retirement plan advisors provide a process- Map =
Property & Casualty driven, comprehensive delivery of services to ensure that all facets of your company's
Human Resources retirement plan are effectively addressed. P 925-254-7100
F 925-254-0652
B Our high-guality, consultative approach is independent from any particular product . '
‘Compliance & Regulatory manufacturer or retirement plan provider. In fact, our advizors have access to a full E:_al;‘lqmm (':3:5“ LAl
Enrcliment & Communications spectrum of providers in the marketplace, so they can provide an attractive selution for gniognip.
Employees Advocacy your plan. Certified Insurance Agent for Covered CA
Analysis Tools

Employer-sponsored Retirement Plans — Theze plans provide value to both
Industries employers and their employees. They give emplovers a distinct advantage in attracting
and retaining quality employees, and they provide employees with a convenient way to
save for retirement. In fact, in some cases, an employer-sponsored retirement plan may
be the only financial investment an employee makes in their future.

There are a number of retirement plan types available today to employers. Below are
some of the more popular plans that companies may offer.

« 401(k) Plans

« Profit Sharing

« 403(b) Plans

+ Defined Benefit Plans

+ 3Small Business

B 2013 Mational Financial Partners Corp. All Rights Reserved. Please Read: Privacy Policy | Legal Notices

Securities and Investment Advisory Services offered through MFP Advisor Services, LLC{NFPAS), Member FINRA / SIPC. NFP D|A Financial is an affiliate of NFPAS and a subsidiary of Mational Financial
Partners Corp. (NFP), the parent company of NFPAS. NFPAS does not offer tax or legal advice. This site is published for residents of the United States only. Registered representatives and investment
adviser representatives of NFP Advisor Services, LLC may only conduct business with residents of the states and jurisdictions in which they are properly registered. Therefore, 8 response to a reguest for
information may be delayed. Mot all of the products and services referenced on this site are available in every state and through every representsative or advisor listed. For additional information, please
contact the NFP Advisor Services, LLC compliance department at 512-697-8000.

About Us Qur Specialties Solutions for Companies Solutions for Individuals Client Center
The Team Services Life Insurance

MFP Cverview Resources Property & Casualty

Compensation Disclosures Industries Wealth Management

http:/fwww.nfp.com/dafg/solutions-for-companies/senices/retirement_html
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WELLS

FARGO

Our Approach

~ Retirement and Employee
Benefits

BP3&M Benefits Consulting

Corporate Sponsored
Mortgage Programs

Health Savings Account
Programs

vRetirement

» Defined Contribution
Plans

Defined Benefit Plans
Mongualified Plans

Total Retirement
Management

Retirement Perspectives
Support for Consultants

and Advisors

Retirement income

’ Options for the
~ 13 plan sponsor

» Learn More

Our Services

CEQ® Portal Sign On | Locations | Customer Service | Home

Insights

Defined Contribution Plans Feedback

s Print this page

We strongly believe the best way to prepare America’s diverse workforce for a better retirement is through an
emplayer-sponsored retirement plan. From helping you design a plan that best serves your workforce, to
addressing a participant's complete financial picture in order to help that person prepare for a better retirement, we
can help you meet your organization’s retirement plan needs.

Improve plan health

We focus on key metrics that define success for your plan, develop custom strategies to help you succeed, and
benchmark results to improve plan health. With teols such as the Plan Progress Report and Plan Health index=",
you'll get a thorough picture of paricipant savings and investment behaviors. You'll also get a dedicated service
team that delivers results and focuses on your rele as a fiduciary.

Next best step

Many people find it difficult to pay their bills and still save for retirement. We make overall financial health education
part of the core conversation and work to inspire employees to take their next best step toward retirement security
by delivering relevant, personalized messaging through multiple channels.

Getting started

To speak with a Wells Fargo Institutional Retirement and Trust representative, please call 1-800-690-9721, or
contactus.

Recordkeeping, trustee, and/or custedy services are provided by Wells Fargo Institutional Retirement and Trust, a business unit
of Wells Farge Bank, M.A. This information and any information provided by employees and representatives of Wells Fargo Bank,
N.A. iz for educational purposes only and does not constitute investment, financial, tax, or legal advice. Please contact your
investment, financial, tax, or legal advisor regarding your specific needs and situation.

About Wells Fargo | Careers | Privacy, Security & Legsl | Home | Sitemap

15959 - 2014 Wells Fargo. All rights reserved. NMLSR ID 353301

https:/fwww.wellsfargo.com/com/retirement-employee-benefits/retirement/defined-contribution-plans

10/9/2014 2:09:38

Lecking fer a full-service
retirement plan provider
focused on your success?
Call 1-200-520-9721 or
contact us.
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RETIREMENT PLANS ~ INVEST QUTSIDE YOUR PLAN HELP CENTER.  LOG ON

Already enrolled?

We're Wlth yOU ’ User name _
wherever you go T mm

Download our mobile app M
Forgot user name?

o
"
d Register for account

access

2 3|1
MoneyWhyse

Enroll in your retirement plan :
Y P Education and news center Leam more @

o Review any plan materials from your employer.

Featured
6 GSathgrly;ur: ) o You're invited to a live webcast: |s your retirement plan Sowhat's in our experts” portfolios?
E .oma eI on the right track? Cur investment experts hear this question often: "What
-Zip code : : : : : i35 :
T Register now for a live webcast, Is your retirement plan do you investin?” Get a glimpse of...
-Bi ate
- Plan number* Two key steps to retirement: Save, invest calmly In volatile times, Vanguard investors stay cool
Save as much as possible for retirement and ignore Diuring market volatility doing nothing may be your best
. :
See your employer's plan materials, or call market turmaoil, says a Wharton professor. strategy.
“anguard at 300-523-1188 Monday through
Friday, 8:20 a.m. to @ p.m., Eastern time. How to cut taxes next April 15 and in retirement A college savings plan for The Young Investor?
Consider making Roth contributions today to possibly No child yet, but The Young Investor considers opening
o reduce the taxes you pay in retirement. a college savings plan anyway.

Browse more topics =

What will college cost? Make your savings last in

refirement.

Are you saving enough for

refirement?
Use our College Cost Projector to find

out. Use ourtools, worksheets, and online
Learn more... calculators to help create your retirement
spending plan.

Consider saving 12% to 15% of your pay,
including any employer contributions.
Learn more...

Learn more...

served. Vanguard Marketing Corporation, Distributor of the Vanguard Funds.
conditions of us

https:/fretirementplans vanguard.com/NGApp/pe/PublicHome
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Retirement Plan Center

charles SCHWAB
Plan Sponsor Services | Contact Us

It's not just money in a 401(k).
It's people’s money.

Why choose Schwab for your company's retirement plan?

Because we understand that it's not just money in a 401(k). t's people’s money—and it needs a
petter place to go.

Now serving: over 13,000 retirement and benefit plans

The factis, we've been serving people at work through corporate retirement and benefit plans for
over 20 years. We're uniquely suited to help your employees achieve their financial goals and
help you achieve your plan goals, because we provide:

+ Third-party advice for every employee at no additional cost.

« Automated plan solutions and target-date funds to help your employees get on track and
stay on track.

« Proven, award-winning education programs that are designed to help all your employees
become better, lifelong investaors.

+« Consultative services, fee transparency and an open investment architecture to help you
design a plan based on your organization's unigue needs.

$148 billion of employees’ assets and counting

Today, we provide recordkeeping and custody services for over $148 billion of employees’
assets, in all kinds of companies—from startups to Fortune 100 firms. We've been building a
petter place for people’s money since we opened in 1973. And that's the business we're
continuing to build.

Want to build a better place for your employees’ money? Then learn more about our Retirement
Plan Senvices.

® 2008 Schwab Retirement Plan Services, Inc. All rights reserved. [0508-24058)

PLAN PARTICIPANT LOGIN

Plan Sponsors Login Here:

LoginiD | |

Password | |

Forgot your password?

Demonstration Plan Login k

Privacy & Securi
Login to other Schwab sites

Find a branch near you

Hews & Insights

« Concerned about the
market? We can help

+ Daily Market Updates

+« Schwab Market Perspective

[Daa|[Hesan || sap 50

Culla
3 17,000
16,5900
16 200
18,700
wE0am dpm
W O 1A 16,741.20 -255.85 -1.5%

W MASDAD 440876 5083 -1.3%
w* SEP 500 194148 2740 -1.4%

MARKET DATA DELAYED AT LEARST 20 MIM

The Charles Schwab Corporation provides services to retirement and other benefit plans and participants through its separate but affilisted companies and
subsidiaries: Charles Schwab Bank; Charles Schwab & Co., Inc; Schwab Retirement Plan Services, Inc; and Schwab Retirement Plan Services Company.
Brokerage products and services are offered by Charles Schwab & Co., Inc. (Member SIPC). Trust and custody products and service are offered by Charles
Schwab Bank Schwab Retirement Plan Services, Inc and Schwab Retirement Plan Services Company provide recordieeping and related services with respect

to retirement plans.

https://www.schwabplan.com/net2/CMSPages/sponsor/index_html
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Retirement Plan Center

charles SCHWAB

Your Retirement Plan | Plan Sponsor Services | Contact Us
Get Started  Planning & Investing Why Schwab

Your goals are our goals. F IR L
Let’s get started. LoginiD | |

You've taken the first steps toward retirement. Passwaord | |
Let us help you take it from here.

Forgot your pessword?

Get Chuck's perspective
on your retirement plan.

Plan Sponsor_Loqin ¥

Privacy & Securi

[ VIEW VIDEC |
Login to other Schwab sites
Find a branch near you
Get Started Plan & Invest Why Schwab Plan Sponsors
b How to enroll b About retirement b Access 2417 b Why Schwab for News & Insights
plans employers .
r Whyto enrall r Fact-based Concerned aboutthe
+ Ten Principles of uidance market? We can help
: guidance v Plan sponsar « Daily Market Updat
b Paycheck Investing = Daily Market Updates
Calculator % » Personal Service R i el k e eee
[Dna][Haspan || s2p a0
DA
- - SRty : : 17,000
Waiting for a reason to roll over your old 401(k)?
= ; . 1,500
How does professional portfolio management sound? Learn more » o
JF0am dpm
wOdIA 16,741 20 -256 85 -1.5%

wHASDAD 440876 -50.83 139
&P 500 194 .49 2740 -1.4%

MARKET DATA DELAYED AT LEAST 20 MIM

E 2008 Schwab Retirement Plan Services, Inc All rights reserved. [0508-2405)

The Charles Schwab Corporation provides services to retirement and other benefit plans and participants through its separate but sffilisted companies and
subsidiaries: Charles Schwab Bank; Charles Schwab & Co., Inc.; Schwab Retirement Plan Services, Inc and Schwab Retirement Plan Services Company.
Brokerage products and services are offered by Charles Schwab & Co., Inc. (Member SIPC). Trust and custody products and service are offered by Charles
Schwab Bank. Schwab Retirement Plan Services, Inc. and Schwab Retirement Plan Services Company provide recordieeping and related services with respect
to retirement plans.

https:/fwww.schwabplan.com/net2/CMSPages/participant/index_html
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Contact Us Sign In

At Lincoln Trust, R LINCOLN!(:J!

retirement plans don’t have

= Solutions. Value. Flexibllity.
hidden fees

401(k) Plans for Employers

You may already have a 401(k) plan. but are looking for an option that is more cost effective for your employees. Or you may be starting from
scrafch, seeking to offer a 401(k) plan to your employees for the first time. Regardless of your incentive, the Advantage Plan at Lincoln Trust

offers you a true one-stop shop for establishing and maintaining your 401(k) plan. freeing up your time to focus on the bottom line: building a
stronger business.

\When comparing 401k providers. the following offerings will likely be high on your “must have” list

Best of breed investment options
M Pian design assistance

W personalized service

M Proactive communication

M Full fee tfransparency

M Participant education

Best of breed investment options

The third-party institutional investment consultant (investment consultant) with the Lincoin Trust Advantage Plan narrows down the
field of 24,000+ mutual funds to 150 best of breed options. The menu of fund options developed by the investment consultant contains
investments in the following asset classes:

Domestic bonds
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W Domestic equity

B Emerging markets
Money market / cash

W Real estate

W Target date

W World bonds

M World equity

The Advantage Plan's investment consultant provides investment fiduciary support for each plan using both qualitative and quantitative
strategies for selecting funds to include on the plan menu. Mutual funds from over 20 fund families are available for selection and are chosen
Dbased solely on investment merit. You have the flexibility 1o replace or add to the standard fund lineup with investment options available from
the 150 fund group. While the standard fund lineup typically features 15 funds, you can include up to 30 for your plan.

Plan design assistance

Every organization has different needs when it comes to establishing a retirement plan for its employees. In order to address these needs, you,
as the plan sponsor, may seek assistance in *cutting through the clutter.” Lincoln Trust has staff with the expertise to explain the available
options when you're designing a customized retirement plan for your employees. We can help you understand the various adoption agreement
and profit sharing options. Lincoln Trust will also develop customized enrollment kits to help you maximize the number of employees who take
advantage of their retirement plan benefits

Personalized service

Your ume Is precious and we recognize tat by offering a personaiized experience. UTtentimes In the small- and mMid-size pian market, ROIN e
plan sponsor and its plan advisor are required to call a generic toll-free number and speak to a customer service representative. However,
Lincoln Trust provides an experienced and dedicated relationship manager to you and your pian aavisor, regardiess of the size of your pian.

Proactive communication

Lincoln Trust refationship managers actively monitor your plans and proactively engage plan sponsors in compliance conversations if the need
arises. These conversations focus on

M Ways to help prevent a plan from failing nondiscrimination testing

W Alternatives available for correcting a failed test
Legislative changes and the potential impact to the plan

W RS FOrm 5500 Tiing

M Year end preparation

M Mid-year or projected nondiscrimination testing for plans concemed about failing
Late contributions and corrective measures

W safe Harbor plan design

Full fee transparency
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At Lincoln Trust, our fees are independent of investment selection and are fully disclosed to plan sponsors and participants. Regardiess of the
investments included in the plan. we bill an identical amount for the services chosen. Fees actually paid by the plan can vary due to fee offsets
generated by the mutual fund lineup (Rule 12(b)-1, sharenholder servicing and sub-transfer agency fees).

Participant education

Lincoln Trust has participant education services available if your plans need them. We offer on-site participant education delivered by
experienced financial professionals. Along with basic investing information, this service utilizes customized participant enroliment kits including
Tuna ract sheets, pian higniights and performance Information. If a plan cNooses o perform the egucation, LiNcoln Trust can supply the pian
with enrollment materials at no additional charge.

The Advantage Plan - A comprehensive solution
Contact us for information on how Lincoln Trust can help you address the four key components of every 401Kk plan:

M Recordkeeping
M Investment fidueiary services (offered by a third-party investment advisor)
Administration

M Employee and participant education
Lincoln Trust Company
Lincoln Trust provides 401(k). profit sharing and IRA solutions to best meet the needs of companies and their employees. As of 2/28/2011. we
support plans and IRAs that hold over $7 6 billion in retirement assets. Located in Denver, Colorado. Lincoln Trust provides trust. custodial and
recordkeeping services to the financial services industry. We focus on helping companies maximize the opportunities for employees fo achieve
their retirement goals.
Contact us today to start a conversation on how Lincoln Trust can help with your retirement plan
Phone: (855) 719-5796
Email: $ales@LincolnTrustCo.com

LINCOLN TRUST PRIVACY POLICY.

Investment Products: 2
Hot FDIC Insured

Ho Bank Guarantee.
May Lose Value

@ Lincoln Trust Company - Open

by VistaWorks
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Q  contactus signin

Home | Contact Us “ | Forms.
At Lincoln Trust, ¢ _' ' LINCOLN!(:J!

retirement plans don’t have

hidden fees

TPA services
Advisor services

Employer services

Participant services

Solutions. Value. Flexibllity.

Advantage Plan — an Open Architecture ERISA 3(38) Solution

As an employer sponsoring a 407(k) plan. you are a fiduciary and are ultimately responsible and liable for the
success of the plan_One of the largest aspects of fiduciary responsibility is investments, which can be
alleviated by offloading this responsibility to the Advantage Plan's investment manager

By appointing an ERISA section 3(38) investment manager. the plan sponsor shifts the responsibility and
legal liability associated with the selection. ongoing monitoring. and replacement of the: plan's investment
options. The investment manager will acknowledge Its role to the plan sponsor in writing and work directly with
Lincoln Trust to implement any changes to the plan's investment lingup. freging up time for plan sponsors to
focus solely on the administrative aspects of the plan

Best of breed investment options

The 3(38) investment manager to Lincoln Trust's Advantage
Plan narrows down the field of 24,000+ mutual funds toa
best-of-breed fund lineup consisting of the following asset
classes:

W Balanced/Target Date
Cash

W U.S. Fixed Income

W |nternational Fixed Income
W U.s. Equily

W |nternational Equity

W Alternative

All of the funds chosen for the Advantage Pian are based on

their investment merit only; there are no hidden arrangements between the mutual fund companies, Lincoin
Trust, or the 3(38) investment manager. Each fund undergoes a rigorous screening process consisting of
both quantitative and qualitative aspects.

In addition to these fiduciary services, the Advantage Plan offers,

M Pian design assistance
M Personalized service

Proactive communication
M Full fee transparency

Plan design assistance
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Investment Products:
Hot FDIC Insured
Ho Bank Guarantee.
May Lose Value.

Plan aesign assistance

Every organization has different needs when it comes to establishing a retirement plan for its employees.
Lincoln Trust has staff with the expertise to explain the options available when designing a customized
retirement plan for your employees. We can help you understand the various adoption agreement and profit
sharing options. Lincoln Trust will also develop customized enroliment kits to help you maximize the number of
employees wno take aavantage of iNeir retirement pian benefits.

Personalized service

“Your time is precious and we recognize that by offering you a personalized experience. Oftentimes in the
small- and mid-size plan market, both the plan sponsor and its plan advisor are required 1o call a generic toll-
frec number and speak to a customer scrvice represcntative. However, Lincoln Trust provides an
experienced and dedicated relationship manager to you and your plan advisor, regardless of the size of your

Proactive communication

Lincoln Trust relationship managers actively monitor vour plan and proactively engage you in compliance
conversations if the need arises. These conversations focus on

Ways to help prevent a plan from failing nondiscrimination testing
M Alternatives available for correcting a failed test
M Legislative changes and the potential impact to the plan
W RS Form 5500 filing
Year end preparation
M Wig-year or projected nondiscrimination testing for plans concerned about failing
M Late contributions and corrective measures
M Safe Harbor plan design

Full foe transparency

At Lincoln Trust, our fees are independent of investment selection and are fully disclosed to plan sponsors
and participants. Regardless of the investments included in the plan, we bill an identical amount for the
services chosen. Fees actually paid by the plan can vary due to fee offsets generated by the mutual fund
lineup (Rule 12(b)-1. shareholder servicing and sub-transfer agency fees).

Lincoln Trust Company

Lincoln Trust provides 401(k). profit sharing and IRA solutions ta best meet the needs of companies and their
employees. As of 2/28/2011, we support plans and IRAs that hold over $7 & billion in retirement assets.
Located in Denver. Colorado, Lincoln Trust provides trust, custodial and recordkeeping services to the
financial services industry. We focus on helping companies maximize the opportunities for employees to
achieve their retirement goals.

Contact us today to start a conversation on how Lincoln Trust can help with your retirement pian:

Phone: (855) 719-5796

Email

@ Lincoln Trust Company - Open

by VistaWorks
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At Lincoln Trust,
retirement plans don’t have
hidden fees

TPA services ia
401(k) Plan Participants
Advisor services
ing tools for ici| r success
Employer services
Lincoln Trust strives to provide participants with knowledge
and assistance 1o help them feel confident about decisions

they make regarding retirement planning

W How do | get started?
W Wnat do | do with my money?
W Wha can | afford {o save?

From plan enroliment services to ongoing communications,
Lincoin Trust can help.

e sonanaces O 8.5

Q  contactus signin

LINCOLNIER

Solutions. Value. Flexibllity.

— ]
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We provide:

M web site and Voice Response Unit

M Enrollment support and participant education

M Customized enroliment kits

Electronic statements & confirmations

Online loans and distributions

M Participant call center

M Automatic salary deferral increases

M Third-party seff-directed brokerage account
administrafive support

M Quarterly iled directly to

099-R reporting

M Personalized rate of return

W Relirenent calculalon

W Gap analysis statements

e o WEB SECURITY
r“’“‘"‘“ o TERIIS AND CONDITIONS
MayLosevawe  ° DoACEe

© Lincein Trust Company - Open Architesture 401k | Low Cost 401k

Web Development by VistaWorks
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(B> Dimensional

WHY DIMENSIONAL = PHILOSOPHY =~ PROCESS =~ STRATEGIES

RETIREMENT PLAN SERVICES

Dimensional Retirement Plan Services! offers full-service retirement plan
solutions for defined contribution plans. Our goal is to help advisors and
consultants—and the plan sponsors they serve—improve retirement
outcomes for participants.

Cost efficiancy, robust recordkeeping, and a
flexible investment architecture are three core
features of our full-service platform designed to
meet plan sponsor and participant needs:

Goal:
Better Participant
Cutcomes
Costs matter. Our platform’s fee structure
emphasizes cost efficiency, just as Dimensional
Fund Advisors’ investment strategies have for
more than three decades. This emphasis on
lower, more transparent plan costs can give
participants a head start on achieving better
financial outcomes. Access to cost-efficient funds on our platform can give plan
sponsors another component for better plan design, since costs can have a significant
impact on investor success over time.

Search

CONTACT US

Robyn Alcorta
vice President

dimensional.com

Tracy Mitchell
Regional Director, Sals
S

chell@dimensional.com

Plan sponsor log
formation on ou
administration
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Dimensional Retirement Plan Services features institutional-strength recordkeeping
and administrative services usually reserved for larger plans. Features include a wide
array of powerful self-service tools, access to plan metrics in a real-time
environment, and participant communications designed to educate employees about
retirement income and enhance their retirement readiness.

Our platform supports a wide range of flexible options that plan sponsors may select,
including:

= Advisor-built model portfolios

= A diverse selection of mutual funds for participants who want to choose their
own funds and select their own asset allocation

= Self-directed brokerage accounts

our service model features dedicated client relationship support from seasoned
professionals who have a deep understanding of the needs of plan sponsors and
participants. Additionally, wa work with advisors and consultants on how to bast
integrate our academic research on lifecycle finance into plan desion for their clients.

1. Full zervies DC ratirement plan sclutions are offerad by Dimensional Retiremant Plan Sarvices LLC,
an afiiliate of Dimensianal Fund Advisors LP.

vipEOS RESEARCH RESOURCES

2vi Bodie—Default Investing: How Glidepaths Can
Lead to a Crash Landing

Boston University professor and DC expert Zvi Bodie
explains what's wrong with the current generation of
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© 2014 Dimensional Fund Advisers

EAPISIIS WSLS WU WIS AL Y e 8L U

target-date funds.

p

Y David Wray, president of the Profit Sharing/401k Council of
America, discusses the increasing health of the DC system,
especially after the stress test of 2008, and the importance
of new ideas being introduced to the industry.

Panel Discussion hosted by Tim Kohn—Next
Generation Retirement Solutions

Tim Kohn, head of Defined Contribution at Dimensional,
talks to three industry experts—David Booth, Bill Bradley,
and Nehel laureata Rohert C. Merton—shout Dimensional's
unique research-driven approach to next generation
retirement solutions.

Dimensional Fund Advisars is an investment advisor registered with the Securities and Exchange

i 5 isks, and ch; d expensas of the
about the
i nds, esting. Prospectuses are
available by calling Dimensional Fund Advisors collect at (512) 306-7400 or at this link.

=

ensional funds carefully before investing. For this and other informa
i s, the Fully

Invasting invelves risks such as fluctusting valus and possible loss of principal investmant,

Mutusl funds distributad by DFA Sseurities LLC

POLICIES cAREERS cOoNTACT
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"} Dimensional

WHY DIMENSIONAL = PHILOSOPHY =~ PROCESS =~ STRATEGIES FIRM | Search

INDIVIDUALS

Dimensional's
select group of independet

tegies are available to individual investors through a
fea-based advisors.

We believe qualified advisors can play a vital role in helping peol
pursue their financial and investment goals. These professionals educate dlients on the financial
science that drives our investment approach, offer guidance and expertise to construct a properly
diversified portfolio, and encourage the discipline essential to long-term investment success.

Ingividuaie

Advisors who work with Dimensional describe their roles in helping clients pursue a better financia

experience.

VALUE OF ADVICE
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FAMA/FRENCH FORUM

at nion,

© 2014 Dimensional Fund Advisors

What can an advisor
do for you?

> — ) Share [}

For informational purpeses enly. Dimensianal makes ne rapressntation as to the suitsbility of any adviser, and we do

nmend, or guarantee the services of any advisor, We urge you to carefully evaluate any advisor

not endarse,
whom you may consider hiring. You are responsible for monitoring your advisor's investment performance. We il not

your account, nor ara we responsible for the parformance of your

ity or control with respect to hoy aduisor manages your investment

any damages arising from your decision to sngags the sarvicas of

zsats, We disclaim any razpensibility or lisb

an advisor.
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About  Personal Services  Institutional Services  Resources  Blog  ContactUs

ant a

Financial Planning and o

Retirement Plan Consulting

Retirement Plan Consulting Blog Feed

Many 401 (k) plans allow participants to
borrow money from their ...

Alibaba is the Cmnése version of
Amazon and eBay. However, it

=3 H If you have ever considered the
Investment options and expenses related to employer-sponsored retirement purchase of a long-term care
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plans can be overwhelming, and federal regulations are growing more {read more} —
stringent. Through our employer retirement plan consulting services, Bedel
Financial Gonsulting provides experience and expertise that maximizes the
benefits to plan participants while minimizing fiduciary liability risk to plan SUBSCRIBE TO BLOG
sponsors.
Email Address:

We maximize the benefit to retirement plan participants
while minimizing fiduciary risk to plan spensors.

The trustees of company retirement plans are required to offer participating

employees a variety of well-performing mutual funds and to take gt ga L

responsibility for investment performance. We share these fiduciary

responsibilities by serving as the plan’s independent advisor. In this role, we

work with trustees to ensure the plan design is up to date, investment

options are appropriate and plan participants are educated. By selecting and '.’ b ‘-_

moniloting (he pailicipant fund choices, we can uncover and eliminale any \V-d Amuversarv g

unnecessary expenses, in an effort to maximum returns. \;‘ TWENTY FIVE MORE To come %
) ‘ Proud to Announce Bedel o

Our comprehensive process of developing and implementing a corporate - Ditteils eyt

c {learn more]}
retirement plan consists of the following key areas of plan operation

- Plan Fees and Expenses
* Investment Options

+ Participant Education

- Plan Development

+ Fiduciary Responsibilities

Schedule a Consultation
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Turning Capital Losses into Client
Gains

When working with business owners.
who have a fairly significant capital loss
from their business, we may be able to
utilize those losses by converting a
large portion of an IRA to a Roth IRA. Doing so will allow the
business owner to move those tax-deferred dollars to a tax-free
bucket while paying little to no income tax. Now those converted
dollars will grow tax free for retirement.

g Parkway. Suite 120, Indianapotis, Indiana 46240

o
a
o
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Investment Choices 12 printable Page | B9 Email this Page | share: B ED 81 3

call us
Selecting investment options for a retirement plan is one of the most important tasks of a plan fiduciary. The Principal makes available a comprehensive and extensive set of choices and services, including:
1.800.952.3343
+ More than 70 retirement-focused investment options where we manage the investment strategy and underlying investment managers.t1 x22681
Access to more than 3,100 outside retail mutual funds'2!
Among the most comprehensive set of asset allocation choices in the industry

Principal Total

PrncpelTotel « Access to institutional- quality investment management through our global investment management footprint For more information
- Registered and non-registered investment products
s Learn more about
Investment Choices - Investment fiduciary support and services

retirement plans;

Defined Contribution visit The Principal Blog.

ekt Our Investment Platform

Retirement plans of all sizes deserve access to institutional- quality investment management. In today's world, that requires a global investment footprint and access to multiple investment managers. We offer global asset
Defined Benefit Plans management and the type of investment capabilities used by some of the largest retirement and pension plans in the worl
Employee Stock . -

e Sub-Advised Investment Options

Our Sub-Advised Investment Options form the foundation of our investment platform. Features include:
Nonqualified Flans

+ More than 70 investment options covering a wide range of asset classes

Quick Links « Investment strategies specifically designed for retirement plans, including outcome-oriented strategies to help address retirement planning risks
Visit The Principal  An innovative, multi-manager approach by more than 40 institutional- quality managers. [21[21.[51

Research Center
Registered: We make available six share classes for our registered Sub-Advised Investment Options. Get a list of the registered investment options for the R1 share class (PDF: 95.03 K8)

Contact a Local

BEER Non-registered: We make available seven rate levels for our non-registered Sub-Advised Investment Options. Get 3 list of the non-registered investment options for the R1 rate level (PDF: 103.3 KB)

Report Unethical or = .
Fraudulent Activity Asset Allocation Choices

Asset allocation decisions may have a big impact on the long-term performance of participants' retirement portfolios, yet many participants don't have the expertise or time to select and manage their own investment options
s our asset allocation choices are among the most comprehensive in the industry. We have mare than $80 billion in asset allocation investment option assets under management.[£] Our choices are outcome-focused, and are

managed by a combination of specialty sub-advisors. We make available:
Office Locations

Two sets of target date investment options!
Target risk investment options 2l
Rates, Valuss & + Combined target date and risk asset allocation educational models

Calculators

Eeugans - Independent invastment advisory services10l
Tour Online . ’
Retirement Services Outside Retail Mutual Funds

In addition to Sub-Advised Investment Options, we provide access to more than 3,100 mutual funds provided by other investment management firms

About Target Date investment options:

Target date portfolios are managed toward 2 particular target date, or the approximate date the investor is expected to start withdrawing money from the portfolio. As each target date portfolio approaches its target date, the
investment mix becomes more conservative by increasing exposure to generally more conservative investments and reducing exposure to typically more aggressive investments. Neither the principal nor the underlying assets of
target date portfolios are guaranteed at any time, including the target date. Investment risk remains at all times. Neither asset allocation nor diversification can assure a profit or protect against  loss in down markets. Be sure to
see the relevant prospectus or offering document for full discussion of a target date investment option including determination of when the portfolio achieves its most conservative allocation.

*Wilshire® is a registered service mark of Wilshire Associates Incorporated, Santa Monica, California. All other trade names, trademarks, and/or service marks are the property of their respective holders

Wilshire is not an affiliate of any member company of the Principal Financial Group®.

principal Life does not act as an ERISA 3(21) or 3(38) fiduciary under the Wilshire-provided fiduciary services.

For full terms and conditions please see the Investment Fiduciary Support and Services Terms & Conditions (PDF: 435.62 KB) for more information about the support and services, including the Definitions, Duties and Obligations.

No investment strategy, such as diversification or asset allocation can guarantee a profit or protect against loss in periods of declining value

Investors should carefully consider a mutual fund’s investment objectives, risks, charges, and expenses prior to investing. A prospectus, or summary prospectus if available, containing this and other information
can be obtained by contacting a financial professional, visiting principal.com, or calling 1.800.547.7754. Read the prospectus carefully before investing.

Before directing retirement funds to a separate account, investors should carefully consider the investment objectives, risks, charges and expenses of the separate account as well as their individual risk
tolerance, time horizon and goals. For additional information contact us at 1.800.547.7754 or by visiting principal.com.

Investment options are subject to investment risk. Shares or unit values will fluctuate and investments, when redeemed, may be worth more or less than their original cost.

Insurance products and plan administrative services are provided by Principal Life Insurance Company. Principal Funds, Inc. is distributed by Principal Funds Distributor, Inc. Securities are offered through Princor Financial Services
Corporation, 1.800.547.7754, Member SIPC and/or independent broker/dealers. Securities sold by a Princor Registered Representative are offered through Princor®. Principal Funds Distributor, Princor and Principal Life are members
of the Principal Financial Group®, Des Moines, IA 50392. Investment options may not be available in all states or U.S. commonwealths. Separate Accounts are available through a group annuity contract with Principal Life
Insurance Company. See the group annuity contract for the full name of the Separate Account. Principal Life Insurance Company reserves the right to defer payments or transfars from Principal Life Separate Accounts as
permitted by the group annuity contracts providing access to the Separate Accounts or as required by applicable law. Such deferment will be based on factors that may include situations such as: unstable or disorderly financial
markets; investment conditions which do not allow for orderly investment transactions; or investment, liquidity and other risks inherent in real estate (such as those associated with general and local economic conditions). If you
elect to allocate funds to a Separate Account, you may not be able to immediately withdraw them.

£13102401sq
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Defined Contribution Plans 8 printable page | B Email this page | share: E1EDE B ¢

. call us
Login Helo The Principal® is one of the leading service providers of defined contribution (DC) plansit, such as 401(k) and 403(b) plans. We have over §148 billion in DC plan assets under management 2] and provide services to more than

32,000 plan sponsors and 3.8 million participants 2], T e
Serving Retirement Plans of All Sizes
EE We support a diverse client base with a wide variety of plan designs and service arrangements, including: -
ELpcreliEoia N For more information

« 401(k), 403(b), 401(a), KSOP, Individual 401{k)  earmmore:ahol

Investment Choices « For profit, tax-exempt, govermmental, union retirement plans;
. - Start-ups through institutional-sized plans visit The Principal Blog.

+ Simple to very complex plan designs
« Full-service or third-party administrator (TPA) service arrangements

B + Multiple plans including integrated services for multiple plan tvpes

Empl Stock

e We offer a full range of retirement plan services, including:

Nonqualified Plans. - Plan design, consulting and administrative services, including a robust plan sponsor website

Recordkeeping, including an electronic Form 5500 filing system and audit support line
Plan compliance testing, including reports for government filings ready for your review, signature and filing
Plan and investment fiduciary support and services

Visit The Principal

Sl - Advocacy and assistance with legislative and regulatory changes
- On-site participant enroliment and education services
Contact a Local = Participant website, call center and retirement income planning services
Representative
Report Unethical or Investment Choices

Fraudulent Activity

Forms Library.

Selecting investment options for a retirement plan is one of the most important tasks of a plan fiduciary. We make available a comprehensive set of choices and services, including:

More than 70 investment options where we manage thi
Access to more than 3,600 outside retail mutual funds(Sl

The most comprehensive set of asset allocation choices in the industry
Investment fiduciary support and services

investment strategy and underlying investment managers

Office Lacations

Caleulaters Learn more about our investment choices

Rates, values &
Performance Par

Education

pan
T Retirement plans are becoming increasingly important to American workers as traditional sources of retirement income fade. In this new era of personal responsibility, participants need more help than ever planning for retirement.
Reti it S

cHrement Services We focus on Retirement Readiness: helping participants achieve a more sufficient level of income in retirement. We weave it into everything we do - from on-site meetings to web-based programs, mobile apps and statements

You play a role too. We encourage plan sponsors to implement plan design features that can help employees achieve their goals. We show you the results with an annual Retirement Readiness Report that includes standard
metrics for the plan as well as a retirement income replacement ratio analysis

Learn more sbout our Retirement Readiness approach

Our Quality Promise
Our goal is to provide you with quality service for your retirement program. We're so confident in our ability to provide outstanding service that we warrant it.

welEl promise to provide quality service in a competent, capable and effective manner. If we don't, we'll sither fix the problem or we'll waive the fee for that service. We also indemnify the appropriate fiduciary with respect to

their liability, losses, and reasonable expenses directly incurred by them if we fail to perform a particular service in the agreed manner™Zl 2]

[e1]
Based on number of recordkeeping plans, PLANSPONSOR Recordkeeping Survey, June 2014
121,031
As of 6/30/2014
[41,051
As of 9/30/2014
]
The service warranty is provided by Principal Life Insurance Company.
71
For informational purposes only and does not affect the terms and provisions defined in any term or provision of the Service Warranty. For comprehensive warranty details on the levels of coverage we offer, see the Service
Warranty document.
8]
In general, nenqualified plans are not regulated under ERISA. Different investment products and financing optiens apply to nonqualified plans. No member company of The Principal assumes any additional fiduciary responsibility
for any nonqualified deferred compensation plan. For purpose of nonqualified plans and plans not subject to ERISA, Principal Life indemnifies the Plan Representative who signs the Service Agreement.

£13072601po
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About The Stand

Home > Retirement > Plan Consulting

Retirement

Investment Services
Financial Services
Administration
Participant Services
Plan Consulting

Re

ed Information
= IRS Indexed Limits
mp Stock Market And Bank Holidays

mp Fee Disclosure Resources
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€ 2014 StanCorp Financial Group, Inc.

Search Site...

Retirement
0 Contact Us

Plan Consulting

Relationship Managers i
7 Contact A Regional
Qur local relationship managers can either work directly with your Office

clients or support you in doing so. -
POy J [#] View Events

Support includes:

* 0Ongoing review of the retirement plan's operations E
Regular communications highlighting issues of importance to

the plan

Periodic evaluations of the plan's success in meeting its goals
Recommendations for enhancements or changes to the plan

and its operations

Read Our Current
Newsletter

Retirement Plan Consultants

our local retirement plan consultants are able to assist you and
your clients with plan design issues, plan conversion and more.
They can also work with our other support teams to answer
guestions and map out solutions for the plan.

Account Managers

The account manager is the single point of contact for
administration issues and the keeper of plan records. They work
with employers to reduce administrative burden and to ensure the
plan is complying with annual testing and compliance
requirements.

RetireReady Tracker

The Standard's RetireReady Tracker is a customized plan-level
reporting teol that advisors can use to consult with employers about
how well their workforce is saving for retirement. The report uses
actual census data to estimate employees’ income replacement
ratios at retirement, giving both you and your clients insight into the
effectiveness of the plan.

Know The Score Let's Talk
Help your clients Let us show you how we
measure their can complement your
employees' retirement ) practice. Call our toll-
readiness with L™ free number or contact
RetireReady Tracker. 4 the office nearest you.

SEE MORE > FIND AN OFFICE 2

The Standard s the markating name for StanCorp Financial Group, Inc., and its subsidiaries. StanCorp Equities, Inc. member FINRA
wholesales a group annuity contract issued by Standard Insurance Company and a mutual fund Erust platform for retirement plans.
Third-party administrative services are provided by Standard Retirement Services, Inc. Investment agisory senvices are provided by
StanCorp Investment Advisars. Inc.. a resistered investment advisor. StanCorp Equities. Inc. Standard Insurancs Company. Standard
Retirement Senvices, Inc. and StanCorp Inuestmant Advisers, Inc. are subsidiaries of StanCorp Financial Group, Inc. ang ail are Oregon
corporations.

ContactUs | Careers | News | InvestorRelations | Mortgages | Investment Advisers | Legal & Privacy

hitps://ww. standard. I
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Welcome,
" please select experience >
TheStandard Insurance, Retirement,
Investments and Advice. T
About The Standal Insurance Retirement
Home > Retirement > Participant Services O contactus

—Participant Services

Retirement

Investment Services With The Standard, you have the choice between delivering enroliment = Contact A Regional
and hosting ongoing education meetings or delegating those

Financial Services g, et A g 4 g Office
responsibilities to us. Additionally, you have the choice of offering our

Administration Mainspring Managed, full-service account services. [&] View Events

Pal

pant Services

We'll provide the enroliment boeks and forms, onling planning tools and a TN £
| Read Our Curren

robust call center. Newsletter

Plan Consulting

Enroliment And Ongoing Education

Related Information :
Enroliment Meetings
=) IRS Indexed Limits
Our consultants can work with you and the employer o develop an

wp Stock Market And Bank Holidays
effective enrollment campaign.

=) Fee Disclosure Resources
You can choose to;

- Conduct on-site enroliment meetings or delegate them to our licensed
consultants

+ Offer our online enroliment education modules, which can be co-
branded with your logo

We provide:
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+ Enroliment materials, including enroliment booklets that incorporate
principles of behavioral finance

Ongoing Education

With our Retirement On The Brain education seminars, we can provide
your choice of

- On-site education meetings, conducted by our licensed consultants
+ Seminar materials for you to present

Account Management And Automation
Mainspring Managed Service

TO allgn with you Services and accommodate participants' varying levels
of knowledge and experience, The Standard can offer up 1o three account
management options

+ Mainspring Managed (full-service)
+ Guided (we guide you through)
+ Independent (self-service)

Mainspring Managed is an affordable, personalized service that helps
participants be well-prepared for retirement and achieve their refirement
income goals.

Participants can talk by phone with a licensed investment advisor
representative in the Advisory Service Center to review and adjust their
risk tolerance, update their plan based on life events or changing
circumstances, and review fhe management opfions taken on their hehalf

StanCorp Investment Advisers, Inc., assumes ERISA 3(38) fiduciary
on for who select this option.

Services We Provide

Regardiess of the services you delegate to The Standard, we always
provide participants with the following:

Online Tools

Barennal Savinme Cantar
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Personal Savings Center

Participants can log in to access Personal Savings Center at any time to
view and manage their retirement accounts.

This service also includes an interactive Retirement Planner that can help
them select an investment portfolio, as well as a tool to help them model
and initiate a loan request.

Quarterly Account Statements.

We deliver quarterly statements that provide participants with critical
information at a glance.

Contact Center

our ives are to giving partici quick and
responsive service and can complete transactions on their behalf

Inspire Enrollment Online Services

J Motivate employees to
i make smart enroliment
0 decisions with customized,
online education.

Explore our robust, easy-to
-use services and tools for
retirement plan sponsors
and participants.

- LEARN MORE > TAKE A TOUR >

The Standard is the maristing name for StanCorp Finaneial Groug, Ine., and fts subsidiarizs. StanCarp Equibes, In., member FINRA, whelessles &
group annuity caniract issved by Standard Insurance Company and a mutusl fund trust platform for retirement plans. Thirc-party administrative
Servics we i by rvestinent sdrisiny uy StnGury o =
registered Inc. Standara - Stancsr Rer Inc.. and StanCorp investment
Advizars. Inc. are subsiisnies of StanCorp Finansial Group, Inc.. and ail sra Oregon corporsions

©2014 StanCorp Financial Group, Inc. ContactUs | Careers | News | InvestorRelations | Morigages | Investment Advisers | Legal & Privacy



Retirement Plan Consultants

Record Keepers
Investment Advisors / Fiduciaries.
= s Actuaries
Retie fro a Lifetine
a
010 services = || Rollovers & RAs [ rmreome | Mews Contact Home
partioipantsponsor |[Eommel] Jinvesion
O secure Login
*! Pariicipant onsor A
LY
@ Help
= ARE YOU A NEW USER? 1
e / Let Your Retirement Plan
© FORGOT YOUR L

FRGaLEs Ve e Grow With Ingham's Help

ESTEnon e Eseator
cebook Linked

CLICK HERE FOR DEM
Consolidate Your Retirement Assets!

| Get Your R -
» \} Rollover IRA Started
|
Wentanswers nows Weve gatther o
ick above to chat live with our world-class s : : o
Clstomer senice professionals Worried You Will Outlive Your Money?
y \ o 1740 31070 1%
o ; VNESDAL  4amat 078 20%
}i‘t\"g‘s‘ﬁ""vg‘“ sl Check Annuity Csgso  1omss 3% 20%
Rates Today

\What are you going o need
when you etire’

How should you invest
your money

Glick here to watch a 10 minute Vil of Goldnan Sachs executes testyngbefors the Senste SubConmitee on
Doing Whats “This is meant o show you what you get when you hire  Broker who conforms to a sutabilty
e Ao,  uciary stangard e nghain Refrement Graup

Establned 1 1972, e ngham Retrement Groug (Ngham) s  natonsl, ndspendent, ful servi retrement plan conauting
nvestment 80uisory, record Keeping & actuarial frm wih Grer $1.5 billon under saministraton Ingha
qualed prafess eads hoking varous Act.aral, Retrament and Financalinyesiment Creasnils. nghams saff Peudes
an ERISA attorney, CPA, Actuaries, Investment Agvisors, Complance Administrators.

as o

Through our epen architecture platform, Coupled
with a Self-Direcled Brokerage Option, plan participants now have virtual the entire investment universe from which o
choose, We offer no proprietary product. We wil consuft with you to choose the appropriate mi of stocks, bends, and
mutual funds for your situation

TELL CONGRESS:

Stay Away from 401k! o 401k

401(K) SERVICES ROLLOVERS & IRAS  INVESTMENT ADVICE  PLAN DESIGN

CONTACT US
Particpant Services  Refiement Accounts  Fiduciary Analyst Qualfed Pans.
Sponsor Services InvestmentProcess  Retrzment Plans INGHAN RETIREMENT GROUP
Retrement income. Is Vour Pian Varking?
Newsletters Request for Proposal R B
Video from CEQ

Phone 2056712200
\ -\ 3056706745

DSE@\HQMN com
A -\ “J
=4 /—
Investment advisory services provided by

in
InghamiRussel Investment Advisors, inc., a

SEC-registered investment advisor.

Linked 7] ADV Firm Brochure

2DV Brochure Supplment

Notice:
i e,

E e W
Copyright 2008 Ingham Rehrememerp
File Upload Ste Securty

Pttps:/Auwwww.ingham.com/#
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Building financial security since 1958 1-800-524-401k or 856-368-2000

Sponsors ~ Participants - Advisors ~

Advisors Advisors > 401(k) X-Ray
View My Accounts Financial Advisors and Business Owners Are
P Making Their Yearly 401 k) X-Ray Appointment
Have You?
401(k) X-Ray
Concierge Club
Plans We Offer Ll V7
BCG Brochure Benefit Consultants Group (BCG) offers a complete suite of tools
Forms/Documents and services for retirement plan advisors.
L s Take advantage of this fres innovative tool to take a transparent look at a client's retirement plan
Video Library Let Benefit Consultants Group's X-Ray technician review your plan and make some suggestions to ensure your

client's plan is onthe righttrack!

g ide?
CG Difference Video What does the 401(k) X-Ray Provide?
- Unparalleled knowledge of all aspects of retirement plans
« Consulting and guidance for advisors

= Y . « A evaluation of all elements of a plan

an ASPPA Qualified 401(k) Administrator. Whether you're looking into a new retirement plan for your client or
discussing taking over their existing plan —leverage our expertise to gain a competitive advantage.

m A Value-Added Service
Adds additional value to your existing retirement plans to increase loyalty and decrease the possibility of a

competitor conguering your account! 401(k) X-Ray breaks down the various compenents in a retirement plan
and creatss a step-by-step approach o help you present the best retirement plan for your clisnt

drfference’

retire@bcgbenefits.com

(Click here and let one of our experts fill out the necessary information for you. )

It you have any questions, please call 800-524-401k, option 3 or send an emall to 401kuray@begbenefits.com

BECOME A FAN ON
FACEBOOK TWITTER

Copyright ® 1958-2013 Benefit Consultants Group, Inc. All ights reserved.
Terms and Conditions of Use | Privacy Policy | Online Security
Benefit Consultants Group, Inc+ 51 Haddonfield Road, Suite 200, Chemy Hill, NJ 08002«
Phone: 1-800-524-401K or 856-368-2000 - Fax 856-824-1890 - Email Us

http:/fbegbenefits. comvadvisors-401KX-ray php

10/9/2014 2:48 PM



Call Us! f]&in)

Building financial security since 1958 1-800-524-401k or 856-368-2000

Sponsors ~ Participants ~ Advisors ~
About BCG About BCG

Our Team
Our Partners

Quality Management

BCG University

Testimonials

Community Involvement Benefit Consultants Group delivers all the key elements for a
e successful retirement plan.

Social Media The BCG Difference

Reputation for Excellence Since 1958, Benefit Cansultants Group has provided a simplified approach in creating plan solutions that will

integrate a company's need for plan design compliance, and Whether you are a

business owner, or a financial professional, and you need a retirement plan or specific consulting senvices, we
BCG Difference Video are the retirement plan provider of choice.

Our dedicated team of professionals has provided exceptional expertise and service to our clients looking for an
employer spansored retirement plan. We utilize the latesttechnology in customer workflow, processing, anline
accessibility, and offer exceptional customer senvice. Through our open architecture platform, we provide
access, without restriction of propristary requirements, to world-class investment options with ever 21,000
mutual funds, ETFS and insurance progucts

We offer our clients the experiise to deliver innovative and flexiole retirement plan selufions that are second to
none. Together with our staff of experts, you'll enjoy the peace of mind that comes from partnering with a leading

W
Slck hists b lgar more GG 19,606 refirement plan provider. We're a team with ane bjective—Your success

difference

Need a proposal?

Retirement Plans Offered

= 401(K) = Profit Sharing

- Roth 401(k) - New Comparability/Age Based
Click Here For Our Free Xpress Proposal
Service = Safe Harbor 401(k) = Defined Beneft

= 457 = Cash Balance

= 403() = ESOP

= Money Purchase Pension Non-Qualified Deferred Compensation=

401K, option 3.

e Have a Question? Click here to begin >

retre@bcgbenefis.com or

Call us now! 1-800-524-4015

BECOME A FAN ON
FACEBOOK

pyright © 1958-2013 Benefit C: oup, Inc. All rights reserved.
Terms and Conditions of Use | Privacy Policy | Online Security
Benefit Consultar oup, Inc 51 Haddonfield Road, Suite 200, Cherry Hill, NJ 08002«
Phone: 1-800-524-401K or 856-368-2000 + Fax 856-824-1390 « Email Us

http:#/begbenefits. comyabout. php
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Our firm offers all the Investment and Wealth
Management services you would ever need.

This is where process and discipline come together! Matching the following services to

our customer's needs is what sets us apart.

Customized portfolio management for Private Clients {account minimums may apply)

Unique, multi-styled, value added, quantitative based research

No Load Mutual Funds and Separately Managed Accounts (SMA'S)

Preparation and review of Investment Policy Statements

IRA rollovers, stock option exercise and dosely held stock consultations

Financial planning, including education, retirement and tax/estate planning

Strategic and tactical asset allocation advice, 401(k) reviews

Irrevocable and Revocable trusts and trustee services

Sister company Eden Prairie Tax and Accounting offers tax preparation services.

(EPTA is a separate company.)

Access to a network of legal firms for wills, trusts and other legal services

Call us to set up a free
consultation!

Michael Toay
President
Chief Investment Officer

‘We would love to hear from you. Call us
today at 952.715.6805, or email
miketoay@epcapitalmat.com.

REGISTERED INVESTMENT ADVISOR | © 2011 Eden Prairie Capital Management and Consulting, LLC | Privacy Policy | Terms & Conditions | Sitemap

http:/fwww.epcapitalmgt.com/semvices_html

10/9/2014 2:53:47
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Your total retirement plan solution.

Services

Plan Administration

In This Section

With our long time experience as a third party administrator, we provide our dlients Plan Administration

with a service solution that seamlessly integrates the trading, recordkeeping, Investments
administration and custodial/trust accounting systems that comprise the “moving

parts” of any daily valuation plan solution. K Annual Testing & Compliance

Our service madel offers the following advantages Annual Plan Reviews

Employee Updates

Fully integrated systems

State-of-the-art participant-level daily valuation recordkeeping technology Free Plan Assessm
+ Same Day Exchanges

Timely processing of contributions and distributions

« Model Portfolio capabilities Plan Participants
« Consolidated plan administration, oversight and periodic reviews
« Automated processing of payroll and vendor data Access your 401k account.

Online reporting and access to plan data

Kk Logmn

Comprehensive plan accounting

Seal
Investments

Disciplined Approach

We work diligently to ensure the quality of the investments we recommend to our

dlients. All investment decisions that impact our dlients are made through our

internal Investment Committee, which meets formally every quarter and informally
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every other week. The Investment Committee does extensive research starting at
the macroeconomic level, and then driling down to the portfolio, asset class and
finally individual manager level. We select funds using a variety of criteria — only one
of which is performance. We evaluate the long-term track record of each manager
and compare that record to other funds within its class. Other criteria include risk
analysis, manager tenure, style purity and fund expenses. We look at the underlying
expense ratios of each fund in order to find the funds that operate efficiently while
consistently providing above average returns in relation to both risk and asset class.

Independent Advice

one of our major strengths is our complete independence — and for us, that’s not
just a buzz word. We do not have our own mutual funds nor are we tied to any
fund family. To ensure our independence, we have a set fee schedule that is given to
the client up front, we do not retain payments from any mutual funds or other
outside parties, and we conduct our own, independent research when
recommending funds. If a fund company pays us any 12b-1 or other revenue
sharing monies, we accumulate them throughout the year and use them to either
offset the bill or we put the monies back into the plan for the participants. And
believe it or not, we probably get more calls from the positive fee amount (when the
12b-1 and revenue sharing monies are deposited back into the plan) than we do for
almost anything else. We do not keep any monies received from mutual funds - so
for us, whether a fund pays any 12b-1 or other revenue sharing monies is
completely irrelevant.

Complete Transparency

Another aspect that sets us apart from our peers is our complete transparency. We
spell out from the beginning what our fees are so there are never any surprises.
There is also flexibility in who pays the fees — you can have the company pay the
quarterly fee, the plan can pay it, or any combination of the two. We even put the
fees on participant statements so they can see exactly what they are being charged.
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In terms of the investments we utilize in our retirement plans, we conduct a
quarterly Due Diligence meeting with our Investment Committee. Clients are invited
to attend these meetings to see first-hand our thought processes behind how we
evaluate mutual funds and how we arrive at our recommended fund list and current
allocations within our investment models. In addition, the same funds and allocations
that we use in our cliente retirement plans are the same funds and allocations that
we use in our own retirement plan* - now how many providers can say that!
(subject to fund availability and account size)

Fund Selection

By providing our dlients with such services as investment management and daily
administration, we acknowledge our role as a Section 3(38) co-fiduciary. We take
responsibility for helping the plan and its participants make sound investment
decisions. Qur open architecture solution allows us to build a “best of breed”
investment line up with the freedom to select from almost any fund family, and our
fund line up represents all of the traditional asset classes. In all, we utilize over 20
different asset classes which encompass Domestic Equity. International Equity, Fixed
Income, and Alternatives. Utilizing these fund options allow each participant to
design a portfolio allocation that is appropriate for their individual situation and risk
tolerance. And if a participant does not want to design their own portfolio, we offer
5 risk-based models that we encourage participants to utilize. Over 85% of our
participants utilize one of our 5 risk-based models.

Consulting and Compliance

Our s with Plan and/or their ERISA Counsel on plan
design at conversion and thereafter. With each client, we strive to identify potential
areas of improvement for both the plan sponsor and their participants and to

streamline administrative operations wherever possible. 401k Complete provides:
ERISA Consulting

« Advire anidanre and needs analvsis ta allaw Plan Snansars tn comnare nlan
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Advice, guidance and needs analysis to allow Plan Sponsors to compare plan
types and benefits and make well-informed decisions

Plan design and documentation based on unique company profiles, including
coordination with other company plans (if applicable)

Preparation of adoption agreements (including standard and non-standard as
‘well as volume submitter plan documents), plan amendments, loan procedures,
‘summary of material modifications and summary plan descriptions—unless you

choose to use your own attorney

Consultation and prep: of pro forma pr i in D to changing
plan needs and/or regulatory compliance resulting from anticipated or realized
changes to a dient's organizational structure (mergers, acquisitions, spin-offs,
etc.)

Guidance and support regarding the IRS Employee Plans Compliance
Resolution System relating to operational issues and its application for such
processes as the Self-Correction Program, as required

ing Legislation and i

0Ongoing monitoring and communication of legislative activity and changing
regulations to ensure your plan remains current
Pro forma plan expense analysis and recommendations

Performance of all required annual compliance tests

Proactive consultation regarding non-discrimination testing results/failures
Tdentification of viable alternatives in plan design, testing methods and
corrections to mitigate and/or avoid future test failures.

Preparation of electronic signature-ready IRS Form 5500 and accompanying
schedules

Plan audit support including electronic auditor’s package and auditor
consultation

Annual Plan Reviews
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We offer annual plan reviews to all of our clients. Our goal is to help cover fiduciary
responsibility and encourage our clients to facus on their plan and any adjustments

that may need to he made. Annual plan reviews include:

Reviewing investments to evaluate which ones are on the watchlist and
compare performance to benchmarks

Evaluating employer contribution to make sure it is still appropriate for the
market and industry

Examining employee participation

Review of administrative processes to make sure everything is operating
smoothly

Review of plan fees

Much more

Employee Updates and Enrollment Meetings

Warren Averett offers periodic employee updates and enrollment meetings. We are
available annually or more often if needed. We prefer to conduct these meetings in
person but some dlients prefer to offer these to their employees via webcast. Our
goal is to remind employees of the importance of contributing to their 401(k) and

help answer any guestions the employees may have.
Free Plan Assessment

Warren Averett offers a free plan assessment. At no cost to you, one of our
advisors will meet with you to review the cost of your plan, investment performance,
plan design, service from your provider and much more. Our typical plans start at $1
million, however to see if we are a good fit for your company please contact us at
(205) 979-4100.
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Fidelity comd Phone: 503-565-2100
Email: info@headwater-ic. com
IN

Home The Firm

Home > The Firm > Our Senices The Firm
Our senices start with an assessment of your current situation, including a review of your existing accounts, investment

needs, and financial goals. Then we construct an investment plan to help you achieve your objectives by utiizing index ~ About Our Firm

funds, asset allocation, and disciplined rebalancing across a comprehensive suite of investment products
Fiduciary Responsibility

We manage and advise on a wide variety of accounts including: Codeatbtecs
« Individual Retirement Accounts e
o Traditional IRAs
o IRA Rollovers
o SEP IRAs
o ROTH IRAs Book a Meeting

© 401(K). 403(b). and 457 retirement plans
« Indiidual and Joint Accounts

« Revocable and Family Trust Accounts et e
« 529 qualified tuition plans (College Savings Plans}
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& Charitiable Gift Funds

s Endowments and Foundations

Our clients benefit from:

Unbiased advice

Fee for Service, rather than commission-driven recommendations

Personalized management

Highly accessible consultants
 "All-Weather" portfolios
» Access to sophisticated investments

« Internet access to accounts

Account documentation, includnig Trade Confirmations, Monthly Statements, Quarterly Raports, Yaar End
Statemetns, and 1099 Tax Forms

* SIPC Insurance on account assets up to $500,000

Subscribe to our Investment News Getin Touch

Subscribe

powered by:

AW ADVISORWEBSITES.COM
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Home :: About Us

ABOUT US
THE LEADER IN FUND INTELLIGENCE

Lipper, a Thomson Reuters company, is a global leader in supplying mutual fund
information, analytical tools, and commentary. Lipper's benchmarking and
classifications are widely recognized as the industry standard by asset managers,
fund companies and financial intermediaries. Our reliable fund data, fund awards
designations and ratings information provide valued insight to advisors, media and
individual investars.

Well-informed investment decisions are made with accurate, insightful, and timely
fund data and analysis offered in Lipper products and senvices. With over three
decades of fund analysis experience, supported by the resources and knowledge of
Thomson Reuters, Lipper provides unparalleled expertise and insight to the funds
industry.

ABOUT OUR COMPANY CONTACT UsS

Mare than thirty years of leadership in Lipper has offices in Asia, Europe
fund information and analysis. and the United States

MARKETING MEDIA & PR

Harness the power of the Lipper Lipper provides an unparalleled level
brand in promoting your company's of research support to reporters,
funds editors, and producers around the

world.
1. Corporate

2 Lipper Leaders 1. Press Releases

2 Performance Reports
EXPERTS BUREAU
CAREERS
Our experts are available to discuss
trends, fund performance and more. Explare your Options
1. Leadership

2 Lipper Global Research Team

© 2012 Thomson Reuters Sitemap Disclaimers / Privacy Copyright | ThomsonReuters.com Contact Us } THOMSON REUTERS"

http:ffwww. lipperweb.com/AboutUs/Gateway.aspx

10/9/2014 3:00:34
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MUTUAL call Now! 0 800.375.3000 st SRt “

STORE" == ————
Our Services Investing Education | Planning & Retirement | The Mutual Fund Show Expert Insight

Heme > Sarvices - Investment Management | Income Selutions | Financial Planning

Financial Planning for Your Retirement Get More Information
and Investing Goals

Investment Management

Helping you get where you want to be.

At The Mutual Fund Store, we've built our business by doing what's right for
you - because we know that's good for us too. From long-term investment

management and IRA rollovers to retirement planning, you'l save time and

help to gain peace of mind as our investment advisors create a customized

strategy based on what you want to achieve.

See how our investing and retirement planning expertise, along with our
personal service, can help accomplish what matters most to you.

Investment Management

We manage your investments to help achieve your goals, not ours. Your
investment advisor will make decisions because they are right for you and for

no other reason. View our
Brokerage Accounts 403(b) Solutions
401(k) Solutions Individual Retirement Account (IRA)

We'll build a Plan
Based on your Goals
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Income Solutions

Retirement income goals vary from person to person, but everyone needs a
plan for how to take income distributions once in retirement.

Retirement Paycheck® Service Annuity Solutions

Mutual Fund Strategy Plan

Social Secunity Optimizer

Financial Planning 401(k) Optimization Kit »
Our goal is for you to be confident that we re looking after your best Comprehensive S
interests. In the end, it's all about making sure you have the money you Refument Kencet

naed for the things you want.

Investment Planning Retirement Planning
Social Security Optimization

1e Mutual Fund Store is regularly featured
s InvestmentNews Kiplingers

ox\‘ | o [HE WALL STREET JOURNAL U.o.NEWS Smar{ Money
N = e
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PlanPerfect

corporate retirement plan specialists

Home  AboutUs  Team Services  Case Studies  Resources  Contact Us

Services

* Plan Design, Administration, and Recordkeeping
* “Open Architecture” 401k Plans
* Mutual Fund Review and Expense Analysis

* For Investment Advisors: Retirement Plan Infrastructure Services

IR_aVviN¢

Share this:

& Print || & Email || in Linkedin || W Twiter || &* Google

http://www.planperfectretirement.com/our-senvices/

10/9/2014 3:05-11

ERISA Bond

Forms

Login O

Did You Know

2013 SEP vs. 401k

How PlanPerfects Open
Architecture Can Benefit You
The Facts about Revenue
Sharing

Different Types of
Retirement Plans

Resources

MHCO VCP Fees 102113

ASPPA Retirement Plan
Comparisons

Know the Players
Plan Conversion Timeline

Making Your Plan Work

Features and Benefits of
an Open 401k Plan

Links

And Why Plan Sponsars
Should Avoid Using Their
Payroll Provider as Their
401(k) TPA

Choosing a Retirement
Solution for Your small
Business

Finding Lost Participants

IRS Retirement Plans
Navigator — An Easy
Retirement Plan Guide for
small Employers
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FINANCIAL CORPORATION

Investors Join INVEST Contact Us

s News ContactUs

Technology, Operations. and
Back Office Support

Getting Started

FINRA Mutual Fund Breakpoint

Research and Due Diligence

INVEST employs multiple techniques to fulfill our mandate of providing recorded evidence of “diligent
and informed deliberation,” in the selection of products and senices made available to our
representatives and their clients.

Due Diligence Resource Center

Mutual Fund Partners’ Reports

Annuity and Insurance Partners’ Reports
Individual Product Due Diligence

Individual Stock Buy-and-Sell recommendations
On-line Research Tools

Financial Planning and Retirement Plan Services
On-line Financial Planning Toolkit

The Retirement Plan Sales Department

On-line Retirement Planning Resource Center

Due Diligence Resource Center - INVEST prepares an annual Due Diligence Report designed to senve
a5 your Advisers primary source of Res earch and Dug Diligence in-formation. It complies with the
quidelines of the Interagency Agreement setforth by the Office of The Thiift Supervision, ihe Office of the
Comptroller of the Currency, The National Credit Union Association, the Federal Reserve, and the
Federal Deposit Insurance Corporation.

[Back to top]

Mutual Fund Partners’ Reports - Before a fund can be selected for focus, a thorough examination of the:
product and the company sponsoring it must be performed. The mutual fund company report takes into
consideration nat only the strength of the spansoring company but alse ts marketing and support
capabilities

[Back o top]

Annuity and Insurance Partners’ Reports - The annuity and insurance paners” due diligence process
is conducted to assure current and future policyholders of the contracted companies, that they have
ample financial capacity to meet and pay the terms of the conracts. After reviewing and selecting the
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insurance compariies with which we will work, we issue comprehensive reports. These include-
independent reports fram two autside research providers on each ofthe companies backing the
contracts and policies, which are made available to our representatives.

[Back o tap]

Individual Product Due Diligence - Each variable annuity sub account is reviewed and its performance
reported for various periods oftime. This data is compiled utilizing VARDS Adviser research senice. A
matrix comparing the variable annuity contracts on the basis offees and other pertinent factors is
inciuded along with tha company reports.

[Back o tap]

Individual Stock Buy-and-Sell Recommendations - INVEST utilizes Argus Research Company, an
Inaepenaent nira-party research provicer o conauct a INGOUGN review and evaluation based an a
number of variable criteria, including: financials, industry competiion and growth prospects for the
company under scrutiny. Qut of this Process, ratings are assigned Upan which action recommendations
are based. INVEST's main role in the stock selection process is to conduct a due diligence review of the
third-party research provider, including a detailed analysis of the company, the stock research
procedures and other senices being offered to our registered representatives

[Back o top]

On-line Research Tools - Registered Representatives use the S&P Fund Adviser, Momingstar Instant X-
Ray and VARDS Adviser as a definitive source of intelligence and insights on mutual funds and
annuities, which allows them to make wealth-building recommendatians effectively.

Additionally, we offer a variety oftools and technical supportin the following areas:

Financial Planning and Retirement Plan Services - No element of INVEST's overall program is more
important than our Financial Planning Services. Beyond providing general financial guidance to the
investor, your Adviser gains an in-gepth understanding of each clients indvidual needs. This
combination of a detailed profiling process, coupled with an analysis ofthe clients goals and objectives,
results in stranger relationships and betier recommendations. Our Financial Advisers will assist you in
charting a long-term strategy designed to balance your personal and financial objectives with your
tolerance for investment risk. TheyVe refined the process of building and protecting your wealth into a
five-step program designed to help

1. Define your personal and wealth management objectives
2. Create aviable wealth management plan

3. Orchestrate your wealth management team

4. Implementyour pian

5. Monitor, evaluate and continually update your progress
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This five-step process is designed to create a powerful framework for helping you achieve your goals.

Online Financial Planning Toolkit - These user-friendly financial planning tools help Advisers develop
professional finansial plans for clisnts with lsss complex nesds. On-ina tools indlude asset allocation
education funding, retirement planning, life insurance needs analysis, tax deferred vs. taxable
accumulation comparison, time-value money calculators, and cost-of-waiting illustrations. The
illustrations on this site are quick and easy “what i scenarias,

Advisers can use INVESTs proprietary financial planning software o ather approved software which
gives your Adviser the ability to prepare immediate financial planning illustrations and even take the
software “on the road” for client meetings away from their office. It features automatic asset
dlassification and extremely user-friendly tabular navigation, enabling Advisers to select from a variety of
planning modules, ilustrations or calculators. It also very flaxible. Using the modules s eparately or
togetner, depending upon the complexity of the plan, your Adviser can track plan activity and print or e-
mail easy-to-Tollow, client-friendy reports

[Back o top]

The Retirement Plan Sales Department - Supports Advisers in the research and selection of refirement
plans and providers for their small business clients. They are available for consultation and to answer
technical questions related to the selection of a new plan, take-over of a plan, or general IRS and
Department Of Labor rogulations. They are algo available to answer questions related o Individual
Refirement Plans, ERISA Plans and Non-Qualified Deferred Compensation Plans. Retirement Plan
Sales assists in determining which investment and service provider is appropriate for the plan spansor
based on the strengths and marketfocus of each product vendor andthe sponsor's specificneeds,

[Back to tap]

On-line Retirement Planning Resource Center - Available to all INVEST Advisers, the on-line Retirement
Planning Resource Center gives Advisers access fo Web-based1ools and resources such as plan
design and pl PP louls o prepare analyses ol SEP, SIMPLE, 401(K),
raditional and cross-tested profit sharing plans

[Back o tap]

Securities, related services and insurance products offered through INVEST Finandal
Corporation, Member FINRA, SIPC, a Registered Broker Dealer and Registered Investment.
‘adviser, and its afffiated insurance agencics arct Not FDIC or NCUA INSURED, May Lose
Value, No Bank or Credit Union Guarantee

FINRAManual  MSRE Manual



Edward Jones

MAKING SENSE OF INVESTING

WHAT MAKES US DIFFERENT

IR.As B Retirement Savings

i Individual Plans

| Choose v !
i Business Plans
! Choose v

Education Savings
Investments

Edward Jones Advisory
Solutions

Estate Considerations
Insurance

Services

Saving Solutions
Spending Solutions

Borrowing Solutions

Home | Site Map | Feedback | Find a Financial Advisor | Csnads Home |

Home | Company Info | Careers | Your Financial Advisor ACCOUNT ACCESS

Y¥OUR NEEDS INVESTMENTS & SERVICES RESOURCES

US Home # Investments & Services

IRAs & Retirement Savings

The vizion of quiet afternoons, leisurely vacations, and time to devote to vour
family and hobbies is plenty reason to start saving for your retirement. And
with careful planning, vou should be able to live the way vou want - both today
and after retirement - without worrying about financial security.

Individual Plans

Saving for retirement requires careful planning and systematic saving. We are
committed to helping individual investors develop a strategy that will meet
their unigue retirement goals. With the help of a financial advisor and a
personal retirement plan portfolio review, we can help vou put all the pieces in
place for your retirement strategy.

Business Plans

Business owners face many challenges when it comes to providing for the
future for themselves, their families and their employees. Whether you are
vour only employee or the employer of many, we can help you create a
strategy that will help everyone reach their retirement goals.

Copyright ® 2014 Edward Jones. All rights reserved. Member SIPC.
This site is designed for U.5. residents only. The services offered within this site are available exclusively through our LS. financial advisors. Edward Jones' U.5S. financial advisors may only conduct
business with residents of the states for which they sre properly registered. Flease note that not all of the investments and services menticned are available in every state.

https:/fwww.edwardjones.com/en_US/products/retire/index.html
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Over 11,000 offices.
Find one near you.

Street Address
| |
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RELATED LINKS

It's never too early to plan for
vour retirement #

Do you know how much vou
need to retire?

Frivacy | Disclosures | AdChoices
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INVESTMENTS & SERVICES.

US Home » Investments & Services » Edward Jones Advisory Solutions

IRA= & Retirement Saving= selecti
Our Process o 11,000 offi
5 = ver offices.
= Our mutual fund research analysts work to identify quality investment Eind o;|e near you
recommendations and provide advice on how particular funds and fund d
it allocations can help you achieve your leng-term financial goals. We take
-~ numerous quantitative and qualitative factors inte consideratien as part of our
Edward Jones Advisory analytical process.
bl ==
Investing I= Right for
You

# Our Investment
Sslection Pracsss

Finding the Right
Program Hodels
Tax-efficient
Tnvestment
sy
2 Dynamic Threshold
% Program Fee
All of our recommended funds are continually reviewed usi
= Disciplined Investment comprehensive process to ensure they meet our criteria to remain on the
Approach Advisory Solutions Program List.
Foatured Articles A fund may be remoued from the list due to 3 significant negative change to its
portfolio management team, a major shift in its investment process, drifting
= Quarterly Update away from its stated investment style or a better akternative identified within
the same asset class.
= About Advi
e Our analysts perform in-depth research and are committed to the ongoing
review and due diligence of each fund we recommend.
Estate Considerations Eduard o broker Echarc Jones
, i pemiidie
Tnsurance Depending on s ilencs minimum investmen:, s cliant can selece Func Mocels, which invesz in
funce (1 valsble), unsPiled murual funcs anc funde
Services (ETFe), or UM Models, nhich slso include separsisly mansged slocstians (S14dz). Plasss revieu
e o 5
s Jotine any of the i i Ad ons, includir
offered by prospectus. der the i Py,
Spending Solutions .t it s
X 5 p v Yomas finsmcial adui e
Borrowing Solutions 2 jorsalas
" y Fecers] Depos
anyother Although 2 money
is 1 00 per share,
by invasting in money market fund.
Echrard sores,
fegal adice your sezerney

and
‘qualified tax advisor regarding your situarion.

For carsain mutusl funds, the tos| oumership of shares by Edward Jonss elienes (both imside

and outside Edvward Jons 252 percensege
mutual fund Jone
= mutuel Funct from the broker/desler Focus List, or the Aduisory Salutions Program List -
Mors
b found i the
information (SAT).
che
riskofozs.
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Investments
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# Online Account Access

!
[ Choose v |
# E-Delivery
Choose ¥ |

@ Mobile Site & Apps

# Personal Financial
Management Software

Choose ¥

# Portfolic Review

Dollar Cost Awveraging

# Fiduciary Account

# Account Services

Trade Authorization

# Managed Account
Program

Saving Solutions
Spending Solutions

Borrowing Solutions
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YOUR MEEDS INVESTMENTS & SERVICES

US Home » Investments & Services

Services
At Edward Jones, it's all about getting to know you and your needs.

We believe that a sound investing strategy has to start with planning and
defining the goals you hope to achieve. To support the investing strategies that
you and your financial advisor create, we offer numerous account services. To
learn more, visit the following:

Online Account Access
Enrolling gives you access to yvour investment portfolio, timely market news,
research and much more.

E-Delivery
Receive e-mail notifications when account documents are available online
instead of by mail.

Maobile Site & Apps
we offer account access on the go with a mabile friendly version of
www.edwardjones.com, as well as downloadable iPhone and Android apps.

Personal Financial Management Software
Download your Edward Jones account information in the software that you use.

Portfolio Review
We recommend that you schedule a review every year to help ensure that
your investments remain on target with your goals.

Dollar Cost Averaging
DCA is a regular and disciplined investment program that can potentially grow
your portfolio over time.

Fiduciary Account
Learn more about Fiduciary Accounts from Edward Jones.

Account Services
Cur investment accounts give you the ability to view and manage your money
market funds and investments.

Trade Authorization
In general, people grant trading authorization to a spouse, another family
member or another person.

Managed Account Program™
MAP offers vou a highly personalized approach that can help tailor your
investment strategy to match your unigue investing needs.

*The Managed Account Program is an investment advisery service offered by Edward Jones.
Generally, Edward Jones acts a5 3 broker dealer unless we have signed s contract with yeou to act
a5 an investment adwisor. 4 complete explanation of the program Fees can be found in the
managed sccount program disclesure decument and client agreement.

RESOURCES

MARKET INFO

QOver 11,000 offices.
Find one near you.

|5treet Address |

[ty |

RELATED LINKS

Learn how we approach vour
important financial needs =

Home | Site Map | Feedback | Find 2 Financial Advisor | Canads Home | Privacy | Disclosurss | AdChoices

Copyright © 2014 Edward Jones. All rights reserved. Member SIPC.
This site is designed for U.5. residents only. The services offered within this site are available exclusively through cur U.S. financial advisors. Edward Jones' ULS. financial advisors may only conduct
business with residents of the states for which they are properly registered. Please note that not all of the investments and services mentioned are available in every state.

https:/fwww.edwardjones.com/en_US/products/senices/index_html
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Corporate Objective

The objective of 401k Prism is
based on the premise that most
401k plans contain a modest to
large percentage of mutual funds
that are mediocre (performance) at
best: and that the typical 401k
Plan Sponsor or Trustee, would
prefer a list of high quality funds if
there were a straight forward,
objective method of selecting
those funds.

Performance (Returns) is most
important to Employees atthough
selecting a list of funds based on
past Returns does not result in a
high level of success. While Returns
are the highest priority, clearly Risk
i5 a very important element as well.
401k PRISM analysis will evaluate
the relative (to the peer group)
Return and Risk of each fund in
three categories each, along with
four additional criteria (one criteria
measures level of Return against
the level of Risk) to take a
comprehensive ten step look at
each Mutual Fund to determine the
overall level of quality. The
evaluation of historical data does
not guarantee future results,
however, there is a high incidence
of higher returns {compared
against peers) when selecting
higher quality Mutual Funds from
this diverse evaluation of historical
data.

Howe to BEST
Lize 401k PRISM »

401(k) PRISM

Seeing your way to better returns

The caliber of Mutual Fund Offerings
of 401k Plans can easily fall under a
simple Bell Curve:

The 401k Prism Report Card is the
first step in the evaluation process
of an in force Plan. It will provide a
comparison of the performance and
risk characteristics of your current
plan with other 401k Plans. The
401k Prism Performance Analysis
Report (PAR) will help determine
which funds are weighing the plan
down. The 401k Prism Investment

Mission Statement

"The goal of 401k Prism is to assist
Plan Sponsors and Plan Trustees
in meeting their fiducary
responsibilities of due diigence by
providing a thorough and objective
analysis of, and the process
documentation for selection and
regular maintenance of, fund
offerings to Plan Participants.”

Selection Report (ISR) will assist in
the selection of higher caliber
funds from a large list

Often, a change in 401k vendor is
not necessary, simply better
selection from the current
vendor's list of available funds. The
401k Prismn Market Search Report
(MSR) wil scan the marketplace
for the vendor offering the
highest quality list of Mutual Funds.

And finally, a three or five year
subscription to 401k Prism, wil
provide the documentation
necessary for the fiducary
responsibility of due diigence in
monitoring the quality and
appropriateness of Mutual Fund
offerings in a 401k Plan.

401k PRISM

Home | Corporate Objective | About 401k PRISM | 401k Due Difigence | 401k Fidudiary Role | Contact Us

2006 © 401k PRISM.com | best viewsed 1024x768 | privacy policy

http:/fwww.401kprism.com/corporateobjective_html
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BrowN WEALTH MANAGEMENT, LLC

Comprehensive solutions to life planning

=

HOME ~ WHOAREWE?»  WHATWEDO»  WHOAREYOU?» OURBLOG  CONTACTUS  CLIENTS

Home » 401k Toolkit - Brown Wealth Management Contact Us

931 Commercial Street Northeast

401 k TOO"(It Conyers, GA 300124537

(770) 918-0702

info@brownwm.com

If you currently sponsor a plan, or considering it, your level of knowledge will have a direct
impact on investment returns and liability exposure. We've put together our own Employer 401k

for Dummies, if you wil, to help educate and inform you

Our goal is that you wil understand the following: 401K Tookit
1. The difference between Open Architecture and Closed Architecture Plans. Our 401k Solution

2. Your fiduciary obligations. Employer Resources

3. How to mitigate your liability and reduce costs. Key Considerations for Ay Rebiremert

Plan
Open Architecture vs Closed Architecture

Open architecture 401k means the record keeper, investment manager(s), and custodian are all

Employee Tools

What is Irony?
separate entities. Al fees are listed up fiont and there are no hidden costs. The participant fees e
are fully disclosed as a line item on the participant's statement. Fees are not “hidden” inside the

imvestment returns. The record keeper has the ability to trade virtually any mutual fund or ,
exchange-traded fund (ETF), and has a stable of custodians/trustees from which to select. Potty Reading?

My newsletter is called "Potty Reading”
because it covers a smorgasbord of
interesting and entertaining topics. Stay
informed, on many things. Click to
Subscribe Archive Past issues here

Closed architecture means the entities mentioned are not separate. Fees are not fully
disclosed, and revenue sharing among these entities (sub-TA and 12b-1 fees) occurs at your
expense. Nearly all plans offered through an insurance company or a mutual fund family are

<closed architecture.

Important Questions to Ask about Your 401k Plan
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1. When was the last time you have met with your financial advisor?
2.1 he or she a fiduciary and completely fee-only?

3. Do you have an investment policy statement and the minutes from your last investment
policy committee meeting?

4 Ara thera 121, sub TIA or findars faas haing paid If s6, ta whom and for what senices?

5. Do you have a diversified investment selection?

Fiduciary Obligations
As the employer, you need to understand that you are the fiduciary of the plan as defined by
Employee Retirement Income Security Act (ERISA).

These responsibilities include:

+ Acting solely in the interest of plan patticipants and their beneficiaries and with the exclusive
purpose of providing benefits to them;

+ Carrying out their duties prudently:

+ Following the plan documents (unless inconsistent with ERISA);
+ Diversifying plan investments: and

- Paying only reasonable plan expenses.

Lawsuits are flourishing. Last year, the Department of Labor (DOL) investigated 3,500 ciil
suits, with 4 out of § resulting in $1.2 billion in fines. The risk for employers comes hidden
fees. revenue sharing funds and non-diversified plan investments:

How 10 Limil Your Liability

. Hire a co-fiduciary to share the responsibility and
perform the required ERISA due diligence.

. Have an open-architecture plan with a transparent
fee structure and diversified plan investments.

- Hire an outside Registered Investment Advisor to
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oversee investments and educate participants.

Useful Potty Reading Resources

Facebaok Google || Linkedin || Email |

Copyright® 2014 Brown Wealth Management, LLC. All rights reserved,
931 Commercial St NE | Conyers, GA 30012-4537 | (770} 918-0702
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ROWN WEAITH MANAGEMENT, LLC

R

Comprehensive solutions to life planning

HOME WHO ARE WE?» WHAT WE DO» WHO ARE YOU?» OURBLOG CONTACT US CLIENTS
Fiduciary Suitability
Advice Transactions
G'a nsparency Disclosure (]

“Financial Advisor” at a

Registered Investment Advisor (RIA)

3 party custody

Fiduciary Advice
Fiduciary standard let's
you know who workfor

401k Toolkit

Ifyou eurrently sponsor a
plan, or considering it,

“Financial Advisor” at a
brokerage house

In-house custody

IRA Smart Decisions

Contribution and Phase Out

Need a Laugh

Limits, Do's and Dont's and
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Yo R wits worgor
whom. Why is this
important? A...

®
Latest Tweets

“You Might Have a Problem With Your
Retirement Plan When..
jdsupra.com/legalnews/you-... Sage #401k
advice from the Oracle @rosenbaumiaw

3:50 pm - Saptember 2, 2014

W Follow @feeonlyfriend

i
your level of knowledge
will have ...

Planning Ideas

&

Recent Posts

(and Potty Reading)
Recommended Reading: Brené Brown's The
Power of Vulnerability” August 26, 2014
Grandmother Dupes 146 Million People July
18, 2014
Argentina Odds July 13, 2014
Heartbleed Facts and VWhat To Do April 16,
2014
Tax Bracket Strategies April 12, 2014
Chefs Who Don't Eat Their Own Cooking
February 12, 2014
The Walking Dead — Diversification
December 17, 2013
Life Insurance Beneficiary Mistakes
December 7, 2013

Copyright © 2014 Brown Wealth Management, LLC. All ights racenved.
931 Commercial St NE | Conyers, GA 30012-4537 | (770) 918-0702

)

Ask A Question
Send Me an Email

Name *

First Last

Email *

Message
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Home » What We Do - Brown Wealth Management Contact Us

931 Commercial Street Northeast

What We DO Conyers, GA 300124537

(770) 918-0702

info@brownwm.com

We listen. We ask. We educate and inform. We strategize and partner. We seek to

understand your financial circumstances, your goals, and your risk profile.

We plan and advise.
What We Do

Comprehensive Planning Guiding

All clients are different. We provide comprehensive, fe-only solutions for all areas of your Investment Advisary Senices

financial Iife, ranging from investment planning to asset protection. We take a holistic and

comprehensive approach because everything about your global financial Iife is important. It's a Pot[y Reading?

customized process to you because success is not measured by performance relative to other - ”
My newsletter is called "Potty Reading

managers, rather we measure success by helping you meet your life goals. Comprehensive B et R S b

financial planning combines personal investment management, financial advisory, and planning interesting and entsrtaining topics. Stay

disrinlines diracths for the hansfit of aur clisnts WA AR s WA AL b
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disciplines directly for the benefit of our clients: informed, on many things. Click to

Subscribe Archive Past issues here
Comprehensive Financial Planning is more than the active management of investments or

creating a retirement plan or regular check-ups of a portfolio. We believe in planning for, and
prudently addressing Iifs events, whether you are buying a hame, planning for a child's

aducation, praparing for sventual ratiramant, creating an sstate plan, or praparing for Plan B

Investment Management

‘We start with a series of conversations to determine with time and dollar specificity, and in
priority, your personal goals. evaluate existing investment assets, determine your risk tolerance,
davelop a strategic assat allncation stratagy. engineer and draft your investment policy

statement

This documant sarves as your blusprint reflacting your neads. risk profile. and how we will
allocate your assets between various investment classes. From the IPS, we will develop an
investment strategy for you and your family based on our careful review of available investment

options, taxation, costs, risk and expected return.
We then implement your plan and coordinate with your CPAS. attorneys, and other advisors as
appropriate. We continuously monitor your progress rebalancing of your investment strategy

and recommend changes as needed.
Retirement Planning

Making the most of your employer-sponsored retirement plans and IRAs. Determining how

much you need to retire comfortably. Managing assets before and during retirement.

Tax Management
Helping make sure you don't pay a penny more than the law requires. Looking for ways to

reduce your current and future tax burden. Referring you to qualified tax specialists.



hitp:

brownwm

hat-we-do/

10/09,2014 03:32:29 P

Estate Planning

Reviewing your wills and trusts. Helping preserve your estate for your intended heirs. Helping
‘with beneficiary designations. Helping reduce exposure to estate taxes and probate costs.
Coordinating with your tax and legal advisors

Risk Management

Reviewing existing insurance policies. Recommending policy changes when appropriate

Finding the best policy for your situation.

Education Funding

investment and strategies to help you pay for your children's
education.
Share this:
Fac Twitter Google Linkedin Email

Copyright ® 2014 Brown Wealth Management, LLC. All fights reseved
931 Commercial St NE | Conyers, GA 300124537 | (770) 918-0702
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SERVICES

WESTPORT BENEFITS

ABOUT CONTACT

| FIDUCIARY REVIEW | HOME

start with a FIDUCIARY REVIEW

Thursday
October 09, 2014

Westport Benefits Group
7 Pheasant Lane
Westport, CT OGEE0

WBG Email

t: 203 227 3738
f 203 571 1272

Fres Operational Guidance

overview (pdf)

© 2014 by Westport Bensfits Group, Wastport, CT. All rights ressrved.

Knowing and following the Prudent Investment Practices identified by the Center For
Fiduciary Studies is an important first stepin producing a highly successful retirement plan.
Westport Benefits Group can help get you on the right path with a Fiduciary Review.

The Review covers five major areas:

= Areview of the documents that define your 401(k) plan's provisions (Please provide
copies of the Adoption Agreement, and Summary Plan Description for the Plan).

= Areview of the vendar contracts from your insurance company, mutual fund, or bank.

= Areview of your Investment Policy Statement to include: (a) basis for asset mix and
rebalancing limits; (b) criteria for selecting money managers; (c) control procedures for
money managers and consultants; (d) procedures for controlling and accounting for
investment expenses; and (e) performance measurement criteria.

= Areview of the documents that show Total Plan Contributions, Total Number of
Participant Account Balances, Discrimination Test Results, Total Plan Assets
Breakdown, and most recent form 5500.

= Areview of the investments offered in your plan: (a) the due diligence procedures that
you followed in selecting your money managers and/or mutual funds; (b) the
appropriateness of the managers/funds relative to your asset allocation; and (c) a
snapshot of current performance of each of the managers/funds against their
appraopriate peer group and relevant industry benchmark. (Please provide documents
on the most recent performance of your investments, as well as a listing of all of their
investments that includes performance, and share class or expense ratio.)

Want to know where YOUR plan stands? Contact us today!

privecy policy  website by InfoPulse LLC

http:/fwww. westportbenefitsgroup.comffiduciary.htm

10/9/2014 3:34:09
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SERVICES ABOUT COMNTACT FIDUCIARY REVIEW HOME

a broad range of SERVICES

Thursday Westport Benefits Group provides a broad range of services to support your 401(k) or other
HeRRRL R qualified plan. We enjoy relationships with all major vendors and, because we are

Westport Benefits Group independent, we are able to utilize the combination of product and service which is
E.,-Z;i,i&;.mg-lf%r&gg appropriate for each client. Our emphasis on fiduciary practices as the framework for any
WEG Email vendor or product is what separates us from most other providers.

t: 203 227 2738 5 m
f 208 571 1272 Our services include:

= [nvestment Policy Statement (IPS) Development and Review
= Fund Menu Design

= Mutual Fund, Collective Trust, ETF Search and Evaluation

= |nvestment Manager/Vendor Search

= QDIA Selection/Review

= Peer/Industry Benchmarking

= Complete Plan Fee Analysis

= Ongoing Performance Monitoring

= Participant Communication/Education Programs

» Fiduciary Documentation

Whenever possible, we believe that Trustees should explore an "open architecture™

arrangement for their plan, which includes a wide range of investment choices

and styles.

This enables Trustees to access active and passively managed funds as well as ETF's and

collective trusts, and provides fee transparency across the board.

@ 2014 by Westport Bensfits Growp, Westport, CT. All rights ressrved. privecy policy

websits by InfoPulss LLC

http:/fwww. westportbenefitsgroup.com/senvices. htm

10/9/2014 3:33:50
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DELAWARE AVENUE ADVISORS GENE CHAAS, CFA

elaware

venue 66334372
dvisors

[vourrm | eacrices | resounces  conmacr

Welcome ! * INVESTOR LOG-IN

Delaware Avenue Advisors Inc. is a Vet vned, New York-repi di advisory
located in Buffalo, New York We offer fiduciary-| lex el advisory services to individuals, families,

ions 2nd small corperations through employee trusts. Our investment competence is derived
from over twenty years exp income p lios and 401k trusts. Our
siasiapini direcrar holds the designiticn of Chartered inancial Analyst and onc firm selies o the
CFA Institute Asset Manager Code of Conduct 2s our corporate governance.

Read our Firm's Code of Conduct here.

The dawn of the 21st century has also brought with it an increasingly uncertain investment
environment as the world copes with rapid social, technological and political change. Delaware
Avenue Advisors (DAA) are able partners with ovr client family in these times of rapid change. As
never before, disciplined and well-thought out portfolio strategies have become increasingly critical
to an investor's well being and chances of success.

We at Delaware Avenve Advisors consider ourselves investors advocates, advisors held to
& fiduciary standard of case. We truly put YOU FIRST to become and remain,

Your investment firm!

"We plecge our energie. 1, and knowledge fo providing our cient th advocacy-based wealth
iancisement, oo tsrw camiwictioed 3 hwivcs wiekohtsscon utiwintss 8 cree cioints. Vv isthi che awislth thes heiv
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We are o being enl; advocates to our cients, jor both the weatth
entrusted to our stewardship and for the financial and iife planning advice we are asked to provide. To this
end, we bold ourselves to the bighest standards of customer service, uncompronrising loyalyy, and long-run

efficacy of our advice.

Remaining responsive to the needs of our clients and vigilant champions of their wealth in a financial
environment characteriged by constant and dynamic change £s our continuing challenge."

Qur Current Newslstter
AudioFile - Why Yield-to-Maturity is critical to vour bond portfolios right now!

why choose an RIA gver a alesperson?

Testimonials from our client

"Gene is an excellent financial advisor who I place total wrust and confidence in. All his recommendatons and
decisions are made with my best interesss in mind. He is also well versed in different types of invesments which has
significanty helped me maintain a well diversified portfolio.

“Gene is a person who performs his work with the highest level of integrity. He truly cares about his clients, and T
swould recommend his services to anyone.”

From another professional in our network:

"Gene is a great financial advisor. I love working with him for the benefit of our murual clients. He has
the highest integrity and I value his service to clients as we implement estate plans together. He
provides clear advice regarding investment choices and follows through with great service. I bring him
in as an advisor for my clients whenever possible."

DELAWARE AVENUE ADVISORS INC. IS A REGISTERED INVESTMENT ADVISER. INFORMATION PRESENTED IS FOR
EDUCATONAL PURPOSES ONLY AND DOES NOT INTEND TO MAKE AN OFFER OR SOLICITATION FOR THE SALE OR
PURCHASE OF ANY SPECIFIC SECURITIES PRODUCT, SERVICE, OR STRATEGY. INVOLVE
RISK AND UNLESS OTHERWISE STATED, ARE NOT GUARANTEED. BE SURE TO FIRST CONSULT WITH A QUALIFIED
FINANCIAL ADVISER, TAX PROFESSIONAL, OR ATTORNEY BEFORE IMPLEMENTING ANY STRATEGY OR
RCCOMMENDATION DISCUSSED |IERCIN.

Delaware Avenue_Advisors, Inz - 1207 Delaware Avenue - Suite 101 - Buffals, New York
P: 1.800.404.9636  P2: 7166334572 E: info@delawareaveadviors.com

ntent copyright 2014. Delaware Avenue A rs, Inc. All rights reserved.
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DELAWARE AVENUE ADVISORS GENE CHAAS, CFA

elaware

venue 166334372
dvisors

HOME | YOUR FIRM. [ PRACTICES [ RESOURCES { CONTACT

RETIREMENT PLANS

Our ERISA Consulting Practice

The managing dicector of Delawate Avenue Advisors established his first unbundled, multiple family 401(K) in
1995. Unfortunately, the next year, 1996, the large N'YC-based wire house firm where he was employed said it
wasn't allowed; the brokerage said the plan had to be converted into 2 product! Beinga

fiduciary, he told the brokerage firm to "xxx-off", maintained the plan as it was and terminated his employ within
ayear.

Delaware Avenue Advisors' cote competency in providing a diverse menu of mutual funds for plan participants
has a long history. With the sea change of disclosure right around the cormer, we are well positioned as a fiduciary-
level investment advisor, an ERISA covered service provider. DAA is ready and willing to assist plan sponsors in
meeting their fiduciary obligations in the new open and transparent context.

Has your 401(k) advisor abandoned you in the face of the much more stringent disclosure requitements of 408(b)
2 due to take effect on July 1, 20122

We at DAA embrace them as ultimately beneficial to the ici in 2 more petitive and
retitement plan marketplace. DAA offers three levels of services to the ERISA marketplace as follows:

PLAN LEVEL CONSULTING

321 (non discretionary) fiduciary activity at the Plan level - DAA has demonstrated expertise in building very
diverse, non-biased menus of mutual funds for participants, acting in our capacity as investment fduciazes at the
plan level. Typically the Plan Sponsors tell us how much diversity/ complexity to dial into the plan based on the
workforce, while we prepate an assessment of any biases the plan ought have due to workforce demographics.
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Then we use our skill set in mutual fand due diligence and our expertise in assembling fuad portfolios gained over
the last twenty years to prepare 2 menu of investment choices for the employee trust.

Out research and due diligence is NEVER i by any outside compensation provided by the investments,
2s we are bound to zeceive NONE. No indirect compensation is ever collected by DAA. 25 We ate not a broker-
deales and never intend to become one.

338 (discretionary) fiduciary activity at the Plan Level - We have recently seen an interest in discretionary
investment management at the plan level. This is something the regulations pushed us ot of in the late 1990's as
sponsors' fear of fiduciary liability led them to off load the investment risk to plan participants. Sad, as we felt we
weze better equipped to handle those chotes for the participants as their investment fiduciary. We ate glad to

see tequests for discretionary investment management of plan assets again. We fecl it may be in the best interests
of Pasticipants if they hire a prudent espert. DAA is equipped to handle this level of investment management as it
parallels ous investment consulting tor Mcviduals

PARTICIPANT LEVEL CONSULTING

We ate awaiting fusther clarification of the new DOL fons conceding fiduciary activity in ERISA plans to
emerge. There have been "whispers” of some substantial changes in allowable activity at the participant level.
Therefore, we teserve the sight to change the mix of services that DAA offers by contract based upon further
guidance from the DOL.

321 (non-discretionary) fiduciary activity at the Participant level - We have traditionally provided

indivi guidance to plan on both investment choices in their corporate plans as well as broader
advice on their overall retirement savings plans. We have recently added new web capabilities to our services
Therefose, ous 321 fiduciary consulting practice can 0 as far as providing plan participants individual websites
from which they can model their own retirement savings/spending flows, s well 2s monitor and change their
investment choices at any time.

Over the veats Wwe have gained 2 teputation for ot only assembling formidable menus of active and passive
investments for participants in 401(k)s, but also in providing top flight services to those parti
segardless of their level of kaowledge.

We feel that 2 successful 401K must achieve both objectives, a low cost fiduciary-style plan platform with robust
ehoices and active participation by the employees botne through knowledge and education. And that is precisely
the service guarantee DAA offers corporate retirement plans

338 (discretionary) fiduciary activity at the Participant level - We have on oceasion been asked to provide
discretionary investment management, based on an investment policy, for an individual's account in the contest
of a corporate plan. The retirement plan would have to allow a self-directed brokerage account for us to do

50. The new sepulations will allow us to continue to provide individuals this level of service.
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s0. "lhe new regulations will allow us to continue to provide mndividuals this level of service.

We will no loager provide model mutual fund investment portfolios for participants to invest in, as the disclosure
and compliance rules for that service have become overly burdensome. From initial guidance, DAA would have
10 register each model portfolio as 2 separate investment company ( like 2 mutual fund ), Which is cost
prokibitive. This part of our participant level consulting will be revised. We can, however, still assist

participants in building a 401 (k) portfolio that matches their individual needs and risk profiles in a non-
discretionary contest.

BENCHMARKING SERVICE

The new 402()2 segulations requize plan sponsess to know their Plan's total costs and be accountable for them.
This new "total cost” disclosure will require some financial estimates as so many of today's plan costs are buried
in indirect fees to the plan. Based on our twenty years of expesience in the reti plan DAA will
provide a third party Benchmarking service to Plan Sponsors who require a foll accounting of all plan costs, direct
and indirect.

We ate still awaiting more specific guidance from the DOL on the service requirements for Benchmarking.

DELAWARE AVENUE ADVISORS INC. IS A REGISTERED INVESTMENT ADVISER. INFORMATION PRESENTED IS FOR
EDUCATONAL PURPOSES ONLY AND DOES NOT INTEND TO MAKE AN OFFER OR SOLICITATION FOR THE SALE OR
PURCHASE OF ANY SPECIFIC SECURITIES PRODUCT, SERVICE, OR INVESTMENT STRATEGY. INVESTMENTS INVOLVE
RISK AND UNLESS OTHERWISE STATED, ARE NOT GUARANTEED. BE SURE TO FIRST CONSULT WITH A QUALIFIED
FINANCIAL ADVISER, TAX PROFESSIONAL, OR ATTORNEY BEFORE IMPLEMENTING ANY STRATEGY OR
RECOMMENDATION DISCUSSED HEREIN.

Delaare Avenue _Advisors, Inz - 1207 Delaware Avenue - Suite 101 - Buffais, New York 14209
P: 1.800.404.9636  P2: 7166334572 E: info@delzwareaveadvisors.com

ntent copyright 2014. Delawa s, Inc. All rights resen
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@ About RTD  Fi a = ent Management Employer Retirement Plans

e Discover
Building Futures Plan

Providing customized retirement plans for employers and employees Live

Fiduc

Investment Services

In our role as investment advisor, RTD provides valuable investment and planning sewvices. Many 401(k) plan
programs offer basic senvices but RTD's program provides extensive investment senices

These senices include:

= Mutual fund analysis, objective selection and on-gaing evaluation Employer Benefits
= Fiduciary senvices and support
= Actively-managed asset allocation portfolios (at no addtional cost) =

Unbiased advice and guidance
Maximum value—lower cost

- Participant investment education senices :
= AnInvestment Policy Statement y

Aplan tailored to your specific
needs

* Reduced liapility
Investment Philosophy = Time savings

= Confident, satisfied employees

Provide participants who have varying levels of investment knowledge
the ability to select or create diversified portfolios that meet their individual

Retirement Plan
Offarina
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T iamn Ottenng

retirement goals. 9

* Work directly for smployers

® Help select, menitor, implement,

RTD's investment objective is to help each employee maximize his or her standard of living in retirement
and manage senvice providers

through professional imvestment senices. This objective is accomplished through a systematic imvestment
process that begins with analysis and selection of top quality mutual funds. Using the selected funds.
diversified investmant portfolios are then constructed and managed to pursue distinct investment abjectives_

Advise and guide on plan design
Provide Investment Policy
Statement and document

process
. = Design and monitor investment
Self Directed Investment Strategy R locion
- Bencnmark ana monitor plan
This program features a carefully selected group of mutual funds from some of America's leading mutual fund S

companies.
b * Inform and advise regarcing

implications of regulatory

From the theusands of mutual funds available through our custodians, RTD's proprietary scloction procoss i

rovides 3 callection of best in class investment options representing each major asset class.
" Pl L2 g ’ = Provide customized education for

employees
Individual funds are analyzed and selected based on the following criteria:

= Security selection and investment style

= Historic performance and ratings

= Experience and tenure of fund management

= Portfolio characteristics

- Suitability for use in an asset allocation strategy

The result of this selection process is an optimal group of mutual funds for retirement investing we call the RTD
Self Directed Investment Strategy. The RTD Self Directed Investment Strategy funds span a broad range of
investment types and management styles, allowing participants to construct a diversified portfolio to pursue
virtually any investment abjective.

In addition, each fund within the RTD Self Directed Investment Strategy is subject to continuous professional
evaluation. Funds are periodically added to enhance the selection of funds available to plan participants. In
some cases, funds are also removed from the RTD Self Directed Investment Strategy due to factors such as
poor investment . fund tumover and/or practices

Manaaed Portfolio Strateav
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In addition to the RTD Self Directed Investment Strategy. RTD offers five professionally-managed investment
portiolios known as the RTD Managed Portfolios. Each RTD Managed Portfolio consists of a strategic blend of
mutual funds and is designed to pursue a distinct investment objective ranging from presenvation of capital to
maximum long-term growth.

Portfolio allocations are opportunistically rebalanced to ensure that each portfolio's asset mix remains
consistent with its stated investment objective, as well as the changing conditions in the economy and financial
markets. This active, professional portfolio management improves the chances of achieving each portfolio's
investment objective.

One of the primary advantages of working with RTD is that participants can simply select a suitable RTD
Managed Portfolio based on their individual investor profile and can avoid the complicated and intimidating task
of ing and maintaining an diersified portfolio. Recent sunveys indicate that the majority

of employees prefer the independent, professional management that each portfolio provides.

Professional Investment Advisory Services

To help participants establish their personal retirsment savings strategy. RTD provides plan participants with
investment guidance from qualified professionals. All of aur advisors carry the CFP'designation, the gald
standard of financial certification.

These valuable senices, usually available only to the most afluent investors, are designed to help each
participant maximize his or her standard of lving in retirement. In addition, these senices often increase

and levels among rank-and-l allowing the plan's highly compensated
participants to contributs mors monay.

It is our mission to ensure that all of your participants have the tools and
resources available to assist them in achieving
their retirement savings goals.”

Due Diligence and Monitoring
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The Department of Labor considers plan fiduciaries to be investment experts.
Did you know that you may be held personally liable for
poor investment performance?

A solid investment due diligence process is critical for plan sponsors, trustees and plan fiduciaries. RTD helps
'you manage your fiduciary responsibility through our systematic. quantitative, and qualitative investment
analysis. We develop a customized Investment Policy Statement (IPS) by discussing and exploring the
reasons for installing a 401k plan at your company and then assist you to adhering to your IPS. The IPS is
critical to measure plan performance and is one of the first documents raquested by the Department of Labor
(DOL} should your plan be audited. The IPS provides a definitive outlin of steps that will be taken for the
management, review and monitoring of the assets of the plan, and is evidence of the financial stewardship to
participants. It also assists in the documentation of all investment decisions by providing a paper trail of
pulicies, procedures, and practices for investinent decisions

The DOL requires a prudent approach to the operation of your company's 401(k), and RTD is there to provide
you with continuous monttoring for significant changes or failures in combination with a formal documented
annual moritoring review. RTD Monitoring process includes

= Monitoring investment choices on an on-going basis to ensure that they remain suitable for the plan

= Monitoring fees and expenses which can represent the majority of the total 401(k) plan fees. Plans with
higher than average fees will produce less money for participants when they retire

= Monitoring and providing the day-to-day operational aspects of the plan including coordinating plan
participants’ requests and questions.

Philadeiphia
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BROUWER & JANACHOWSKI 1ic

Client Resources | Client Portal

- Gatting Started
4 Mutual Fund Specialists
4 Becoming A Clisnt

4 The NeseStep

Mutual Fund Spedialists

Our investment philosophy is rooted in a long-term approach to
building your assets, independence and financial security and it is
based on these principles:

1 Carefully-selected investments

1 Astute advice based on time-tested strategies

+ Navigating a steady course

Since inception of our firm, we have specialized in managing money
with mutual funds because we believe mutual funds are a superior
investment vehicle for most investors. Here are some opinions that
have been published about our work:

wwer [is] one of the most-respected mutual fund authorities in the
ation. "

i
--USA Today
“Over the years, Kurt Brouwer has become an unofficial media

spokesman for mutual funds because of his industry knowledge and
common-sense approach to investing.”

~-Louis Rukeyser's Wall Strest
Mutual funds offer you the following:

Broad investment selection

Excellent fund managers who specialize in a specific style of
investing.

Many distinct asset classes (large company stocks, small company
stocks, government and corporate bonds, international stocks
and bonds and spedialty funds such as technology)

Audited track records and strong regulatory reporting
requirements.

Ease of administration and simple processes for buying or selling.

| Contact Us
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= Diversification.

Our expertise lies in constructing portfolios designed to meet your
particular needs, in selecting the best mutual fund managers
available to manage your money in each of 2 portfolio's asset

dlasses, and in tracking, monitoring and adjusting the portfolio as
conditions change.

Portfolio Management
Our Unguing PuTLIVlio Management process indudes:

Daily pricing of your portfolio and its compenent mutual funds.

Investment Committee review of all mutual fund investments,

changes in financial markets or strategies for various investment
objectives.

Review of your portfolio for adherence to your investment
objectives.

Quarterly reports on your portfalio.

The portfolio management process includes reviewing extensive
research information on each mutual fund, having conversations
with the portfolio team and trackir

versus an appropriate benchmark.

Perlodic Portfolio Review
Your portfolio is d and managed by

changes in the financial markets or changes in fund management
such as:

The lead portfolic manager leaves.

The investment strategy of the fund changes significantly
A superior fund is found

The fund company is sold

Fund performance versus similar funds deteriorates
Opportunities in the financial markets
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Client Resources

Client Portal

Contact Us

About You

4 Individual/Family
4 Caorporate Retirement Plan

4 Law Firm Partners

4 Charity/Endowment Fund

Who We Serve

We work with our clients to help them achieve their goals. The
services needed by clients have many similarities, but there are
differences as well. Different kinds of clients have distinct needs
and requirements. Please select the category to the left that fits
your personal situation or that of your organization.

All Rights Reserved © Brouwer & Janachowski LLC

Web site by Nu-Designs Web Marketing

http:/fwww fundmastery. com/about_you. php

10/9/2014 5:07:19
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your retirement Advice Missing
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Retirement income strategies from 3
Transamerica. é

Transamerica - Insurance, Investments & Retirement

At Transamerica, we believe that everybody deserves to feel confident and secure in their tomorrow. That's why we offer smart
financial tools and products to help make it easier to build a future you can count on. We're much more than an insurance or
financial services company — we're your partner in tomorrow.

Insurance Investments Retirement
Protecting what you've built and the Creating your tomorrow means helping We can help you save and invest
people you love is the first step in your maney work for you - learn how we wisely to secure your retirement
securing your tomorrow. can make a difference. dreams.
Learn how we can help > Mutual Funds > Start planning now »

Annuities >

https //www.transamerica.com/individual/

10/9/2014 5:53:51



_ eaves) b e e

éTRANsA]x-{F.R]cA@
TRANSFORM TOMORROW Products ~ WhatWe Do  ContactUs  Learning Center  Login Q search

rr

Transamerica
tactical portfolios

Opportunistic portfolios using ETFs.
Choose the one that's right for.

Home / Products / Mutual Funds / Performance Overview

Mutual Fund Performance

Commentary and

Funds Performance
Insights

Forms Prospectus Learning Center

Performance

Keep current on how your portfolios are performing. Choose from daily, monthly, or quarterly performance data and sort by share
class to find exactly what you are looking for.

Yields Holdings Historic Distributions

Find 30-day SEC yields and Know what's in your client's portfolio. View individual historic distributions for

distribution yields. . a specific fund.

Explore now > View now >
Linkedin Facebook Twitter Google+ Pinterest YouTube Instagram Tumblr
Products All products / Insurance / Mutual funds / Annuities / Retirement solutions Contact
Corporate Whatwedo / Careers / Aboutus / Sponsorships 1-800-Pyramid
(797-2643)
Help Glossary / Contactus / Sitemap Country
Communications Media / Pressreleases United States w2
Legal Compensation / Privacy / Termsofuse / Accessibility / Abuse victims
Waming: Misuse of Transamerica name in fraud schemes. Read more Part """“‘E&N S,

Insurance products and senvices are offered or issued by Transamerica Life Insurance Gompany, Gedar Rapids, I Transamerica Financial Life Insurance Gompany, Harrison,
NY (licensed in New York), Transamerica Advisors Life Insurance Gompany, Little Rock, AR; Transamerica Premier Life Insurance Company, Cedar Rapids, IA; Stonebridge Life
Insurance Company, Rutiand, VT and Transamerica Casualty Insurance Company, Golumbus, OH. Variable products and mutual funds are underwritten and distributed by
Transamerica Capital, Inc., or Transamerica Investors Securities Corporation, each a brokeridealer and member of FINRA. Securities and investment advisory senvices offered
by Transamerica Financial Advisors, Inc., a broker/dealer, member of FINRA, SIPC and a Registered Investment Adviser. Investment advisory senvices focused on the unique
needs of individual retirees, retirement plans and their particioants offered by Transamerica Retirement Advisers, Inc., a Registered Investment Adviser, References to
Transamerica on this site pertain efther to an individual company of collectively to these and other Transamerica comparies. This site may not yet be approved by the
Departments ofInsurance in all states at the time of publication. Transamerica companies are part ofthe AEGON Group. Copyright 2011 - 2014 Transamerica Corporation,
4333 Edgewood Road NE, Cedar Rapids, 1A 52499—All Rights Reserved

) On July 1, 2014, Transamerica Advisors Life Insurance Gompany of New York merged into Transamerica Financial Life Insurance Gompany. On July 31, 2014, Monumental
Life Insurance Company changed its name to Transamerica Premier Life Insurance Company, and Stonebridge Casualty Insurance Company changed its name to
Transamerica Casualy Insurance Company.On October 1, 2014, Western Resenve Life Assurance Co. of Ohio merged inta Transamerica Premier Life Insurance Campany.
The merger and name changes may not be effective in all states at the ime of publication
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Home About Us

Products & Demos 1CH| Accounts Employer yunts Fimancial Interm

PRODUCTS & DEMOS
DEFINED CONTRIBUTION PLAN SERVICES

Home - Products & Demos -+ Defined Confribution Plan Senvices

Products & Demos

Overview

Defined Contribution Plan
Services

Daily Valuation Services
Why Us?

Supported Plan Types
DC Guides & Demos
Retirement Calculators
Contact Us
AutoRollovers

Pension Plan Services
Retiree Health

Health & Welfare
Institutional Trust Services
Cafeteria Plan Services

Defined Contribution Plan Services

Benefit Plans Administrators (BPA) provides defined
confribution plan consulting and daily valuation administration

senvices to the retirement plan community. oy Gui T

Participant Site
Sponsor Site

Qwur organization combines the technical expertise of
customized plan design and compliance services with
dependable delivery of fransaction processing and reporting.
A key advantage of utilizing our firm, and highly unique in the
industry, is that all core services are provided under one roof
(administration, compliance festing, plan document work, plan
consulting, mutual fund clearing,

asset custody and reporting services). This ensures
consistency, accountability and cost-effectiveness, while giving clients the |atest features and
technology demanded in today's markeiplace.

BFA occupies a unique position in the defined contribution plan marketplace. We offer:

* Customized plan design
* Open architecture for investment products
+ Administrative outsourcing for HR professionals

‘We encourage you to review a sample proposal, compare the services listed in our checklist
against those offered by your current or prospective service provider, and compare fees using
the U.5. Department of Labor's Fee Disclosure Worksheet.

For More Information
Contacts:
Robert Malczyk Paul Neveu

315-292-6903 603-580-5522

rmalczyk@bpas.com  pheveu@bpas.com

(V.P., Salss) (3P, Sales & Markefing)

http:{fwww.bpas.com/products/daily_valuation_semvices.htm
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Morgan Stanley

(IR WEALTH MANAGEMENT

Your Relationship With Us |

Wealth Planning

HOME.

CAREERS | NEWSRODM | CONTACTUS | GLOBALOFFICES T

LocnTo |
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INSTITUTIONAL SERVICES . GLOBAL CITIZEN

Investment Strategies Services.

Investment Solutions

ABOUT MORGAN STANLEY.

Private Wealth Management

YOUR RELATIONSHIP
HUS

WEALTH PLANNING +
INVESTMENT STRATEGIES ~ +
SERVICES +

INVESTMENT SOLUTIONS -

Consulting Group
Advisory Programs

Investment Advisory Account
Documents

A Disciplined Investment Process

Global Resources, Local
Perspective

Donor-Advised Fund
Capital Markets
Investment Products

Alternative Investments
IRAs

PRIVATE WEALTH
MANAGEMENT

DISCLOSURES +

Locate a Finan

| Advisor, Private Wealth Advisor or a Branch Near You.

Advisory Programs

Investment Strategies to Meet Your Needs

No matter their personal, professienal or financial similari

s, no two individual investors have

identical financial profiles and investment goals. For that reason, Morgan Stanley's Wealth
Management's Consulting Group offers a range of investment strategies designed to meet your

needs.

Separately Managed Accounts

Mutual Fund Advisory

Assembling an ideal mix of investments can be a difficult
and time consuming challenge, so it is not surprising that
many investors rely on professional asset mansgers to
tailor 2 separately managed account to their personal
profile. Consulting Group's separately managed account
programs give you access to portfolios that are
professionally managed by some of the nation's most
recognized investment management firms

Unified Managed Accounts

With all of the mutual funds available today, it can be
difficult to decide which ones best suit your nesds.
Consulting Group's mutual fund aduisory programs provide
access to hundreds of mutual funds professionally
managed by both unaffiiated and Morgan Stanley affiliated
investment managers who have been vetted by our
manager research team.

Portfol

Management

The ever increasing complexity of investment management
can make coordinating decisions a full-time job. Unified
managed accounts can provide you with 3 comprehensive,
integrated approach to asset allocation, investment

Because the markets are complex and can change quickly,
you may prefer to give a trusted professional full discretion
to invest your assets and manage your portfolios. Financial
Advisars who participate in Consulting Group's Pertfolic

product selection, account
reporting by consolidating different investment products—
such as separately managed accounts, mutual funds and

exchange traded funds—within a single account structure.

and pe

Nondiscretionary Programs

program are a select group qualified by the
firm to manage client sssets based on training, experince
and commitment to client service,

Global Investment Solutions

1F you prefer to map and implement your own investment
strategy and make your investment decisions, you may
wish to consider one of Consulting Group's
nondiscretionary investment programs. While you retain
final decision making authority, you will benefit from the
ongoing professional advice of your Financial Advisor, who
will periodically review your portfolio to help you keep your
investments in line with your strategy.

‘Graystone Consulting

Global Investment Solutions specializes in creating
professionally managed portfolios for our firm's Financial
Advisors and their clients. As an investment management
business of Consulting Group, it draws on the collective
wisdom and independent thinking of several experiencad
investment teams to deliver discretionary portfolio
management to high net worth and institutional investors.

Institutional Services

Graystone Consulting, & business of Morgan Stanley,
provides a comprehensive range of investment solutions
delivered by Graystone Institutional Consulting Directors,
an experienced echelon of investment professionals
backed by dedicated teams of investment personnel,
technical analysts and administrative support. These

ine

uals focus on institutional investors with significant
assets that require a level of sophisticated services that
<an be provided by an institutionally oriented team.

Consulting Group offers several investment consulting
programs designed to meet the needs of sophisticated
investors such as foundations and endowments, corporate
retirement plans, Taft-Hartley funds, health care
organizations, and state and local governments, as well as
family offices and ultra high net werth individuals.

Margan Stanley Wealth Management may intreduca 3 cient £ one or mors of the dfferent managed account programs that it sponsars. Esch pragram

offers inastment manzgers, inv
Invastmant vehicles or imvestmant

srategies may be sv

ant vahicles 2nd other festures that ars not necassanly vailsble in othars; conurssly, some vestmer
& in more than one pregram

Enter ZIP Code

© For clients call (888) 932-6772

Our netwark of more than 16,000 Financial Advisors can help you create personal investment strategies to mest your retirement, education, wealth transfer and other financial needs,

member SIPC

Privacy & Cockies | Terms of Use | Disclosures | Morgan Stanley Smith Bamey LLC Finandial Statement

Global Offce:

| Morgan Stanley & Co. LLC Financial Statement
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